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इस भाग में भिन्न पृष्ठ संस्था दी जाती है जिससे कि यह अलग संकलन के रूप में 

रसा ना सके 
Separate Poeing haven to this part in order that it may bo alled ms 

separato compllation 


भाग II लण्ड 
PART 11 - Section 3 


- उप - मण्ड ( ii ) 

Sub -section 


(11 ) 


(रका मंत्रालय को छोड़ कर ) भारत सरकार के मंत्रालयों द्वारा जारी किए गए साविधिक आवेश और अधिसूचनाएं 
Statutory Orders and Notifications issued by the Ministries of the Guvernment of India (other than 

the Ministry of Defence) 


विधि एवं न्याय मंत्रालय 


MINISTRY OF LAW AND JUSTICE 


( विधि कार्य विभाग ) 


( Department of Legal Affairs) 


NOTICE 


पूचना 


नई दिल्ली , 27 अप्रैल , 1999 


New Delhi, the 27th April, 1989 


का . मा . 1080 :-- नोटरिज नियम , 1956 के नियम । के 
प्रमुमाण में सक्षम प्राधिकारी द्वारा यह सूचना दी जाती है कि श्री 
जी . सी . घोसाल , अधिवक्ता , कलकत्ता ने उक्त प्राधिकारी को उक्न 
नियम के नियम 4 के अधीन एक प्रावेदन इस बात के लिए दिया है 
कि उसे पूरे भारत में ( १ . बं . ) नोटरी का व्यवसाय करने के लिए 
मोटरी के रंग में नियुक्त किया जाए । 


S . O . 1080. - Notice is hereby given by the Com-- 
petent Authority in pursuance of rule 6 of the 
Notaries , 1956 , that application has been made to 
the said Authority, under rule 4 of the said Rules , 
by Sri G . C . Ghosal Advocate - Calcutta -54. for 
appointment as a Notary to practise in the wholo 
of India ( WB) . 


2. उक्त व्यक्ति की नोटरी के रूप में नियुक्ति पर फिमी भी 
प्रकार का प्राभेग इस सूचना के प्रकाशन के चौवह दिन के भीतर 
लिखित मप में मेरे पास भेजा जाए | 


2 . Any objection to the appointment of the asid 
person as a Notary may be submitted in writing 
to the undersigned within fourteen days of the 
publication of this Notice . 


[ मं . 5 ( 21 )/ 898 - न्या . ] 
के . डी . सिंह, सक्षम प्राधिकारी 


[ No . F. 5 ( 24 ) 189 - Judl] 
K. D. SINGH, Competent Authority 
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- -- - - . . .. - -- - - 
गृह मंत्रालय 

directs that powers exerciseable by it under Sec 

tions 28 and 33 of the said Act, shall be exercise 
नई दिल्ली, 28 अप्रैल, 1989 

able also by the Director or Deputy Secretary in 
का . प्रा . 1081 . केन्द्रीय सरकार , राजभाषा ( संघ के शासकीय 

charge of the Lands Division in Ministry of Urban 
प्रयोजनों के लिए प्रयोग ) नियम , 1976 के नियम 10 के उपनियम ( 4 ) 

Development as the case may be, in respect of 

issue of lease or conveyance deeds of Government 
के अनुसरण में , केन्द्रीय रिजर्व पुलिस बल, गृह मंत्रालय के निम्नलिखित built properties in Delhi and New Delhi and con 
कार्यालय को , जिसमें 80 प्रतिशत कर्मचारियों ने हिन्दी का कार्यमाधक version of lease -deeds, allotment of additional 
खान प्राप्त कर लिया है, अधिसूचित करती है : 

strips of land and correctional arcas adjoining such 

properties in Delhi and New Delhi and forming 
78 बटालियन, केन्द्रीय रिजर्व पुलिस बल । 

part of the compensation pool, subject to the 

condition that he shall not exercise any of such 
[सं . 12017/1/ 89-हिन्दी ] 

powers in relation to any matter in which an order 
मदन मोहन शर्मा, उप सचिव has been made by him in any other capacity . 

2. This supersedes Notification No. 4 ( 42)/ 83 
MINISTRY OF HOME AFFAIRS 

SS. II( E ) dt . 17- 4 -1986. 
New Delhi , the 28th April, 1989 

INo. 1( 2 )/ Spl. Cell 89 - SS .II ] 
S. O . 1081. _ In pursuance of Sub -rule ( 4 ) 
of Rule 10 of the Official Language ( Use for Ofn 
cial Purposes of the Union), Rules, 1976 , the 

. नई दिल्ली, 7 अप्रैल , 1989 
Central Government hereby notifies the following 

का . मा . 1083 -- -विस्थापित व्यक्ति ( प्रतिकर तथा पुनर्वास ) 
office of the Central Rescrve Police Force , Ministry 
of Home Affairs , where 80 percent staff has ac 

अधिनियम , 1954 ( 1954 का 44 ) की धारा 34 की उपधारा 
quired working knowledge of Hindi : 

( i ) द्वारा प्रवत्त शक्तियों का प्रयोग करते हुए , केन्द्रीय सरकार एतद् 

द्वारा निर्देश देती है कि उत्तर प्रदेश राज्य में मुआवजा पूष की भूमि 
78 Battalion , Central Reserve Police Force . 

तथा मंपत्तियों के संबंध में उक्त अधिनियम की धारा 33 के अधीन 

इसके द्वारा प्रयोग की जाने वाली सभी शक्तियों , उत्तर प्रदेश राज्य 
No. 12017 |1 !89-Hindi] 

रारकार के राजस्व विभाग में विशेष मचिव अथवा हमके ऊपर के रैक 
M. M. SHARMA, Dy. Secy. के अधिकारी द्वारा भी , अपने कार्य के अतिरिक्त प्रयोग की जाएंगी । 
( प्रान्सरिक सुरक्षा विभाग ) 

2. इसके द्वारा दिनांक 3- 6- 88 की अधिसूचना सं . - 1 ( 8 ) । 

विशेष सेल / 88-- एस . एम . - II का अधिक्रमण किया जाता है । 
( पुनर्वास प्रभाग ) 

[ संख्या 1 ( 8 )/विशेष सेम / 88-एम . एम . -II ] 
नई दिल्ली , 23 फरवरी , 1989 

फलदीप राय , उप मचिव 
का . मा . 1082 :----विस्थापित व्यक्ति ( प्रतिकर एवं पुनर्वास ) 
अधिनियम , 1954 ( 1954 का 44 ) की धारा 34 की उपधाग 

New Delhi, the 7th April , 1989 
( 1 ) द्वारा प्रवात शक्तियों का प्रयोग करते हुए , केन्द्र मरकार पतद्वारा 
निर्देश देती है कि उक्त अधिनियम की धारा 28 और 33 के अधीन 

S .O . 108,3 . - In exercise of the powers conferred by 
दिल्ली और नई दिल्ली में सरकार द्वारा निर्मित संपत्तियों संबंधी पट्टे 

sub -section (1) of Section 34 of thc Displaced per 

(sons ( Compensation and Rehabilitation) Act , 1954 
प्रथवा हस्तांतरण विलेख जारी करने और पट्टा विलेखों के बदलने , 

(44 of 1954), the Central Government hereby 
दिल्ली और नई दिल्ली में भूमि के अतिरिक्त टुकड़ों तथा मुमावजा directs that any powers exercisable by it under 
गूल के भाग की ऐसी संपत्तियों से जुड़े मुधारशील क्षेत्रों के आबंटन Section 33 of the said Act shall be exercisable also 
के संबंध में इसके द्वारा प्रयोज्य शक्तियां शहरी विकाम मंत्रालय , by an Officer of not less than the rank of Special 
भूमि प्रभाग के यथा आवश्यक , प्रभारी निदेशक अथवा उप सचिव द्वारा 

Secretary in the Revenue Department of the State 
भी प्रयोग की जाएंगी , बशर्ते कि वह ऐसी किन्हीं भी शक्तियों का 

Government of Uttar Pradesh , in addition to his 

own duties, in respect of the lands & properties 
प्रयोग नहीं करेगा जिनके अंतर्गत उसके द्वारा अन्य किसी ममता में , 

forming part of the Compensation Pool within the 
किसी मामले के संबंध में प्रादेश दिया गया हो । 

State of Uttar Pradesh . 
2. इससे दिनांक 17-4- 86 की अधिसूचना में . - 4 ( 42)/ 83 

2 . This Notification supersedes Notification No. 
एस , एस . -JI ( ई . ) का अधिक्रमण किया जाता है । 

1 (8 )|Spl. Cell/ 88- SS. II, dated 3rd June , 1988 . 
[ मं०- 1 ( 2)/विशेष सेल - 89 - एम . एस . - II] 

[ No . 1 ( 8)| Spl. Cell/ 88- SS.II ] 
(Department of Internal Security ) 

__ KULDIP RAI , Dy. Secy , 
__ ( Rehabilitation Division ) 

नई दिल्ली , 12 अप्रैल , 1989 
New Delhi , the 23rd February , 1989 
S .O . 1082 . - In exercise of powers conferred by 

या . प्रा . 1084 : -- विस्थापित व्यक्मि ( मभावजा और पुनर्वाम ) 
sub- section ( 1 ) of Section 34 of the Displaced Per 

अधिनियम , 195.! ( 1954 का 14 ) की धारा 34 की उपधारा 
sons ( Compensation and Rehabilitation) Act, 1954 

( 2 ) द्वारा प्रत्त शक्तियो का प्रयोग करते हुए, मैं , जी . पी . एस . 
( 44 of 1954 ) , the Central Government hereby माही , मुख्य बंदोषम प्राय गन, विग्यापिन व्ययित ( मुआवजा और पुनर्वास ) 


[ भाग II-~- लंड 3 ( i) ] 
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नियम , 1955 के नियम . 84- 1 ( क ) के खंघ ( ख ) के परंतुक के 
अधीम , मुभमें निहित शक्तियो , उक्त अधिनियम की धारा 9 के अधीन 
मुमाबले की अदायगी के लिए भावेदन-पत्र दाखिल करने में हुए विलंब 
को माफ करने के संबंध में प्रयोग करने के लिए श्री रतन लाल , प्रवर 
सचिव को मापता हूँ । 

मं०- 1 ( 13) विशेष सेल/ 88 - म . एस . •ll] 
जी . पी . एम . शाही, मुमप बंदोबस्त प्रायुक्त 


के सवस्पों की शमितयों और अधिकारिता का विस्तार निम्नलिखित 
अपराधों के मन्वेषण के लिए संपूर्ण मणिपुर राज्य पर करती है : -- 
( क ) भारतीय दंड संहिता, 1360 ( 1860 का 4.5 ) की धारा 

121, 121क , 302, 307, 326, 396, 397, प्रायुध 
अधिनियम, 1959 ( 1959 का 54 ) की धारा 25, 
आतंकवादी भौर विध्वंसकारो क्रियाकलाप (निवारण ) मधि 
नियम, 1987 ( 1997 का 29 ) की धारा 3 ( 2 ) के संबंध 
में वर्ज प्रयम सूचना रिपोर्ट संख्या 152 ( 4) •80/ 
एल . पी .एस . तारीख 8- 4-39 पाना लामफेल , इम्फाल 
( मणिपुर ), कुमारी बंदना मलिक , आई . पो . एस . ( एम , 
टो . 1987) तथा अन्य दो पुलिस कर्मियों की हत्या के संबंध 


New Delhi, the 12th April, 1989 
S . O . 1084 . - --In exercise of the powers conferred 
by Sub -section ( 2 ) of Section 34 of the Displaced 
Persons ( Compensation and Rehabilitation) Act , 
1954 ( 44 of 1954 ) , I , Shri G . P . S . Sahi , Chief 
Settlement Commissioner, do hereby delegate to 
Shri Rattan Lal, Under Secretary , the powers 
vested in me under the proviso below clause (b ) of 
Rule 84 - 1 ( A ) of the Displaced Persons ( Com 
pensation and Rehabilitation ) Rules, 1955 , to be 
exercised by him in relation to condonation of 
delay in the filing of applications for payment of 
compensation under section 9 of the said Act . 

[ No .1(13) | Spl.Cell| 88- SS.II ] 
G . P . S. SAHI, Chief Settlement Commissioner 


( ख ) उपरोक्त वणित एक या अधिक अपराधों और उन्ही तथ्यों से 

अत्पन्न होने वाले येसे हो संव्यवहार के अनुक्रम में किए गए 
किसी अन्य अपराध या उपराधों के संबंध में या समसे संसक्त 
प्रयत्न, दुष्प्रेरण और षड्यंत्र । 

[ सं० 223/ 13/ 89 एवोरी -II ] 
जी . सीतारामन, अवर सचिव 


MINISTRY OF PERSONNEL , PUBLIC GRIEVANCES 

AND PENSIONS 


( गजभाषा विभाग ) 


नई दिल्ली, 19 अप्रैल , 1989 
का . प्रा . 1085 :-- केन्द्रीय सरकार , राजभाषा ( संघ के शाम 
कीय प्रयोजनों के लिए प्रयोग ) नियम , 1976 के नियम 10 के उपनियम 
( 4 ) के अनमरण में , उर्वरक विभाग को जिनके कर्मचारीवृन्व ने हिन्दी 
का कार्यमाधक ज्ञान प्राप्त कर लिया है , अधिसूचित करती है । 

[सं . 120 2 2/ 82/ 87 - रा . भा . ( ख-2 ) ] 

वी . अ . कोलो, उप सचिव 


(Department of Personnel and Training) 

ORDER 
New Delhi, the 24th April, 1989 
S . O . 1086.- - In exercise with the powers conferred by sub 
section ( 1 ) of Section 5, read with section 6 of the Delhi 
Spcial Police Establishment Act, 1946 ( Act No. 25 of 1946) 
the Central Governinent, with the consent of the State 
Government of Manipur hereby extends the powers and 
jurisdiction of the members of the Delhi Special Police Esta 
blishment to the whole of the State of Manipur for investi 
gation of offences as hereunder :- - 


( a ) Sections 121 , 121 - A 302 , 307 , 326 , 396 , 397 of 

the Indian Penal Code 1860 ( 45 of 1860 ) Section 
25 Arms Act, 1959 ( 54 of 1959 ) and Section 3 ( 2 ) 
of the Terrorist Disruptive Activities (Prevention ) 

Act, 1987 (28 of 1987) in regard to FIR No . 162 
( 4 ) / 89 / LPS , dated 8 - 4 - 89 registered at Lamphel 
Police Station , Imphal (Manipur) regarding murder 
of Kumari Vandana Malik , IPS ( MT - 1987) and two 
other Police Personnel on 8 - 4 - 89 . 


(Departinent of Official Language ) 

New Delhi, the 19th April , 1989 
S . O , 1085 . --.In pursuance of Sub - rule ( 4 ) of Rule 
10 of the ( Official ILanguage Purpose of the 
Union) Rule, 1976, the Central Government hereby 
notifics the Department of Fertilizers, the Staff 
whereof have acquired the working knowledge of 
Hindi. 

[ No. 12022182) 87 -OL( B.II) ] 

V . A . KOHLI, Dy. Sccy. 


(b ) Attempts , abetments and conspiracics in relation to 

or in connection with one or moro of tho 
offences montioned above and any other offenco 
or offences committed in the course of tho samo 
transaction arising out of the same facts, 

[ No. 228 /13 /89- AVD.II] 
G . SITARAMAN , Under Secy. 


कामिक , लोक शिकायत तथा पेंशम मंत्रालय 

( कार्मिक और प्रशिक्षण विभाग ) 


आवेश 

मई दिल्ली, 24 अप्रैल , 1989 
फा . पा . 1086.--- केन्द्रीय सरकार, दिल्ली विशेष पुलिस स्थापन 
अधिनियम , 19.16 ( 1946 का अधिनियम में . 5 ) को धारा 5 के 
माम पठित धारा 5 की उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों का प्रयोग 
करते हुए, मणिपुर मरकार की महमति मे , दिल्ली विशेष पुस्लिम स्थापन 


वित्त मंत्रालय 

( राजस्व विभाग ) 

प्रादेश 
नई दिल्ली , 24 अप्रैल, 1989 

स्टाम्प 
का . प्रा . 1087. - - भारतीय स्टाम्प अधिनियम , 1999 ( 1899 का 
2 ) की धारा 9 की उप-धारा ( 1 ) के संर ( क ) द्वारा प्रदत्त शक्तियों का 
प्रयोग करते हुए, केन्द्रीय सरकार एतद्वारा उस शुल्क को माफ करती 
है जो राष्ट्रीय लघु उद्योग निगम द्वारा जारी किए जाने वाले 10 करोड़ 
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- 


- 


- 


रुपये मूल्य के माई . डी . बी . पाई . अण - 10 करोष 1989 ( प्रथम 
सीरीज ) के रूप में उस्लिखित प्रामिसरी नोट के स्वरूप के बन्ध- पत्नों पर 
उक्त अधिनियम के घंतर्गत प्रभायं है । 

[ स . 17/ 89 स्टाम्प/ फा . सं 33/5/ 89-बिक्री कर] 


MINISTRY OF FINANCE 
( Department of Revenue ) 

ORDER 
New Delhi, the 24th April, 1989 

STAMPS 
S . O . 1087. --In exercise of the powers conefrred by clause 
(a ) of sub -section ( 1) of section 9 of the Indian Stamp Act , 
1899 ( 2 of 1899 ), the Central Government hereby remits the 
duty with which the bonds in the nature of Promisory Notes 
described as "IDBI Loan - Rs. 10 crores 1989 ( First Series ) 
of the value of rupees ton crores only to be issued by tho 
National Small Industries Corporation , are chargeable under 
the sad Act . 

[ No. 17 / 89- Stamps - F. No . 33 /5 / 89 -ST ] 


( प्रार्षिक कार्य विभाग ) 

( पैकिंग प्रभाग ) 

नई दिल्ली, 27 अप्रैल , 1989 
का , प्रा . 1089 . -~ राष्ट्रीयकृत बैंक ( प्रबन्ध और प्रकीर्ण उपबंध ) 
स्कीम , 1970 के खण्ड 8 के उपखण्ड ( 1 ) के माथ पठित खा 3 के 
उपखण्ड ( क ) के अनुसरण में केन्द्रीय सरकार, भारतीय रिजर्व मैफ मे 
परामर्श करने के पश्चात् एतद्वारा भारतीय स्टेट बैंक के वर्तमान उप 
प्रबंध निदेशक , श्री बी . डी . दीक्षित को उनके द्वारा कार्यभार ग्रहण करने 
की तारीख से 14 जुलाई, 1990 तक की अवधि के लिए यूनियन बैंक 
माफ इंडिया के प्रबन्ध निवेशक के रूप में नियुक्त करती है । 

[संख्या एफ . 9/ 58/ 88-बी . पो . I ( 1 )] 


(Department of Economic Affairs ) 


(Banking Division ) 


New Delhi, the 27th April, 1989 


मादेश 


नई दिल्ली , 28 अप्रैल, 1989 


स्टाम्प 


S . O . 1089. - In pursuance of sub -clause ( a ) of 
clause 3 , read with sub - clause ( 1 ) of clause 8 of 
the Nationalised Banks (Management and Mis 
cellaneous Provision ) Scheme, 1970 , the Central 
Government. after consultation with the Reserve 
Bank of India, hereby appoints Shri B . D . Dikshit 
presently Deputy Managing Director of the State 
Bank of India as the Managing Director of the 
Union Bank of India for a period commencing 
with the date of his taking charge and ending with 
14th July, 1990 . 

[ No . F. 9158/ 88- BO .I(1 )] 


का . पा . 1088... भारतीय स्टाम्प अधिनियम 1899 ( 1899 का 
2 ) की धारा 9 की उपधारा ( 1 ) के खण्ड ( ख ) द्वारा प्रदत्त शक्तियों 
का प्रयोग करते हुए केन्द्रीय सरकार एतद्द्वारा मैसर्स मोदी अल्कलीस एण्ठ 
कैमिकल्स लि . को तिरानवे हजार सात सौ पचास रुपये मास के उस 
समेकित स्टाम्प शुल्क की अदायगी करने की अनुमति देती है, जो उक्त 
कम्पनी द्वारा जारी किए जाने वाले कुल एक करोड़ पच्चीस लाख रुपये 
मात्र के मूल्य के 100 रुपये प्रत्येक के अंकित मूल्य वाले 15 % सुरक्षित 
प्रसम्परिवर्तनीय ऋण पनों पर स्टाम्प ड्यूटी के कारण प्रभार्य है । 

[स . 18/ 89 स्टाम्प/ फा , सं . 33/ 23/ 88 -बि . कर ] 

वी . भार . मेहमी, अवर सचिव । 


का . पा . 1090 . - राष्ट्रीयकृत बैंक ( प्रबन्ध और प्रकीर्ण उपबंध ) 
स्कीम , 1970 के खण्ड 7 के साथ पठित खण्ड 5 के उपखण्ड ( 1 ) के 
अनुसरण में केन्द्रीय सरकार, भारतीय रिजर्व बैंक से परामर्श करने के 
पश्चात् श्री बी . डी . दीभित को जिन्हें उनके द्वारा कार्यभार ग्रहण करने 
की तारीख से यूनियन बैंक आफ इंडिया के प्रबन्ध निवेशक के रूप में नियुक्त 
किया गया है, उसी तारीख से यूनियन बैंक माफ इंडिया के निदेशक बोर्ड 
में अध्यक्ष के रूप में नियुक्त करती है । 


ORDER 


[ संख्या एफ . 9/ 58/ 88-मी , मो .I ( 2 )] 


एम . एस . सीतारामन, प्रबर सचिव 


New Delhi, the 28th April, 1989 

STAMPS 
S . O . 1088. - In exercise of the powers conferred 
by clause ( b ) of sub - section ( 1 ) of section 9 of the 
Indian Stamp Act, 1899 ( 2 of 1899 ), the Central 
Government hereby permits Ms. Modi Alkalies 
and Chemicals Limited to pay consolidated stamp 
duty of rupees Ninety -three thousand seven hund 
red and fifty only chargeable on account of the 
stamp duty on 15 % secured Non- Convertible 
Debentures of Rs. 100 / - each of the face value ot 
rupees one crore twenty - five lakhs only to be 
issued by the said company. 


S . . 1090. - -In pursuance of sub - clause ( 1 ) of 
clause 5 , read with clause 7 of the Nationalised 
Banks (Management and Miscellaneous Provision ) 
Scheme, 1970 , the Central Government, after con 
sultation with the Reserve Bank of India , hereby 
appoints Shri B . D . Dikshit who has been ap 
pointed as Managing Director of the Union Bank 
of India from the date of his taking the charge to 
be the Chairman of the Board of Directors of the 
Union Bank of India with effect from the same 
date. 


[ No. 18189- Stamps F. No. 33/ 23/ 88- ST [ 

B. R . MEHMI , Under Secy . 


[ No. F. 9158 / 88 - BO.I( 2 ) ] 
M . S. SEETHARAMAN , Under Secy. 


[ भाग II..- खंड ( ii )] 
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नई दिल्ली , 21 अप्रैल, 1980 
का . प्रा . 1091.- - बैंककारी विनियमन अधिनियम, 1949 ( 18.19 
का 10 ) की धारा 53 के साथ पठित धारा 36 द्वारा प्रदत्त शक्तियों का 
प्रयोग करते हुए , केन्द्रीय सरकार भारतीय रिजर्व बैंक की सिफारिश पर 
घोषणा करती है कि उक्त अधिनियम की धारा 11 को उपधारा ( 1 ) 
के उपबंध मोतिहारी संन्द्रन को -प्रापरेटिव बैंक लि . मोतिहारी (बिहार 
राज्य ) पर हम अधिसूचना के भारत के राषपत्र में प्रकाशित होने से लेकर 
31 मार्च , 1990 तक लागू नहीं होंगे । 

[एफ . सं . 6- 2/ 09- . सी .] 


मरकार के विस मंत्रालय के मार्थिक कार्य विभाग (अकिंग प्रभाग ) की मधि 
सूचना संख्या का . मा . 25 5 तारीख 12 जनवरी , 1989 के हिन्दी अनुवाद 
के माथ संलग्न अनुसूची फार्म " क " में देनदारियां कालम के अन्तर्गत " रष्ष्ट्रीय 
मोद्योगिक ऋण (वीर्षावधिक परिचालन ) निधि " प्रविष्टि के बाद निम्न 
लिखित प्रविष्टि को शामिल किया जाए, अर्थात : --- 
" राष्ट्रीय प्रावाम ऋण (दीर्घावधिक परिपालन ) निधि " . 

[ संख्या एफ . 5 ( 11 )/ 89 / 1 ] 

प्राण माग, प्रवर सचिव 


Now Delhi , the 21st April , 1989 


S . O . 1091. - -In exercise of the powers conferred by Section 
53 read with Section 56 of the Banking Regulation Act, 1949 
( 10 of 1949 ) the Central Govornment on the recommendations 
of the Reserve Bank of India declares that the provision of 
sub -section (1 ) of Section 11 of the said Act shall not apply 
to the Motihari Central Cooperation Bank Ltd . Motihari 
(Bihar State ) from the date of publiation of this notification 
in he Official Gazette to 31st March , 1990 . 


{ F. No. 6 – 2189- ACJ 


नई दिल्ली, 28 अप्रैल, 1989 
का . पा . 1092 . -- ककारी विनियमन अधिनियम , 1949 
( 1949 का 10) की धारा 53 के साथ पंक्ति धारा 56 द्वारा प्रदत्त 
सक्तियों का प्रयोग करते हुए, केन्द्रीय सरकार, भारतीय रिजर्व बैंक की 
सिफारिश पर , एतद्वारा यह घोषणा करती है कि बैंककारी विनियमन 
( सहकारी समितियो ) मियम , 1966 नियम 10 के साथ पठित उक्त 
अधिनियम की धारा 31 के प्रावधान मेप्पयुर को - आपरेटिव अरबन मैक 
बैंक लि . , मैप्पग्रुर को , जहाँ तक उनका सम्बन्ध ममाचार पत्र में प्रकाशित 
लेखा परीक्षक की रिपोर्ट सहित 30 जूम , 1987 को ममाप्त वर्ष के लिए 
उसके तुलन पत्र तथा लाभ- हानि लेख के प्रकाशन से है, लागू नहीं होंगे । 

[एफ . सं . 6- 3/ 89- ए. मी . ] 
प्रवीण कुमार तेजयान , अपर सचिव 


कार्यालय मुख्य प्रायकर मायुक्त .( प्रशासन ) 

कलकत्ता, 31 मार्च, 1989 
का . आ . 1094 . -- प्रायकर अधिनियम, 1961 ( 1981 का 43 ) 
की धारा 120 की उप -धारा ( 1 ) और ( 2) द्वारा प्रदत्त शक्तियों का 
प्रयोग करते हुए और केन्द्रीय प्रत्यभ कर बोर्ड , नई दिल्ली की अधिसूचना 
सम्या 8301 [ एफ . संन्या 187/ 22/ 83-पाई टी. ए . ( माई )] नारीस 
30- 3- 1989 द्वारा प्रदत्त शश्तियों का प्रयोग करते हुए मैं , मुख्य प्रायकर 
पायुक्त ( प्रशासन ), कलकता, एसद्वारा निवेश देता हूं कि प्रायकर प्रायुक्त , 
पश्चिम बंगाल- 1, मेरे द्वारा जारी की गई अधिसूचना संख्या 11, 88-89 
तारीख 16- 6- 1988 के अनुसार सोपे गए क्षेत्राधिकार के अतिरिक्त 
सिक्किम राज्य के क्षेत्र की अधिकारिता भी रखेंगे । 

परन्तु उक्त अधिनियम की धारा 124 अथवा धारा 127 के अधीन 
बाद में मेरे द्वारा कोई निवेश/ प्रादेश जारी होने तक वे इस अधिसूचना के 
प्रधीन अपने कृत्यों का पालन करेंगे । 
यह अधिसूचना 1 अप्रैल, 1989 से लागू होगी । 

[सं . 20/ 88-89] 
एस . के , गंगोपाध्याय, मुख्य मायझर मायुक्त ( प्रशासन ) 
OFFICE OF THE CHIEF COMMISSIONER OF 

INCOME- TAX (ADMN .), 
Calcutta , the 31st March , 1989 


New Delhi, the 28th April, 1989 
S. O . 1092.---.In exercise of the powers confered 
by Section 53 read with Section 56 of the Banking 
Regulation Act, 1949 ( 10 of 1949 ) , the Central 
Government , on the recommendations of the Re 
serve Bank of India , hereby declares that the pro 
visions of Section 31 of the said Act read with 
Rule 10 of the Banking Regulation (Co- operative 
Societies ) Rules 1966 shall not apply to the Map 
payur Co - operative Urban Bank Ltd., Mappayur , 
so far as they relate to its publication of the bal 
ance sheet and profit and loss account for the year 
ended 30 June 1987 together with the auditor s 
report in the newspaper . 


S . O . 1094. ---In exercise of powers conferred by 
sub-section ( 1 ) & ( 2 ) of scction 120 of Income 
tax Act, 1961 ( 43 of 1961) and the powers con 
fered by the Notification No . 8301 [ F. No. 1871 
2288 -JT ( Al ) ] dated 30 - 3 - 1989 of the Central 
Board of Direct Taxes , New Delhi and all other 
powers enabling me in this behalf , I, the Chief 
Commissioners of Income- tax (Administration ), Cal 
cutta , hercby direct that the Commissioner of 
Income -tax , West Bengal -I, in addition to the jursi 
diction assigned to him by my Notification No . 11 / 
88 -89 dated 16 - 6 - 1988, shall have also jursidiction 
in respect of the territorial area of the State of 
Sikkim : 


[ F . No . 6- 3/ 89 - AC ] 
P. K . TEJYAN, Under Secy . 


Provided that the Commissioner of Income-tax , 
West Bengal-I, shal perform his functions under this 
Notification subject to any direction order that may 
hereafter be issued by me under section 124 or sec 
tion 127 of the said Act . 

This Notification shall come into frocc on and 
from the 1st day of April , 1989 . 

INo. 20188 - 89 ] 
. K . GANGOPADHYAY , Chief Commisoner of 

Income-tax (Administration ) 


शुद्धि-पत्र 

नई दिल्ली , 28 अप्रैल, 1989 
का . मा . 1093 ...- भारत के राजपन, भाग 2, खण्ड 3 उपखण्ण 
(ii ) तारीख 4 फरवरी, 1989 के पृष्ठ 302 पर प्रकाशित भारत 


s 
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ri मंत्रालय 
( कम्पनी कार्य विभाग ) 
नई दिल्ली, 26 अप्रैल, 1989 


का . पा . 1095.- - एकाधिकार तया प्रवरोधक व्यापारिक व्यवहार 
अधिनियम , 1969 ( 1969 का 54 ) की धारा 26 की उपधारा ( 3 ) 
के अनुसरण में केन्द्रीय सरकार पतद्वारा इस अधिसूचना के अनुलग्नक में 
उल्लिखित उपक्रमों के पंजीकरण के निरस्तीकरण को अधिसूचित करती 
है , क्योंकि उक्त उपक्रम ऐसे उपक्रमों में से है जिनपर उक्त अधिनियम के 
अध्याय -3 के माग क अध्याय के उपबन्ध अब लागू नहीं होते हैं । 


अनुलग्नक 


क्रमांक उपक्रम का नाम 

पंमीकृत कार्यालय पंजीकरण संख्या 
1. मै . जारबाइन हेन्डरसन लिमिटेड , लाइव रोड 942/ 20 

कलकत्ता- 700001 एम ( बी ) 
१. में . कारखाइन विक्टर लिमिटेड 

योपरि 

9/ 40/ 70 

गम ( बी ) 
3. म . कार्ड बोर्ड प्रिटिग एंड प्रोसोमिंग पोपरि 9/ 38/ 70 
बस्ट्रीण लि . 

एम ( बी ) 
4. म . कलर काग्टम्स लि . टाइसोकोन हाऊस 9/ 159/ 70 

डाक्टर , ई-मोसोण एम ( मी ) 
मार्ग सम्बई . 

400011 
5 . में . रामाक सिंडीकेट लि . 4, क्लाइव रोव 9140/ 70 

कलकत्ता 

गम ( बी ) 
6. मै . बरारी इन्वेस्टमेंट एंड 

2359/ 85 
लीजिग लि . 
7. म , बेहधार इन्वेस्टमेंट लि . 

ययोपरि 3358/ 85 
8. म . ए पी ई मेलाम इंडिया लि . 6, लिटल रजेल स्ट्रीट 1111 / 

कलकत्ता- 100071 70-एम ( मी ) 
- -- -..... - - - - - - - 

[ सं . 16/ 9/ 89- म ..III ) 
एस . भी सिह, उप सचिव 


3 . M / S. Cardboard . - do 

(9 / 38/ 70 M ( B ) 
Piinting & Processing 

Indust ics Limited . 
4 . M /s. Colour Cutons Ticcicon Hous :, (9/259 / 7c- M( B ) 
Ltd. 

Dr. E . Moses 
Road , 

Bombay 400011 , 
5 . M /s. Rydak Syndicais 4 , Clive Row , 9/43/70 - M ( B ) 
___ Linited. 

Calcutta 700001 . 
6. M / s. Brarce Investment - do 

2359 / 85 . 
___ & Leasing Limitel. 
7. M /s. B : hubor Invest - . - do 

2358 / 85 . 
ments Limited . 
8 . M /s. A PEB :lliss 6 Little Russell 9 /1181 / 70 
India Limited 

Strcet 

M ( B ) 
Calcutta 700071 . 

INo. 16/989- M . II ] 

S . B. SINGH, Dy. Secy . 
( रसायन और पेट्रो-रसायन विभाग ) 

नई दिल्ली , 20 अप्रैल , 1989 
का . प्रा . 1096. - - केन्द्रीय सरकार, राजमाषा ( संघ के श.सर्फ 
प्रयोजनों के लिए प्रयोग ) नियम , 1976 के नियम 10 के उप-मिषम 
( 4 ) के अनुसरण में रसायन और पेट्री-रसायन विभाग के नियंत्रणाधीन 
निम्नलिखित कार्यालयों को , जिनके 10 प्रतिशत कर्मचारियों ने हिन्दी का 
कार्यसाधक जाम प्राप्त कर लिया है, अधिसूचित करती है :- - 

( 1 ) इंडियन पेट्रोकेमिकल्स कार्पोरेशन लि . विस्लो कार्यालय , दूसरी 
. . मंजिल , हिमालय हाउस, 23, कस्तूरबा गांधी मार्ग, नई दिल्ली । 
( 2 ) राजस्थान ड्रग्स एण्ड फार्मास्युटिकल्स लि . विश्वकर्मा भौधोगिक 
____ोत्र , रोड न 12 , जयपुर- 3020 13 । 

[ स . ई- 110 12/ 1/ 89-हिन्हीं] 

एस . एल , रविदास, अवर सचिव 
(Department of Chemicals and Petro Chemicals ) 

New Delhi, 20th April, 1982 ) 
S. O . 1096 . — In pursuance of Sub-rule ( 4 ) of rule 10 of 
the Official Language (Use for Official Purposes of the 

Union) Ruls, 1976, the Central Government hereby moti 
ſics the following offices under the administrative control 
of the Department of Chemicals and Petro - chemicals , the 
80 per cent staff whereof hayo acquired a working know 
ledge of Hindi :- -- 

I . Indian Petro -chemicals Corporation Ltd ., Delhi office , 
2nd floor, Himalaya Houso , 23 , Kasturba Gandhi Marg , New 
Delhi. 

· 2 . Rajasthan Drugs and Pharmacerticals Ltds., V -K - I 
Area , Road No. 12 , Jaipur- 302013 . 

[ No . E-11012 / 1/ 89- Hindi ) 
S. L. RAVIDAS , Under Secy , 


ययोपरि 


MINISTRY OF INDUSTRY 


(Department of Company Affairs ) 

New Delhi, the 26th April 1989 
S . O . 1095 . - In pursuance of Sub - section (3 ) of Section 
26 of the Monopolics and Restrictive Trade Practices Act , 
1969 (54 of 1969 ) , the Central Government hereby notifics 
the cancellation of the registration of thc undertakings 

mentioned in the . Annexure . to this notification, the sald: 
undertakings being undertakings to which the provisions of 
Part A Chanter II of the said Act no longer apply . 


ANNEXURE 


S . No. Nanof th : Rid ome Registration 
Undertaking 

Number . 
- - - - - -- - - -- - - - - - - - - - • • - - - - - - - - - - - - - - - - -- - 

(1 ) . ( 2 ) . . . 
1. M/ s. Jardine Henderson 4, Clive Row. 9/ 42 / 70 - M ( B ) 
. Limitel . 

Calcutta 70000] . 
2 . M /s. Jardine Victor la- . 9/ 40/ 70- M ( P ) 

Limited . 


विदेश मंत्रालय 

। नई दिल्ली , 18 अप्रैल, 1989 
का . पा 1097.- - राजनयिक कोसली अधिकारी ( शपय एब शुल्क ) 
मधिनियम, 1948 ( 1948 का 41वां ), की धारा ? के खण्ड ( क ) के 
अनुसरण में केन्द्रीय सरकार एतद्द्वारा भारत मा उच्चायोग, पोर्टलाई में 
सहायक श्री रमेश कुमार को 14- 4- 1989 से कोंसिल एजेण्ट का कार्य 
करने के लिए प्राधिकृत करती है । 

[सं टी . 4330/ 1/ 80) 
जी . जगनाथन , उप सचिव ( कोसली ) 


+ . . . - . 


[ भाग 11 - - खंड ( ii ) ] 
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MINISTRY OF EXTERNAL AFFAIRS 

New Delhi, the 19th April, 1989 


S .O . 1097, -- In pursuance of clause ( a ) of Section 2 
of the Diplomatic and Consular Officers (Oaths and Fecs ) 
Act, 1948 ( 41 of 1948 ) , the Central Government hereby 
authorise to Sh . Ramesh Kumar, Assistant in the High Con 
mission of India , Port Louis to perform the duties of Con 
sular Agent with effect from 19 - 4 -- 1989 . 

[ No. T 4330 / 1 / 891 

Sd / - lllegible 
Dy . Secy . ( Consular ) 


. ERRATUM 
S .0 . 1099 , - Forth : words and figures appearing in Columii 
ll of th : Notification issued under Government of India s 
Notiflcation No. g / l2016/ 56/83 under S . O . No . 3521 rubli 
shed in th : Governm : n of India , Gazette Part II , Section 3 , 
Sub - Siction (ii) at piges 4105 and 41: 6 dated 11 - 10 -86 reud , 
___ Village : Lahogaon Tahsil : Haveli Dist . Pune 
- - - - . . . -- - - -- - - - - - - - -- - - - - - - - - - - -. .. - . .-- 
For 

Reai 
- - . . . - - . - - - - - - - - - - - - - - - - - - - - - - - - - 
S . No . Hissa Area S . No . Hissa Arca . 
G . No . No . 

G . No . No . 


- 


- 


- . . . 


- - 


- 


- 


- 


- - - 


- 


- 


- 


- 


- 


- 


- - - 


- 


- 


- 


- - 


- 


- - - 


- -- 


- 


- . - 


. - -- 


पेट्रोलियम और प्राकृतिक गैस मंत्रालय 


115 

300 
- . . . 


12 / 4 

3/ 
2 
- . . . - 


0 
+ - - . 


0 . 16- 20 115 10/ 

4 0 - 16- 20 
- 06-76 300 3/ 

2 0 - 06 - 26 
___ - - - - । . . . . -- - - - - - - - - - .. . - - 

No . 0 -12016/ 56/83- Prod./ Dist. 1 


शतिपत्र 


नई दिल्ली, 21 अप्रैल, 1999 
का प्रा 1098. -- भारत भरकार के राजपत्र के माम II ड 3 
उपखंड ( ii ) पृष्ट नमक 1605, 4606 का . प्रा . संच्या क्रमांक 0/12016/ 
39/ 83 प्रीत नर्गन नारण सरकार की अधिसूचना संख्या 3928 दिनांक 
23-11-186 के कामम ? में दो गई अनसूची को पढ़े ---- 

___ गोप : कोलवडी . तहमोल : हवेली . निला : पुणे 
के लिए 
मसरा हिस्मात्रफल खसरा हिस्सा क्षेत्रफल 
नंबर नंबर 

नंबर नंबर 
378 - - 024- 36 378 

0 - 2 -1- 30 

[सं० प्री -12016/ 59/ 8:3-प्रोड/पित ] 
MINISTRY OF PETROLEUM & NATURAL GAS 

ERRATUM 
N : w Delhi. th : 21st April. 1989 


का प्रा 1100. - - भारत मरकार के राज्य पत्र के माग II मंड : 
उपस (ji ) पृष्ठ क्रमांक 1536, 4513 का . प्रा . मंग्या क्रमांक )-121- 18 
133/ 31 मार अंतर्गत भारत सरकार की अधिसूचना संख्या 
3350 दिनांक 15- 11-36 के मॉलम " में दी गई अनमूची को पढे ---- 
गांव : बारहोली तहमण : होली जिला : पुणे 

- -- - - -- - 
के लिये 
-- - - - - - - - -- - - - - - - - 

- - - - - - - - - - - . .-. - - -. - - ... - - - .- - 
खमरा हिम्मा क्षेत्रफल ममग हिस्सा 
नंबर नंबर 

नंबर 
4 : 8 1 0 - 06 - 60 4 : ५ 

0 - 06 - 66 
711 + 0 + 3 0 -06-90 711 

+ + / 9-08- 90 
7384 - 03-39 738 4 0 -04- 50 

- -- -- - - - - - - - -- - - - - - - - - - -- --- - - - - - -- - 

[ स० प्रो- 13016/13.3/6 -प्रोड/वित ] 


- . 


क्षेत्रफल 


नंबर 


- 


- 


- - 


- 


- 


- 


- 


- 


- 


- 


Read 


- --- 


- 


-- 


- - - - 


- 


- - - - - 


- 


- . . 


- 


- - - 


- 


- 


- 


- 


- 


S . 0 . 1098 :- Forth : words and figu es appearing in Column 
II ofth ?Notincationissu d under Govt.of India s Notification 

No . 0 / 12016/ 59 / 83 Pod. under S . O . No. 3928 published in the 
Govi. of India Gatic Part IT , Section 3 , Sub - Suction ( ii) 
at pages 4605 an 4505 dated 22 - 11 -86 read . 
Village : Kila wadi Thasil : Havili Dis . Puis. 

- - - - - - - - 
For 
S . No . Hissa Ana S .No . Hissa Area 
G . No . No . 

G . No. No . 
378 . - 0 .24. 36 378 - 0. 24- 30 

[ N ), 0 -12016/ 59/183- Prod/ Dist . ] 

शुशि पन्न 
का प्रा . 1099. -- सारत मरकार में राजपन्न के माग II खेड : 
आपा ( ii ) पृष्ठ क्रमांक 410 5 1 106 का प्रा . मन्या क्रमाक 
0 1 2 0 1 6- 5683 प्राड अंतर्गभ मारत सरकार की अधिसूचना मंन्या 
35 , 1 दिनाक 11 - 11 - 16 के कालम : में दो गई अनमूची को पढ़े :- -- 

मात्र : लोहगाव तहमीण · हथेली मिसा : पुणे 
के लिए 

पढ 


FRRATUM 
Ş .0 . 1 100 . - For ih : words and figures apparing in 
Column II of th : Notification issued under Gove. 1. ment of 
India s Notification No. 0 / 12016/133 /83 undel S . O . No . 
3850 publish d in th . Governm : nt of India Gaz itte Part- II . 
S .ction 3 , S1b -Suction (ii) al pages 4532 and 4533 dated 
15 - 11 -86 read. 
___ Village : Charoli Tehsil : Havel Dist . Pune , 
- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -- - - 
For 

Read 
- - - - - - - - - . . . . . . . ... - -- -- - - - - - - - - --- - - 
S .No . Hissit Au S.No . Hissa Area 
G . No . No . 

G . No . No . 
- . -- - - - - . . . . . . . . . . . . . . . . - - - - - - - - - . - । - - - 
4281 0 - 06 - 60 428 1 

0 - 06 - 66 
711 140 + 3 (0 . 06 - 90 711 1 -1- 2 +3 0 - 06 - 90 
7384 0 - 03- 39 738 

0 -04 - 50 
- - - - - - - - - - - - - - -.- - - - -- - - - - - - - - -- - - - - - - - - - - 

[ No. O . 2016/133/ 83- Pri./ Dist .] 


. 


दिपत्र 


नंबर 

- 


नंबर 


छमग हिम्मा नंबर, क्षेत्रफल बस 

क्षेत्रफल 
नंबर 
1151 : / 4 - 16 - 0 115 110 

- 16- 21 
3001 - 01 - 7501 

[ मं० ओ- 1 2016 5t1/ 33-प्रोड मित ] 


का . पा . 1101.-- - भारत सरकार के जसव के भाग [, मंड 
उपखंड (ii ) दिनांक 11-10-86 पृष्ट पांक 11, 1122 का . 
भा . मंग्या श्रमांक 0 -~120 16158983 मोर नर्गत भारत 


- - 


. 


- 


- 


- 


1340 


THE GAZETTE OF INDIA : MAY 19, 1989 /VAISAKHA 23 , 1911 


[ PART JI - SEC. 3 (ii ) ] 


सरकार की अधिसूचना संख्या 3526 कालम 2 में दी गई अनूसूची को 


110/ 83 प्रोर वर्गस भारत सरकार की अधिसूचना सं या 3519 
दिनांक 11-10-88 के कालम 2 में दी गई अनुसूची को पों . 
गांव - - पिपली तहसील : होली जिला- पुणे 


मांय : माजरी खुर्द 


नहसील : होली 
- - - - - - 


जिला : पुणे 


- 


- . 


- - 


- - - 


- 


- 


- 


- 


- 


- 


- 


- 


+ 


+ 


- 


- 


- 


- 


- 


- 


- - 


- 


- - 


- - 


- - - - 


- 


कलिप 
के लिए 


- - - - - - - - 

के निचे 


+ - - 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


क्षेत्रफल 


क्षेत्रफल 


बंसरा हिस्मा 
नंबर नमर 


खसरा हिस्सा 
नंबर नंबर 


खसरा हिम्मा क्षेत्रफल 
नंबर नंबर 


खगरा हिस्सा क्षेत्रका 
नंबर नंबर 


- 


- 


- - 


- - 


- 


- - 


- 


678 
6601 
6825 


-- 0 - 06-50 
- -- 020- 88 


0 - 08- 80 
0 - 30- 38 


1537 
1179 
1320 


0 - 08- 00 
0 - 07- 55 
0- 11- 70 


, 1537 

1469 
1326 


0 - 01-08 
0 - 07- 55 
0 - 11- 70 


- - 


678 
671 
660 
682 
801 
800 
803 


[ म. ओ- 12018/ 110/ 83- प्रोड/दिन ] 


8001 
801 
803 


- - 
- 


0- 03- 60 
( - 09- 00 
6 - 05- 20 


0 -116- 50 
1 - 05- 50 


- - - - - - - 


0 - 17- 80 


0 - 21- 90 


ERRATUM 
S. 0 . 1102. - Forthe words and figures appearing in Column 
[[ of the Ntification issued under Government of India s 
Nification 3. 0 -12016/ 110/ 83 under S . O . No. 3519 pub 
lished in the Government of India Gazette Part- II, Scclics: 3 , 
Sub -Section (ii) at pagss 4098 and 4099 dated 11-10- 86 read. 
Village : Chikhali Tahsil : Haveli Dist . : Pune 


- - - 


- - - - - 


70617 


0 -14- 22 


759 


1।। 


7510 
0- 10- 82 784 
0 - 01 - 00 759 


764 


For 


Read 


0 - 11- 82 


-- - - -- - - 


G . N .. 


Area 


Area 


Hissa 
N . 


G . No . 
No. 


Hissa 
No. 


[सं . मो - 12016/ 58/ 83- प्रोर / वित्त ] 


ERRATUM 


1537 
1179 
1320 


0 - 08- 00 
0 -07 - 55 
0 - 11 - 70 


1537 
1469 
1326 


- 


001 - 08 
0 -07- 55 
0 - 11 - 70 


- 


s .0 . 1101. - For the words and figures appearing in Column 
II of theNotificatior. issued under Govt. of India s Notifica 
tion No . 012016 / 58 / 83 under S. O . N . 3526 Published in 
th : Govt . of India Gazette Part - II , Section 3, Sub- Section (ii ) 
at pages 4121 and 4122 dated 11 - 10 - 86 read : 


[ No . 0 - 12016/110/ 83. Prod/ Dist. ] 


गोपत 


village : Manjari Khurd Tahsil : Haveli 


Dist. : Pune 


मा . आ . 1103 - -- भारत मरकार के राजपत्र के भाग II नं ३ उबर 
( ii ) पृष्ठ क्रमांक 1091 कापा. संख्या 12016/ 109/ 83 भोट अंतर्गन 
भारत सरकारी की अधिसूचना संख्या 3517 दिनांक 11- 110- 35 
के कालम में दो गई पात्रो को प . . 


For 


Read 


Areal 


S . N :). 
G. Na. 


Hissa 

N .. . 


S , No . 
G . N . 


Hissa No. Arca 


-- - - - - -- - - - - - . . -.. . - - - .. - - . - - - - 


- - - - - - - - - - - - - - . . - - - - . .. - 


तहसील : हथेली 


जिला---पुणे. 


- - 


0. 08 -60 


678 
660 
682 


गांव. तलव 
-- - - - - - 

के लिये 


पत्रे 


- 


- 


- 


- - 


- 


- - 


- 


- 


- 


- 


- 


- - 


- 


- 


- 


- 


- 


- 


- 


- 


- 


0 . 05 .50 678 
020 - 886711 

660 

682 
0 . 03- 60 8011 
0 .09-00 800 
0. 05 - 20 803 ) 


- -- 


क्षेत्रफल 


क्षेत्रफल 


800 
801 
803 


0 . 30 - 88 
0 . 16- 40 
0 - 05 - 50 


खमरा हिस्सा 
नंबर नंबर 


खसरा हिस्मा 
नंबर नंबर 


- - 


- - 


- - - - - - - - - - . . . - - - - - . - - -- - - - - - -- - - ., 


- -- - - - - -- - - - - - -- - - -- - - - - 


0 . 17- 80 


0 .21- 90 


५ - 


- 


- 


- 


- 


411 


766 
759 
704 


0 . 10. 82 7661 
0- 01 -00 764 

- 7591 


- - - ....... . . . - - - - - 

(0- 07- 85 
- - ( 05 - 71 


111 
72 


0 - 07- 05 
0- 05- 76 


0 .14.22 


72 


- - 


- - - 


- 


- 


- 


- 


- 


- 


- - 


- - 


- 


- 


- 


- 


- - - 


- 


- 


- 


- 


- - - - - - - - 


0 - 11 - 82 


[म . ओ.12016/ 109/ 83- प्रोड- वित्त ] 


- 


- 


- - - 


- 


- 


। 


- - - 


N), 0.12016/ 58 / 83 Prod/ Dist .] 


ERRATUM 


शुशीपव 
का . प्रा . 1102 , - भारत सरकार के राजपत्र के भाग 1 3 उपक 
( ii ) पृष्ट सांग 4098, 4099 का प्रा . संख्या क्रमांक 120 161 


S . O . 1103 . – For th : words and figury appearing in Column 
II , of the Notification N , 0 /12016 /109 /83 Pied , under SO . 
No. 3517 published in the Government of India Gazetic 
Part- II , Section 3 , Sub - Section (ii) at pages 4091 carci 11 - 10- 86 
read , 


- - - - 


For 


- 


- 


- - 


- - 


- - 


- 


- 


- 


- 


| 


के लिये 


[ गा II - लंड 3 ( ii )] भारत का गपन : मई 13, 1980/ वैशान 23, 1911 

1341 
- - -- - - -- - - - - - - - - - - - - - - - - - -- - - - . . 

-- : - - -- - - -- - - - - - - - .: - -- - - 
Village : Tulawade Tahsil : Haveli Dist . : Func 

CORRIGENDUM 

N: w Delhi , th: 24. 1 Ap il, 1939 
Read 

S. 0 . 1105. -- For th. w .sand hair Rapp irin" incolum.1 
S . N . Hisar Area S . NO. Hissa Aron 

II of th : Noriſication issurd under Govt. of Invia s Noliftia 
G . No. No . G . No. N ), 

tion N3 . 0 . 2016/150/86 ONG- D - 4 4 11: S , 0 . N2, 119 

published in the Govt. of India Gaz ? 11 . Pur IT Siction 3( ii) 
411 - 0 - 07- 85 411 

- 0 -07-05 

at page No . 114 dared 17-1 -87 read 
___ 72 - 0 - 05 - 71 72 

-- 0 . 05 - 76 

____ Village - Loni Kalbhor Tah - Hav . li Distt . - Pune 

- -- - - - - - - - - - - - - - - - - - - - - -- - - - 
[ ND. 0 .12016/109/ 83- Prod/ Dist .] 

For 

Ral 
- - - - - - - - - - - - - - - - - - - - - - - - - - - - - 

S . No . Hissa 
शुद्धि पत्र 

Aren S . N ) . Him Aren 
G . No . No. 

G .NO . N . 
- 

• -- - -- - - - - - - - - - - - - - - , - - - - 
का . प्रा . 110 4.- -. भारत 

- - - - - - - -- - - - - - - 
सरकार के राजपन्न भाग II खंड 3 

80 - 00 - 01 -14 : 10 - 

00- 01 -14 
उपखंड (in ) के पृष्ठ क्रमांक 3895, 3896 का . प्रा . मंग्या क्रमांक 

- - - - - - - - - - .. . . - - - - - -- - - - - - - - - - 
0 - .. 12016- 57- 93 प्रोड अंतर्गत भारत सरकार की अधिसूचना 

___ INo . O. 2016/100/ 86 ONG DA/ Distt.]] 
संख्या 3169 दिनांक 29/ 10/ 88 के कालम 2 में बी गई अनुसूची 
को प. --- 
गांव : वाघोली 

शुद्धिपत्र 
तहमीलः हवेली मिला : पुणे 

ना . प्रा . 1106. भारत सरकार के माग II खंर , अखंड II के 
- - - - - - . - - . . .--- -- - - -- - 

पृष्ट क्रमांक 1612 का प्रा . संख्या 0 - 12016/ 9:3/3: 1 प्रौढ अंतर्गत मारत 
1 2 3 4 5 

मरकार की अधिसूचना संख्या 39:3 : दिनांक 11/ ५ ; के कॉलम १ 
जमरा हिम्मा क्षेत्रफल खमरा हिस्मा क्षेत्रफल । 

में दी गई अनुसूची को पढ़ें :- - 
मंबर नंबर 

नंबर नंबर 
- - 

गाय : लोणी काल भोर तहसील : होली जिल्हा : पुणे 
2328 oय14- 00 2328 - - 0 - 14- 40 

-- -- - - - - - - - - - - - - - - - - - -- - - -- - - - - - - - - - - - - - - - - - - - - 
2333 - - (0 - 24- 40 2333 . . 0- 32- 08 

के लिए 

-- - - - - - - - - - - - -- - - - - - -- - - - - - - - - - - - . - - . - - - -- - - - - - - - - - - 
( म . ओ-120 16/ 57/ 83-प्रोड /वित्त ) 

खमग हिस्मा क्षेत्रफल खसग हिम्मा क्षेत्रफल 
ERRATUM 

नंबर नंबर 

नंबर 

नंबर 
S .O . 1104 . - For thr words and figures appearing in Column 
II of ths Notification issued under Government of India s _ 121 - 0-02- 15 122 - - 0402- 25 
Notification N ) . 0/ 12016/ 57/ 83 under S . O N.3 . 3169published 

- - - - - - - - - - - --- - - - - - - -- - - -- - - - -- - - -- - 
in the Government of India, Gazeltc Part- II, Section 3 , Sub 
Saction ( ii ) at pages 3895 and 3896 dated 29- 10 - 88 read : 
Village : Wagholi Tahsil : Haveli Dist . : Pune 

[ म . प्रो . 12 (0 16/ 91/11 -पोगनजीडो- 4/वित ] 
For 

Read 
G . NO . Hissa 

ERRATUM 
Area. G . NO . Hissa Arra 
N . No, 

8 . 0 . 1106 . Forth words andAucs 2pparing in column 
2328 

Noti 
- 0 .14 - 00 2328 

Tof Notifica .ionissued under Gav .rnim nt of India s 

- 0 . 14-40 
2333 - 0 - 24- 40 2333 

0 .32- 08 

fication No . 0 /12016/ 98 /84 under SO. NO. 393 ? published in 

the Governmint of In :liu Gazetta Parı II S .clicu 3 Sub 
[ No. 0 .12016/ 57/83 .Prod / Dist.] 

scction II at pig : 4512 dated 22- 11 - 36 , cod - 
शुद्धिपत्र 

Villag :- Lonikalbhou Th- Hav :li District- Pune 
नई दिल्ली , 21 अप्रैल, 1999 

- . - - . - - - -- - - - . - - - . -- - - - - - - - - - - - - -- - - - - 
For 

Read 
फा . प्रा . 11 03.- - भारत सरकार के राजपन्न के भाग II खंड 3 
उपखंड ii के पृष्ठ क्रमांक 114 का प्रा . संध्या 0 - 120 16- 150-96 S . No. Hisru Area S. No. Hissa. Arca 
प्रो एन . जी . डी . 4 के अंतर्गत भारत सरकार को अधिसूचना संख्या 119 

G . No . No . 

G . No . No . . 
दिनांक 17- 1- 1982 के कोलम 2 में दी गई अनुसूची को निम्नानुमार 

121 
पढ़ें - - 

- 00 - 2 -25 122 

- 00-02-25 

- - - - - - - - - - - - - - - - - - - - - - . . - - - - - - - -- - - 
गांव : लोणी कालभोर तहसील : हधेली जिला : पुणे 

[ No , 0 -12016/98 /84-ONG- D - 4/ Dist.] 
के लिए 
खसरा हिस्मा क्षेत्रफल मरा हिस्सा क्षेत्रफल 
मंबर नंबर नभर नंबर 

का मा . 1107 . यतः केन्द्रीय सरकार को यह प्रतीत होता है 

- - - - कि लोकहित में यह प्रावश्यक है कि महाराष्ट्र राज्य में बंबई से पूना तक 
9- 01 - ] 4 110 - - 00- 10 1- 14 

पेट्रोलियम पदार्थों के परिवहन के लिए पाईप लाईन हिंदुस्तान पेट्रोलियम 
[ सं . पी -110 16 150/ 86- प्रो एन जो हो . . / वित्त ] कार्पोरेशन द्वारा बिछाई जानी चाहिए । 
1134 GI / 89 - 2. 


- 


- 


- 


- 


- 


4 


- 


- - 


- - - - 


- 


- 


- 


- 


- 


- 


- - - - - - - 


- 


- 


- 


- - 


- - - - - 


- 


- 


- 


- -- - 


- 


- - 


- - -- 


- 


H0 
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- - - - - -- -- . . -- - - - -----: - - 
___ और यह प्रतीत होता है कि प्रेमी लाईनों को बिछाने के प्रयोजन के 

S . O . 1107 , - Whercus it appears to Cential Government 

that it is necessary to lay a pipeline for transporting Pet 
लिए एतत्पाबव अनुसूची में वर्णिन भूमि में उपयोग का अधिकार अजित 

roleum Products from Bombay to Pune in the Stute of 
फरना प्रावण्यक है । 

Maharashtra though Pipe-line and that said Pipe- line is to 
be laid through the agency of Hindustan Petroleum Corpo 

ration Limited Bombay . 
अन. अब पेट्रोलियम और खनिज पाइप लाइन ( भूमि में उपयोग 
के अधिकार का अर्जन ) अधिनियम 1962 ( 1962 का 50) की धाग 

And whereas it appears to Central Government that for 

laying pipe- line it is necessary to cquire the Right of 
3 की उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए केन्द्रीय User in respect of the lands appended to herewith in 
मरकार ने उममें उपयोग का अधिकार अजित करने का अपना प्राशय schedule . 
एतद्वारा घोषित किया है । 

Now therefore in exercise of the powers vested in them 

by virtue of Section 3 ( i) of Petroleum and Minerals Pipe 
बगर्ने कि उक्त भूमि में हितबद्ध कोई व्यक्ति , उम भूमि के नीच lines ( Acquisition of Right of User in Land ) AO 1962 ( 50 
पाइन लाइन बिछाने के लिए प्रारंप मक्षम प्राधिकारी हिदुस्थान पेट्रोलियम 

of 1962 ) Central Government notify their intention to ac 

quire the Right of user in the lanis referred to above , 
कार्पोरेशन लिमिटेड, बंबई पुणे पाइप पाइंग प्रोजेक्ट को इस अधिसूचना 
की तारीख से 21 दिनों के भीतर कर मकेगा । 

Any person having his interest in the lands referred to 
above having any objcction for laving the Pipe -line through 

ubove nientioned lads may prefer an objection within 21 
योर ऐमा आक्षेप करने वाला हर घ्यमिन विनिर्दिष्टन. यह भी कथन days of the publication of this notification before the com 
करेगा कि क्या वह यह चाहता है कि उसकी सुनवाई व्यक्तिणः हो या 

petent authority Hindustan Petroleum Corporation Limited 

Bomhay Pune Pipeline Project, H . P. C . Depot, 1, R .B .M 
किमी विधि व्यवसायी की मार्फत । 

Road , Pune - 411001, 


अनुमची 


गांव कान्हे 


महसील : मायल 


जिला : पुणे 


गांव गाय 


खमग मंबर 


हिम्मा नंबर 


क्षेत्रफल 


All persons having any objection may also state whether 
they want to be heard in person either himself or through 
any lawyer appointed by him , 

SCHEDULE 
Village - Kanh : Tahsil - Maval District- Pune 
Village Ger Ni, Hissa No. Area 

H . Are 
- - -- - - - - -- -- - - - - - - - 

- 
Kanh 

00-11 - 94 
No. P-32015/ 4/89/ Dist.] 
C . L. GIROTRA, Under Secy . 


कान्हें 


259 


- - 


00-11- 194 


Kanh : 


259 


[ सं . पी 32015/ 4/ 89/ वित्त ] 
मी . एल . गिरोत्रा, अयर ममिव 


खाद्य एवं नागरिक पूर्ति मंत्रालय 

( नागरिक पूर्ति विभाग ) 
भारतीय मानक संस्था 


नई दिल्ली, 11 अप्रैल , 1989 
का . आ . 110 8-- - भारतीय मानक ब्यूगे ( प्रमाणन ) विनियम , 1988 के विनियम 6 के उपविनियम ( 3 ) के अनुसरण में भारतीय मानक ब्यगे 
बाग अधिसूचित किया जाता है कि शरीर पर धारण किए जाने वाले श्रवण महायक यंत्र की प्रति इकाई मुहर लगाने की फोम, जिमका विवरण नीचे अनुसूची 
में दिया गया है, निर्धारित कर दी गई है और यह फीम 1987 - 12- 16 से लागू होगी । 


अनुसूची 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- - - - - - -- - - - - - - - 


कम सं , उत्पाद / उत्पाद की श्रेणी 


इकाई 


सम्बद्ध भारतीय मानक की संख्या 
पौर वर्ष 


प्रति इकाई मुहर लगाने की फीस 


- 


- 


- 


- 


- 


- - - - 


- 


- - 


- 


- 


- . 


- 


- 


- - - 


- 


- - 


- 


( 1) ( 2) 
1 , पारीर पर धारण किये जाने । 

वाले श्रवण सहायक यंत्र 


- - - - 
IS : 10775-- 1981 


एक नग 


( 5 ) 
( 1 ) म . 1. 00 प्रति इकाई 

पहली 1000 इकाइयों के 
लिए , और 


( 2 ) 75 पैसे प्रति इकाई 10001वीं 

मथा उससे अधिक इकाइयों के 
लिए 


[ सं सीएमग/ 13 : 10 ] 


भाग II - . वंर 3 (ii )] भारत का राजपन्न : मई 13, 1969/ वणात 23, 1911 

1343 
- - - - - - -- - - - - - - - - - - - - -. - - . .. - - - -- - - - - - - - - - 

-- - - - - --- - - - - - -- - - - ----- -- - -- - - - - - - - ---- -- - - - -- - : 
MINISTRY OF FOOD AND CIVIL SUPPLIES 

( Department of Civil Supplies ) 
BUREAU OF INDIAN STANDARDS 

New Delhi, thic 11th April , 1989 
S . O . 1108 . - In pursuance of sub - regulation (3 ) of regulation 6 of thc Burcau of Indian Standards ( Certification ) Regulations, 
1988 , the Bureau of Indian Standards, hereby , nolifics that the marking fee por unit for body level hearing aids details of which are 
given in the Schedule hercto annexed, has been determined and the fee shall come into force with effect from 1987-12-16 : 


SCHEDULE 


- 


- 


- 


- - - - - - 


- - 


Unit 


Marking fee per unit 


Sl. Product/ Class of Product 
No . 


- - 


- - 


- 


No, and year of Relevant Indian 
Standard 

- - - --- - - - - - --- 
(3 ) 

-- - - - 
IS : 10775 – 1984 


- -- 


- - 


- - - -- 


( 1 ) 

- - - - - - - - 
1 . Body level thearing aids 


- - 


- - 


- 


- - 


- - - - 


- - 


-- -- - - 


One Pieco 


(i) Rs . 1 . 00 per unit for the first 

10000 unjts and 
( ii ) 75 Paise per unit for the 

10001st unit and above 
- - .. . - - 

[ No, CMD/ 13 : 10] 


--- - -. . - - - -- - - - 


- - 


- - - - 


- - - 


- 


- - • 


- - 


- - -- - 


- 


- - 


- - 


- 


का . प्रा . 1109.- .- भारतीय मानक ब्यूरो नियम 1987 के नियम 7 के उपनियम ( प ) के अनुसरण में भारतीय मानक ब्यूरो एतदद्वारा अधिसूचित 
करती है कि नीचे अनुसूची में जिन भारतीय मानकों के संशोधन दिए गए हैं , वे उन नियम के द्वारा प्रदत्त शक्तियों के अधीन जारी किए गए है : 


अनुसूची 


मशोधन लागू होने की तिथि 


क्रम संशोधित भारतीय मानक की मंन्डया 
संख्या और वर्ष 


जिस राजपन्न अधिसूधमा में भारतीय संशोधन की मख्या और तिथि 
मानक की स्थापना की अधिसूचना छपी 

थी उसकी संख्या और तिथि 


( 1) 


( 2 ) 


( 3 ) 


- - - . - . - 


- 


- . - . - 


- . -- 


- 


1. IS : 696 - 1972 


का . पा . 2939 दिनांक 
1975- 09- 06 


- - - - - - - - - - - - - - - - - - - - -- 
म , 5 
जन 1986 


1938- 01- 31 


1035 -- 1972 


का . प्रा . 1853दिनांक 
1974- 07- 27 


स . 1 
मार्च 1986 


1986- 03- 31 


3. IS : 3121-- 1981 


1986- 02- 28 


का . प्रा , 3992दिनाक 
1985- 03- 24 


मं . 1 
फर 1986 


IS . 4311 ( भाग 1 ) - 1967 


मं . 2 
मार्च 1986 


1986- 03- 31 


5. 1S : 4684- 1975 


म . 1 
फर 1986 


1986- 02-28 


6. IS : 4726- 1984 


स . 1 
जन 1986 


1986- 01- 31 


7. IS : 4726 - 1984 


का , प्रा . 3440 दिनांक 
1978 -12-02 
का . प्रा . 435 दिनांक 
1987- 02-14 

का , प्रा . 295 दिनाक 
1987- 1) 1- 33 
का . पा , 1455 दिनाक 
1969- 01- 19 
का . प्रा . 950 दिनाक 
1975- 03- 29 


म . 1 
मार्च 1986 


1986- 03- 31 


8. IS : 4800 ( भाग 1 ) - 1968 


म . 2 
फर 1986 


1986- 02- 28 


IS : 1880 ( भाग 5) - 1972 


म . 1 
मार्च 1986 


1986- 03- 31 


: 5481 - [ 975 


का . प्रा . 3530दिनांक 
1977-11- 19 


म . 2 
जन 1986 


1986- 01- 31 


11 . IS : 6074- 1971 


का . आ . 316 3 दिनाक 
1973- 11- 10 


सं . 2 
फर 1986 


1986- 02- 26 


- 


- - - 


- - - 


- 


- 


- - - 


- - 


- - 


- 


- 


- - 


- 


- 


- 
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- - - 


... - -- 


- - - - - - - - - -- - 


- - 


- - - - 


( 1 ) 


( 2 ) 


( 3 ) 


( 5 ) 


- 


- 


- 


- - 
- - 


- - - - 


- 


- 


- - 


- . 


- 


- . - 


- 


- - - - 


12. IS : 6299 - 1971 


1986- 01- 31 


13. IS : 6303- 1971 


1986 - 03- 31 


8504 -- 1977 


1986 -03- 31 


15. IS : 7057 - 1973 


1986- 03- 31 


16. IS : 7503 ( भाग 1 )- 1974 


का . आ . 510 दिनांक 
1974- 02- 31 
का . पा . 231 दिनांक 
1974- 01- 26 
का . प्रा . 439 दिनांक 
1980- 02- 23 
का . प्रा . 2939 दिनांक 
1975- 09 - 06 
का . पा . 3279 दिनांक 
1976- 09-11 
का , पा , 97दिनांक 
1980- 01-12 
का . मा . 4149दिनांक 
1986- 12- 13 
का . पा . 250 5 दिनांक 
1979 -07 -21 

- - यही --- 


1986- 03- 31 


17. IS : 7587( भाग 5) - 1976 


1985 -10- 31 


7840 - - 1983 


1986- 03- 31 


10. IS : 8000 ( भाग 2) - 1976 


1986- 03- 31 


20. IS : 8000 ( भाग 4) - 1976 


1986- 03- 31 


1986- 03- 31 


1542 -- 1877 


1986 - 01- 31 


- - - 
सं . 1 
अन 1986 
सं . 2 
मार्च 1986 
सं . 2 
मार्ष 1986 
सं , 2 
मार्च 1986 
सं . 2 
मार्च 1986 
स . 2 
अक्तू 1985 
सं , 1 
मार्च 1886 
सं . 1 
मार्च 1986 
सं , 1 
मार्च 1986 
सं . 3 
मार्च 1986 
सं . 1 

अन 1986 
सं . 1 
फर 1986 
सं . 1 
जन 1986 
सं . 2 
मार्च 1986 
सं . 1 
मार्च 1986 
सं . 1 
जन 1986 
सं , 1 
जन 1986 
सं . 1 
जन 1988 
सं . 1 
मार्च 1986 
सं . 1 
मार्च 1986 
सं . 1 
जन 1986 
सं . 1 
मार्ष 1986 
सं . 1 
मार्च 1986 


1986- 02- 28 


21. IS : 8190 ( भाग 1 ) - 1980 का . पा . 4412 दिनांक 

1985-12- 15 
का , प्रा . 1606 दिनांक 

1980 - 06- 14 
23. IS : 8544 ( भाग 2 ) - 1977 का . मा , 199 5 दिनांक 

1980- 07- 26 
24. IS : 8642 - 1977 

फा . प्रा . 3416 दिनांक 

1980- 12-13 
25. IS : 9000 ( भाग 14 ) - 1978 का . मा . 1550 दिनांक 

1981- 05- 23 
26. IS : 9806-- 1981 

का . प्रा . 748 विनाक 

1985-02- 23 
27. IS : 10026 ( भाग असे . 3) - 1983 मा . प्रा . 3451 दिनांक 

1986- 10 - 24 
28. IS : 10026 ( भाग 3/से . 4 ) - 1983 


1986- 01- 31 


1986-03- 31 


1986- 03- 31 


1096- 01- 31 


1986- 10 1 - 31 


29. IS : 10026 ( भाग 3/से . 5) - 1983 


1986- 01- 31 


30. IS : 10026 ( भाग 3/4 . 6) - 1983 


1986- 03- 31 


31. IS : 10026 (भाग 3/से . 7) - 1983 


1986- 03- 31 


32. IS : 10114 - 1982 


1986- 01- 31 


33. IS : 10144- 1982 


का . मा . 2147 विनांक 
1985- 05- 18 
का , मा . 3975दिनांक 
1986- 11- 29 
का . प्रा . 3668 दिनांक 
1986- 10- 25 


1986-03- 31 


34. IS : 10500 - 1983 


1986-03- 31 


इस संशोधन की प्रतियां भारतीय मानक ब्यूरो , मानक भवन 9 बहादुरशाह जफर मार्ग, नई दिल्ली- 110002 और इमके क्षेत्रीय कार्यालय : बम्बई- 400093, 
कलकत्ता - 700054, मद्रास- 600113, और एस एस नगर- 160051 और शाखा कार्यालय : महमदाबाद -380001, बंगलौर-560002, भोपाल -462003, भूवनेश्वर . 
751014, हैदराबाद - 500001, जयपुर- 302005, कानपुर- 208005, पटना - 800013 और त्रिवेन्द्रम - 695001 से प्राप्त की जा सकती है । 


[ सं . सी एम 1/ 13 : 5 ] 
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S .O .1109. - In pursuance of Sub Rulc (b ) ofRule 7 of the Bureau of Indian Standards Rules, 1987, the Bureau of Indian Standards , 
hereby notifics that amendment( s) to the Indian Standard (s ) given in the schedule hcrcto annexed have becn issued under the powers 
conferred by under the said rule , 


SCHEDULE 


- 


- 


- - - - 


- 


- 


- 


SI. No , and year of the Indian Standard 
No , amended 


No. and date of the 
amendment 


No . and Dale of Gazette 
Notification in which the 
establishment of the Indian 
Standard was notified 


Date from which the 
Amendment shall have 
ellect 


- 


. 


( 2 ) 


( 5 ) 


- 


- 


. . 


-- - 


- 


- 


- 


- 


- 


- 


- 


1. IS : 696 - 1972 


1986 -01- 31 


2. IS : 1035 – 1972 


S . O . 2939 dated 
1975 -09 - 06 
S .O , 1853 dated 
1974 -07 - 27 
S . O . 3992 dated 
1985-08 -24 


1986 -03 - 31 


3 . IS : 3121 — 1981 


1986 -02 - 28 


4 . IS : 4511 (Part I).- 1967 


1986 -03- 31 


No. 5 
Jan 1986 
No. 1 
Mar 1986 
No. 1 
Fcb 1986 
No. 2 
Mar 1986 
No. 1 
Feb 1986 
No. 1 
Jan 1986 
No. 1 
Mar 1986 


5. IS : 4684 – 1975 


S . O . 3440 dated 1978 -12 -02 


1986 -02- 28 


6. IS : 4726 – 1984 


S .O . 455 dated 1987-02-14 


1986 -01- 31 


7. IS : 4762 - 1984 


S . O . 295 dated 1987 -01-31 


1986 -03- 31 


8 . IS : 4800 (Part I) — 1968 


S .O . 1455 dated 1969 -04- 19 


1986 -02 -28 


9 . IS : 4880 (Part 5) - 1972 


S . O . 950 dated 1975-03-29 


1986 -03 -31 


10. IS : 5489 – 1975 


S. O . 3530 dated 1977 -11-19 


1986 -01- 31 


II. IS : 6074 – 1971 


S . O . 3163 dated 1973- 11 - 10 


1986-02-28 


12. IS : 6299 — 1971 


S .O . 510 dated 1974 -02-23 


1986 -01-31 


13. 1S :6303 --1971 


1986 -03 -31 


S . 0 . 231 dated 

1974 - 01- 26 
$ . 0 .419 dated 
1980 - 02 - 23 


14 . IS :6594 - 1977 


1986 -03 -31 


15 . IS :7057- 1973 


1986 . 03 - 31 


S . 0 . 2939 dated 

1975 - 09 - 06 
S . O 3279 lato. 1976 -09 -11 


16. IS : 7503 (Part I) -- 1974 


No 2 
Feb 1986 
No. 1 
Mar 1986 
No. 2 
Jan 1986 
No. 2 
Feb 1986 
No . 1 
Jan 1986 
No. 2 
Mar 1986 
No, 2 
Mar 1986 
No. 2 
Mar 1986 

N ) , 2 
Mar 1986 
N 1. 2 
Oct 1985 
N ) 1 
Mar 1986 
N . , 1 
Mar 1986 
No . 1 
Mar 1986 
No. 3 
Mar 1986 
No. 1 

Jan 1986 
No . 1 
Feb 1986 
No, 1 
Jan 1986 
No. 2 
Mar 1986 


1986 -03 -31 


17. I$ : 7587( Part 5)- -1976 


S . Q . 97 Hatud 1980 - 01 - 12 


1985 - 10- 31 


18 . IS : 7840 – 1983 


S .O . 4149 dated 1986 -12- 13 


1986-03- 31 


19 . IS : 800 ) (Part II ) 1976 


$.O . 505 dated 1979 -07-21 


1936 -03 - 31 


20 . IS : 8000 (Part IV ) - 1976 


-do 


1986 -03- 31 


21, IS) : 8190 ( Part ) - 1980 


S .O . 4412 dated 1985-12 -15 


1986 -03 - 31 


22. IS : 8542 – 1977 


S . O . 1606 dated 1980 -06 -14 


1986 -01- 31 


23, IS : 85-11 (Part II) -- 1971 


S . O . 1995 dated 1980 -07- 26 


1986 -02-28 


21. IS : 8642 1977 


S . O . 3416 dated 1980 -12 -13 


1986 -01-31 


25, IS : 9000 (Part 14 ) — 1978 


S .O . 1550 dated 1931- 05 -23 


1986 -03 - 31 
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- - 


- 


- 


- - - 


( 2 ) 


( 3 ) 


( 5 ) 


- 


- - 


26. IS : 9806 _ 1981 

S. 0 . 748 drted 1985 - 02-23 

NDI 

1986- 93 - 31 

Mar 1986 
27 . IS : 10026 ( PAIt 3 / S :c 3) - -1983 S. 0 . 3451 datcd 1986-10-04 NO. 1 

1986- 01 - 31 

Jan1986 
28 . IS : 100 6 ( Part 3/S04) 1983 

N ) , I 

1986 - 01 - 31 

Jan1987 
29. IS : 100 6 ( Part 3 /S: c 5 ) 1983 

N .. ] 

1936-01 -31 

Jan 1986 
30. IS : 10026 (Part 3/ Sec 6) - 1983 

N , 1 

1936 - 03- 31 

Mar 1986 
31 . IS : 10026 ( Part 3/ Sec7) - 1983 

No. 1 

1986- 03 - 31 

Mar 1986 
32. IS : 10114- -1982 

S . 0 . 2147 dated 1985 - 05-18 

NO. 1 

1986- 01 -31 

Jan 1986 
33 . IS : 10144 ---1932 S. O . 3975 lated 1986 -11 -29 No . 1 

1986- 03-31 

Mar 1986 
34. IS : 10500 -1983 

S. O . 3668 lated 1986 -10- 25 

N7. 1 

1986 - 03 -31 

Mar 1986 
- - . - - - - - . - . . - - - - - - - - - - - - - - - - - - - - - - - - - - - - -- - - - - - 

- - - - - - - - - - - - - -- - 
Cipiss of t i ye amin1111nts are av ilable with th Bereau of Indian Standards, Manuk Bhawan , 9 , Bahadur Shah Za a Mitr . 
NwDlhi- 110002 ani Regional Ofces Bimbiy , Calcutta , Chuniligarh and Mudras and also from its Bronch Office : : Ahm : cabe d . 
Binalyrc , Bupal, Bribineshwar , Giwahuti, Hy lerabad , Jaipur , Kanpur. Patna und Trivendrum 

[ No.-CMD/13 : 5 ] 


का , प्रा . 1110. -.- भारतीय मानक ब्यूरो ( प्रमाणन ) नियम 1987 के नियम 7 के उनियम ( ख ) के अनुसरण में भारतीय मानक ब्यूरो एतदाग 
अधिसूचित करता है कि नीने अनुसूची मे जिन भारतीय मानकों के माधन दिए गा हैं , वे उस विनियम के 3 के उपविनियम ( 1 ) के द्वारा प्रदत्त शक्तियों 
के अधीन जारी किए गए हैं : 


अनुसूची 


मंशोधन लागू होने की तिथि 


श्रम मंशोधित भारतीय मानक की संख्या पौर जिम राजपन्न प्रधिसूचना में भारतीय संशोधन की मंग्या और निथि 
संख्या वर्ष 

मानक की स्थापना की अधिसूचना छपी 
थी उसकी संख्या और तिथि 


- - - - - - - - - - - - - - 


( 1 ) 


(2 ) 


( 3 ) 


( 5 ) 


- - - - - - - - - - 


- - - - - - - 


- - - - - - - - - - 


- 


1. IS : 302- 1979 


का . आ . 3611 दिनांक 
1983- 09- 24 


1988- 03- 31 


2 . IS : 366 - 1985 


1988-03- 31 


3. IS : 368- 1983 


1988- 03- 31 


4 . IS : 369 - 1983 


1988- 03- 31 


5. IS : 2994-- 1986 


सं . 3 
मार्च 1988 
सं . 2 
मार्च 1988 
मं . 1 
मार्च 1988 
म . 1 
मार्च 1988 
सं . 1 
मार्च 1988 
सं . 6 
मार्च 1988 
म . 5 
माचं 1988 
सं . 1 
जन 1988 


का , प्रा . 457- दिनांक 
1987- 02- 14 
फा . प्रा , 457 दिनांक 
1987- 02- 14 
का . प्रा . 281 दिनांक 
1966- 01 - 22 

- - बही - - 


1988-03- 31 


6. IS : 3010 ( भाग 1) - 1965 


1988- 03- 31 


7. IS : 3010 ( भाग 2 ) - 1965 


1988- 03- 31 


8. IS : 6240 - 1976 


का . मा . 3823 दिनांक 
___ 1979- 11- 24 


1988- 01- 31 


- - - - - - - - - - - - - - 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- - 


- 


- - - 


- - 


- - 


- 


- 


- - 


- - 


- 


- - 


- 


- 


- 


इस मंशोधन की प्रतियां भारतीय मानक म्युगे, मानक भवन , 9 बहादुर शाह जफर मार्ग , नई दिल्ली 110002 और इसके क्षेत्रीय कार्यालय . बम्बई , कलकत्ता, मद्रास 
पौर चण्डीगढ़ और शाखा कार्यालय : अमवाबाद, बंगलौर, भोपाल , भुवनेश्वर, हैदराबाद, जयपुर, कानपुर , पटना और त्रिवेन्द्रम से प्राप्त की जा सकती है । 

[सं , सी एम डी / 13 : 0 


- 


- - - 


- - - 


- 


- 
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- - - -- - . .. - - -- 

- . . - - - - - - - 
( 1 ) ( 2 ) 

__ ( 3 ) 
S . 0 .1110 . - In pursuance of Sub Rule ( b ) of Rule7ofth Bureauof Indian Standards Rules, 1987, the Bureauof Indian Stan 
darda, hereby notili s thitaminmint (a ) to the Indian Standard (s ) givin in the schedule huicto annoxid h : y bien issu d urdu the 
powers conferred under the said rule . 

SCHEDULE 


- 


- 


- - - - 


- - - 


- 


- 


N 


ŞI. 
No . 


N in 1 year of th : In lian 
Standard amended 


). and date of the 

amendment 


N ), Ant Date of Gaz :tte 
Notification in which the 
establishment of the Indian 
Standard was notificd 


Date from which the 
amendment shall have 
effect 


- 


- 


(I) 


(2 ) 


( 3 ) 


(4 ) 


( 5 ) 


1. IS : 302 - - 1979 


S . 0 . 3611 dated 1983- 09 -24 


1988- 03- 31 


No . 3 
Mar 1988 


2. IS : 366 - 1985 


1988- 03- 31 


NO . 1 
Mat 1988 


3. IS : 368 – 1983 


1988- 03- 31 


No. 1 
Mar 1988 


4. IS : 369 - 1983 


S . 0 . 457 dated 1987-02-14 


1988- 03- 31 


5. IS : 2994 -~-1986 


1988- 03 -31 


No . ] 
Mar 1988 

No . 1 
Mar 1988 
No . 6 
Mar 1988 


6. IS : 3010 ( Part 1) 


S. O . 281 dated 1966-01- 22 


1988 - 03 - 31 


Mar 1988 


7. IS : 3010 ( Part II) - 1965 


- do 


1988- 03 - 31 


No . 5 
Mar 1988 
No. 1 
Jan 1988 


8. IS : 6240. -.1976 


S. 0 3823 dated 1979- 11-24 


1988- 01 - 31 


Copies of thoso amendments are available with the Bureau of Indian Standards, 9 Bahadur Shah Zafar Marg , New Delhi-110002 
anl from RegionaOff : 0s : Bombay, Calcutta , Chandigarh and Madras and also fromits Branch Offices : - Ahmedabad , Bangalore , 
Bhopal, Bhubaneshwar , Guwahati, Hyderabad , Jaipur , Kanpur Patna and Trivandrum. 

[ NO. CMD /13 : 5] 


का . पा . 1111.- - भारतीय मामक म्यूरो नियम , 1987 के नियम 9 के उपनियम ( 1 ) के अनुसरण में भारतीय मानक ब्यूरो एसद्वारा अधिसूचित 
करता है कि जिस मानक मुहर का डिजाइन, उसके शाठिवक विवरण और सम्बद्ध भारतीय मानक की मम्म्या और वर्ष महित मीचे अनुसूची में दिया गया है , 
यह निर्धारित कर दिया गया है । 


भारतीय मानक ब्यूरो अधिनियम , 1986 और उसके अधीन बने नियमों तथा विनियमों के प्रयोजन के लिए यह मानक मुहर 1987- 12-16 से लागू होगी । 


अनुसूची 


क्र . सं , मानक मुहर का विजाइन 


उत्पाद/उत्पाद श्रेणी 


- - -- - 


- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - 


IA 10774 


शरीर पर धारण किए जाने वाले श्रवण 
सहायक यंत्र 


सम्बद्ध भारतीय मानक की संख्या और मानक मुहर के डिजाइन का शाब्दिक 
वर्ष 

विवरण 

- - - - - - - - -- - - - - -- - - - --- 
IS : 10775- 1984 

स्तम्भ ( 2 ) में दिखाई गई निश्चित 

शली प्रौर परस्पर सम्बव प्रनु 
पात में बनाया गया “IS " 
मक्षरयुक्त भारतीय मानक ब्यूरो 
का मोनोग्राम, जिसमें भारतीय 
मानक को संम्पा डिजाइन में 
दिखाए अनुसार मोनोग्राम के 
ऊपर अंकित हो । 


[ संख्या सी एमडी/ 13 : 9 


- - - - - 


- 


. . 


- - - 
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- - - -- - - - - 

- = - ----- -- -- - - - -- - - - -- - - - - - - 
S . 0 . 1111. - [ n pursuance of sub -rule ( 1 ) of the rule 9 of Bureau of Indian Standards Rules , 1987 the Bureau of Indian Standards , 
hereby , 10tlics that the Standards Mark , design of which to gether with the description of the design and the nimber and year 
of th : relevant Indian Standard is given in the schedule hercro anncxed, has been specif.cd. 

Thi ; SAn ard Mark for th parpoze of th . Puran of li lian Samar s Ast, 1986 and th Ricles and Regulations fram: th re 
under , shallcon into forco with cifuct from 1987 -12 -16 : 


SCHEDULE 


- - - - - 


- - - 


- - . - - - 


- - - 


- 


- 


- - - - - 


- - - - 


- 


- - - - - - 


- , - - 


- 


- - - - - 


- - - - 


-- 


- 


- - - - 


Description of the design of the Standard 

Mark 
- - -- - - - - - - - - -- - - ... -- - - - - - - - - - - - 


-- 


s ] Digion of the Standard Mark Product/ Class of No. and your of the Rclevant 
No. 

Product 

Indian Standard 
_ _ .. . _ . . . _ _ - - . . - - - - - -- - -- - - - - - - - - - - - - - -- - - - - - - -- - - - - - - - -- - - -- -- - - -. .. .- - - -- -- - - - - - - 
(1 ) (2 ) 

( 4 ) 
- -- - - - - - - - - . - . . - . - . - - - . . - - 
1 . IST 

Body leval haring IS : 10775 . .1984 
aids 


- - - 


- 


- 


- 


- 


- - 


- 


- - 


- 


- - 


- 


- 


- - - - - - - - - - - - - - - - - - - - - - -- - - - - - - - - 
Th . morogram of th : Bureau of Indian 
Standards, consisting of lotter s ISI , 
drawn in the exact of style and relative 
proportions as indicatod in Cul ( 2 ) : tho 
number of thy Indian Standard being 
superscribad on the top side of tha 
inonogram as indicatod in the dosign . 


.. 


. 


. 


. 


. 


. . . 


. 


. . 


- 


- 


- 


- - - 


- - - 


- - - - -- . . 


- 


- 


- 


- 


- 


- 


- 


- - 


- 


- 


- - - 


- 


- 


- - 


- 


- 


- 


- 


- 


- - 


- 


- 


- 


- - - 


- - 


- - 


- - 


- 


- - 


- - 


- - 


- - - 


- - 


- - 


- 


- 


No . CMD /13 : 9] 
नई दिल्ली, 12 अप्रैल , 1999 
का . पा . 1112.--- भारत के राजपन्न , भाग 2, खंड 3, उपखंड ( 2) , दिनांक 1986-03- 22 में प्रकाशित खाद्य एवं नागरिक पूर्ति मंत्रालय , नागरिक पूर्ति 
विभाग ( भारतीय मानक ब्यूरो ) फी अधिसूचना संख्या का प्रा . 1150 दिनांक 1988- 02- 21 का माणिक संशोधन करते हुए भारतीय मानक ब्यूरो एतदद्वारा 
प्रधिसूषित करता है कि ट्रांजिस्टर रेडियो रिमीयर के लिए शुष्क बैटरियों की प्रति इकाई मुहरकन फोम, जिसका विवरण नीचे अनुसूची में दिया गया है , मंशो 
धित कर दी गई है । मुहरांकन फीस की संशोधित दर 1989-02- 01 से लागू होगी : 

अनुसूची 


क . सं . उत्पाद / उत्पाद श्रेणी 


संबद्ध भारतीय मानक की संख्या और 

वर्ष 


इकाई 


प्रति इकाई मुहरांकन फीस 


- - - - -- - - - - - - - - - - 


- 


- 


- - - - - - - - - - - - 


~ 


- - - - - - - - - - - - - - - - - - - - - -- - - - - - - - - - - - - - - - - -- - - - -- -- - - - 


- 


- 


- 


- 


- 


( 3 ) 


( 5 ) 


-- -- - -- - - - - - - - - - 


( 1) ( 2) 
- - - - - -- - 
1. ट्रांजिस्टर रेडियो रिमीवर के लिए शुष्क 

बैटरियां 


IS : 2576 - 1975 


1000 नग 


( 1 ) 50 पैसे प्रति इकाई पहली 

25000 इकाइयों के लिए, 


मौर 


( 2 ) 30 पैसे प्रति इकाई 25001 

षी इकाई तथा उस अधिक 
की इकाइयों के लिए 


[ मं . मीएमडी/13 : 10] 
Now Dulhi, Ihc 12th April , 1989 
s. o . 1112 --In partial modification of tly Ministry of Food antl CivilSupplies ( Deptt. of Civil Supplics) ( Burcanof Indian Star. 
dards) Notification number S . O . 1150 dated 1986 -02 -21 published in the Gazotts of India Part- ]1 , Section - 3, Sub -section ( li ) catid 
1986 -03 -22 th Birvau of Indian Stantards, horoby, nctifiesthatthe marking fce por unit for dry battarics for transistor ratio receivers 
details of which are givon in tho Sch :dulchre to ann . xod ,has been revised . The revised rate ofmarking foc shallcome into force with 
effact from 1989 -02 - 01 : 

SCHEDULE 


- 


- 


-- - 


-- - - - - 


- - 


- - 


- - - - 


- 


- - - 


- . . . 


. 


- - 


- 


-- - 


- 


- - 


- 


- 


- 


- - - - - - - - 


- - - - 


- - 


- - - - - - 


Unit 


: 


Marking Foo per unit 


St. Product/ Class of Pro.luct No . & Year of the Relevant 
No . 

Indian Standard 

- . - . - . - . - . - - - - . - . . - - - - - - . . - - - - - - . 
( 1 ) ( 2 ) 

( 3 ) 


-- 


- 


- - - -- - - - - - - - - - - 


( 4 ) 


(5 ) 


. - . - - 


- - 


- - - - - 


- 


- - - - 


- 


- - 


- - - - - - - - 


- - 


- 


- 


- . - 


. . - - 


- 


- - 


- 


- 


- - - 


- - - 


- 


- 


- 


- 


- - 


- 


- . 


- - 


1s : 2576 1975 


1000 Pieces 


1 . Dry batteries for transistor 

jallio rcceivers 


(i) 50 Paiss por unit for the fust 25000 

__ units and 
( ii ) 30 Paise por unit for the 2500 1st 

unit and above, 


- - - - - - -- - 


- - - 


- - - 


- 


- 


- 


- - 


-- 


- 


- 


- - - - - - - 


- . 


- - - 


-. -. - . .-- -.. - - - ... 


- - 


- - 


- 


- - 


- - - 


- - - 


- - 


- 


- . - 


- - 


- 


. - 


- - 


- - 


- - . 


- - 


. 


- 


- 


- - 


. . 


- 


- 


[ No . CMD /13 : 10] 
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फा . मा . 11 13. - -- भारतीय मानक ब्यूरो विनियम , 1988 के विनियम 6 के उपविनियम ( 3 ) के अनुसरण में भारतीय मानक पूरो द्वारा अधिसूचित 
किया जाता है कि खाद्य तेलों तथा वनस्पति की पैकिंग के लिए नम्य पैक की प्रति इकाई मुहर लगाने की फोम जिसका विवरण नीचे अनुसूची में दिया गया 
है, निर्धारित कर की गई है और यह फीम 1986-06-16 से लागू होगी । 

अनुसूची 


--- - - - - - - - - - - - - 


- - - - - - - - - - -- - - - - 


क्र . से . उत्पाद/ उत्पाद की श्रेणी 


- - - --- - -- - - - - - - - - - --- - - - - - - - - - - - - - - - - - - - - - - 

इफाई 


प्रति इकाई मुहर लगाने की फीस 


सम्बब भारतीय मानक की संख्या मोर 

वर्ष 


(1) 


( 2) 


( 3) 


( 5 ) 


1. खाद्य तेलों तथा वनस्पति की पैकिंग के लिए IS : 11352 - 1985 

नम्म पक 


1000 थैलियां 


रु . 2. 00 


- 


- 


- 


[ सं० सीएमडी/ 13 : 10] 
S . O . 1113 . - In pursuancc of sub -regulation (3 ) ofregulatoin 6 of th , Bureau of Indian Standards ( Certification ) Rogulations 
19881h : Biralu of Indian Standards hereby , notifles that the marking feo por unit for flexible packs for the packing of edible oils 
and Vanaspari dotails of which aro giyon in th : Suhdule baroto annexul, has bron detortripod and tho feo shall come into force with 
eff :ct from1986- 06- 16. 

SCHEDULE 


- 


- - 


- 


- 


Sl. 
No . 


Product/ Class of Product 


Unit 


Marking fee per unit 


No , and year of Relevant 
Indian Standard 


-- 


- 


- 


- 


- 


- 


- 


(3 ) 


(1 ) 

( 5) 
1, Floxible packs for thypacking 

IS : 11352 - - 1985 

1000 Pouchos 

Rs. 2.00 
of Jible oils at Vanaspati 

No . CMD/ 13 : 101 
का , पा , 1114 - -भारत के रामपत्र, भाग 2, सर 3, उपखंड ( 2 ) , विनांक 1977- 08- 08 में प्रकाशित खाद्य एवं भागरिक पूर्ति मनालय , नागरिक 
पूर्ति विभाग ( भारतीय मानक ब्यूरो) की अधिसूचना सं० का० प्रा० 2481 दिनांक 1077- 07- 13 का आशिक संशोधन करते हुए भारतीय मानक पूरी एतद्वारा 
अधिसूचित करता है कि बहुप्रयोजी शुष्क बैटरियों की प्रति इकाई मुहरांकन फीस, जिसका विवरण नीचे अनुसूची में दिया गया है, संशोधित कर दी गई है । 
महरांफन फीस की संशोधित पर 1989- 02- 01 से लागू होगी : 

अनुसूची 
उत्पाव/ उत्पाद श्रेणी संबद भारतीय मानक की संख्या और 

प्रति इकाई मुहरोकन फीस 


- - - - 


- 


- 


- 


- 


m 


वर्ष 


( 3 ) 


(4) 


- 


- 


( 1) ( 2) 

( 6 ) 
बहुप्रयोजी शुष्क बैटरियां IS : 8144- 1978 

1000 नग 

(1 ) 50 पैसे प्रति इकाई पहली 

25000 इकाइयों के लिए 

तथा 
( 2) 30 पैसे प्रति इकाई 28001वीं 

एकाई तपा उससे अधिक की 
इकाइयों के लिए 

[सं० सीएमडी/ 13 : 10] 
S .O . 1114 :- - In supers. gion of the then Ministry of Civil Supplios and Co-operation ( Bureau of Indian Standards ) noti 
fication number S. 0 . 2461 dated 1977-07-13 published intho Gazette of India , Part - II , Section-3 , Sub -soction ( ii ) dated 1977-08- 06 the 
Broau of Indian Standarks,hroby , notifion that the marking foo por unit for multipurposo dry battorios details of which are given in 
th , Scludulo horo to annoxud , has boen rovised . The revised rate ofmarking foo shall come into force with offsct from 1989 -02 -01 : 

SCHEDULE 
Sl. Product/ class of 

No . & Year of the 

Unit 

Marking Fee por unlt 
No , Product 

Rolovant Indian Standard 
( 1 ) ( 2 ) 

( 5 ) 
Multipurpos dry IS : 8144 - 1976 

1000 Piccos (i) 50 Paise çer vr. it for the first 245000 
batterika 

units and 
( ii) 30 Paiso per unit for the 25001st 
unit and above. 

INo. CMD /13 : 107 
1134 GL/ 89 - - 3 
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H - SEC. S ( ii ) ! 


मा . आ . 1115.--- भारतीय मानक ब्युगे नियम , 1987 के नियम 9 ( 1 ) के अनुसरण में भारतीय मानक ब्यरो एसद्गारा अधिमुन्थिन करता है कि 
जिन मानक मुहरों के निजाइन , उनके शानिक विवरण और सम्बद्ध भारतीय मानकी की मण्या और वर्ष सहित नीचे गनुगुची में दिए गए ह , घे मिर्धारित कर 
दिए गए हैं । 


___ भारतीय मानक ब्यूरो अधिनियम , 1986 मौर उसके अधीन बने नियमों तथा विनियमों के प्रयोजन के लिए ये मानक मुहरे उनके मामने वी गई 
तिथियों से लागू होंगी । 


अनुसूची 


क . स . 


मानक मुहर का डिजाइन 


उत्पाद/ उत्पाद श्रेणी 


सम्बद्ध भारतीय मानक की मामक मुहर के डिजाइन का शाब्दिक 
संख्या और वर्ष विवरण 


लागू होने की 
तिथि 


( 1) 


( 2) 


( 3 ) 


( 5 ) 


IS112224 


सीमेंट के परीक्षण के लिए मानक रेत 


IS : 650 -- 1966 


1988- 11- 01 


स्तम्भ ( 2 ) में दिखाई गई निश्चित 
गेली और परम्पर सम्बद्ध अनुपात में 
बनाया गया “ISI अक्षरयुक्त 
भारतीय मानक ब्यूरो का मोनो 
ग्राम, जिसमें भारतीय मानक की 
मंखया डिजाइन में दिखाए अनुमार 
मोनोग्राम के ऊपर अंकित हो । 


| . 


fo 


शीतल जल सेवाओं के लिए प्लास्टिक : 12231 - 1988 
सुरम्य फ्लोट वाल्व 


1988 - 09 01 


स्तम्भ ( 2 ) में दिखाई गई निमिचन 

शैली और परस्पर सम्बद्ध अनुपात 
में बनाया गया ISI " " अक्षरयक्त 
भारतीय मानक ब्युरो का मोनो 
ग्राम , जिसमें भारतीय मानक की 
संख्या डिजाइन में दिखाए अनुसार 
मोनोग्राम के ऊपर अंकित हो । 


- - 


- - 


-- - - 


[ सं० सीएमग/ 13: 9] 


s. o . 1115 : - In pursuance of st : b-rule (1 ) of the rulo 9 of Bthroats of Indian Stan: ares Rules, 1987 . tho Burat: of Irisp. 
Standards, heroby , notifies that the Standard Mark (s ) , desigr (s ) of whichtogether with thodescription of theduzigr ( s )ant ! the number 
and year of the rolivant Indian Standards are givan in thy Schodule horoto annoxsd , have bp.in specified . 


Thus Slancard Mark (s ) for the purpose of th , Burvau of Indian Stundari s Act, 1986 1114 ! 1112 R1Lxant Rigatio : cramy! therus 
undet , shall come intoforce witheliact froin tha cate shown against oach : 


SCHEDULE 


- 


- 


- 


- - - 


- - -- - 


- - 


- 


- - 


- 


- 


Product/ Class of Product 


Sl. Dosign of the 
No . Standard Mark 


No . And years of the 
Rolovant lucian 

Standard 


Dus : ription of thu c esigr,of the 
Stan ard Mark 


Date 
Effect 


of 


- - . - . - 


- . - - 


- . . . - - . 


--- - -- 


- 


- - . 


. 


. - - - - . - . . 


- - 


- - 


- 


- - - - 


- 


. 


- . - - . 


. - . . - . . - . 


( 1 


. 


. .. 


. 


.. 


. .. . . . 


(1) 


. 


( 2 ) 


- - - 


- 


- 


- 


- 


- 


- 


- 


- 


- - - 


- 


- 


- - - 


- - - - - 


____ . - ...- - 


- 


- 


. 


. . 


- 


- . 


- . - - 


. - 


- 


- - - 


Standard sand for testirg of 

oftement 


Is : 650 -- 1966 


mup 


( 5 ) 
- - - - - - - - - - . . . - - - - . - . - - - -- - . - . 
The monourimoftho Bureat: of Indian 1988 - 11 - 01 

Slancasi s consisting of lottors IŞI 
drawn in the exact stylu and relativo 
proportions as indicated in C01. ( 2 ) : 
the number of thy Indian Standard 
baing si porscrihod on the top side 
of the monogram as indicated in the 
design 


15112214 


IS : 12234 - .1988 


- 60 


Plastic oquilibrium floats 

valyos for cold water 
servicos . 


1988- 09 - 01 


- 


- 


- 


- 


- - 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


INo . CMD /13 : 9 
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का . पा . 11 18.--- भारतीय मानक ब्यूरो विनियम , 1968 के विनियम 6 के उपायनियम ( 3 ) के अनुमरण में भारतीय मानक म्यूरो द्वारा अधिसूचित 
किया जाता है कि सूती ऋप पट्टियों की प्रति इफाई मुहर लगाने की फोम जिमका विवरण नीये अनुमुची में दिया गया है, निर्वरित कर दी गई है और यह 
फीस 1987- 08- 01 से लागू होगी । 


अनुसूची 


क्र . सं . उत्पाव/ उत्पाद की श्रेणी 


सम्पन्न भारतीय मानक की समया नौर 

वर्ष 


इफाई 


प्रति इकाई मुहर लगाने की फीस 


- - 


- 


- 


- 


- 


- 


- 


- - 


- 


- - 


- 


- 


- - 


-- - - - - - 


- 


- 


- 


- - - - - - - 


- 


- 


- 


- 


- 


- 


- 


( 1) 


( 2 ) 


( 4) . 


1. 


सूती क्षेप पट्टियां 


भामा : 4605 - 1981 


_ 100वर्ग मीटर 


रु. 2. 00 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


[ सं० मीएमडी/13 : 10] 


S . O . 1116 : - In pursuancouf sub -rogulation (3 ) of rugulation 60fthy Buroau of Indian Stanards (Certification ) Regulations, 
1988 , 1h Brai: of Indian Stirnrare s, horoby notifi s thatth :marking fto por unit for cotton crope bandago dolails ofwhich aro giyon 
in th : Suhxdulo Il rolo annoxout , has boun detorminod and a foo shallcomsinto forco with ufuct fron 1987-08 -01 : 

SCHEDULE 


- - - - - 


- 


- 


- - - - 


- 


- 


- - - 


- - 


- - 


- - 


- - - - - - 


- 


- 


- - 


- - 


- -- - , 


Unit 


Marking fee per unit 


Sl. 
No . 


Product Clasy of 

Pro .lect 


No . arci yüz of Rulevart 
Standard 

-- - - - - - -- - - - - - - - -- - - -- 
( 3) 


- - - - - 


- 


- 


- 


- 


- 


- 


- 


- 


- - - - 


-- - 


- 


- 


- 


- 


- -- -- - -- - - - - - - - - 


-- - --- - - - - - - 


- . ..- - 


- 


- - - - - -- - 

( 5 ) 


- 


- 


- 


- 


- 


- 


- - - - - - 


- 


- 


1. Cotton crapa bandago IS : 4605 – 1981 


100 Squaro motto 


Rs. 2 . 00 


( No . CMD /13 : 10] 


का . मा , 1117 --- भारतीय मानक म्यूरो नियम , 1987 के मियम के उपनियम ( 1 ) के अनुसरण में भारतीय मानक ब्यगे एतारा अधिसूचिस 
करता है कि जिम मुहर का डिजाइन , उसके शाब्दिक विवरण और सम्बस भारतीय मानक की संख्या और वर्ष सहित नीचे अनुसूची में दिया गया है, वह 
निर्धाग्ति कर दिया गया है । 

भारतीय मानक न्यूरो अधिनियम , 1986 और उसके अधीन बने नियमों मथा बिनियमों के प्रयोजन के लिए यह मानक मुहर 1988-02-18 से साग 
होगी । 

अनुसूची 


क्र . मं . मानक मुहर का डिजाइन 


उत्पाद / उत्पाद श्रेणी 


सम्बद्ध भारतीय मानक की संख्या और मानक मुहर के डिजाइन का शाबिक 
वर्ष 

विवरण 


( 1 ) 


( 2 ) 


( 3 ) 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


निमज्मय पम्पसेटों के लिए मोटरें 


IS : 9283- 1979 


" . . 


( 5 ) 
-- - - - -- - -- -- - - - - - - - - - - - - - -- - - 
स्तम्भ ( 2 ) में दिखाई गई निश्चित 

शैली और परस्पर सम्बद्ध अनु 
पास में बनाया गया “ISI " प्रभर 
युक्त भारतीय मानक म्यूरो का 
मोनोग्राम, जिसमें भारतीय मानक 
की संख्या डिजाइन में दिखाए 
अनुमार मोनोग्राम के ऊपर अंकित 


हो । 


[ सं० सीएमसी/13: ] 
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S . O . 1117 : - In pursuance of sub -rule (1) of the rulo 9 of Buloau Of Indian Standart s Rules, 1987 the Brircau of Indian 
Stanars, h Toby, notifies that tho Stan ard Mark ( s) , design of which togother with the description of tho dosign and th number and 
Year of the rolovar,t Indian Standard is givon in thy Schoculc loroto annoxod , has bexn specified . 


This Standard Mark for th purposeof th > Burjauof Indian Standards Act 1986 and tho Rulos and Ropulations fram á herunder 
shall como into forco with offset fronu 1988 -02 - 16 : 


SCHEDULE 


Sl. Design of the 
No . Standard Mark 


(1) 


( 2) 


- 


- 


-- 


- 


13 . 99 


Product/Class of Product No. and yoar of tho Doscription of the dosign of tho 

Relovant Indian Standard Mark 
Standars. 

( 4 ) 
Motors for submorsiblo pump - IS : 9283 -~- 1979 Tho monogranufth . Bucozu of Tadian 
gota 

Standards consistingof lottors ISI , 
drawn in th9 oxact style and relative 
proportions as indicatod in Col. ( 2 ) 
the number of thn Indian Stancard 
boing suporscribod on tho top sido 
of the monogram as indicated in 
tho dosign . 

[ No . CMD / 13 : 


का . मा . 1118. -- भारतीय मानक म्यूरो पिमियम, 1988 के मिनियम 6 के उपविनियम ( 3 ) के अनुसरण में भारतीय मानक म्यरो द्वारा अधिसपिस 
किया जाता है कि जिन विधि उत्परयों का विवरण मी अनुसूची में दिया गया है उनकी इकाई मुहर लगाने की फीस निर्धारित कर दी गई है और यह 
फीस उसके सामने घी गई तिपि से लागू होगी । 

मनुसूची 


उत्पाव/ उत्पाद की श्रेणी 


झम 
ममया 


सम्बा भारतीय मानक की संख्या 
और वर्ष 


प्रति इकाई मुहर लगाने की 
फीस 


लागू होने की 
तिथि 


( 1) 


( 2) 


( 5 ) 


( 6 ) 


1. सीमेंट परीक्षण के लिए मामक रेस 


IS : 650 - 1966 


एक टन 


रु . 5 . 00 


1988-11-01 


IS : 12234 - 1988 


एक बाल्प 


25 पैसे 


1988- 09- 01 


2. शीतल जल सेवाओं के लिए प्लास्टिक फे संतुलन 
फ्लोट पाल्व 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


[ सं , सीएमरी/13: 10] 


$ . O . 1118 : - In pursuance of sub -rogulation (3 ) of rogulation 60fth > Burdau of Indian Stancar s ( Cortification ) Ropulations , 
488 , the Bureau of Indian Standards , hereby , notifies that the marking foots ) per unit for various products details of which aru given 
In tho Schadulo hereto annoxod , havo buon dotorininod and tho fot (s ) shall be come into force with cffect from thedatos shown against 
cách : 

SCHEDULE 


Unit 


Marking foo por unit 


sl. Product/Class of 
No . Product 


No , and yoars of Relovant 
Indian Standard 


Dato of 
Etact 


(1 ) 


( 2 ) 


( 3 ) 


( 6 ) 


One Tonne 


Rs 5 . 00 


1988- 11 - 01 


1. Staucard sand for test - IS : 650 — 1966 

ing ofComont. 
2 . Plastic equilibrium ffoat Is : 12234 _ 1988 

valvos for cold wator 
services 


Ono Valvo 


25 Paiso 


1988 -09 - 01 


INo . CMD/13 : 10] 
का . पा , 1119. -- भारतीय मानक ब्यूरो बिनियम , 1988 के विनियम 6 के अविनियम ( 3 ) के अनुसरण में भारतीय मानक म्यूरो धारा अधिसूचित 
किया जाता है कि निमज्जय पम्पसेट के लिए मोटरों की प्रति इकाई मुहर लगाने की फीस जिसका विवरण मीचे अनुसूची में दिया गया है, मिर्धारित कर दी 
गई है और यह फीस 1988-02-16 से लागू होगी । 


भाग 11 - - खंड ३ (ii) ] 
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भारत का राजपत्र : मई 13, 1989/ पैसाथ 23, 1911 
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___ अनुसूची 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


अ . 
म . 


उसाव/ उत्पाद की श्रेणी 


इकाई 


सम्बन भारतीय मानक की संख्या और 

वर्ष 


प्रति इकाई महर लगाने की फीस 


- 


- 


- 


- 


( 1 ) 


( 2 ) 


( 5 ) 


1. निमम्जय पम्पसेट के लिए मोटरें 


IS : 9283 - 1978 


एक किया 


( 1 ) रु . 100 प्रति इकाई पहली 

51009 कायों के लिए, 
( 2 ) 75 पैरो प्रति इकाई 5001वीं 

इमाई से 15000 इकाइयों 

के लिए 
( ३ ) 50 पैसे प्रति इकाई 1 5001ों 

इकाई और उससे अधिक 
लिए । 


[ संख्या मोएमटी/ 13 : 10] 


$. O . 1119 : - In pursuanco of sub -rouglatior: (3) of regulation 6 of 111 Bilroay of Indian , Slanc ari s (Certification ) Regula 
tions 1988, tha Rural of Indian Standards , horoby, notifips that th marking fou per unit for motors for submersible pumpsotsicals 
or which aru given in the Schesule horuto annoxod has been determined and the fou shall comc into force with effect from 1988 - 02 -16 : 


SCHEDULE 


- . . 


- . - 


- - - 


- 


- 


- - - 


- - 


- - - 


Unit 


Sl. Product/ Class of 
No . Product 


No , and yoar of Rolevant 
Indian Standard 


Marking foo pur unit 


- . - .. . . 


- 


- 


. 


. 


- 


- 


. 


(1 ) 


(2 ) 


-- - - . . - -- . - - - . 
( 5 ) 


- 


- 


-- - 


- - - - - - - - -- -- - 


. - . . - - - - - -- - - 


1 . 


Ono KW 


Motors for submarsible Is : 92.83 _ 1979 
punipsols . 


(I) Re 1 . 00 per unit forthe firs1 5000 

units : 
(ii) 75 paiso per unit for th • 500151100 15000 

and 
(ili ) 50 paiso por unit for the 15001st 

unit and abovo . 


units 


- 


- - - 


- - - 


- 


- - 


- 


- - 


- - 


- - 


- - - 


- 


- 


- 


- 


- - - 


( NO . CMD /13:10] 


फा . मा . 1120. - - भारतीय मानक ब्यूरो नियम , 1997 के नियम 9 मे उपनियम ( 1 ) के अनुमरण में भारतीय मानक ब्यूरो एतदद्वार। मधिनाधित 
करता है कि जिस मानक मुहर का डिमाइन , उसफ शामिक विवरण और सम्बद्ध भारतीय मानक की संख्या और वर्ष सहित नीचे अन गुषी में दिया गया है । 
यह निर्धारित कर दिया गया है । 
भारतीय मानक परो अधिनियम, 1988 और उसके प्रधीन बने नियमों तथा विनियमों के प्रयोजन के लिए यह मानक मुहर, 1936- 06-16 लाग होगी । 

अनुसूची 


क . सं . मानक मुहर का रिमाइन 


उत्पाद उत्पाद श्रेणी 


सम्बब भारतीय मानक की संख्या और 
वर्ष 


मानक मुहर के डिजाइन 
साबिफ विवरण 


का 


- ( 1) 


( 2) 


( ३ ) 


( 5 ) 


ONLY 


खाद्य तेलों तया बनस्पति की पैकिंग के IS : 11352 - 1985 
लिए नम्य पक 


RN 


13 : 1158 


स्रा ( 2 ) में दिखाई गई निश्चित 
शैली और परस्पर सम्बर अनुपात में 
बनाया गया “ ISI " अक्षरयुक्त भारतीय 
मानः म्यूरो का मोनोगाम, जिसमें 
भारतान मानमः को संख्या दि . 
जाइन में दिखाए अनुसार मोनो 
ग्राम में ऊपर और शम्द " बलियो " 
मोनोग्राग के नीचे अंकित हो । 


[ म . सीएयडी/ 13: 0] 
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S . O . 1120 : -- In pursuance of sub -rula ( 1 ) of th : rulo 9 of Birdan! Of Indian Stancards Rules , 1987 the Bureau of Incian 
Sianrar s hareby, notiñas that the Sanard Mark , design of which togeth r with th : description of th . design and the number and 
year of the relevant Indian Standard is given in the Scli dule here: o anncxed , has been specified . 

This Stan ard Mark for th : purpos of the Bureau of Indian Sian ards Act, 1986 and the Rules and Regulations framod thire 
under , shall come into force with effuct from 1986 -06 - 16 : 

SCHEDULE 


Si. Design of th : 
No . Standard Mark 


Product/ Class of Product 


No . and year of th 

Indian Standard 


Description of the design of the 

Standard Mark 


01 


(2) 


Immune 


Flexible packs for packing of IS : 11352 -..1985 
edibly oils and Vanaspati. 


स 


15 : 11352 


Th7monogtam of th : Bureau of Indian 

Standards, consisting of letters ‘ ISI , 
drawa in th : exact siylo and relative 
proportions as in ticated in Col. ( 2 ) : 
the words POUCHES ONLY being 
superscribd on th top side and the 
number of th : Indian Standard bu 
ing subxribed under the bottom 
side of th : monogram as indicated 
in the design . 


. . [ No . CMD/13 : 9] 
का . आ . 1121 .~~~ भारतीय मानक ब्यूरो नियम , 1987 के नियम 9 के अनियम ( 1 ) के अनुसरण में भारतीय मानक ब्यूरो एतद्वारा अधिसुचित्त 
करता है कि जित मानक महर का डिजाइन , असके शाब्दिक विवरण और सम्बद्ध भारतीय मानक की संख्या और वर्ष सहित नोचे अनुसूची में दिया गया है , 
वह निर्धारित कर दिया गया है । 

__ भारतीय मानक ब्यूरो अधिनियम, 1986 और उसके अधीन बने नियमों तया विनियमों के प्रयोजन के लिए यह मानक मुहर 1987- 08- 01 से लागू 
होगी । 


अनुसूची 


क्र . सं . मानक मुहर का डिजाइन 


उत्पाद उत्ताद श्रेणी 


सम्बद्ध भारतीय मानक की संख्या और 


मानक मुहर के डिजाइन का शाब्दिक 
विवरण 


वर्ष 


15 : 4605 


( 3 ) 

( 5 ) 
सूती क्रेप पट्टी IS : 4605 - 1987 

स्तम्भ ( 2 ) में दिखाई गई निश्चि । 

शैली और परस्पर सम्बद्ध अनुपात 
में बनाया गया “ISI " अक्षरयुक्त 

भारतीय मानक ब्यूरो का मोनोग्राम , 
जिसमें भारतीय मानक की संख्या 
डिजाइन में दिखाए अनुसार मोनों 
ग्राम के ऊपर अंकित हो । 

[सं० सीएमडी/13:9] 
S. O . 1121 :- -In pursuance of sub -rule (1) of th > rule 9 of Bursau of Indian Standards Rules, 1987 the Bureau of Indian Standards, 
here by , notiùes that the Standard Mark , design of which togeth = r with tho c escription of the design and the numbor and year of the 
relevant Ingian Standard is givan in the Sch duleh rato annexed , has been specified , 

This Standard Mark for the purpose of th : B ::reau of Indian Standards Act, 1986 and tho Rules and Regulations franied thoro 
under , shallcomminto force withoff . ct from1987- 08- 01 : 

SCHEDULE 


- 


- 


Product/Class of Product 


st. Designs of the 
No . Staniard Mark 


( 1 ) . . . . ( 2 ) 


(3) 
Cotton crope bandage 


RE 


No. and year of the Description of thodiosign of the Standard 
Relevont Indian . . . ... . Mark 
Stancard 

__ ( 5 ) 
IS : 4605 .... 1981 The monogramof the Burea uofi ndian 

Standards , consiting of lettrs " ISI , 
drawn in thə oxact style and reloative 
proportions as indicated in Col. ( 2 ) : 
the numbər of th > Indian Standard 
being supporscribed on the top side 
of th : monogram as indicated in the 
design . 

[ No . CMD/13 : 9] 
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- - -- - - -- - - 

नई दिल्ली , 13 पागेल. 1990 
का . पा . 1122.. - भारत राजपत्र , भाग 2, 3, उगवंर ( 2 ) , दिनांक 1986- 03-22 में प्रकाशित म्याथा एवं नागरिक पूगि मन्त्रालय, नागरिक 
पूर्ति विभाग ( भारतीय मानक ब्यूरो ) की अधिसुचना मंगयां का० प्रा० 1150 दिनांक 1986- 02- 2 का प्राशि मंशोधन करते हुए भारतीय मानक ब्याग 
एसद्वारा अधिचिन घरना है कि हथकरघे का सूती गट्टी का कार , गैर-निर्जीवान मन की पत्ति का महरांमान काग मिका विवरण दोन मामी में दिया 
गया है, संशोधित कर दी गई है । मुहरफन फीम की ममोधिन दर 1989- 01- 01 से लागू होगी । 

अनुसूची 
क्रम में , उत्पाद/ पाद श्रेणी संबद्ध भारतीय मानक की संख्या और वर्ग 

इकाई 

प्रगि साई महाकन फीस 


- 


- - 


. 


- 


- - - 


- - - . .. . 


- . - 


- . - 


. . . - . 


- - - - 


- 


- - - 


- - 


- 


- 


- - 


-- - - - 
. - - - 


- 


- 


- - 


- 


- 


- - - 


- 


- - - - - . 


. . 


- - - - - 


- - -- - -- -- 


- - 


- - 


- - - - 


- - 


- 


- - - - - 


- 


- 


- -- 


- 


- 


- 


- - 


- 


- - - 


- - 


- 


- 


- 


- 


- 


- 


- 


1. हथकरघे का सूती पट्टी को कपड़ा गैर-मिर्जी 

IS : 863 - 1969 

100 मी ( 1 ) स . १ . 00 प्रति इमाई, पहली 
बाणकृत 

2000 इकाइयों के लिया मया , 
( 2 ) रु . 2 . 00 प्रति माई 2001 वी 

इकाई रामा उममे अधिक 
शाइयों में लिए 

[ ग मीएमडी/13 : 10] 
N.. w Delhi ,the 13th April, 1989 
S . 0 . 1122 : -- Jin partial tydlficatior of th . Ministry of Frod anu Civil Supplies , Dipit. of Civil Supplies (Dorvau of Inuliin , 
Standards ) motillation Eynly 7S. O . 1150 and 1935 10 : 21 publi .hd in the Giz t ; flutiit, Part- II, Srtior - 3 , Sah -Section 
( ii ) data .) 1986 03 -22 th . Bysau of Ini! Sian ari s, lo rcby, noriſis thatthismarkiert . unit for bare luimcotton han . Ju 
Nailsofwhich arogiy. 1 in th : S .htI h re : o 11:nx hah : l! It wit . Throvisn THE of markirg tir . shall ome into Rice with 
effect from 1989 01 - 01 : 

SCHEDULE 
SI. Prorit / Classot No , & Ychts of th : Roman Unit 

Markina Fiopsluit 
No . Pro.it Inoian san ard 
- - - - 

( 5 ) 

- --- ---- - -- 
I . Fanuloomcution Is : 863 1960 

1001 

(i ) Rs . 300 per limit for th:: first 
bandage cloth , 

2.003) nits and 
plön ->terilizas 

( ii ) Rs. 2 . 00 por l !lt for il 20% 141 
1: nitl above. 

IN . CMD /13 : 10] 
का . पा . 11:28 - - भारतीय मानक ब्यूरो नियम , 1987 के नियम 9 के उपनियम ( 1 ) के अनुसारण में भारतीय मानक यूरो एसद्वारा अधिनुचित 
करना है कि जिम मानक मुहर का सिआइन , उमगे शामिदक विवरण और गम्ब भारतीय मानक की मंगा और वर्ष महिन नीचे अन सूची में दिया गया है, 
यह निर्धारित कर दिया गया है । 

भारतीय मानक म्यूगे अधिनियम , 1986 और उसके अधीन बने नियमों तथा थिनियमों के प्रयोजन फे लिए यह मानक मुहर 1982-02-16 से साग 
होगी । 

अनुसूची 
___ - - - - - - - - - - - - 
क्र . से . मानक महर का डिजाइन 

उवाद उत्पाद श्रेणी 

सम्बन्ह भारतीय मानक की संख्या और मानक गहर विजाइन का णामिक 
वर्य 

विवरण 
- . - - - - 


. 


- 


-- 


-- 


- 


- - - 


- - - 


- 


- - 


- - 


- - 


( 1 ) 


- -- - - - . -- - .- - 
अश, बेल्लर के लिए 

IS : 4517 - 1983 
टिप्पणी : उपर्यमान भारतीय मानक 

के लिए मानक मुहर का 
विजाइन 1988- 11 - 01 
में निम्नानुसार मंशोधित 
किया गया है । 


-- - .-.. . - - - -- - - - - - - -- - - 
स्तम्भ ( 2 ) में दिखाई गई निपिषत 

शैली और परस्पर मम्बर अनु 
पात में बनाया गया IST 
अक्षरयुषप्त भारतीय मानक ब्यूरो 
का मोनोग्राम , जिसमें भारतीय 
मामक की गंख्या डिजाइन में 
विधाए अनुमार मोनोग्राम ; ऊपर 

अंमित हो । 
स्तम्भ ( 2 ) में दिखाई गई निपिचत 

पीली और परस्पर अनुपात में 
बनाया गया "ISI " अमरपाल 
भारतीय मानक ब्यूरो का मोनो 
प्राम , जिसमें भारतीय मानक की 
संख्मा डिजाइन में दिखाए अनुसार 
मोनोग्राम के ऊपर अंकित हों । 

[ सं . सीएमडी/13 : 0] 


दुश, वेशभर के लिए 


4517 - 1986 


17 


- 


- 


- 


. . 
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[PART II - SEC. 3 (ii) ] 


SS2S - - 


S .O . 1123:-- In pursuance of sub -rule ( 1) of the rule 9 of Bureau of Indian Serc arc s Rulcs. 1987 dhe Bureau of Ir.diar. 
S inlands , bareby, notllas hit the Standard Marks, designs of which logothicr with the description of Unc designsúrd the number and 
yuar of the rulevant Indian Standards are given in the Schedule here to annexed , has been specified . 

Thics : SiaulandMarks for the purpose of the Bureau of Indian Standards Act . 1986 and the Rules and Regulations frany. d thric 
under, shall coniuinto force with effi ct from 1982-02- 16 : 


SCHEDULE 


SI. Design of its 
N ), Standard Mark 


Product/ Class of product 


of the 


No. and year of the Description of the design 

Relevant Indian Standard Mark 
Standard 


-VM 


(1) 


(2 ) 


( 5 ) 


i - 


/ 


n 


. 


LP 


Brush ,welder s 

IS : 4517.- 1967 The monogram of the Burenu of Indian 

Standaris . consisting of letects ISI , 
drawn in the exact style and relative 
proportions and indicated in Col. (?!) ; 
the number of the Indian 
Standard , along with tho year, belng 
superscribed on the top side of the 

monogram as indicated in the design . 
NOTE :— The design of the Standard Mark for the above mentioned 

Indian Standard has since been revised asunder with effect from 

1988 - 11 - 01. 
Brl snes, welder s · IS : 4517 -- 1986 1.he monogram vi thc Burca u of Indien 

Stand rds , cosisting of letters ISIS, 
drawn in the exact style and rele sive 
proportions and indicated in Col. 
( ) ; the nubes 01 the Irdian 
Stargard being guperscrib on the 
top side of tho mon gram 28 
Invicried in the ocsign . 


141212 


INO, CMD/ 13 : 9 ] 


47. 71 . 112.1 ---ATOTT Hy so forrow , 1988 e forfitane 8 gefefifth ( 3 ) TCT * recette TPE start oferofera 
किया जाना है कि घेण्डगीरी वग की प्रति इकाई मुहर लगाने की फोम जिसका विवरण नीचे अनुभूची में दिया गया है, निर्धारित कर दी गई है और यह फीस 
82-02- 16 FIT MAI 


प्रमुसूची 


7 . # . Fia /7: * a ka oft 


इकाई 


सम्पद भारतीय मानक की संध्या 
और वर्ष 


काई प्रति इकाई मुहर लगामे की फीस 


w 


zmom 


( 5 ) 


( 2 ) 
बेल्कगीरी खुश 


- - 


- 


1. 


IS ) : 4517- 1967 


एक मुश 


5 4 
[Ho 


HST/13:10) 


S . O . 124 : - In pursuance of sub - regulation (3 ) of regulation 6 of thc Burcau of Indian Staniards (Certificatier ) Regulatic Ds , 
1988, th :B T of Indian Standards , hereby, norifics that the marking fco per unit for brush , welder s details of which are given in 
the Schedule heroto Annexed , has been determined and the fee shall come into force with effect from 1982 03 -16 ; 

SCHEDULE 


h 


Unit 


Si. Product/ Class of 
N ). Product 


N ) , and year ofRelevant 
Indian Standard 


Marking f« c per unit . 


tu 


( 1) 


( 2 ) 


(3) 


(4 ) 


(5) 


1 . Brush , weldor s 


iS : 4517 .-1967 


One Brush 


5 Paise 


N . CMD / 13 : 10 
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काया. 1125 -- भारत के गजपत्र, माग ?, खंड 3, उपगंड । ), दिनाक 19415- 03- ? ? में प्रकाशित खाद्य एवं नागरिक पूर्ति मंबालप , नागरिक 
पूर्ति विभाग ( मारतीय मानक पग ) की अधिसूचना यंदा फा . ग्रा . 1150 दिनांक 14016-1) - 11 का प्रांणिक मणोधन करते हुए भारतीय मानक आगे पनद्वारा 
अधिचित करता है कि लणलाइट के लिए शुष, बैटरियों को प्रति इकाई महाकन फीम , जिगका विवण नाचे अनमुची में दिया गया है , गंशोधित कर दी 
गई है । मह किन फम की मंशोधित दर 1959- 02 - 101 से लाग होगी । 

अनुभुमी 
- - - 
क्र . सं . उत्पाद पाद श्रेणी मवन भारतीय मानक को भग्ख्या और 

हकार्ड 

प्रति इकाई महगंवान फीम 


- - 


- 


- 


- 


- 


- 


- 


- - - - 


- - - 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- - 


- 


- - 


- 


वर्ग 


- 


- - - - 


- - 


- 


- 


- - - 


- 


- 


- 


- - - 


(1) 


) 


- - 


- - - 


- 


--- 


- - - - - - 


- 


- 


- - 


- - 


- 


- - - . . . 


-- - - - - 
131 
- - ---- - 

- - - - - 
___ 1. फलबलाइट के लिए एक बैटरियां IS : 203 - 19 

1000 नग 

( 1 ) 50 पैसे प्रति इकाई पहली 

25000 इकाइयों के लिए और 
( : ) 30 मे प्रति इकाई ? 5001 

वी हकाई तथा उससे अधिक 
को इकाइयों के लिए 

म० मीएमडी/13: 10] 
S . O . 1125 . - !!1 parcialmidification of tho Ministry of Food and Civil Supplies ( Deptt . of Civil Supplies) Burcau of Indian 
S 111101 ) N tiltration numbers. o . 1150 dated 1986 -02 -21 published in the Gazette of India , Part- U , Section - 3 , Sub -secticr. (ii) cated 
1936- 03- 22 the Bureau of [ n .lian Standards , hereby notifies that the marking fee per unit for dry batteries fti filashlightscetails of which 
are given in th : Sch :dul: l . re lo anexed , has been revised. The revised rate of marking fee shall cuine into force with effection 
1989 -02- 01 : 


- - 


- 


- 


- 


- - 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- - - 


- 


- - 


SCIEDULE 


- 


- - - 


- 


- 


Unit 


Marking Fee per unit 


SI. Product /Class of 
No. Product 

- -- - - 


No. & Year of the Relevant 
Indian Standard 

3 


- -- -- 


- - 


- 


- - 


- 


1 . Dry batterics for 

flashlights 


Is : 203 - 1984 


1000 Pieces 


( i) 50 Paise per unit for the first 25000 units and 
( ii ) 30 Paise per unit for the 25001st unit and 
above . 
- - - . . . - - - . . . - - - - 

[ No. CMD/ 13 : 10 ] 


- --- - - - - - 


- 


- । 


- 


- - - . .. . 


___ - - -- 


..-- - . 


- 


- 


- - - 


- 


- 


का . पा . 112 6.---- भारतीय मानक परी विनियम 1988 के विनियम 5 के प विनियम ( 6 ) के अन्माण में एनद्वारा अधिचित किया जाना है कि 
लाइसेंम सं . मीएमएल - 10650 33 तथा सोएम एल- 1617:3 58 जिनके विवरण नीचे दिए गए हैं , फर्म द्वारा लाइमेंम भारी न रखने के अननोन के कारण 
अमम्बो में प्रत्येक माइगेम के सामने दो गई तिथियों में रद कर दिए गए हैं : 

अनुसूची 


लाइममधारी का नाम व पता 


चलाइमेंस के अन्तर्गत वस्तु/ प्रक्रम 


मंबंद्ध भारतीय मानक 


रह करने की तिथि 


ग्लाइमें मं 
तथा दिनांक 


- 


- 


- 


- -- - 


- - . 


- . - --- - - 


- -- - - - 


-- - - 


(4) __ 


_ ( 5) 


- - - - - 


-. 


- 


- 


- . 


- - 


- 


1988 - 108- 12 


1 . सीएम/एल - 110651033 

1992. 10 .1122 


ममर्म मोदो स्टोन 
( प्रो . मोदी इंडस्ट्रियल नि . ) 
माडी नगर - 20 120 + 
जिला गाजियाबाद ( उ . प्र . ) 


महान पेनों के निर्माण के ___ IS : 2255 - 1977 मशीनी पंचों 
लिए मृदु इस्पात तार की के निर्माण हेतु मृदु इस्पात 

छर ( अतप्त शाप । प्रक्रम मार छर को विशिष्टि ( मात 
द्वारा ) 

प्त शीर्षन प्रश्रम द्वारा ) 

(द्वितीय पुनरीक्षण ) 
संरचनात्मक इस्पात IS : 226 -- 1975 मरचना 
( मानक किम्म ) 

इस्पात ( मानक किम्म ) की 
माइम मभी रोड : FeA 10- S विणिष्टि ( गांव या पुनरोक्षण ) 


1915 - 09- 18 


१. मोएम/एल - 16-47:355 

1957- 01-10 


म . मोमानी फेरो पलाय लि . , 
फलराणी रोड 
गोयमपुर, भिन्ना नाटी, 
( पश्चिमी बंगाल ) 
कार्यालय : 15 ए एवरेस्ट , 4ti- मी , 
प्यौरंगी रोड, कलकत्ता- 700071 


- 


- - 


- 


- - 


. - 


। 


- 


- - . 


- 


- - - 


- - 


मोमो/ 55 : 1085033 ] 
कि . ग . परमेश्वर, महानिदेशका 


1134 GI /89 - 4, 


-- - - 


- - - 


- - - - 
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- - ---- - - - - -- - - - - 
S . O . 1126. - In pursuance of sub -regulation ( 5 ) of regulations of the Bureauof Indit n Standards Regulation 1988 , it is, herthy , 
notified that the licences No. CM / L - 10650 33 and CM / L - 1647358, particulars of which are given below liave been cancelled from the 
dates asmin .joned in schedule against cach licence on account of firm s request not to continue the licencia . 


SCHEDULE 


Licence No. & Date 


Relevant Indian Standards 


Name and Address of the 
licencec 


Article Process covered by the 
licencc calacalled 


Diate of 
Cancellation 


( 1 ) 


( 2 ) 


( 3) 


( 4 ) 


( 5 ) 


1 . CM/ L -1065033 

1982- 04 - 12 


M /s.Modi Steels 

Mild steelwire rod for the manu - IS : 2255 — 1977 Specification 1988 -08 -12 
(Prop . : Modi Industries Ltd )., facture of machine screws 

for mild steel wire rod for the 
Modinagar - 201204 , ( by.col. heading process) 

minufacture of nizchine screws 
Distt. Ghaziabad (U .P .). 

(by cold heading process ) 
(second revision) 


2. CM/ L - 1647358 

1987 - 01 -10 


1988- 09 16 


Structural steel ( standard quality) 
Size : All, Grade : Fe 410 - S 
Size 


IS : 226 --1975 Specificatic in 
for ytructural steel 
(standard quality ) 
( fifth revision ) 


M /s. Somani Ferro Alloys 
Ltd ., 
KalyaniRoad , 

Goyespur , 
Distt . Nadia , 
( West Bengal) 
offlce : 15 A Everest , 
46 C , Chowringhee Rond , 
Clacutta- 700071 . 


[ No . CMD/ 55 : 1065033] 
K . R . PARAMESWAR , Director General 


कृषि मंत्रालय 
( कृषि अनुसंधान तथा शिक्षा विभाग ) 

मई दिल्ली, 25 अप्रैल , 1989 
का . प्रा . 1127.-- केन्द्रीय सरकार , राजभाषा ( संघ के शासकीय 
प्रयोजनों के लिए प्रयोग ) नियम 1976 के नियम 10 के उपनियम 
( 4 ) के भनुमरण में एतद्वारा केन्द्रीय सरकार, कृषि मंत्रालय ( कृ . भ . 
गि . वि . ) भारतीय कृषि अनुसंधान परिषद के विवेकानन्द पर्वसीय 
अनुसंधानशाला, अल्मोश , और उत्तर मैदानी नागबानी अनुसंधान संस्थाम 
लखनऊ जिनके 80 प्रतिशत से अधिक कर्मचारियों ने हिन्दी का 
कार्यसाधक ज्ञान प्राप्त कर लिया है, अधिसूचित करती है 

[ फा . मं . 13 - 37188- हिन्दी ] 

हजारी लाल, प्रवर सचिव 


80 per cent employees officers have acquired the 
working Knowledge of Hindi 

[ F . No . 13 - 37/ 88 - Hindi ] 

HAZARI LAL , Under Secy . 
स्वास्थ्य और परिवार कल्याण मंत्रालय 

(स्वास्थ्य विभाग ) 

नई दिल्ली , 17, अप्रैल , 1989 
का . मा , 1128 . - - दन्त चिकित्मक अधिनियम , 1948 ( 1948 का 
16) की धारा 3 के खण्षु ( ) के अनमरण में संबंधित 
राज्य सरकारों द्वारा निम्नलिखित स्यक्तियों को प्रत्येक के नाम 
के सामने दो गई तारीख से भारतीय दन्त घिफिन्सा परिषद 
का सदस्य रामनिर्देशित किया गया है , अर्थान् .- - 
सदस्यों की विणिष्टिया 

उम प्राधिकारी का नाम मिर्देशन मी 
नाम जिसने उसे सारीख 
नाम निर्देशित 

किया 
(1 ) ( 2) --- - - ---- 

(3) - ( i) - 
डा० फकीर मोहन मिश्रा उडीमा सरकार 22 मई , 1988 
याचार्य प्रौर विभागाध्यक्ष तथा 
उप-प्रधानाचार्य 
दल चिकित्मा स्गंध (निंग ) 
एस . सी भी चिकिश्मा 
महाविद्यालय , कटक ( उड़ीसा ) , 


- . . 


MINISTRY OF AGRICULTURE 
(Department of Agricultural Research & Education ) 

New Delhi , ti:: 25th April , 198 ) 
S .O . 1127. — In pursuance of sub - rule 4 of rule 10 
of the official Language (Use of Official purpose of 
the Union) Rule , 1976 , the Central Government, 

Ministry of Agriculture ( D . A. R . E. ) hereby notifics 
Vivekanand Parvatiya Krishi Anusandhan Shala , 
Almora (U . P .) and Central Institute of Horticulture 
for Northern plains, Lucknow ( U . P .), of the Indian 
Council of Agricultural Research where of more than 


[ भाग 11 - - खर ( ii ) ] 
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% - - 


- 


- 


- 


- 


- 
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" - - -- - --- - - - - - - - -- - 

1 
13 अप्रैल , 1969 2. Dr. R . S. Pathania , MDS, Himachal 

Assistant Director Pradesh 
( Dental), Government of Government 

Himachal Pradesh, 
Health and Family 
Welfare Department ; 
Sinula. 


2. डा , पार . एम पठानिया , हिमाचल प्रदेश 
एमः डी . एस . 

रहार 
सहायक निदेशक ( दस चिकित्मा 
हिमाचल प्रदेश सरकार , स्वास्थ 

और परिवार कल्याण विभाग , 
शिमला 


23rd April, 
1989 


-- -- - - 


- - 


- 


- 


- - -- - - 


- 


- - - 


- - - 


- 


-- - 


-- - 


- 


-- - - 


Now, therefore, in pursuance of clausc ( e ) of scction 3 
road with sub -section ( 1 ) of section 6 of tlic said Act, the Cen 
tral Government hereby makcg the following amendments 
in ti notification of the Government of India in the Ministry 
of Health and Family Welfare . ( Department of Health), No . 
S . O . 430 , datcd the 24th January , 1984 , namely : 


धनः प्रय, केन्द्रीय सरकार , उक्त अधिनियम की धाग 6 की 
उपधारा ( 1 ) के साथ पठित धारा 3 के खण्ड ( क ) के अनुसरण में भारत 
के स्वास्थ्य और परिवार कल्याण मंत्रालय ( स्वास्थ्य विभाग ) 
की अधिसूचना सं . का . प्रा . 430, तारीख 24 
जनवरी, 1980 का निम्मलिलिखित सणाधन करती है, अर्थात: -- 

उक्त मधिस मना में , धारा 3, परन्तुक के साथ परित खंण्ड 
( 3 ) के अधीन नामनिर्देशित शीर्षक के नीचे : - - 
( क ) क्रम संख्यांक 13 और उमसे संबंधित प्रविष्ठियों के स्थान 
पर निम्नलिखिन रखा जाएगा , अर्थात्: 
" 13 डा . फकीर मोहन मिश्रा , उट्टीमा गरकार 22 मई, 1988 " 
प्राचार्य और विभागाध्यक्ष तथा 

पौर 
उप-प्रधानाचार्य , दन्त चिकित्सा 
स्कंध, ए०सी०बी० चिकित्सा 
महाविद्यालय , कटक उड़ीसा 


In the said notification under the heading " Nominaıcd under 
clause (e) read with proviso to scction 3," — 

( a ) for serial number 13 and the entries rclating thereto , the 
following shall be substituted , namely ; 
" 13 . Dr. Fakir Mohan Orissa 

22nd May, 
Mishra, Professor and Government 1988" and 
Itead of the Deparımcnt 
and Vice- Principal , 
Dental Wing, S . C . B . 
Medical College, Cuttack 
Orissa ). 


( b ) after scrial number 18 and the cntries relating thereto , 
the following serial number and the cntries shall be inserted , 
namely : 


23rd April, 
1989 . " 


( ख ) क्रम संख्यांक 18 और उससे 

संबंधित प्रविष्टियों के स्थान पर 
निम्नलिखित म मझ्याफ और 
प्रविष्टियां अन्न: स्थापित की 

जाएंगी, अर्थात्: - - 
" 19 रा०पार०म० पठानियो एम , हिमाचल प्रदेश सरकार 22 अप्रैल 
डीएस० महायक निदेशक 

1989 
( दन्त चिकित्सा ) , हिमाचल प्रदेश 
मरकार स्वास्थ्य और परिवार 
कल्याण विभाग, शिमला 

[ सं . वी 12013/ 2, 89/ पो एम एस . ] 

जी . जी . के . नायर प्रवर सचिव 
MINISTRY OF HEALTH AND FAMILY WELFARE 

( Department of Hicalth ) 
Now Delhi, the 17th April , 1989 


119, Dr. R . S . Pathanis , Himachal 
MDS , Assistant Director Pradesh 
(Dental), 

Government 
Government of Himachal 
Pradesh Health and 
L amily Welfare Depart 
ment . Simla , 


- - - 


- - 


- 


[ No . V . 12013/ 2/ 89-PMS [] 
G. G. K . NAIR , Under Secy . 


नई दिल्ली, 25 अप्रैल , 1989 


S. 0 . 1128. - Whereas in pursuance of clausc ( c ) of scction 3 
of thc Dentists Act, 1948 (16 of 1948 ), the following persons 
have been nominated by the concerned State Governments 
to be mimbors of th : Dental Council of India with effect from 
the dille shown against cach , namely : 


का . प्रा . 1129. केन्द्रीय सरकार औषधि पौर प्रसाधन सामग्री 
नियम , 1945 के नियम 21 के संह ( ब ) द्वारा प्रदत शक्तियों 
का प्रयोग करते हुए भारत के प्रौषधि नियंत्रक को , उन संघ 
राज्य क्षेत्रों के लिए जहां उक्त नियम लागू होते हैं, इन नियमों 
के अधीन कर्तव्य पालन के लिए “ अनुज्ञापन प्राधिकारी " 
नियुक्त करती है । 
[ सं . एक्स - 11014/ 3/ 89-डी एम एस एंड पी एफ ए ] 

श्रीमती विनीता राय , संयुक्त सचिव 


Pucliculars of members 


Name of the Date of 
authority which nomination 

nominated him 
- - --- 

- - -- - 


- 


- - 


- 


- . . 


- - - 


- 


- - - - - 


-- - - -- - - -- 


22nd Mey, 
1988 


New Delhi, the 25th April, 1989 


1. Dr . Fakir Mohan Mishra , Orissa 

Professor and Head Government 
of Department ind 
Vice - Principal Dental 
Wing , S . C . B . Mcdical 
College, Cuttack (Orissa ) 


S . O . 1129 . - - In exercisc of the powers conferred by 
clausc (b ) of Rule 21 of thc Drugs and Cosmetics 
Rules, 1945 , the Central Government hereby appoints 
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the Drug Controller of India as Licensing Authority 

1 . इंशियन एयरलाइंस (मख्यालय ) , नई दिल्ली । 
to perform the duties under these Rules , for the terri 

2. इंडियान एयरलाइस के उत्तरी क्षेत्र के स्टेशन 
tories to which the said Rules apply . 

( i ) लखनऊ स्टेशन 
INo . X . 11014/ 389 -DMS & PFA ] 

(ii ) वाराणसी स्टेशन 
MRS . VINEETA RAI, Jt. Secy . 

[ रा . ई . 111011/ 0/ 88- हिन्दी 

एम . गणेशपाण्डियन, निदेशक 
मानव संसाधन विकास मंत्रालय 

MINISTRY OF CIVIL AVIATION & TOURISM 
( शिक्षा विभाग ) 

___ New Delhi, the 24th April, 1989 
राजभाषा एकक 

S . O . 1131 . --In pursuance of sub -rule ( 4 ) of 
नई दिल्ली , 1 मई, 1984) 

rule 10 of thic Oficial Languages (use for the official 

purposes of the Union) Rules, 1976, the Central Gov 
मा . प्रा . 1 1 30 - • केन्द्रीय सरकार , राजभाष! ( भंघ में सरकारी 

crnment hereby notifies the following offices under the 

Ministry of Civil Aviation wd Tourism , the staff of 
से जन : के लिए प्रयोग ) नियम , 1976 के नियम 10 के उप नियम 

which have acquired the working knowledge of Hindi, 
( 4 ) के अनुगरण में मानव समाधन विकास मंत्रालय शिक्षा विभाग 

namely : 
के अधीन नीचे लिने कार्यालय को जिमके 80 प्रतिशत से अधिक 

1 . Indian Airlines (Headquarters ) , New Delhi. 
कार्मचारियों ने हिम्बो का कार्यमा ज्ञान पान कर लिया है, अधिनुमिग 
करती है:- - 

2. Indian Airlines Stations of Northern Zonc : 
तकनीकी शिक्षक प्रशिक्षण संस्थान , 

( 1 ) Lucknow Station 
पश्चिमी क्षेत्र , 

(2 ) Varanasi Station 
शामला हिल्स , 

[ No. E . 11011 / 6 /88- Hindi] 
भोपाल - 16000 2 ( मध्य प्रदेश ) 

S. GANESPANDIAN, Director 
[स . ही 11011/ 44/ 87 रा , भा . ए .] 
भगत सिह, निदेशक ( रा . भा . ) 

वाणिज्य मंत्रालय 


प्रदिशा 


MINISTRY OF HUMAN RESOURCE DEVE 

LOPMENT 


( Department of Education) 

Official Language Unit 
New Delhi, the 1st May , 1989 


S . O . 1130 . - - 111 pursuance of sub - rule ( 4 ) of 
Rule 10 of thc Oficial language (Use 
for the Official purpose of the Union ) 
Rules, 1976, the Central Government hereby notifies 
the undermentioned office under the Ministry of 
Human Resource Development ( Deptt. of Education ) 
80 per cent of staff of which has acquired the work 
ing knowledge of Hindi :- - 

Technical Teacher s Training Institute , 
Western Region, 
Shamla Hills, 
Bhopal -462002 . ( M. P. ) 

INo. D. 1101144/ 88 - OLU] 
BHAGAT SINGH, Director ( OL) 


नई निहलो, 15 मई, 199 
फा . प्रा . 1132 .- - भारत के निर्यात व्यापार के विकास के लिा 
विन्यल फिल्मों तथा वर्ग को निर्यात से पूर्व पथालिटी नियंत्रण तथा 
निरीक्षण में प्रतर्गत मान के लिए नातिपय प्रभाव नियन 
( अवालिटी नियंत्रण पोर निरक्षण ) नियम , 1964 के नियन 11 के उप 
नियम ( : , शो कापेक्षानुसार भारत सरकार में वाणिज्य मंत्रालय के प्रादेश 
में . का . प्रा . . ! तारीग्य : ) जुलाई, 19 के प्रधान भारत के 
समापन , भाग - , खंड :: उपर { ii ) में प्रकाशित किए गए थे ; 

. ऐसे समी व्यक्तियों से जिनने उसमे प्रभावित होने की संभावना 
थो , उक्त प्रादेश के रामपन्न में प्रकाशन की तारीख में 45 दिन के मार 
नाक्षिण और सुझाव मागे गा! थे ; 

और उक्त गजपन्न यी प्रमिया : न- 1 का । पागपत, 10 को उपलब्ध 
करा दी गयी थी । 

नौर का प्राम्प प्रम्नावों पर जानना में प्राप्त प्राक्षेपों और मुसायों 
पर केन्द्रीय राकार द्वारा विकार किया गया है , 

प्रत , पान , केन्द्रीय सरकार का निर्यात निरीक्षण परिषद् से परामर्श 
करन के पश्चात् यह राय होते हुए कि भारत के निर्यात थ्यापार के विकास 
के लिए ऐमा करना प्रायश्यक तया समाधान है. यह निर्यात ( मवालिटो 
नियन्त्रण और निरीक्षण ) अधिनियम , 1963 ( 1953 का . : ) धारा 

वारा प्रदत्त शक्तियों का प्रयोग करते हुए तया भारत सरकार के 
वाणिज्य मंत्रालय को अमिमुचना गं . पा . श्रा 135 नारी ) 1 फरवरी , 
19139 को अधिकान्त करते हुए, इसके द्वारा : - - 
( 1 ) अधिमूत्रित कता है कि विन्यल फिल्म नथा चद्दरें निर्यात से 

पूर्व क्यालिटी नियंत्रण और निर भण के अधीन होगी , 
( : ) ( i ) "दाय या अन्तर्राष्ट्रीय गानकों को , नया 
(ii ) पा. - 1 म बिनविष्ट [ ATH पिनिदेशो के प्रधान 

घेता तथा विता के बीच तय पाए गए करार के अनुसार 


भागर विमामन तथा पर्यटन मंत्रालय 

नई दिल्ली , 24 अप्रैल, 1989 
का . आ . 11:31.-.- केन्द्रीय सरकार, राजभाषा ( संघ के शासकीय 
प्रयोजनो के लिए प्रयोग नियमावली , 1976 के नियम 10 के उप निगम 

( 4 ) के अनुसरण में , नागर विमानन तथा पर्यटन मंत्रालय के प्रणाम 
निक नियंत्रण में आने वाले निम्नलिमिननालियों को जिनके कर्मचारी पन्द 
ने हिन्दी का कार्यसाधन ज्ञान प्राप्त कर लिया है , अधिमूचित करती है. --- 


- 


- 


- 


.. .. 


[ माग ll - खंड 3 ( ii)1 भारत का राजपत्र : मई 13, 1999/ वणाण 2 3, 1911 
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मानिदिक विनिर्देशों मो ऐमो विन्यल फिल्मों सगा बद्दगे 
के लिए भानक विनिर्देशों प में , 

3 टटन पर दी /करण प्रकार1 200 % 
मान्यता देता है । 

न्यूनतम ( लम्ब अनुप्रस्थ पकार : 150 % 
( 3 ) धिन्यल फिल्मों नया बद्दरों का निर्यात ( क्वालिटी नियंत्रण और 

नोट . गहरे उभार तथा बटोर सामग्री होन के मामले में , न्यूनतम टन 
निर्गण) नियम , 1949 के अनुसार क्वालिटो नियन्त्रण और 

पर दोषारण ग्रेना नया प्रदायकर्ता के बीच हुए कार के अनुसार 
निरीक्षण के प्रकार की क्वालिटी नियंत्रण और निरीक्षण के 

होगा " । 
गेम प्रकार ने रूप में विनिविष्ट करता है जो निर्यात से पूर्व प्रेमी 
विन्याल फिल्मो नया बदरों का माग होगा , 

4. मोष मामयं न्यनतम 40 कि ग्राममो या 
স্বপনসত্য 

5 फि ग्रास मा ( गहरे भार 
( 4 ) मानसर्गन्ट्रो५ बापार के दौरान गो विन्यल फिल्में तया चहरों 

के लिए 
के निर्यात को मब नक प्रतिषित करता है जब तक नि : उनके 
प्रत्येक पणके साथ निर्यात ( क्वालिटा नियंत्रण पार निरंक्षण , 

5. रंग निमारण परीक्षण निविण नमन ।। फिल्टर पद पर 
अधिनियम , 1953 ( 196.3 का : . ) की धारा 7 के अधीन 

कोई भी धात्रा या चिम हो । 
स्थागित किमा भिकरण द्वारा भार, किया गया निर्यात का नोट : “ यह प्राकृतिय गहीन तथा याफ फिल्मों / चद्दी के मामलों में गाव नका. 
प्रमाण-पत्र न हो , 

____ नही है. " ! 
( 3 ) म प्रादेश की कोई भी मान भावो त. मों को समुद्र , ममि १०. गाद रंग गो सल्का करना शेषों की में 5 से कम नही यहाकुछ 
या वायु मार्ग बाग विन्यप फिल्मा तया चदरों के वास्तविधा 

( प्रसार परीक्षण ) 

ग्रेड में है जिनमें हमें पकेपन 
व्यापार नभूना के निर्यात को लागू नहीं होगा बशर्नेकिसे 

को मं 5 ना श्रेणा प्राप्त नहीं 
नमूनों का पान पर्पन्न नि . मास्क मूल्ग 500/- रुपए से अधिक 

की जा सकती है । मामः 
न हो । 

की श्रेणी मंयिदानमा होगा । 
( " ) इग मादेश में , विन्याल फिल्मों नया बहरों में छपी हुई वा मिना ___ 7 ( 1 ) पटलितबगेमें प्लाईयों मभाधानप्रद अर्थात् लाईयो का 
छपो हुई, बिमा क्रिया महार फे लचकदार विन्यन्त्र फिल्म 

का भामंजन 

अलगाव नही 
और पटालित या मानिस, मादा या उभरी दुई प्रकार की बहरे 

( ii ) प्रतिरोध की द देता 100,(10 1110 चक "चिलनेट " 
नभिप्रेत होगा । 

8 . विमीय स्थिरता 

परिवर्तन निम्नलिखित म प्राधिक 
( 7 ) यह प्रावण गजपत्र में प्रधाशन की तारत की प्रवृत होगा । 

नही होगा - - 
उपाध 

( i ) इकहरी लाई १ 
बिना महार व नयादार पोलाविलक्लोराईड फिल्मों नया सदरों 

( ii , पटलिन 9 % 
के लिए विनिर्देश 

9. छपी हुई दरों के पर्गा के ( क ) छपे हुए नमर्ने या जिगी र्ग 
1 . मामान्य प्रयोजन के लिए यह बिना सहारे की रानादार पानी 

लिग पाई का प्रामजन 

हुई मामग्री के निमो : क्षेत्र को 
विन्यास मलाराईड चद्दरो अनि छिपी हुई नया बिना छपी . पटलिन तथा 

हटान के लिए बगे काम । 
अपटलिन , मादा नयाभर ) का प्रावृत करगी । 

पाम रो ब्यधिक होगा । ग्रिमण 
. . ये दो प्रकार की है,: - 

मया के 10 धक् । 

( ब ) धातक तथा मफेद लपाई के 
प्रकार 1. 1. 07 मे 0. 5 मिलीमीटर तक की सामान्य गोटाई 

लिए स्वाही माममन संसदा के 
वाली बिना महार व माटो (फिल्म ) 

अनुसार लागा । 
प्रकार ::. 0 .26 से 1 . 00 मिलोमोटर को सामान्य मोटाई वाली 
बिना महारे को मोटी ( ध दरें ) 

10. म्लाकिंग परीक्षा 

5 में मे । विरोधी परेषण नहीं 
3. इनको पंक्षा जब उनझा भा मा . 2071- - 1951 या हगने 

दिखाएगा । 
नयीनतम गंगधिन में अधिकाश्रित प्रणाली के प्रनम्प परीक्षण किया जाए 
सो नीचे दी गयी गारणी 1 के अनुमार होगी । 

फिल्म नया पदर 
मारणी -J 

3 . 1 गेल नया टेबल कवर निम्नलिखित मुख्य सटियों से नुका 

होंगे : - - . 
बिना भरी 

उमर 
- - . . . . - .- - - 

( i ) पूर्ण डिजाइन और छगाई को विक्रम करने याली बाह य सामग्री 
1. प्रोसनन यापेशिफ मोटाई तथा 

की बंदों के कारण स्थायो प्रनाय, धम्के गया स्पाही के चिह्न । 
मामान्यतः 

( ii ) निरनर अन्तरालों पर बोहगाई गयी छपाई त्रुटियो । 
मोटाई मे अन्त अधिकतम 

( iii ) महों या किनारों पर नुकगान । 
प्रणाली । 

___ 10 % 1 . 5 % 
( भा . पा . 2076 ~ 1991 ) 

3 . 2 रोल नया टेबिल कवर, के लिए नीचे विनिर्दिष्ट लघु कामियां 
प्रणामी ए " 

मनुमत होगी :-.- . 
( भा मा 2016- - 1961 ) 

(i ) घमकदार छपाई, पूर्ण हिमाइन और छपाई को विकन न करे । 
नमें से किमी मी प्रणाली का प्रयोग किया जा मकता है । 

(ii ) छपे हुए डिजाइन का पुनः रजिस्ट्रीकरण यदि यह जांतीय 
. सन मग ती प्रकार 140 कि या मेंमी . 

तया उचिन पर्यवेक्षण द्वारा संशोधनीय है । 
मनलम्बा 

( iii ) पोट गाग्मोमी अंश --- 50 वाले गल में 3 मिलीमीटर याम तक 
अनुप्रस्थ मनतम प्रकार ? 10कि ग्राम मा । 

10 में अधिक नहीं । 
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(iv ) स्याही की हल्की लाईन : -- 50 मीटर तक लम्बे रोन में 10 

1 

- - - - 
सें . मी . से अधिक नहीं । 

(iv ) वर्गना ( केवल टाईलो के लिए ) टाईलों के किनारों नया धानुक जिक 
(v ) स्याही के हल्के धन्ने--- 50 मि . मीटर बाये रोल में 5 मि . मी . 

के हत्यों के मध्य की दूरी हत्ये 
व्याम में अधिया नही । 

के संयोजन से और मागे को और 
( vi ) रंग में अममानता -- रोल की पूरी लम्बाई में बार -बार नहीं 

0 . 15 मिलीमीटर से अधिक 
दोहराई जाएगी । 

नहीं होगी । 
( vii ) अनुचित पैकिंग के कारण मोड सिलवटें -- मोडमिलवटें 2 से ( v ) विमाओं की स्थिरता चहर के लिए कोई भी रखीय 
__ अधिक नहीं होंगी । 

विमाए 0 . 4 प्रतिशत तथा 
( viii ) पिन छिद्र - ~- 50 मीटर लम्ब गल में पिन छिद्रों की अनुज्ञेय 

टाईल के लिए 0. 25 प्रतिशत 
संख्या होगी । 

रा भधिम नही होगी । 
मोटाई पिन छिद्रों की प्रतिमीटर पिन 

( vi ) विन के प्रकाश में रंग का ना . मा . 686- ~-1957 में विनि 
अनुज्ञेय संख्या छिद्रों की म . के 

पक्कापन 

दिष्ट नीले रंगे हुए ऊनी फैनिक 
अधीन रहते हुए 

के 8 मानक ननूनों की संख्या 
निम्न में अधिक 

5 से भिन्न नहीं होगी । . 
नही होगे । 
( vii ) धरालापन 

0 . 75 मिलीमीटर से अधिक नहीं 
0 . 075 में ) . 12 

होगा । 
0 . 13 में 0 . 20 

( viii ) अगिष्ट कटाव () . 10 मिनामीटर से धिया नहीं 
(0 . 21 से 0 . 50 

होगा । 
- . . - 

__ - - . - - 
टिप्पण :--- पग्नित प्रकार में गिन छिद्र अनुमन नहीं होंगे । 50 मी . के 

( ix ) लचीलापन 

टूटन या दरार युसर नहीं होगा या 
गेल में छोटी - छोटी कमियां अधिकतम 5 स्वीकृत होगी । 

किसी भी बाबी में निशान 

दिखाई नहीं देंगे । 
3 . 3 रोल नया टेबिल कवर को विमाओं पर अनुज्ञेय सहायता 
निम्नानुसार होगी :- - 

( x ) विभिन्न तत्वों की प्रतिरोधिना निमंजन के पश्चात् प्राप्त हुई औसत 
(i ) भार : भार वर्गमीटर ( संविदा में प्रोषित भार 

( टिप्पण देखें ) 

खारोंचों की चौड़ाई 2 मिलीमीटर 
पर + 15 % ) 

से अधिक नहीं होगी । अप्रयुका 
___ - - 5 % ) 

सामग्री के साथ प्रयुक्त परीक्षणों 
रेज --- अधिकतम तया न्यूनतम 20 प्रतिशत से अधिक 

के टुकड़ों के रंग का मिलान करते 
भिन्न नहीं होगी । ऐसे मामले में जहां मंदिर 

हुए कोई भी परिवर्तन का पिल 
में रेंज घोषित है । ) 

नहीं दिखाई देगा । 
(ii ) चौड़ाई : + 5 प्रतिशत 

( xi ) लाई पासमन 

किसी भी परीक्षण नग में प्लाईयों के 
- - प्रमिणत 

मध्य भासंजन 1 . 05 कि . मी . / 
(iii ) टेबिल कवर का ग्यास + 5 प्रनिशत 

मीटर से पाम नही होगा । 
3 . 4 चमकदार पी . पी . मी . फ्लोरिंग की अपेक्षाए सारणी -II के ( xii ) आर्द्रता गति 

फिसोमो रेखीय विमानों में परिवर्तन 
अनुसार होगी । 

0 . 1 प्रतिशत से अधिक नहीं 

होगा । 
गारणी -- 

( xiii ) उटमा अवस्या और रिमन प्लास्टिक का कोई मो रिसन दष्टि 
लचकदार पी वी सी पारिश की अपेक्षाएं 

गम नहीं होगा और आप मजा 

में कोई भी परिवर्तन नहीं 
क्रम सं . विशिष्टताएं अपेक्षाएं 

हागा । 

- - - - 
( i ) मोटाई औसत मोटाई विनिर्दिष्ट . . 13 

मंडल परीक्षण मतही दरार उत्पन्न 
मिलोमीटर से अधिक नहीं 

नहीं करेगा । 
होगी । किन्ही भी दो मापों के 

( xiv ) प्रत्यास्थ ( इलास्टिक ) उत्पाद ननन मामई और दोर्षीकर. ग का 
बीच विभिन्नता 0 . 20 मिलीमीटर 

नुख्य उत्पादन में एम जे/ एम 3 गे 
से अधिक नहीं होगी । 

काम नहीं होगा । 
( ii ) रोल या चर की चौड़ाई विनिर्दिष्ट से चौड़ाई कम नहीं होगी 

- - -- . ... - 
तथा विनिविष्ट से 6 मि . मीटर टिप्पण :--- यह अपेक्षा प्रयोग की स्थिति से संबंधित है नया कना उन तत्वों 
अधिक नहीं होगी । 

( मद सं . को निर्दिष्ट करेग जिनने पी वी सो फर्श की मामग्री में प्रतिराध होगा 
( iii ) टाईल का प्राकार विमाएं विनिदिष्ट विमाओ से 0 . 11) 

" x " जैमा कि भारतीय मानक 3471--- 1980 में दो गयी प्रणाली 
प्रतिगत मे अधिक भित्र नहीं 

देखे ) के अनुमार परीक्षग किया गया है । 
होगी । 

[ फाई गं . ( 1 ))/ 80- 

पापो] 
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MINISTRY OF COMMERCE 

ORDER 
New Delhi, the 13th May, 1989 
S . O . 1132 . — Whereas for the development of the 
export trade of India certain proposals for subjecting 
Vinyl Films and Shectings to quality control and 
inspection prior to export were published as required 
by sub - rule (2 ) of rule 11 of the Export ( Quality 
Control and Inspection ) Rules, 1964 in the Gazette 
of India Part II, Section 3 , Sub - section ( ii ) dated the 
30th July , 1988 under the Order of the Goveroment 
of India in the Ministry of Commerce No. S . O . 2292 
dated the 30th July , 1988 . 


Samples of Vinyl films and shectings to the 
prospective buyers , provided f.0 .b . value of 

such samples does not exceed Rs. 5001 
(6 ) In this order, Vinyl films and sheetings 

shall mean printed or unprinted , unsupported 
flexible vinyl films and sheetings of lami 
nated or unlaminated , plain op embossed 

types . 
( 7 ) This Order shall come into force on the 

date of publication in the Oficial Gazette. 


ANNEXURF.- - 1 


And whereas the objections and suggestions were 
invited from all persons likely to be affected thereby ; 
within 45 days of the publication of the said Order 
in the Official Gazette . 


SPECIFICATIONS FOR UN - SUPPORTED FLEXIBLE 
POLY VINYL CHLORIDE FILMS ANO SHEETINGS. 

1. It covers unsupporred flexible Poly Vinyl chlorixe shcet 
ings , namely, for general purpose ( Printed and unprinied 
laminated and unlaminated plain and embossed ). 
: . These are of 2 typcs :-- 

Type 1 Thick ( Films) up - supported having nominal 
thickness range 0 . 07 to 0) 25 mm And 

Typ : 2 Thick (Sheeting ) un -supporiad liaving nominal 
thickness range 0 . 26 to 1 . 00 mm . 

3 . The requirements of these shall be as per Tablc - ) given 
below , when tested as per mtehods laid down in IS : 2076 -1981 
of its later version , 


TABLE - L 


Uncmhoescu 


Embosscal 


10 " 


And whereas the copies of the said Gazette were 
made available to the public on the 2nd August, 
1988 . 

And whercas the objecrions and suggestions recei. 
ved from the public on the said draft proposals 
have been considered by the Central Government ; 

Now , therefore , the Central Government after 
consultation with the Export Inspection Council 
heing of opinion it is necessary and expedicnt so to 
do for the development of the Export trade of Todia . 
in exercise of the powers conferred by Section 6 of 
the Export (Quality Control and Inspection ) Act , 
1963 ( 22 of 1963 ) and in supersession of the notif 
cation of the Government of India in the Ministry 
of Commerce No . S . O . 455 dated the 1st February , 
1969, hereby ; 
( 1 ) notify that Vinyl films and sheetings shall 

be subject to quality control and inspection 

prior to export ; 
( 2 ) Recognises : 

(i) National or International Standards, and 
( ii ) Contractual specifications as agreed to 

between buyer and seller subject to the 
minimum specifications as referred to in 
Annexure - l, as the standard specifications 

for such vinyl films and sheetings. 
( 3 ) Specifies the type of quality control and 

inspection in accordance with the Fxport of 
Vinyl Films and Sheetings (Ouality Con 
trol and Inspection ) Rules. 1989 as the 
tutie of quality control and inspection which 
shall he applied to such tinut films and 

sheetings prior to export : 
( 4 ) Prohibits the export in the course rof inter 

national trade of such vinyt films and sheer 
ings unless every consionment thereof is 
accompanied by a certificat for errori 
issued by any agency estohlished under 
Section 7 of the Erport ( Ouality Control 

and Inspection ) Act, 1963 ( 22 of 1963 ) . 
( 5 ) Nothing in this order shall gorily to the 

esport hy land , sea of air of honafide trade 


1 . Ayg , Gravimcıric Thick 

ness & difference from 
nominal thickness Max . 
Method A1 (JS : 2076 

12 51 
1981) 
Method A2 (Is : 2076 - 50% 7 5 % 

1981) 
Either of these methods 

can be used . 
2. Tensile strength Type 1 140Kg/cm 

Longitudinal or Type 2 120Kg/cm3 

Transverse , Min . 
3 . Elongation atbreak Type 1 200 % 
Min . Ilong transverse ) 
Type 2 

150 
Note : " In case of deep embossing and still-feel material, 

the minimum elongation at break shall be as agreed 

to between the purchaser ard the supplier" . 
4 . Tear Strength Min . 40 Kg/cm or 
Longitudinal/ transverse 25 Kg / cm 

( for decp 
embossing). 


5 . Colour bleeding test 


No staining of marking of 

the control sample or 
filter paper. 


Note : " This is not necessary 

in case of natural/ 
uncoloured and clear 
film / sheetings" . 
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3 4 Thickness 

Possible N ). Subject to the 
-- -- - - - - - - - - - - - 

of pinholes 

11umber of pin 
6 . Clour fastness to light Not less than No. 5 of the 

holcs per run 
( Typ : Test), Sci. (there are certain 

ning meter ere 
shades of which light 

not more than 
fastness ratiny No. 5 
cannot be attained the 
rating of such material 
shall be as per the con 

0 . 075 to 0 12 
tract ). 

0 13 to 0 . 20 

0 . 21 to 0 . 50 
7. (i) Adhesion of plies in Satisfactory i.e . no scpara 
laminated sheets, tion of plies. 

Note : P ]nibles are not alicwed in laminated typc. 
(ii) Resistance to clela - 4 ,00 ,000 cycles SCHILK 

Maximum of 5 nog of total minor defects are per 
mination . NECHT . 

milted in a roll of 50m . 
8 . Dimensionalsability 

3. 3 Tolerance permissible on climensions of rolis and table 
Change skall not exceed 

cove ! s shall be as follows : 
(i) Singly ply 8 % 
(ii) Lamineted 9 

(1) Weight Weigkt/sq .m . ( + 15 on declared - 570 ) 
9 . Adhesion of print for (a ) Number of cycles to 

wight in contract . 
printed sheets fest remove either printed 

Range : Max.and Min . shall not vary more than 
pattern or any area of 

2 % 
printed material shall 

( In case lango is dechureel in contact ). 
be greater than five 10 

( ii) Width : + 5 % 
strokes of the abrading 

- .2 % 
number . 

( iii) Diameter 
(b ) For metallic and white 

oftable 
printed inks edhesion 

Drivers : + 50 
shall be as per the con 

3 .4 The requiremonts of flexible PVC Anvring shell bu as 
tract. 

por Table --- TI. 
10 Blocking test (1 in 5 shall not show block 

TABLE - 2 
ing consignmants ). 

REQUIREMENTS OF FLEXIBLE PVC FLOORING 
Characteristic 

Requirement 


- 


Nu. 


FILM AND SHEETING 


(i) Thickness 


31 The rolls and table covers shall be free from frllowing 
major defects : 
(i) Stains, ink marks , permanent impressions caused by 

drops of foreign matter imparing the overall design 

and printing 
( ii ) Printing defects repeated at frequent intervals . 
( iii ) Damages on surface of selvedges . 

3 . 2 The minor defects as specified below shall be permitted 
for rolls and table covers :- - 


(ii) Width of shelor rull 


Tlie m -an thickness sh 1l nut 
differ by mic than 013 
mm from that specific d . 
The viriation b tw en ny 
two measurcinents shall not 
exceed () 20 mm . 
Width shll not be less than 
that specifiut and not inte 
than 6 mm tly 11 thì speci 

ſicd. 
The dimensions shill 101 Vary 

from the speciftetdimensins 
hy m10 thn ( 10 p . / 


( iii) Tilesize. 


(i) Flushed printing not impairing overlal design and 

printing . 
( ii ) Deregistration of printing design if it is margir.e ) and 

rectiflable by proper supervision , 


cent. 


( iv ) Squareness (fstilla 

only ) . 


(ii) Ungellod shalt translucent particles not more than 

number 10 upto 3 mm diameter in a roll of 50m . 
Triv ) Faint ink lincs - Not more than 10 cms. in a roll of 

50 m . 


( v ) Faint ink spots - Not more than 5 mm diameter in it 

roll of upto 50 m 


( v ) Dimensiun: 1 steblility 


Gip betwie n 11 : siis of th : 

il s in:1 the aim of the 
i taljig sluulln . t be greatu 
thun () 15min towards the 
farther end from th : junc 
1 011oth arms. 
( hange in inly lincar dimu, 11 
Shin shumt crccd 0 . 4 
per cent for < 2uet and 0 25 
per cent foi tiles , 
shall not be inferior to that 
of N . 5 of th : 8 standard 
patterns of the blue dyed 
wollen fabric specific in 
IS :686 -1957. 


(vi) Colour fustness tu day 

licht. 


( vi ) Nyn -uniformity in shade - - Not repeated frequently 

in the entire length of the coll. 
( vii ) Folds /wrinkles caused by improper packing- - Notmore 

than 2 folde /wrinkles, 
(viii) Pin hocs - Permissible ni mber of pinholes in a roll 
of length of 50m . 

-- - - - - - 


+ 
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- 


(vii ) Curling 
( viii) Residual indentation 

(ix ) Flexibility 


(Rosistance to various 

substances ( S : c note ) 


( xi ) Ply Alhasion. 


Shall notexcecd 0 . 75 rum. 
shall not exceed 0 . 10 jam . 
Shall not break , crack or show 

any other signs of failure. 
The average scratch width 
obtained after imacesjon 
shall not excecd 2mm. The 
colour of the treated test 
pioces shall show no signi 
ficant change when compar 
ed with untreated material. 
Adhesion between plies in 

any test piece shall be not 
less than 1 . 05 Kn/ m . 
Change in any linear dimen 
sions shall not oxcecd 0 . 4 

per cent . 
Not exudation of plasticizer 

shall be apparent nor shall 
there by any change in 
appearance. The mandrcl 
tost shall not produce suc 
face cracking . 
Thc man produce of tensile 

strength and clongation 
shall bs not Icss than 2MJ/ 
m . 


( घ ) “ परेषणामुमार निरीक्षण " परिषद द्वारा अधिकापित रिति से 

अभिकरण द्वारा परीक्षण या निरीक्षण करके यह मषधारित 
पारने की प्रक्रिया अभिप्रेत है कि क्या निर्यात के लिए पाशयित 
विन्यल फिल्मों सया चद्दरों का परेपण मानक विनिर्देशों के मनु 

रूप है । 
( छ ) “ परिषद " से मधिनियम की धारा 3 के अधीन स्थापित निर्यात 

निरीक्षण परिषद अभिप्रेत है ; 
( च ) "प्रक्रिया के दौरान क्वालिटी नियंत्रण (जिसे इसमें इसके पश्चात् 

पाईपीयूसी के रूप में भी निर्दिष्ट किया है ( से क्वालिटी 
नियंत्रण की बह प्रणाली अभिप्रेत है जिसके द्वारा विनिर्माण 
एकक परिषद् द्वारा अधिकथित रीति से मामग्री तथा संघटकों 
में क्रप विनिर्माण , निरीक्षण , परिरक्षण तया पैकिंग के विभिन्न 
स्तरों पर नियंत्रण का प्रयोग करके यह सुनिश्चित करता है कि 
विग्पल फिल्में तथा चहरे मानक विनिर्देशों के अनुरूप विनिर्मित 

की जाती हैं । 
( छ ) “ मालिक निरीक्षण " से अनमोधित पुनिट में अमिकरण के अधि . 

कारी ( अधिकारियों ) द्वारा अन्तरालों पर उत्पावन प्रक्रिया के 
दोरान क्वालिटो नियंत्रण ( आईपोय मी ) अपेक्षाओं का अनुपालन 

मुनिश्चित करने के लिए किया गया निरीक्षण अभिप्रेत है ; 
( ल ) "स्थल पर जांच " से किसो निर्यात परेषण के अभिकरण द्वारा 

परिषद् द्वारा अधिकथित गति से मानक विनिर्देशों से उसकी 
अनुरूपता सुनिश्चित करने के लिए किया गया निरीक्षण अभिप्रेत 


(xii ) Msisturo Movement 


(xiii ) Heatagcing and ex - 

udation 


( xiv) Elastic product 


( झ ) “विन्धल फिल्मों तथा चादरों " से छपी हुए या बिना छपी हुई 

बिना सहारे की लचकदार यिन्यल फिल्में तया पटलित या अपट . 
लित प्रकार की बदरें अभिप्रेत है । 


Nito 


( Sac Item •x ) : This requirement is related to 

situation of use and the buyer shall 
spocify the substances to which the 
PVC Aboring materials shall have 
resistance as tested by the method 
given in IS : 3464- 1980 . 


[ F. N ). 6 ( 19)/ 86 - BI & EP ] 


3. निरीक्षण का भाधार : 
(i ) निर्यात के लिए पायित विमल फिल्मों तया बद्दरों का निरीक्ष 

यह देखने के विचार से किया जाएगा कि ये निम्नलिखित प्राधा 
पर अधिनियम की धारा 6 के प्रधान केन्द्रीय सरकार द्वार 

मान्यता प्राप्त मानक विनिर्देशों के अनुरूप है : 
( क ) उपनियम ( 2 ) के अनुसार अनुमोदित यूनिट द्वारा प्रयुक्त उत्पादन 

के दौरान स्वालिटी नियंत्रण के आधार पर ; 
( ब ) परेषणानुसार निरीक्षण के आधार पर ; 

या 
( १ ) दोनों द्वारा; : 


फा० मा० 1133 : - केन्द्रीय सरकार, निर्यात ( सालिटी नियंत्रण 
और निरीक्षण ) अधिनियम , 1963 ( 1963 फा 22 ) की धारा 17वारा 
प्रपत शक्तिपों का प्रयोग करते हुए और विग्यल फिल्मों सपा पदरों का 
निर्यात ( क्वालिटी नियंत्रण और निरीक्षण ) नियम , 1969 को अधिक्रांत 
करते हुए, निम्नलिखित नियम बनाती है, प्रति :- -- 
1. संक्षिप्त नाम और प्रारम्भ : ( 1 ) इन नियनों का संक्षिप्त नाम विन्यल 
फिल्मों सपा पदरों का निर्यात ( क्वालिटी नियंत्रण और निरीक्षण ) 
नियम , 1989 है । 

( 2) मे राजपत्र में अपने अंतिम प्रकाशन फी तारीख को प्रवृत्त होंगे । 
2. परिभाषाएं इन नियमों में जब तक कि संदर्भ से अन्यथा अपेक्षित न हो , 
( क ) “ अधिनियम " से निर्यात ( वालिटी नियंत्रण और निरीक्षण ) 

अधिनियम , 1963 ( 1963 का 22 ) अभिप्रेत है ; 
( ख ) " अभिकरण " में अधिनियम को धारा 7 के प्रधान नुम्बई, कलकत्ता , 

कोपीन , दिल्ली तया मद्राम में स्थापित कोई निर्यात निरीक्षण 

अभिकरण अभिप्रेत है ; 
( ग ) " अनुमोदित यूनिट " से प्रक्रिया के दौरान भानिटी नियंत्रण 

( माईपोक्यूसी ) को अपेक्षाओं को पूरा करने वाले के रूप में अभि 

करण द्वारा अनुमोदित विनिर्माग यूनिट अभिप्रेत है ; 
1134 GI / 89 - 3. 


2. प्रक्रिया के दौरान मालिटी नियंत्रण ( आई पो क्य , सी ) 
( i ) कोई भी विनिर्माण एकक, जो अपने द्वारा विनिर्मित विन्यल 

फिल्मों तथा चद्दरों का निर्यात करने का इच्छुक हो और जिसके 
पास प्रक्रिया के दौरान पर्याप्त क्वालिटी नियंत्रण हो , प्रक्रिया 
के दौरान क्वालिटी नियंत्रण ( माईपोस्यूली ) के अधीन अनुमोदन 
प्राप्त करने के अपने प्राशा की सूचना देते हुए पाभिकरण को 

आवेदन करेगा । 
( ii ) तत्पश्चात, अमिकरण एफक द्वारा प्रयोग में लाए गए प्रक्रिया के 

दौरान पर्याप्न क्वालिटी नियंत्रण ( आई पी क्यूसी ) का निर्धारण 
करने के लिए व्यवस्था करेगा स्था यदि उसका समाधान हो 
जाता है तो वह विनिर्माण एकक को अन मोदिन एकफ घोषित 
करेगा । 
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( ii ) ( क ) जन विनिर्माताओं/निर्यातकर्ताओं के लिए जो राज्यों/ संघ 

राज्य भेनों की संबंधित मरकारों के माय लव, उद्योग 
विनिर्माण क्षेत्रों के रूप में रजिस्ट्रीकृत है, प्रति परेषण 
न्यूनतम 20 रु. के अधीन रहते हुए, ( क ) तथा ( ख ) 
के लिए क्रमश: ) . 18 प्रनिगा और 0 . 36 प्रतिशत की 
पर होगी । 


( iii ) अपना यह समाधान करने के प्रयोजन के लिए कि अनुमोदित 

एकक द्वारा प्रक्रिया के दौरान पावश्यक क्वालिटी निवरण बनाए 
रखा गया है, अमिकरण कालिक निरीक्षण सया स्पल पर जांच 

करेगा । 
(iv ) तथापि प्रक्रिया के दौरान , स्वालिटी नियंत्रण के अधीन एकक को 

दिया गया अनुमोदन परिषद् द्वारा इस संबंध में अधिकथित 
मानकों के अन मार अभिकरण द्वारा कम से कम सात दिन की 

सूचना देने के पश्चात वापस ले लिया जाएगा । 
( v ) कोई एकक जिसका अनुमोदन वापस ले लिया गया है , कमियों में 

सुधार करने के पश्चात पुनः अनुमोदन के लिए अभिकरण को 
नया भावंदन देगा । 


7. अपील : --- 
( 1 ) नियम 4 में नियम ( 3 ) के अधीन प्रमाण-पत्र देने से ममि 

करण के इंकार करने से ध्यायन कोई व्यक्ति उसको ऐसे इंकार 
की सूचना प्राप्त होने के दम दिन के भीतर इस प्रयोजन के लिए 
फेन्द्रीय सरकार द्वारा नियक्त विशेषज्ञों के पैनल को अपोग्न कर 
सकेगा, जिसमें पैनल की कुल सदस्यता के कम से कम दो तिहाई 

मदस्य गैर-सरकारी सदस्य होंगे । 
( 2 ) पैनल की गणपूनि तीन से होगी । 
( 3 ). अपील पैनल द्वारा उसके प्राप्त होने के 15 दिन के भीतर निपटा 
दी जाएगी । 
[ फा . सं. 6 ( 19 )/86-fआई एंड ई. पी ] 

ए . के . चौधरी, निदेशक 


निरीक्षण की प्रक्रिया : 
( 1 ) विम्बल फिल्मों तथा पद्दरों के परेषण का निर्यात करने का प्राशय 

रखने वाला निर्यातकर्ता अपने ऐसा करने के प्राशय की सूचना 
अभिकरण का निरीक्षण के लिए परेषण के भेजे जाने से कम से 
कम सात दिन पूर्व लिखित रूप में देगा ताकि अभिकरण 
परिषद द्वारा प्राधिकथित प्रक्रिया तया नियम 3 के अनुसार 

परेषण का निरीक्षण कर सके । 
( 2 ) अभिकरण अपना यह समाधान कर लेने पर कि परेपण अधिनियम 

की अपेक्षाओं सथा मानक विनिर्देशों के मन रूप है, यह सूचना 
प्राप्त होने के मान दिन के भीतर इस प्राशय का प्रमाण पत्र 
जारी करेगा कि उक्त परेषण क्वालिटी नियंत्रण और निरीक्षण 

से सबंधित शतों को पूरा करता है तथा निर्यात योग्य है । 
यदि अभिकरण का ऐसा समाधान नहीं हो पाता है तो वह सात दिनों 
की उक्त अवधि के भीतर उसके कारणों महित लिखित रूप में प्रमाण पत्र 
जारी करने से इंकार कर देगा । 
( 3 ) प्रमाणन के पश्चात् अभिकरण मंडार में , अभिवहन में या पतन 

पर परेषण का पुनः निर्धारण कर सकता है । परेषण को अपेक्षाओं 
के अनुरूप न पाए जाने पर , मूलतः जारी किया गया प्रमाण-पत्र 

वापस ले लिया जाएगा । 
5. निरीक्षण का स्थान : 
प्रत्येक निरीक्षण इन नियमों के अधीन -- 
( क ) विनिर्माण एकाक के परिसरों पर, 

या 
( ख ) उन परिसरों पर किया जाएगा जहां निरीक्षण के लिए माल प्रस्तुन 

किया जाता है परन्तु यह तब जब कि इस प्रयोजन के लिए 
वहाँ पर्याप्त मुविधाए विद्यमान हों । 


S . O . 1133. -- In cxercise of the powers conferred 
by Section 17 of the Export ( Quality Control and 
Inspection ) Act, 1963 ( 22 of 1963 ) and in super 
session of the Export of Vinyl finis and Shcetings 
( Quality Control and Inspection ) Rules , 1969 the 
Centra Government herclv makes the folowing 
rules, namely : 
____ 1 . Short title and commencement.- ~~ ( 1 ) These 
rules may bc called the Export of Vinyl Films and 
Shectings ( Quality Control and Inspection ) Rules , 
1989 . 

( 2 ) They shall come into force on the date of 
their final publication in the Onicial Gazetic . 

2. Definition. - In these rules, unless the context 
otherwise requircs. -- 
( a ) “ Act" nicans the Export ( Quality Control 

and Inspection ) Act, 1963 ( 22 of .1963 ) . 
( h ) " Agency ” means any Export Inspection 

Agency established under section 7 of the 
Act at Bombay, Calcutta , Cochin , Delhi 

and Madras ; 
( c ) " Approved Unit means a manufacturing 

unit approved by the Agency as having 

satisfied the requirements of IPQC ; 
( d ) " Consignmentwisc Inspection " means the 

process of determining whether a consign 
ment of Vinyl films and sheetings mcant 
for export complies with the standard 
specifications, by inspection and testing by 
the Agency in a manner is laid down by 

the Council ; 
( c ) Council means the Export Inspection 

Council Established under Section 3 of the 

Act ; 
(f) "In process Quality Control " ( hereinafter 

also referred to as IPOC ) mesos a system 
of quality control by which a manufacturing 
unit ensures that Vinyl films and sheetings 


( ग ) लदाई के पत्तन पर , 
किया जाएगा । 
6. गिरिमाण फीम : 

निर्यातकर्ता द्वारा अभिकरण का निरीक्षण फोम का संदाय निम्नलिखित 
रूप में किया जाएगा । 
(i ) ( क ) प्रक्रिया के दौरान क्वालिटी निविण स्कीम के अधीन निर्यात 

के लिए प्रति परेषण न्यूनतम 20 रु. के अधीन रहते हुए , 

पारु , पर्यत निःशुल्क मूल्य में 0 . 2 प्रतिशत की दर से ; 
( ख ) परेषणानुसार निरीक्षण के अधीन निर्यात के लिए प्रति 

परेषण नतम 20 सए के अधीन रहते हुए पोत पर्यन्त 
निःणल्क मूल्य के 0 . 4 प्रतिशत की दर से ; 


- 


- 
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are manufactured to conform to the stan in writing, to the Agency of his intention so to do , 
dard specifications by exercising control not less than seven days prior to the despatch of the 
at different stages of purchase of materials consignment, to enable the Agency to carry out ins 
and components , manufacture , inspection ptction of the consignment as per rule 3 and the 
preservation and packing in a manner as procedure laid down by the Council, 
laid down by the Council ; 

. ( 2 ) The Agency, on satisfying itself that the 
(8 ) Periodic visit means a visit made by consignment conforms to the standard specifications 

Officer ( s ) of the Agency to the apprcved and requirements of the Act, shall issue a certificate 
unit at intervals to cnsure compliance of to the effect that the said consignment satisfies the 
the requirements of JPQC in the unit ; 

conditions relating to quality conrol and inspection 

and is exportworthy within seven days of receipt of 
(h ) Spot check means an inspection by the 

the intimations. 
Agency of an expert consignment to en 
sure its conformity to the standard speci 

Provided that where tlic Agency is not so satisfied , 
fications in a manner as laid down by the 

it shall, within the said period of seven days , refuse 
Council , and 

in wriling to issue the certificate alongwith the rca 

sons thereof. 
( i) Vinyl filins and sheetings shall incan 

(3 ) Subscquent locustification , the Agency may 
painted or un -priniei unsupportd flexible 
vinyl films and sheetings of laminated or 

rcassess the consignment in storage , in transit or at 

the port . In the event of the consignment being 
unlaminated types. 

found not conforming to the requirements the certifi 
3 . Basis of Inspection .- ( 1 ) Inspection of Vinyl 

cate originally issued shall be withdrawn . 
Films and shectings intended for Export shall be 

under 
carried out with a view to seeing 

5 . Place of Inspection . — Every inspection 

that the same 
conforms to the standard specifications recognised 

tlicse rule shall be carried out. 
by the Central Government under section 6 of the 

(a ) at the premises of manufacturing unit . 
Act : - - 

or 
( a ) on the basis of In -process Quality Control 

b ) at the premises at which the goods are 
exercised by an approved unit in accor 

offered for inspection , provided adequate 
dance with sub -rule ( 2 ) , or 

facilities for the purpose exist therein . 
(b ) on the hasis of consignmentwise inspection , 

(c ) at the port of shipment. 
(c ) by both . 

6 . Inspection fee . Inspection fee shall be paid by 
( 2 ) Inprocess Quality Control (IPQC ) . 

the exporter to tho Agency as under : 
(i) Any manufacturing unit intending to export 

( i) (a ) ſor cxports under in - process quality 
vinyl films and scheetings manufactured by 

control Scheme at the rate of 0 . 2 per 

cent of the fo. b . value, subject to a 
il and having adequate IPOC shall apply 

minimum of Rs, 20 , - per consignment ; 
to the Agency intimating therein its inten 
tion to seek approval under IPQC . 

(b ) For eexports under consignmentwise 

inspection at the rate of 0 .4 per cent 
( ii ) The Agency shall then arrange to assess 

of the lo. b . value, subject to a mini 
adequancy of JPQC exercised by the unit 

mum of Rs. 20 / - per consignment ; 
and if satisfied , the Agency shall declare 
the unit as an approved unit . 

( ii ) Subject to the minimum of Rs. 201- per 

consignment the rate shall be 0 .18 per cent 
( iii) For the purpose of satisfying itself that 

and 0 . 36 per cent for ( a ) and ( b ) res 
necessary IPQC is continued to be main 

pectively for manufacturers exporters who 
tained by the approved unit . the Agency 

are registered as small scale manufacturing 
shall carry out periodic visits and spot 

units with the concerned Government of 
checks. 

State /Union Territories, 
( iv ) Thc approval accorded to the unit under 

7. Appeal. — 1 . Any person aggrieved by the rcfu 

sal of the Agency to issue a certificate under sub - rule 
IPQC may , however , be withdrawn by the 

( 2 ) and rule 4 , may , within ten days of the receipt 
Agency , as per norms laid down in this 
regard by the Council, after giving a notice 

of the communication of such refusal by him , prefer 

an appeal to a Panel of experts as may be appointed 
of minimum period of seven days. 

for the purpose , by the Central Government, consist 
A unit , whose approval has been with 

ing of non - official of atleast two -thirds of the total 
drawn , may , after rectifying the deficien 
cics, makc fresh 

membership of the Panel. 
application to the 
Agency for fresh approval . 

2. the quorum of the Panel shall be three. 

3 . The appcal shall be disposed of by the Panel 
4 . Procedure of Inspection . - ( 1 ) An exporter 

within fiftcen days of its receipt. 
intending to export a consignment of Vinyl films and 

F . No . 6 ( 19 ) 86 -EI & EP1 
shectings shall submit an intimation for inspection , 

A . K . CHAUDHURI, Director . 


or 


1368 


THE GAZETTE OF INDIA : MAY 13, 1989 /VAISAKHA 23, 1911 


[ PART II - Sec. 3 (ii) 1 


मादेश 
नई दिल्ली, 29 अप्रैल , 1989 


० 


( मख्य नियंत्रक , मायात-मियांस का कार्यालय ) 

आदेश 

नई दिल्ली, 20 अप्रैल , 1989 
का . प्रा . 1134.- - श्रीमती नील महता, डेरावाल नगर, दिल्ली 
को उनकी विदेश में विदेशी मवा बचत के अन्तर्गत जापान से पुरानी 
मितसूबाशी हैं । फे । पाक सेट प्रिंटिग मान दो सेट विनिर्माण वर्ष, 198६ 
के आयात हेतु रू . 97, 400 ( सतानथे हजार , चार सौ रुपये मात्र ) के 
लिए एक प्रायात लाइसेस सं , पी सी . जी ./ 2 10300 दिनांक 5- 5- 86 
प्रदान किया गया था । 

2. पार्टी ने उपयुक्त लाइसेंस की मीमाशुल्क प्रयोजन प्रति की दूसरी 
प्रति जारी करने के लिए इस माधार पर प्राधेदन किया है कि उनको 
सीमाशुल्क प्रयोजन सम्बन्धी मूल लाइसेंस प्रति उनसे खो गई है । भागे 
यह भी कहा गया है कि सोमाशुल्क प्रयोजन प्रति को बम्बई सीमाशल्क 
के पास पंजाकृत कराया गया था और इस प्रकार से उसके मूल्य का 
माशिक प्रयोग किया गया है । 

3. इस प्राशय के अनुसमर्थन में लाइसेंसधारक ने नोटरी पब्लिक , 
दिल्ली प्रशा ., दिल्ली के समक्ष विधिवत् शपथ लेते हुए एक हलफनामा 
प्रस्तुत किया है । तदनुसार मैं सन्तुष्ट हूं कि लाइसेंस सं . पी सी जो 
2100000 दिनांक 5- 5- 66 की सीमाशुल्क प्रयोजन सम्बन्धी मूल प्रति 
उनसे खो गई है । यथासंगधित प्रायात नियंत्रण ) आदेश , 1955 का 
उप धारा ५( सी सी ) द्वारा बत्त शक्तियों का प्रयोग करते हुए श्रीमती 
सील मेहता, दिल्ली को उक्त मूल सीमाशुल्क प्रयोजन सम्बन्धी प्रति को 
एसद्वारा रद किया जाता है । 

4. उक्त लाइसम को सामाशुल्क प्रयोजन सम्बन्धो प्रति की दूसरी 
प्रति पार्टी को अलग में जारी की जा रही है । 

[ सं . सी . जी . 2/ 144/ 48/ माई . एन .एस . ए ./86- 87/ as 

शफ़ात अहमव, उप मुख्य नियंत्रक , पायात -निर्यात 


का . पा . 1135 - मैसर्स रामेण बी . नाभा, 23-24, बेसमेंट, देव भूमि 
विजय रेस्टोरेंट के पास , ड्राईवर-इन - रोध, अहमदाबाद को सामान्य मुद्रा 
क्षेत्र के अन्तर्गत संलग्न सूची के अनुसार संघटकों के प्रायात के लिए 
2, 50, 000 रपये ( दो लाख पचास हजार रुपये ) के लिए एक प्रायात 
सीमाशुल्फ निकासी परमिट से . पी / एस / 150 4639 दिया गया था । 

2. फर्म ने ऊपर उल्लिखित लाइसस/ सीमाशुल्क निकासी परमिट 
की अनुलिपि प्रति जारी करने के लिए इस आधार पर मायेवन किया है 
फि मूल सीमाशुल्फ निकासी परमिट गुम हो / खो गया है। फर्म ने आगे 
यह भी उल्लेख किया है कि लाइसेंस / सीमाशुल्क निकासी परमिट किसी 
भी सीमाशुल्क प्राधिकारी के पास पंजीकृत नहीं था इसलिए उसका बिल्कुल 
भी उपयोग नहीं किया गया है । 
_____ 3. अपने तर्क के समर्थन में , लाइसेंसधारी ने नोटरी पम्लिक गुजरात 
महाराष्ट्र के समक्ष विधिवत शपथ लेकर एक शपथपत्र दाखिल किया है । 
तदनुसार, मैं संतुष्ट हूं कि मैसर्स राजेश बी . सता 23- 24 बेसमेंट , देव , 
भूमि, विजय रेस्टोरेंट के पास , ड्राइवर-इन - रोड, अहमदाबाद को जारी मूल 
सी . सी . पी . लाइसेंस सं . पी /एस / 150 4639 दिनांक 9-8-88 फर्म से 
खो /गुम हो गया है । 

__ 4. समय- समय पर यथासंशोधित दिनांक 7- 12-1955 के मायात 
( नियंत्रण ) प्रादेश , 1955 के उप खण्ड 9 ( गग ) द्वारा प्रदत्त शक्तियों 
का प्रयोग करते हुए मैसर्स राजेश बी . तन्ना , महमदाबाव को जारी उक्त 
सी सी पी सं . पी / एस / 150 4639 दिनांक 9- 8-88 को एसद्वारा रद्द किया 
आता है । 

उक्त लाइसेंस/ सीमाशुल्क निकासी परमिट को अनुलिपि प्रति पार्टी 
को अलग से जारी की जा रही है । 
[ सं . पूति/ एन . एस .-12/ 1484/ 88/ एस . एल . एस . / 12] 

एस कुनूर, उप मुक्य नियंत्र मायात निर्यात 

कृते मुख्य नियंत्रक , प्रायात-निर्यात 


(Оfice of the Chief Controller of Imports and Exports) 

ORDER 
New Delhi , the 20th April, 1989 


ORDER 


New Delhi, the 28th April, 1989 


S . O . 1135 . - - Ms. Rajesh B. Tanna , 23 - 24, Rase 
ment, Deve Bhumi, Ncar Vijay Restaurant, Driver 
in -Road , Ahmedabad has been granted an Import 
CCP No. PS 150- 4639 dt. 9 - 8 - 88 for Rs. 2 ,50000/ 
for import of Components as per list attached under 
GCA. 


S .O . 1134. — Mrs. Neelu Mehta , A -149 , Derawal Nagur, 
Delhi - 9 was granted an import licenct No. PCG| 2 | 10000 ) 
dated 5 . 5 - 86 for Rs. 97, 400 ( Rupees Ninety Seven thousand 
and four hundred only ) for import of Second- hand Mitsu 
washi hand Fed Offiset Printing Machinç Two - Sets - -years of 
manufactere -- 1980 fronm Japan under applicant s own foreign 
exchange saving abroad . 

2. The Party applied for issue of Duplicate copy of 
Customs purposes copy of the above mentioned licence on 
the ground that the original customs purposes copy of the 
licence has been lost. It has further been stated that the cus 
toms purposes copy of the licence was registered with 
Bombay Customs House and as such the value of customs 
purpose copy hay becn utilised partly . 

3. In support of their contention,, the licensec has filed an 
affidavi on staniped paper duly sworn in beforc & Notary 
Public Delhi Administration Delhi. I am accordingly satis 
bied that the original customs purposos copy of impoſt licence 
No . P / CG /2100000 dated 5 - 5 - 86 has been lost by the firdi. 
In excrcise of the powers conferred under sub - clause 9 (cc) 
of the Import ( control ) Orders , 1955 dated 7- 12-1955 19 
anicuded the said original customis purposes copy No. P / CG / 
2100000 dated 5 - 5 - 86 issued Mrs. Neelu Mehta, Delhi is 
hereby cancelled. 

4 . A duplicate customs purposes copy of the said licenco 
is being issued to the party scparately . 

[ No. CGI| 144 | 48 |IN3A / 86-87881 
SHAFFAT AHMED , Dy. Chief Controller of 

Imports and Exports 


2 . The firm has applied for issue of Duplicate 
copy of the above mentioned lidence CCP on the 
ground that the original CCP has ben lost or mis 
placed . It has further been stated that the licence 
CCP has not been registered with any Customs 
Authority and the same has not been utilised at all. 


3 . In support of their contention , the licence has 
filed an aſlidavit on Stamped Paper duly sworn in 
before a Natory Public , Gujarat, Maharashtra. I 
am accordingly satisfied that the Original CCP 
Licence No . PS. 1504639 dt. 9 - 8 - 88 issued to Ms. 
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- - - - - - 
Rajesh B . Tanna, 23- 24 , Basement, Dev Bhumi, Act, 1947 by the Government of India in its Order No. 
Near Vijay Restaurant Driver- 111 -road , Ahmedabad 

I.-440121284 -1) ( A ) cated Nil of the Ministry of Labour 

for adjudication of the following issue ; 
has been lost misplaced by the firm . 

" Is the Tuticorin Port Mariners Union justilicd in de 
4 . In exercise of the powers conferred under 

manding promotion to Sri J . Josepl. Stanley , Store 
Sub - clause - 9 (cc ) of the Import (Control) Order , 

kcaser, to the Post of Head Clerk , if so to what 
1955 dt. 7 - 12 - 1955 as amended the said CCP No. 

relief the workman is cntitled to " . 
PS/ 1504639 dt. 9 - 8 - 88 issued to Ms. Rajesh B . - 

2 . The averments in the claim peiition arc that one T . 
Tanna, Ahmedabad is hereby cancelled . 

Ji: cp Stanley was printed as lower Division Clerk on 
A duplicate copy of the said licence CCP is being 

15 - 10 -63 at Tuticorin Harbour Project and finally it was 

l enuncd as Tuticorin Port Trust with effcui from 1 - 4 -79. 
issued to the party separately . 

At the time of appointment the line of promotion was as 
(No. Suppl NS - 12 | 1484188 | SLS(12 ] fullows, - Lower Division Clerk Urner Division Clork Store 

Kecper- Cashier Head Clerk , The said Joseph Stanley was 
S . KUJUR , Dy . Chief Controller of Tarports 

promoted as Store Kceper on adlio bisis, He was tempora 
and Exports for Chicf Controller ofIniports 

mily promoted its Store Keeper and he joined duty on 
and Exports 29-777 , Section 29F of the Major Port Trust Act, 1963 

Içads as follows : 
श्रम मंत्रालय 

" Tivery employce serving under the Central Govern 

mcnt or :19 the casc max bc, thc other authority 

immediately before such day solely or mainly for 
Ti facant , 25 ÁT, 1989 

or in connection with the affairs of the port shall 

become and employee of the board , shall hold his 
fir. o 1136 .-mytutfit facta ufafl4H , 19 .47 ( 1947 

office or service therein by the same tenure and 
411 14 ) * ORI 17 F THÀ,ETA AR TENT 

upon the same terms and conditions of service as 

he would have held the samç if the board had not 
न्यास के प्रबधतन से सबंब नियोजनों और उनके कर्मकारों के बीच , अनुबंध 

been established and shall continue to do so un 
में निर्दिष्ट औद्योगिक विवाद में प्रौद्योगिक प्रधिकरण , मद्रास के पेचपट 

leys and until his omployment in tlıq Board is ter 
को प्रकाशित करती है, जो केन्द्रीय सरकार को 19- 1- 89 को प्राप्त हमा 

minated or until his tenure , remuneration or terms 

and conditions of service are duly altered by the 
aTi 

baid board . 


Provided that the tenure resuneration and terris 
and conditions of service of any such employco 
shall not be altered to his disadvantage without the 
previous sanction of the Central Government , 


MINISTRY OF LABOUR 

New Delhi, the 25th April, 1989 
S . O . 1136 . - In pursuance o Section 17 of the Industrial 
Dispulcs Act, 1947 ( 14 of 1947 ) , the Central Government 
hereby publishics the award of the Lödustrial Tribunal, 
Madurs as shown in the Annexure , in tlıç industrial dispute 
between the einployees in relation 10 the munagement of 
Tuticorin Port Trust and their workmcn , which was receiv 
ed by the Central Government on the 19 -4 -89 . 

ANNEXURE 
BEFORE THE INDUSTRIAL TRIBUNAL, TAMIL NADU 

MADRAS 
Friday, the 7th day of April, 1989 

Industrial Dispute No . 77 of 1985 
( In the matter of the disputo for adjudication under Soc 
tion 10 ( 1 ) ( d ) of the Industrial Disputes Act, 1947 between 
thic worknen and the Management of Tuticorin Port Trust , 
Tuticwrin ) . 

BETWEEN 
Tlic workmen represcoled by 
Ilie Secretary, Tuticorin Port Variners Union, 403, 
Lions Town , Titicoria -628001. 

AND 
The Chairman , Iwicorin Port Trust, Tuticorin . 
REFERENCE : 
Order No. L - 4401212184- D . IVIA ) dated of the Ministry 

of Labour, Government of India, New Delhi. 
This disputc Compg on for fipal hearing on Wedoc. duy , 
the 15th day of March , 1989 upon perusing the reference, 
claim and counter stalements and all other material papers 
On record and upon hearing the arguments of Thiru G . 
Balaram , Authorized Representative appearing for the ork 
mçı and of Ivl. D . Raju and M . Venkatachalapathy , Ad 
vocacy for the Management and this dispute having stood 
over till this day for consideration , this Tribunal made the 
following 

AWARD 
This dispute belween the nworkman and the Management 
of Tuticrorin Port Trust, Tuticorin arises out of a rcfe 
rence under Section 10 ( 1 ) ( d ) of the Industrial Disputes 


He was also confirnied ay Store Keeper with retrlspective 
eflect from 1 - 4 - 80 . As per original recruitment rues , Lower 
Division Clerks were entitled to lic promoted as Store 
Keeper , Upper Division Clerk , Cashier , While said Joseph 
Stanley was working as a Store K .ceper , vacancies for tho 
post of Head Clerk arose in the Port Trust and instead of 
promoting Joseph Stunlcy or prerotion to the post of 
Heal Clerk as per original service condition , protected under 
Section 29 - F of the Major Port Trust Act, 1903 the Poit 
Trust promoted an Upper Division Clerk , who is Junior to 
Joxcph Stanley , as Head Clerk . The administration did not 
call for any option from the employee at the time of his 
promotion ay 1Sorc keeper . The conditiony of service appli 
cable to the existing cmployees shall not be altered witlout 
previous sanction of the Central Government, No such safe 
tion was obtained by the administration and new recruit 
met rulcs bave got into force adversely ailccting Joseph 
Stanley and others in the matter of promotion . The denial 
has been done by the Management without giving notice 
under Section 9 - A of the I. D . Act. The denial of promotion 
is illegal and unjustitiu ble . Hence the claim petticn . 


3 . The Respondent in the counter statement states that 
Jo cph Stanley was promoted as Store Keeper on Adhor 
basis with effect from 30 - 7 - 77 an was confirmied as Storo 
Kcerer with elfect from 1 -4 - 80 . It is correct as per the 
original recruit ont rules , Lower Division Clerks were in 
titled to be promoted as Store Keeper Uprer Division Clerk 
and Cashier. It is incorrect to state that when vacancies 
arosc for the post of Head Clerk , the Juniors were promol 
ed instead of pronioting Joseph Stanley. The promotion of 
iho e people were made only in accordance with the provi 
sion of recruitment jules which came into force on 1 -4 -79. 
The claim petition refers to the promotion of Juniors is 
not relevant. After thic formation of the Tuticorin Poit Tiųst, 
the employees of the Port Trust came to be governed by 
the Tuticorin Port Trust Employees Recruitment, Seniority 
and Promotion ) Regulations, 1979 male and notilied by tlio 
Central Government as the First Regulations in excrcise of 
the powers conferrod hy it twy Section 126 of the Major 
Port Trusts Act, 1963 . As per Regulation 34 , Lippes Divi 
sion Clerks with 3 years service alonc are eligible for pro 
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motion to the post of Head Clark . The Regulation do not 

shall not be altered to his lisadvantage without the 
provide for promotion of Store Keepen to the post of Head 

previous sanction of the Central Government." 
Clerk , Promotions had to be made to any biglier post from 
only the feeder post in the respective line us provided in Stress is laid on the proviso ot 24 - F contending to the ten 
the Regulations, Again by virtue of Rule 12 - A of ire Funda ure remuneration and terms and conditions of service of 
mental Rules , which is applicable to the employees of the any such emploveo shall not be allered to his disadvantage 
Tuticorin Port Trust and Government Servant appointed in without previous sanction of Central Government. As 
a substantive capacity to any permanent post acquired a lien ageunst this proviso of 29- F it is pointed out by the learned 
on that post and ceases to nold any rich prevli usly acquired Culinsel for the Respondent Management thut the conditions 
on any other post. Therefore , the scriority could be main of service worç not eltered by the Responde -Management 
lained only to be considered with the post of Head Clerk without previous sanction of the Government. In fact the 
as per present Regulations. Thore Wis no need to call for conditions of service of the employee of the Port Trust wciC 
any option from the employee at the ti ne of promotion since alicred by the Central Government itself by passing regulit 
it was made us per cxisting rules. The teruis anl condi tions by virtue of Section 126 of the Major Port Trust Act. 
tions of the Service of an employee as per Section 29 - F It is the casc of the Respondeat that under Section 126 , 
of llic Major Port Trust Act can be altered even to the the Central Governincnt has powery to make First Regula 
disadvanlige by the Board with the previous sanction of tions. Section 126 suys 
Central Government. I he terms and conditions have been 

" Notwithstanding anything contained in inis Act, the 
altered by the Tulicorin Port Trust Employee Regulations, 

First Regulntion under this Act shall be made by 
1979 by the Central Government itself and not by the 

the Central Government and shall havc ctfoct on 
Bourd . Therefore 110 plea can be set up on the ground 

beiny published in the Cilicial Gazctic ." 
iliat thic Administrntion did not obtain the previous sanc 
tion of the Central Government. Section 94 of the In 

In cxercise of this power, regulations have been 
clustrial Disputes. Act cannot be invoked by the Petitioner 

flumed 
since the promotion not being one of the conditioned « ervice 

and also publislied in the Guzelte as can be seen froin the 
prescribed under the Schedule . Further the fundamental and 

gazette Notification dated 16 - 3 - 1979 . All these regulations 
Supplementary Rules and Regulations that may be notilied 

came into force from 1 - 4 -79. Regulation 34 says : " For 
in this behalf by the Central Government in tlic Official 

the post of Head Clerk a selection should be made by pro 
Gazette referred to in proviso ( b ) to Section 9 - A of 

111 
the 

moting Upper Division Clerk with five ye:11 service 
Industrial Disputes Act were & pplicable to the employee prior 

the grade in the Port after appointment thereto on a re 
to formation of the Port Trust are applicable to him 

gular basis." In view of this new regulation having been 

as 
employcc under the New Regulitions. The plea under 

mudo superyoding eulier rules, dutcd 13 - 12 - 08 , Joseph stanley 
Section 9 - A is therciore pot available to the Petitioner . Hence 

could not be considcred for the post of Iloud Cleik , It is 
Joseph Stanley is not entitled to the promotion as prayed 

stressed that only the persons working as Upper Division 

Clerk with 5 years service in the Garde of a regular basis 
for, 

has to be considered . l he question of considering Joscpl 
4 . The point for determination is ( 1 ) whether the demoniu Stanley docs not at all urisc . The curlicr notification fram 
of the Petitioner -Union to promote Joseph Stanicy to tho ing rules under W . 1 for promotion of Head Clerks, it in 
Post of Head Clerk is justified ? (ii ) if so to what relief. cludes the categories of Store Kecper and Cashier should te 

considered along with Upper Division Clerks. It is true, it 
5 . The Petitioner filed W - 1 to W - 4 of which W - L is appears to be same category . But Gider new regulation the 
ths copy of the Lazette Notification dated 31 - 12 .68 inaking Government thought fit to consider only Upper Division 
Jules regulating the method of recruitment in class ſ] I and Clerk hus eligible for promotion to he post of Head Clerk . 
IV posts in the futicorin project. It shows that for promo The Respondent-Management has no alternative except to 
tion to the category of Head Clerk the feeder rost in consider the new regulation . It cannot be contended that 
uc respective line was Clerks, Store Keeper, Cashiers with 

the Board has violated Section 29 - F by changing the cundi 
5 years of service is the grade of the projet. 

tion of service to the disadvantage of said Joseplı stanley 

without the previous sanction of Central Government. It is 
6 . W - 2 is a cup of promotion order dated 29 - 7- 77 of complctcly forgotten by the Petitioner-Union that a category 
Joscph Stanley to the post of Store Keeper , 

of service namely Store Keeper originally included and sub 

scquently taken away by a new regulation cannot be consi 
7 . W - 3 in the copy of the Contirmation order to the rout of 

dered for the promotion on the old regulation which is no 
Store Keeper . 

longer in force . As a matter of fuct under Section 37, 

the old regulations which were in forve imıncdiately beforc 
8 . Thesc cannot be disputed by Uc Respondent-Munagc 

the coinmencement of these regulations are repealed . There 
Dent The case of the Petitioner is that or the basis of 

Tore țlie Petitioner -Union cannot coniend the assurance given 
W - l , copy of Gazette Notification , promotion to the catc 

uder Proviso 29 - F nás been taken away by the Board . The 
gury of Head Clerks as have been existing were from Upper 

Proviso 29 - F , as iighily pointed out by the Respondent Board , 
Division Clerks , Store Keepers, Casniers with 5 years scr 

would be attracted only if the condition of scrvice are chang 
vices in the grade of the project . This is also not disputed 

cd by the Board itself . 
by the Respondent-Management. The plea of the Petitioner 
is that instead of promoting Joseph Stanley as Head Clerk , 

9 . The next contention of the Petitioner -Union is that no 
the Juniors have been promoted . The Authorised Repreren 

notice for change of service condition was given as contem 
tative to tlie Petitioner relied on Section 29 - F of the Madras 

plated under Section 9 - A of the industrial Disputes Act. 
Port Trust Act, 1963. Section 29F says :- - 

Section 9 - A reads that - 
" Evcry employce serving under the Central Goversi 

“ No cinployer, who proposes to cſſect uny change in 
ment or as the case may be, the other autliority 

the condition of service applicable to any workman 
immediately before such duy solely or mainly for 

in respect of any matter specified in the Fourthi 
or in connection with the afliairs of the Port hall 

Schedule shull cirect such change ; 
become and employez of tlie Board , shall hold his 

( 1 ) without giving to the workman likely to be ulect 
office or Cvive therein hy the same enure in 

cd by such change a notice in the prescribed 
upon the 2016 terms and conditions of servire 25 

minner of the nature of changc proposed to l e 
he would have hold the fane if the board had not 

effected ; or 
heen established and shall coptinue to do so un 
less and until his employment in tlie Board is ter 

( b ) within 21 days of giving such notice ; 
niinated or until his tenure remuneration or terms 
and conditions of service are duly altered by the 

It is urged by the learned authorised Representative that 
Board . 

the cave would fall under Itcm 8 of Fourth Schedulo namely 

withdrawal of any custonar ) concession or previlage or 
Provided that the tenure remuneration and tę ! nis change in usage. I am unable to accept this argument since 
und conditions of service of any such employee 110 customary concession or previlage or change in usage 
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Inve heun violated so as to give a notice under Section 9 , 1 

For the Workmen -- Sri S . N . Tiwaly, Secretary, Petroleum 
of the Industrial Dispules Act. Further the condition of 

& Chemical Mazdoor Union , Barauni Refinery . 
service having not been altered by the Respondent-Managc 

STATE : Bihar . 

INDUSTRY : Indian Oil . 
ment the question of giving notice of change cf scrvice cond -i 
tion by the Respondent docs not at all arise . However , it 

Dated , the 27th March , 1989 
is contended by the learned Counsel for the Respondent that 
9 - A will not be applicable for the çrsons to whom the 

AWARD 
fundamental and supplementary rules are applicable . In 
th s case, the fundamental rules are applicable to the en 

By order No . L - 30012 / 10 /85- 1) .III( B ), datel, the 8th July , 
ployecs of the Respondent-Management. Hence the applica 1987, the Central Government in the Ministry of Labour has , 
tion of 9 - A is 150 rot attracted. Viewed fron uny angle , in exercise of the powers conferred by clausc (d ) of sub 
the Petitioner -Union is not justified in demanding promotion section ( 1 ) and sub -section (2A ) of Section 10 of the Industrial 
to Joseph Stanley, Store Keeper to the post of Hond Clerk . Disputes Act, 1947, referred the following dispute for adjudi 
Hence this point is found against the petitioner . 

cation to this Tribunal : 
10 . POINT (i) : The Petitioner is not entitled to any 

* Whether the acton of the monacement of M / s. Indian 
relief, 

Oil Corporation Limited, Baralni Refinery in not 

correcting the date of joining to 24 - 6 - 6 ) instead of 
11, POINT ( ii ) : Jo the result the claim is rejected and 

24 - 9 -64 in their records and accordingly giving senio 
an award is passed accordingly . No cost . 

rity to Shri Mahendra Singh , E . No . 3437 is justified 

and reasonable ? If not, to what relict the workinan 
Dated , this 7th day of April 1989. 

is entitled ? " 
Sd 
K . NATARAJAN , Industrial Tribunul. 

2 . The case of the management of M / s. Indian Oil Cor 

poration . Barauni Refinery , as appearing from the written 
WITNESSES EXAMINED 

statement submitted , details apart, is as follows : 
For Both Sides. None. 

The reference is stale and bad in law . The cause of action 

if any, at all arose , it arose in the year 1964 and the present 
DOCUMENTS MARKED 

reference has been made in 1987 , i. e . after more than 22 
For Workman : 

years. The claim of the concerned workmann for giving himu 

seniority from 24 - 6 -61 instead of 2.1- 9 -64 is it stale claim and 
Ex. W - 1131- 12-68- Copy of Gazette Notification (Ports ) 

reference of such stalc claim is against the industrial peace 
No. 3 -PE ( 14 ) 168. 

and harmony. If the reference is answered in favour of the 
W -229 - 7 -77 . - .Copy of the Promotion Order of Shri 

workman it will have adverse ellect on quite a large number 
T . Joseph Stanley, Lower Division Clerk to the 

of worknjen with regard to their seniority and unsettle the 

long settled matter which will lead to industrial ( rest. 
Post of Storc -Keeper on adhoc basis. 

Mahendra Singh , the concerned workmeni, joined Barani 
W - 3 /23-2 -82 -- Confirmation Order in the post of Store Refinery on 24 - 9 -64 on daily wage basis as a labourer . He 
Keeper ( ccry ) . 

along with other daily rated employees were coing to be 

retrenched on completion of he 
W - 41 Extract of Soction 29 - F and 126 of the 

job nguins which he was 

temporarily appointed . However , in terms of an arbitration 
Major Port Trusts Act, 1963, (cory ). 

award dated 13 - 9 -69 he along with others was appointed in 
Sdl. 

the regular scale of pay of the Corporation with effect from 
K . NATARAJAN , Industrial Tribunal 

13 - 9 - 69 . As per the Baralini Refinery Stagnation Removal 
[No. L - 4401212 /84 - D . IV ( A ) D . III ( B ) ] 

Scheme, he was placed in thc next highei scale with effect 
from 2 - 10 - 79 . Later , he was promoted as Yarriman with 

effect from 29 - 3 - 82 after taking his seniority and other fac 
HT AT 1137 - - terifica fara afufima, 1947 ( 1947 

tors into consideration . From records available with 1,110 
FT 14 ) TT ETT 17 * TU # , tirantes 7 . Ef ATT 417 nianagement, it is conclusively proved that the date of entry 
पोरेणन, बरौनी रिफाईनरी के प्रबंधतंत्र से संबंश नियोजकों और उनके 

of Mahendra Singh in service as daily -rated worker is 

24 - 9 -64 and not any other earlier cate us claimed by him . In 
कर्मकारों के बीच, अनुबंध में निर्दिष्ट प्रौद्योगिक विवाव में केन्द्रीय सरकार the conciliation proccoding hçid by Asyil , Labour Commis 
ग्रौद्योगिक प्रधिकरण नं. 1, धनबाद के पंचपट को प्रकाशित करती है, 

sioner (Central), Patna . the union produced one paper said 

to be a certificate purportedly issued by one Shri B . Prasad , 
oft T T 47 20 - 1-89 FT 7 EATTI 

XEN ( T - 3 ) on 2 - 3 - 6 $ . But there are discrepancies in the so 
called certificate, Firstly , the contents of the certificate aro 

cyclostyled which are generally not issued in such form and 
S . O . 1137.--- In pursuance of Section 17 of the Industrial 
Dispules Act, 1947 ( 14 of 1947 ) , the Central Government 

Moreover it does not bear any issue number and date . It 
hcrehy publishos the award of the Central Government Indust 

itlo doce not bear the rubber stamp of the issuing authority . 
rial Tribunal No, I, Dhanbad as shown in the Annexure, in 

Secondly , date of appointment is not mentioned in the certi 
the industrial dispute betwcen the cmployers in relation to 

ficate , simply the year 1961 is mentioned . Above all, it has 

not been issued by a competent avihority and so no reliance 
tho maongement of Indian Oil Corporation , Barauni Refinery 
and their workmen , which was received by the Central Govern 

can be placed on this piece of paper. No other paper / docu 

ment was produced during the conciliation proceeding. The 
ment on the 20 - 4 -89 . 

union , lowever , got a statement from one of the collongues 
ANNEXURE 

of the concerned workman by pursuation and filed the same 
BEFORE THE CENTRAL GOVERNMPNT INDUSTRIAL 

hefore the Conciliation Officer terminy it as voluntary state 
TRIBUNAL NO . 1, DHANBAD 

ment. No reliance can he placed uron such statement. On 

the other hand , all the records / documerts available with the 
In the matter of a reference under section 10( 1 )( d )(2A ) of management conclusively go to prove that the date of join 
Industrial Disputes Act, 1947. 

ing of the concernert workman in service as daily -rated worker 
Reference No . 4 of 1987 

is 24 - 9 -64 . In the circumstances the demand of the workmen 

for giving him seniority in service from 
PIRTIES : 

24 - 6 -61 is not 
nsorer and just. Hence, the management has praved that the 

instant reference may be answered in its favour 
Employers in relation to the minagement of Indian Oil 
Corporation , Barnunt Refinery . 

3. The case of the concerned workman , its printing from 
AND 

the written statement suhmitted hy the sponsoring union , 

briefly statel, is as follows : 
Thoir Workmen 
APPPARANCES : 

t Indian Refineries Limited (Now Indian Oil Corporation 

I td .) had taken over . from Ganga Bridge Authorities , Hat 
For the Employers-- Sri H . C . Prasad , Personnel Officer hidah , on completion on comnletion of Ganea Bridge, resi 
( IR ) and Sri Jagdish Prasad, Dy, Manager ( IR ). 

dential accommodation , guost house , clubg , water tanks etc . 
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in 1959 for constructon of Barauni Refinery . Mahendra 

7 . The written statement of the sponsoring union further 
Singh , the concerned workman , was unemployed and in searchi 

beats out this fact that the concerned workman was looking 
of job . He used to visit offlcus of the Baląlini Refinery Pro 

out for job for himself and for this purpose he used to do 
ject Authoritics for employment and he used to do manual 

odd jobs of manual labour voluntarily in order to gain favour 
work voluntarily without any remuneration in order to gain 

of the authorities concerned . The statement has not been 
favour , in this way he got appointment as labour on 24 -6 - 1961 

controverted by the management in its written statement. 
on Quily wages in the constructon set -up of Baralni Refinery 
Projcct. After working as a labour for some time, he was The concerned workman has stated in his testimony that he 
allowed to work as Pipe - fitter helper in 1963-64 under the has been working at Barauni Refinery since 1959 and that 
Public Health Engineering Department of the Barauni Re he at the initial stage did not get any wages and worked for 
finery Project, in terms of the Ishwari Prasad Award dated the Refinery during this period with a view to get employ 
13 - 9 -69 he was absorbed in the permanent set-up of the nient afterwards in order to take out his livelihood . He has 
Barauoi Refinery as a labour . As per records of tho manayo not been cross - examined on this point. This being so , the 
ment the date of joining of thọ concerned workman was conclusion is reached that the concerned workman was work 
shown as 24 - 9 -64 instead of 24 -6 -61. In spite of protests to ing in the Burauni Refinery in 19 .50 though he was not a direct 
correct the seniority , the munagement of Barauni Reſinory employee of the Refinery . 
refused to correct the same. Hence the union salsed Industrial 
dispute before the A . L . C .( C ). Patna. In the course of conci 

8 . It has been stated in the written statement of the 
liation proceedings , the ALCIC ) , Govt. of India , Patna , 

sponsoring union that the concerned workman ļot appoint 
summoned his colleague , Blubneshwar Ram , Opr . D . E /No . 

ment as labour on 24- 6 -61 on duily wage basis in the coc 
61919 , Barauni Refinery , who appeared before the A . L . C .( C ) 

struction set- up of Barauni Refinery Project. Tho manage 
and stated verbally and in wiiting that the concerned work 

ment has stated that he joined the Barauni Refinery on 
man was working along with him in the your 1961 as a 

24 - 9 - 64 on daily wage basis as labour 1. 0 , as a daily rated 
labour. The concerned workman produced before the A . L . C ( C ) 

Workman . This controversy is the crux of the issue in the 
docunientury cvidence in the form of a certificile isglcd by 

present reference . 
the Executive Engineer ( T - 3 ) Barauni Reinery Projoct in 

The concerned workmen has stated in his testimony that 
support of his contention that he joined Barauni Reſincry 

on 24 - 6 -61 he was employed on regular busis in the Refinery 
Project in the year 1961, In view of the above facts the 

on daily rated basis and that Sri B . Prased , Asstt. Engineer 
union has prayed that the date of joining of the concorned 

(Civil) gave him appointment and he was deployed for duty 
workran he corected to 24 -6 -61 instead of 24 - 9 -64. 

at Hathida near Mokama. He has further stated that he did 

not get any letter of appointment from the management and 
4 . In rejoinder to the written statement submitted by the 

that Bhuneshwar Ram is one of his co -workers who was 
management, the union has stated that the concerned workman 

working there from before his joining the Refinery . The 
joined the servico of thc managemont on 24 -6 61 in the con 

management has not controverted the testimony of the con 
struction set -up and was absorbed in the regular scale of pay 

cerned workman that he did not get any letter of appointment 
as per Awurd dated 13 . 9 -69. The management of Indian Oil 

hy leading any contra positivo cvidence or by cross - examing 
Corporation Limited had published a provisional Seniority 

him on this point. MW - 1 Nawal Kishore Prasad has stated thit 
list of the entitre workmen in the year 1979 and invited ob 

nt the time of construction of Barauni Rafinery many work 
jections from the workmon regarding the date of joining 

men were appointed and hugo number cf them was cmployed 
the service of the Corporation , The concerned workman Alled 

As daily rated emplovces and that the concerned workman was 
objection regarding his date of joining which was shown as 

employed as a dnily rated worker , WW1 Bhuneshwar Ram 
24 -9 -64 and requested the management for correction of his 

has stated that he was appointed as General Mazdoor in thic 
date of joining as 24 -6 -61. The management has not published 

heginning of 1970 and was posted to Harhida in the Civil 
final seniority list of the workman including the concerned 

Engineering Derartirent of the Refinery . Ho has further stored 
workman . The cause of action for the prosent dispute arose 

that he was appointed by Sri B . Prasail. Executive Engineer , 
when the monagement published the seniority list and showed 

Townshin und before that he was working ay daily rated worker 
the date of joining of service of the concerned workman as 

on casual basis . He has also stated that ho know the concerned 
24- 9 -64. The union has submitted that the contention of the 

workman and had seen him working in 1961 as General Maz 
management that if the reference is answered in favour of 

door in Civil Department of Refinery and Sri B . Prasad and 
the workman , it will have adverse effoct on quite a large 

Oman Saheb were superior officers. He has emphatically 
numer of workmen with regard to their scriority and un 

stated thot both of them worked in the same Department and 
Fettle the long settled matter leading to irdustrial tinrest is 

their place of rosting was at the same olace. In cross - exami 
not correct as the management has not yet published the final 

nation the concerned workman has stated that Omon Saheb . 
seniorily list of workmen who joined permanent set- up as 

1 Madrasi, was an officer when he started workin , for 
rer Award dated 13- 9 - 1969. 

Refinery in 1959 and that he also worked uniter Sri B . S . 

Sarma. Thus, the evidence discussed above highlights the fact 
5. The management has not submitted any rejoinder to the 

that at the time of construction of Barauni Refinery many 
written statement of the sponsoring union . 

workmen were appointed and hune number of them were 

emploved 24 ( ily raied workers and that the concerned work 
6 . In order to justify its action the mangement has examined 

man wne emploved as daily rated workman . The evidence 
Nawal Kishore Prasad as M . W . 1 as its solo witness and laid 

di cursed above further cytablishes the fact that Sri B . Prasad , 
in evidence a number of documents which have been marked 

Omon Haheb ond Sri B . S . Sarma were the suncrior officers 
Exts . M - 1 to M -6 . On the other hand , the sponsoring union 

of both the concerned workman anil W . W . 1 Bhuneshwar 
has examined two witnesses. Namely , the concerned workman 
as W . W .2 and another workman , Bhunoshwar Ram as W . W . 1 

Ram while hoth of them were postel at [lithida in Civil 
and laid in evidence only one item of document, a certificate 

Department. 
which has been marked as Ext. W - 1 . 

9 . In sunorrt of its core that he joined Barauni Refinery 

as a worker i.c . General Mazdoor on daily ratrd masis , the 
6 . The case of the sponsoring union in fata 2 of its wiitten concernest workmon lins producer certificati issica Sri 
statement is that Indian Refineries Ltd . (Now Indian Oil Cor B . Praad . Executive Engineer , Townshin - 3 on 2 - 3 -65 which 
porntion Ltd ) had taken over, from Ganga Bridge Authorijies has heen mothed Fut W - 1 . I re -produce her : intelow the 
at Hathidah , on completion of the Ganga Bridge , residential 

certificate itself : 
accommodation , guest house , clus , water tanks etc . for con 
struction of Buralni Refinery in 1959 , Sri S . N . Tiwary , 

" Certificct that Shri Molendra Singh has heen working 
Secretary of the sponsoring union , has stated these facts on 

15 daily rated labourer under me since the verr 
verification . It appears that the management has not disputed 

1961. 
these facts either in its written statement which was submit 
tod after the written statement of the sponsoring union ; the His tvarks have been found to he satisfactory ." This certi 
nonagement has not disputed these facts by submitting any 

ficote indicates that the concerned workman has heen work 
l ejoindrer any evidence . That being so that position is ing as daily rated labourer since 1961, 
clinched that the Indian Refinery (Now Indian Oil Corros1 
tion I td ) took over from Ganan Bridge Arithorities residen 

The representative of the management has assailed the 
tial accommodation , guest house , clubs , water tanks etc . for certificate hy contending that (i ) it does not bear anv stamp . 
cunstruction of Barouni Refinery in 1959 . 

( ii) it docs not bear any issue 70 . und (ii) the date and 


1373 
[ 7 II-- - 33( ii ) ] 

ART #17 274999 € 13, 1989/8 14 23, 1911 
- = = - - = 

referred to Ishwari Prasad , the then A . L . C . ( C ) , Pataa for 
month of employment have not been specified . Nevertheless 

arbitration and that Ishwari Prasad renered his award on 
the maagement las not disputed the fact thut Sri B . Prasad 

13- 9 -69. It is the admitted case that the concerned workman 
way the Executive Engineer of Township of Larauni Refinery 

along with others were appointed in the regular scale of pay 
Project. They have not further Jipputed the fact that the 

of the Corporation with effcct from 13 - 9 - 69 in terms of 
certificate bears the signature of Sri B . Prasud . 

the Award rendered by Ishwari Prasad , The management 

has not filed the Award of Ishwari Prasad , and it been dono 
10 . The certificate given by such highor officer a Executive 

it might have thrown some light in order to decide tho issuo 
Engincct can not be brushed aside simply because it docs 

of controversy in the present reference . 
not bear any stump or issuç no . or that it does not spell out 
the Jutt and month of the employer, specially when it is not 

The union by petition dated 27- 11 -88 has emphatically 
disputed that Shri Prasad was the Executive Engincer, l own 

stated that the conclusive proof of cate of joining of the 
ship of Barauni Refinery Project and the certificate bears 

workman is the wage slip attendance register muster roll. 
his signature . 

By a petition filed on the date of argument ( 17 - 3 - 89 ) the 

menagement has stated that " wages were used to be paid 
11 . The emphatic case of the concerned workman is that 

to the cally rated workers as per muster rolls. The instant 
He joined Barauni Rafinery as a labourer on 24 - 6 -61. He has 

dispute relates to the period 1959-64. It is neither obligatory 
testified himself with rogard to hly joining Barauni Refinery 
* Latarrer on 24 - 6 -61 W . W . 1 thuneshwar Ram has nor possible to preserve such old records for such a long 

period of 25 - 30 years. The muster rolls relating to the period 
stated that he had seen the concernod workman working in 

1959 -64 were destroyed long back ag per retention and dog 
Civil Department of the Refinery in 1961. Chiy being tho 

Lruction schedule of old records, As such , those muster rolls 
position the evidence ag laid by the sponsoring union firmly 

are not in the custody of the management." 
establishes the position thut the concerned workman joined 
Busiuni Refinery as labourer on 24 - 6 -61. 

These statements indicate that it is not obligatory on the 

part of the management to preserve records of 25- 30 years 
12 . The management has striven hard to as all the case 

standing and that the records for the period 1959 - 54 were 
of the sponsoring union and for the matter of that the con 

destroyed as per rotention and destruction schedule of old 
cerned workman by producing a shear of documents and re 

records. But the management has not submitted the relevant 
gisters which have bocn marked Exts. M - 1 to M - 6 . Ext . M - 1 

rule for preservation of old records nor have they produced 
is minutes of the Incremont Committee meeting held on 

their retention and distruction schedulc . Even so , the 
30 - 10 -67. Herein the date of joining of the concerned work 

management hus not produced the Attendance Register por 
man has been shown to be 24 - 9 -64, Another minute of the 

have they submitted any explanation for non - production of 
Jocrement Committee mecting held on 3 - 2 - 66 has been pro 

such records, although the union has demanded production 
duced by the management and this has been marked Ext. M - 2 

of the same. 
Herein itlso the date of joining of the concerned workman 
hay heen hown to be 24 - 9 -64. Ext , M - 3 is a memo with 

15 . From my discussion of the fucts and circumstances of 
annexure for exchange inter departmentally wherein the date 

the case HS supported by evidencc tho inescapable conclusion 
of joining of the concerned workman had been shown to is reached that the concerned workman joined the service 
he 24 - 9 - 64. But all these documents were prepared by tho of the Barauni Refinery of Indian Oil Corporation Ltd . on 
management for departmental use and neither the sponsoring 24- 6 -01 ani not on 24 - 9 - 64 and accordingly he should te given 
union nor the concerned workman had had any chance to look senjorily in accordance with his joining the service of the 
into it. Besides , the foundation or basis of preparation of Refinery . The representative of the management has conten 
there documents has not been disclosed by the managemept. ded that the claim of the concerned workman is stale . But it 
txt, M4 and Ext. M - 5 aro regiyters wl.erein also the date of appears that the concerned workman could raise his claim 
joining of services of the concerned workpian has been only on publication of provisional seniority list which was 
whown to he 24 - 9 -64 . But definitely these registers wero done by the management in 1973 and 1979 ag transpires 
prepared after 1967. From all consideration it is evident from the evidence of M . W . 1. It is the defipite case of tho 
that these documents are not contemporancous. Besides , the sponsoring union and the concerned workman that the cause 
husis of preparation of these documents have not been dis of action for the present dispute arose afler publication of 
cloved by the management. In the circumstances. I do not the provisional seniority list. It appears thax immediately after 
consider them to be of any moaningful help in determining publication of the provisional seniority list the present die 
The issue of joining of service of the Refinery by the con pute was raised by the sponsoring union . The cvidence of 
cerned workman . The management has produced the letter MW1 Nawal Kishore Prasad indicative of the fact that even 
of the concerned workman dated 16 - 4 -82 for allotment of now 110 final yenjority list has been published . This belog 80 , 
quarters on seniority bavís ( Ext. M - 6 ) . In this application the claim is not a stalc one and I do not considor that hy 
the concerned workman has stated that he joined Indian accepting the date of his joining the Refinery ns claimed by 
Oil Corporation Ltd , during construction set- up of the Barauni 

the concerned workman the applc cart of the management 
Refinery in the year 1959 on daily wages. The representative will be upset in any manner . 
of the management has contended that this letter demolishes 
the case of the concerned workman 

16 . Accordingly , the following award is rendered 
in as much as ho 

the ac 
claimed to have joined in Refinery in 1959 on daily wage g. 

tion of the management of M / s . Indian Oil Corporation Ltd ., 

Barauni Refinery 
But this , letter must be construed in context of acts of the 

in not correcting the date of 

joining to 24 - 6 -61 instoad of 24- 9 -64 in their records and 
case of the concerned workman es transpired in evidence and 

accordingly giving seniority to Shri Mahendra Singh , E . No. 
Biso in writton statement. His case is that he joined the 

3437 is not justified and reasonable. The management is di 
Refinery in 1959 , but he was appointed as a labourer on 

rected 
24 - 6 -61 on daily wages basis and 

to give 
regularly . 

seniority 
In my view 

in service to the concerned 

workman with effect from the date of his joining the Refinery 
there is no inconsistency in the facts ag relatert in the letter 
Ext, M6 and this övidence laid by the compared with 

on 24 -6 - 1961. 
and his written statement , 

In the circumstances of the case , I award no cost. 
13 . It transpired from the evidence of the concerned work 

S . K . MITRA , Presiding Officer 
mir and his co -worker W . W . 1 Bhunoshwar Ram and the 

(No. L - 30012 | 10 | 85 D JI ( B ) ] 
certificate granted by Sri B . Praad ( Ext. W1) that the concer 
nej workman worked under SSri B . Prasad, Oman Saheb and 

af fry, 27 1989 
B . S . Sarma Officers of the Refinery . But the management has 
not examined any of these officers in order to prove its case 

fit . 9 . 1138.- tulfona forura furah , 1947 ( 1947 
and denolish thc chec of the concerned workman . 

#714 ) ART 17 HATUT # 79TT BETAUFT 
14 . The plcndings and evdence Iwid by the parties are indi पोर्ट प्रयोरिटी माफ इंडिया , नई दिल्ली के प्रबंधतव मे संबम नियोजकों और 
cative of the fact that on completion of construction work a 

उमके कर्मकारों के बीच , अनुबंध में निर्विष्ट प्रौद्योगिक विवाद में केन्द्रीय 
large number of daily rated employees were retrenched and a 
good number of other daily rated employees wore going to 

भरकार प्रौद्योगिक प्रधिकरण , नई दिल्ली के पंचाट को प्रकाशित करती 
he retrenchd and the union sajsed a dispute which was Hot to TTTT 21- 4- 89 * 1 ATTI 
1154 G1/ 89 — 6 . 


1954 


THE CAPETE OF ANDA:MAY 18,1999 


1374 

THE GAZETTE OF INDIA : MAY 18 , 1989 /VAISAKHA 23 , 1911 [PART il - Sec . 3 ( ii ) ] 
= 

= 
= = 

= - - - - - 

= 

- - 
New Delhi, the 27th April, 1989 

ANNEXURE 
S . O . 1138 . - In pursuance of Section 17 of the Industrial 

BEFORE SHRI ARJAN DEV , PRESIDING OFFICER 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 

CENTRAL GOVT. INDUSTRIAL TRIBUNAL - CUM 
hereby publishes the award of the Central Government Indus 

LABOUR COURT, KANPUR 
trial Tribunal, New Delhi as shown in the Annexure , in the 
industrial dispute between the employers in relation to the 

Industrial Dispute No. 40 of 1987 
management of International Airport Authority of India , New 
Delhi and their workmen , which was received by the Central In the matter of dispute between : 
Govt. on the 21- 4 - 89 . 

Shri Ram Nath Clo . Sh , Damodar Upadhuya , 

General Secretary , 
ANNEXURE 

Bhartiya Mazdoor Sangh , 
BEFORE SHRI G . S . KALRA, PRESIDING OFFICER , Dallı Cement Factory , 
CENTRAL GOVT . INDUSTRLAL TRIBUNAL , 

Mirzapur, U . P . 
NEW DELHI 

AND 
I.D . No. 19388 
In the matter of dispute between : 

The Chairman -cum -Managing Director, 
Sri Yush Pal Tanwar, co. Hawa Singh Chohar , 

U . P . State Mineral Development Corporotiori, 
B -416 , Pargati Vihar , Hostel (Near Nehru Stadium ) , 

Kapworthala Commercial Complex , 
New Delhi, 

Lucknow , U . P . 
VERSUS 

AWARD 
The General Manager , 

1. The Central Government , Mirustry of Labour, vide its 
International Airport Authority of India . 

notifkcation No . L - 2901240 [ 8 $ -DJI( B ) dated 12 .4 -87 has 
1. G . I. Airport, New Delhi. 

referred the following dispute for udjudication to this Tribunal ; 
APPEARANCES : 

Whether the action of the management of U . P . State 
Nonc. 

Mineral Development Corporacion , Lucknow in re 

lation to their Ningha & Bhalua Minos at Billi Obra , 
AWARD 

Distt. Mirzapur in terminating the services of Shri 
The Central Government in the Ministry of Labour vide 

Ram Nath w .o .f. 20 - 5 - 82 Is fair, just & legal ? Tf not, 
its Order No. L - 110126187-DJI ( B ) DJII ( B ) dated 27- 9 -88 

to what relief the workman concerned is entitled ? 
bas referred the following industrial dispute to this Tiibunal 2 . The workman s case in brief is that he was appointed 
for adjudication : 

as Mazdoor on 13 - 1 -81 and his services were tormipaced illega 
" Whether the action of the management of Inicrnational 

ly W . c. f. 205- 82 , when persons junior to him were retained 
Airport Authority of India , New Delhi in termina 

in service . Thero was breach of the provisions of Sec , 25F . 
ting the wervices of Shri Yash Pal Singh Tunwar, 

23P and 25N of the I. D . Act, 1947 , 
Switch Board Attendant w .e .f. 1 -6 - 1981 in justified ? 

3 . The case has proxeeded exparte against the management . 
If not, to what relief the workman is entitled ? " 
2 . The workman has not appeared nor filed any statoment 

The workman has proved his case by means of his affidavit 
of claim and documents as directed in the order of reference 

dt . 11- 10 -88 . Hence it is held that the action of the U . P . 
itself. Several registered notices were sent by this Tribunal 

State Mineral Development Corporation , Lucknow in termiqat 

ing the services of Shri Ram Nath w .c . f. 20 5 - 82 is neither 
also but the workman has failed to appear . Therefore , it ap 
pears that the workman is not interested in pursuing 

legul nor justificd . 

this 
dispute . Henco no dispute award is given and his reference 4 . The workman is , therefore , held entitled to reinstate 
is disposed of accordingly . 

ment with continuity of service and full back wages. 
4th April , 1989 

5. Reſcrence is answered accordingly. 
Further it is ordered that the requisite number of copies of 

ARJAN DEV , Presiding Officer 
this award may be forwarded to the Central Government for 

(No . L - 29012 |40 85 - D . III ( B ) 
necessary action at their end . 
4th April, 1989 

T. 9 . 1140. — sulfira forere affitta , 1947 ( 1947 97 
G . S . KALRA , Presidiny Officer 

14 ) की धारा 17 के अनुसरण में , केन्द्रीय सरकार उसर प्रदेश राज्य 
[No. L - 110126187- D .LI ( B ) D . III ( B ) ] खनिज विकास निगम के प्रबंधतंत्र से संबद्ध नियोजकों और उनके कर्मकारों 

के बीष मनुबंध में निर्दिष्ट औद्योगिक विवाद में केन्द्रीय सरकार भौधोगिक 
of faccent, 28 fet, 1989 

मधिकरण , कानपुर के पंचाट को प्रकाशित करती है , जो केन्द्रीय सरकार को 

24- 4- 89 m 7 TI 
# T. 9 . 1139 . utform foran ufafrun , 1947 ( 1947 
AT 14 ) i art 17 ATT # , isto TE TYRET 754 
खमिज विकास निगम के प्रबंधतंत्र से संबंश नियोजकों और उनके कर्मकारों 

S.O . 1140 . — In pursuance of Section 17 of the Industrlat 

Disputes Act, 1947 ( 14 of 1947 ) , ihe Central Government 
के बीच, अनुबंध में निर्दिष्ट प्रौद्योगिक विवाद में केन्द्रीय सरकार प्रौद्योगिक hereby Pato Me award of the Central Government Indus 
अधिकरण , मानपुर के पंचाट को प्रकाशित करती है, जो केन्द्रीय सरकार 

trial Tribunal, Konpur as shown in the Annexure , in the 

industrial dispute between the employers in relation to the 
24-4-8.9 F 6197 H I 

management of U . P . State Mineral Development Corporation 
and their workmen . which was received by the Central Govern 

ment on the 24 - 4 - 89 . 
New Delhi, the 28th April , 1989 
S .O . 1139 , - in pursuance of Section 17 of ihc Industrial 

ANNEXURE 
Disputce Act, 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes the award of the Central Government Indus BEFORF SHRI ARJAN DEV . PRESIDING OFFICER . 
trial Tribunal. Kanpur as shown in the Annexure , in the 

CENTRAL GOVT . INDUSTRIAL TRIBUNAL -CUM 
industrial dispute between the employers in relation to the 

LABOUR COURT, KANPUR 
management of U . P . State Mineral Development Corporation 
and their workmen , which was received by the Central Govt. 

Industrial Dispute No. 56 of 1987 
On 24 - 4 -89, 

In the matter of dispute between : 


- " 


iya makatary, dav, Clo. Shri i 
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Shri Ramduyal Yadav , Clo. Shri Daniodur Upadhyaya , 

II PARTY : 
Gencral Socretary , 

The General Manager, 
Bhartiya Mazdoor Sanch , 
Dalla Cement Fuctory, 

Whecl and Axlo Plant, 
Mirzapur. U . P . 

Yelahanka , 
AND 

Bangalore - 560064. 
"The Chairman -cum -Managing Director , 

APPEARANCES : 
U . P . Stato Mineral Development Corporation . 
Kapoor Thala Commercial Complex, 

For the I party Shri K . Subba Rao . - - Advocate . 
Aliganj, Lucknow . 

For the II party Shri J. Nugaraj. --Advocate. 
AWARD 

AWARD 
f. The Central Government, Ministry of Labour vide its 
notification No. 1, - 29012 43 85- D . III ( B ) dated 5 - 6 -87 has re 

By exercising its powers under Section 10 ( 1 ) ( d ) of the 
ferred the following disputo for adjudication to this Tribunal ; I. D , Act, 1947, the Govornment of India , Ministry of Labour 

made the present reference on the following point of dispute 
" Whietber the action of the manayement of U . P . State 

by Order No . L -41012133 / 87 - D , II B ) dated 28th July 1988. 
Mineral Development Corporation Lucknow relatiog 
to thcir Bhalua Mines at Billi-Obra , Distt. Mirzapur, 
in terminating the services of Shri Ragidayal Yadav, 

POINT OF REFERENCE 
Mazdoor w .o .f . 31- 3 -83 is legal and justified ? If not 

" Is the management of Wheel and Axlc Plant, Yelahanka , 
to what relief the workman is entitled ? " 

Bangulore, justified in terminating the services of 
2 . The workman s case in brief is that he was appointed as 

Shri B . N . Vijaya Rao , casual worker w .e .f , 16 - 9 - 83 
Mazdoor on 1 - 1 - 82 and his services were terminated illegaly 

and again on 25- 1 - 84 , if not to what relict , the 
w .e . f. 24 - 1 -83 , when persons junior to him were retained in 

workman is entitled ?" 
service, Thero was breach of the provisions of Sec. 25F , 25P 
and 25N of the ). D . Act, 1947 . 

2 . The I party workinan has filed his claim statement and 

his contentions, in brief, are as follows :- -- 
3 . The case has proceeded exparte against the management . 
The workman has proved his case thy means of his affidavit 

He has studied uptu S . S . L . C . He was appointed as a casual 
dt, 11 - 10 - 88 . Hence it is held that he action of the U . P . 

labourer on 17 -8 - 1981, on a daily wage of Rs. 4 .50 . His 
State Mineral Development Corporation Lucknow in terminat services were continued uninterrupted and unblomished . He 
ing the services of Shri Ramdayal Yaday w . e .f. 24 - 1 - 83 jg was illegally removed from service on 16 - 9 - 1983. According 
neither legal nor justificd , 

to the provisions of Chapter XXV of the Railway Establish 
4 . The workman is , therefore , held entitled to reinstatement 

ment Manual, a person engaged on asual basis , working for 
with continuity of service and full back wigos . 

four months gains icmporary status and gets the scalo of 

Rs. 196 -232 plus D . A . and A . D . A , ctc . He was entitled to 
5 . Referencc is unswered accordingly . 

be absorbed in a substantive vacancy ne per Rulc 25 — 12 of 
ARJAN DEV , Presiding Ollicer the Railway Establishment Mannual. The wheel and Axle 
[No. L - 29012/43 /85-D . ILJ ( B ) 

plant is an industry. The workmçu are entitltd to the bene 

fits of Chaper V - A of the Industrial Disputos Act. The I 
V . K . SHARMA , Desk Oficer 

party workman was working for more than 240 days in the 

next preceding 12 months. He was cutitled to retrenchment 
The fort, 25 , 1989 

compensation . He was worked continuously from 17 - 8 - 1981 

to 16 - 9 - 1983. He was working in a substantive vacancy . Tho 
4 . T. 114 ]. - - netfi fazla afufi144 , 1947 ( 1947 

action of the management is arbitrary and capricious. The 

provisions of Chapter V - A have not been complied with . No 
* T 14 ) TTT 177 14U # , A HATE enter the cate , reasons are given for his dismissal. The order of termination 
येलेहन्का , बंगलोर के प्रबंधन से संबंछ नियोजकों और उनके कर्मकारों के dated 16 - 9 - 1983 allaging that he had remained abscut un 

authorisedly is not legal. The allegations wnstitute an act 
बीच , अनुमंध में निर्दिष्ट प्रौद्योगिक विवाद में केन्द्रीय सरकार प्रौद्योगिक 

of misconduct, for which the managoment should have con 
अधिकरण , बैंगलोर के पंचपट को प्रकाशित करती है, जो केन्द्रीय सरकार को ducted an enquiry . The procedure laid down in parts III and 
17- 4 -89 * TCT M ATI 

ly of the rules have not been followed . Tho action of the 
magagcment is in violation of Article 311 of tho Constitution 

of India . He was appointed by the Chief Muchonical En 
New Delhi, the 25th April, 1989 

gineer. The order of termipation is passed by the Superinten 

dent (Mechanical ) and it is without jurisdiction . The II party 
S .O . 1141.. . In pursuance of Section 17 of the Industrial 

ought to have imposed some minor penalty . Tho penalty is 
Disputes Act, 1941 ( 14 of 1947 ) , the Central Government 

execisive and highly disproportionate . No scoiority List 
hereby publishes the award of the Central Government Indus 

was prepared or published before his services were terminated . 
trial Tribunal, Bangalore as shown in the Annexure , in the 

The management has not followed the principle of last como 
industrial dispute between the employers in relation to the first go . Tho order passed by the management is vold and 
management of Wheol and Axle Plant, Yelehanka , Bangalore 

illegal. The management has indulged in unfair labour prac 
and their workmen , which was received by the Central Govt, 

tice . The alleged misconduct was condoned by the II party 
on 17- 4 - 89 . 

and he had been reinstated . Thereafter, he worked for a 
ANNEXURE 

fow days and then his services were terminated on 25 - 1 - 1984 , 

Ho prays that an award may be paused for reinstatement and 
BEFORE THE CENTRAL GOVERNMENT ÎNDUSTRIAL consequential benefits. 
TRIBUNAL -CUM -LABOUR COURT AT BANGALORE 3. The II party has filed tis counter statemcat and inter alia , 
Dated 3rd April 1989 

it is contended as follows. 
Central Reference No. 31188 

When the plant was under construction as a project, he 
I PARTY : 

was engaged on 17 - 8 -81 on daily wages of Rs, 4 . 30 P . Ho 

was taken as per the project requirement aftor six months of 
Shri B . N . Vijaya Rao , 

continuous service . The benefit of 1130th of the relevant 
No. 88 , Wheeler Road , 

scale was given . Hig performance in 1983 was far from gatis 
Cox Town, 

factory . He was not obeying the instructions of his superiors. 

He used to leave the office without permission. 
Bangalore -560005. 

A warning 
letter dated 24 -6 - 1983 had been jgsued to him . He did not 
improve . He was discharged by an order dated 16-9 - 1983. 
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All the benefits that wero to be given under the Railway 

the busis of the evidence produced by both the pule , it 
Establishmept Muual wei viven to Jum . It is not adınitted 

lequuos 10 be cummeu Whener liv il party waluyong 
that he was entitled to the benefits of a regular employee . 

liad wegully Locmudivulus servivum 20 - 1- 07, us wievcu 
The order dated 16 - 7 - 83 is good . He had then filed an appeal 

oy mo yuty of Wolf The workulud nad om wuulla 
dated 2 - 11 - 83 . There 18 no violation of Article 14 or 16 

doped with cuect from 26 - 1 -84, by not reports luully , as 

conceiluta by lue li pally . 1 pana > OL 1 viuchce, VW - I 
of the Constitution . The provisions of the disciplinary and 

Vijaya kuo admils that he was lunch on daily Wuyes un 
Appeal Kules ulo not applicabic . In addition to the appeal 
dated 2 - 11 - 83, he had filed an 

ibat however the wages were paid onco Du inonth . 110 
application dated 29 - 12 - 83 . 

further conccdes that we manageucot used l baik " presenl 
However , an opportunity was given to him to work on daily 

in case of those who used to be present und mark those 
wages afresh . He had worked from 9 - 1- 84 to 25- 1 -84. After 

persons as absent who used to be absent. It has been suggesleu 
availing rest on 26 - 1 - 84 , he did not turn up for duty . It vas 

lo him inat after 4 - 1 - 84, nc allended for work for 10941 1wO 
deçmed that he had left his services. Then , he submitted 

wecks and then 20 - 1 - 84 was tne Republic Day and thereat cr 
an application on 25 - 6 -85 requesting for a job on the ground 

he did not turn up for work . The woINHO however states 
that he had become jobless. By then , the engagement of 

that on 26 - 1 - 84 taough it was a Republic Day, he was not 
causal labourers bad ceased , since the construction work 

absent and that S . M . E . Sundaram had told man to go und 
had been completed and the plant had been declared as a 

Work at the house of tho L . M . E . and that he had worked 
production unit with effect from 27 - 5 - 1985. The principle 

in the house of the C . M . E . till 24 - 1 - 1984 . Ho then status 
of first come and last go does not apply . The order dated 

that on 30th , he had gone to the otfice , but he was marked 
16 - 9 -83 had been passed with reasons . It was on account 

as absent. It has been suggested with relorence to Ex, M - 5 
of kis insubordination and irregular attendance . The engage 

whether he had given the same. The workman states that 
ment was on account of the requirement of the project work . 

because the L . M . E . had asked him to give it , he had given 
The oflice Superintendent was competent to issuc this order . 

the same. Then , it has been suggested to him that he bud 
It is not correct that he had no authority to issue the same. 

himselt abandoned the service and when he approached tho 
There is no violation of any provision of law . He is not 

management with Ex. M - 5 on 2 ) -6 - 8 ) , the Il party had be 
entitled to any relief. His application is belated . On humani 

con el production loil and there was no cusuuL WJIA IU Dc 
larian considerations , he was appointed afresh , but he himself 

given . WW - 1 hus been however asked in the se -examination 
abandoned his services . The application is not maintainablo 

its lo in what capacity he was worns in the house of the 
It is harred by time. The other allegations made by him 

C . M . E . He has sworn that he was working as a peon . ln his 
are denicd . 

further cross - camination WW - 1 states that he has got 000 
4 , The II party management then examined one witness 

chit to show that he was working in the house of the C . M . E . 

The I party was permitted to cxamine the witnesses still 
und got marked Exs. M - 1 to M -6 . 

further and in his futher examination -14 - chiet , WW - I swears 
5 . The I party workman hus examined himself and two that he was working in thc bouse Of Shri Mantheshwar usd 
witnesses and got marhed Exs , W - 1 to W -2 . 

uomestic servant and he was also working in the oflice . In 

para 14 of his evidence, in the cross - examination , he lowever , 
6 . The parties have been heard . The learned counsel for 

concedes that he has no document to show thut he was 
tho I party has, however, filed written arguments also 

working as a domçstic servant in tho house of the C . M . E . 

It is lurther admitted by him that he did nut give any com 
7 . My finding on the point of disputo is as follows : 

plaint to any oflicer thac die was asked to do domestic work , 
Since, it is an admitted fact that Shri B . N . Vijaya Rao , 

bough he was not expected to do so , The I party workman 
casual worker was working from 9 - 1 - 1984 , the justification or 

has not produced the chit, as sworn to by hu in para 12 
otherwise of termination of his services with effect from 

of his evidence to show that he was working in the house 
16 - 9 - 1983 does not arise . The II party management has proved 

of the C . M . E . Neither in para 14 of tlic claim statement 
that, that ulter 25 - 1 - 1984, he voluntarily abandoned the 

nor in any other part of the claim statement , il has been 
service 

pleaded that after 25 - 1 - 84 , ho was asked to work in the house 

of the C .M . E . Or that he was then working in the house of 
REASONS 

the C . M . E . or that he was then working in the house or 
8 . In para 14 of the claim statement, the following aver 

Srikanteswara as a domestic servant. There is not cyen a 

whisper in the claim statement or in his evideace that after 
ments have been made. 

26 - 1 - 84 he had approached the managemcat to givc hu 
" As could be seen from the order of removal from service, 

work or to pay his wages , until ho approached the manage 
it was passed on the basis of alleged misconduct without any 

ment with the letter Ex . M - 5 dt. 25 -6 - 1985, It escapes ones 
enquiry The order of tormination therefore custs serious 

imagination as to wby the workman should have kept quiet 
stigma to the career of the first party workman . However , 

if the lI party management had not paid him his wagos , 
the alleged misconduct was condoned by the second party 

for the work done by him even beyond 25- 1 - 1924. It is not 

his case in the claim statement that hatil he gavę Ex . M - 5 
management and he was reinstated into his original post. 

dated 25-6 - 8 ) , ho was working with the Il party . On the 
Therefore, it amounts to condonation of misconduct. There 

contrary , the sequence of events as indicated in para 14 of 
after , the first purty workman was asked to work for a few 

the claim statement mako out a case that after his misconduct 
days and his services wero terminated from 25- 1 - 1984. Bofore 

was condoned and he was taken back in January 1984 , he 
doing go , no notico of termination was given to him . Hence , 

was asked to work for a fow days and then his services were 
the order of termination is violativo of Section 25- F of the 

terminated on 25- 1 -84. The statements made by the work 
act. The order of termination was passed on collataral and 

man in paragraphs 9 to 14 of his evidence aro contradictory 
extraneous considerations." 

to the averments made by him in para 14 of the claim state 
9 . In para 10 of the counter statement, the Il party has 

ment. If at all his services have been illegally terminated 
stated as follows : 

with effect from 23- 1 - 1984, as alleged in para 14 of the 

claim statement, I find no gubstanco in his evidence at Para 
" The Management further submits that the applicant has 9 that from 26 - 1 -84 till 29 - 1 - 84 he had worked in tho house 
been terminated for serious misconduct, on first occasion on of the C . M . E . and then he had gone to the office on 30th 
17- 9 - 83 . Further on being appointed on humanitarian con 

but that he had been marked as absent. The management has 
sideration as fresh casual labour lascar from 9 - 1 -84, he him 

produced the relevant muster rolls at Ex , M -6 . The muster 
self left service on his own accord and hence his services 

rolls of 1984 January and February disclose that he was 
are abandoned . As such , he is not cntilted to get any relief , 

present only till 25th , that 26th was e Republic Day and 
particularly reinstatement in service or back wages and other from 27th he had continuously remained absent and after 
consequential benefite." 

8th of February he has been shows as " left " . The manage 

ment has also produced the muster rolls from January 1983 
10 . From the aforesaid pleadings, it is manifest that in to September 1983. The said record shows that the I party 
January 1984, the I party workman was very much in the workman has been marked as " prosent" whenever he was 
employment of the II party . WW - 1 Vijaya Rao , the work present and an absent whenever he was absent . The muster 
man has stated in para 6 of his evidence that on 16 - 9 - 83, 

rol of September , 1983 shows that his services had been 
ho was again taken for service . He states that on 16 - 9 - 83 ho terminated with effect from 17 -9 - 83 . As has been observed 
was again taken for service and that on secing tho muster earlior , it is of no consequence whether the termination of 
roll, he states that he was taken on 9 - 1 - 84 , but he however his service on 17 -9 - 83 was legal or otherwise , since it is an 
Asserts that he was removed from service on 26 - 1 - 1984. On admitted fact by both the parties that in January 1984 , bo 
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liad been working and the management had no grievanco provisions on Chapter V - A of the 1. D ), Act and that thic 
ugunsę nim lor continuing him in service , Since it is speci UChOn is illegal. It requires to be Teltoiated that a qucstion 
ilyully auņitted by WW - 1 Vijaya Rao , that the munagemcat whether his terminalion with elect from 16 - 9 -83 has no 
uued to mark us present in case of those worknen who used bearing at all the determination ol the point whether his 
10 be present and nark 49 " absent in the case of those who SeiVice has been illegally terminated with eflect Ifum 25 - 1 -85. 
used to be ausent, it follows that the mustcr rolls produced It is not the case of ine l party that he was continued in 
of Ex, M - 6 series are unassailable . WW - 3 B . Alla Baksha , Service beyond 2 ) - 1 - 1984 for the reason that his services had 
his own witness udmits in para 9 that an otticer of the been termina .ed with effect irom 17 - 9 -83 . The workman 
JI party used to mark theil ultendance . In paru 10 , he further himself pleads in para 14 that the aucged misconduct for 
states that the said officer used 10 seo he employee und which his service had been terminaleu wilh cttect from 
then used to mark him " present " . The evidence of WW - 2 17 -9 - 83 had been condoned and he had been reinstated . The 
kaniachandın Rio WW - 3 B . Alla Bakshd does not shed any fuct that he had been reinstated is verily admitted by the 
light on the question whether the workman bas worked beyond Il party . Hence, the question whether the termination of his 
25 - 1 - 1984 . Their evidenc3 iegurgiug the point that Vijaya Services with effect from 17 - 9 -83 amounted to retrenchment 
kao was working till 1982 is of no consequence . The mun or whether it was illegal or whether he is cntitled to any 
Hgement has itself admitted and produced evidence at Ex . relief on that count do not figure up for consideration . The 
M - 6 series that he was working until his services were unice statement made in the counter statement or the evidence given 
Terminuied on 17 -9 - 83 . On he crucial point whether the by MW - 1 Subbaraya regarding his misconduct which culmi 
I party workman was evor working beyond 25- 1 - 84, there nuted in his discharge with effect from 17 - 9 -83 are similarly 
is no statement made by WW - 2 Ramachandra Rao acd WW -3 of no consequence , in view of the specific case put for by the 
Alla Baksha . 

I party workman in para 14 of his claim statement. It is simi 

larly of no consequenco whether the Il party has failed to pro 
11. The evidence of MW - 1 Subbaraya , the witness for the duce all the attendance legislers from 1981 to 1983 , for the Tea 
Il party munagement shows that the I party was taken as a son that the crux of the matier is not whether the termination 
casuul labourer on 17 - 8 -81 on daily wages of Rs, 4 . 50 P . and of bis sorvices with cflect from 17 - 9 - 1983 is not sustainable . 
chat since his work was not satisfactory, he was discharged 

In the written arguments in para 3 a reference has been mudo 
on 16 -9 - 83 but however , he haci made a request by his letter , to various authorities as shown below : 
Ex. M - 2 dated 2 -11- 83 and had tendered up logy by his 

( 1 ) Chandulal Vs. Pan American World Air Ways re 
letier duted 29 - 12 - 83 , Ex . M -3 , and thereforo he was taken 
10 duty on 9 - 1 - 1984 . The documents at Exs, M - 1 to 4 . 4 

ported in 1985 ( 2 ) SCC page 727, 
substantiate the evidence of MW - 1 Subbaraya , Ex W - 1 19 

( 2 ) Kamal Kishor Lakshman Vs. Pan American World 
the certificate produced by the I party obtained froin the 

Air Ways reported in 1981 ( 1 ) SCC pago 146 , 
Office Superintendent and it yliows that from 17 -8 -81 to 
12 -2 - 82 he was paid at the rate of Rs. 4 . 50 / day and from 

(3 ) Makhan Singh Vs. Narayanpur Co - operative Agricul 
13 - 2 - 82 to 8 - 8 - 83 , he was paid at the rate of Rs. 196 plus 

tural Suciety Limited and another reported in 1987 
D . A , plus A . D . A . per month and from 9 - 8 - 83 to 16 - 9 - 83 , he 

( 3 ) Judgments Today SC Page 87, 
had been paid at the rate of Rs. 4 . 50 per day . Ex , W - 1 

(4 ) Gammon India Limited Vs. Niranjan Das reported 
is of no consequence on the point whether the I party Vijaya 

in 1984 ( 1) SCC page 509 , 
Rao ever worked beyond 25 - 1 - 1984 . Ex. W - 2 is a letter of 
regular appointment of WW - 2 Ramachandra Rao , It shows 

(5) Nurotam Chopru Vs. Labour Court and others re 
that on 13- 9 - 85 , tho offer of wppointment for the regular 

ported in 1988 (3 ) SCC page 35, and 
post had been made to him . The I party workman has not 

(6 ) Scooter India Limited, Lucknow Vs. Labour Court, 
made out the case that his services wero illegally terminated 

Lucknow and others reported in 1988 (4 ) SCC page 
on 26 - 1 - 1985 as alleged by him in para 14 of his claim szate 
ment , whereas the Il party has proved by the evidence of 
MW - 1 and tho documents at Exs . M - 1 to M -6 that he volun 

It sufficcs to observe that since it is not a case of retrench 
tarily abandoned the service with effect from 26 - 1 - 1984 and ment involving violation of any provision of Chapter V - A 
that he only turned up, again seeking foi a job on 25- 6 - 1985, of the I. D . Act, I find that the aforesaid authorities do not 
by which time thc II party had becoine a production unit . help the I party workman . 
The contents of Ex, M - 5 , which is on admitted document 
by the I party run contradictory to what has been sworn 

13 . In para 4 of the written arguments , it has been con 
to by WW - 1 in paras 9 to 14 cf his evidence and what has tended that the workman has been victimised and that the 
been pleaded and contended in para 14 of his claim state II party has indulged in unfair labour practice . It is not the 
ment. In Ex . M - 5 , WW - 1 Vijaya Rao states that he was case of the I party workman that he was an office bearer 
working in mechanical section from 17 - 8 -81 to 16 - 9 -83 and of any union or he had participated in any trade un on 
then he was removed from duty . He further states that from 

activity or that even otherwise he had incurred the displeasuio 
the date he was removed from service , he was jobless and he 

of the management or its officers and therefore his services 
was regretting for the same . He further states that by then it wero illegally terminated. Facts indicating grounds of victi 
had become very difficult for him to run his family and at misation have not been put forth in the pleading. No evidence 
that point of time, he was ready to work anywhere , either in has been adduced by the I party to prove either yictimisation 
the workshop or in the office side or in the canteca and he or unfair labour practice. 
WAA prayed the management to help him and consider his case , 
Since Ex, M - 5 is the earliest written representation made by 14 . The case of Gammon India Limited has no bearing 
him after 25- 1 - 84 , it plays an important role in arriving at since the facts and the evidence placed before me do not 
& conclusion whether tho management had illegally terminated show that the servicos of the workman wero illegally terbi 
his services on or after 25 - 1 - 1984 . The letter Ex. M - 5 is nated by the Il party or that he had been retrenched without 
consistent only with the casc put forth by the management complaince of the provlvisions of Chapter V - A of tho 
that after 25 - 1 - 1984 he had voluntarily abandoned his ber I. D . Act. 
vice . All the statements made in Ex. M - 5 substantiate tho 
said case of the management. In para 14 of tho claim state 

15 . The facts of the case of Makhan Singh disclose that 
ment, it has been alleged that his services have been tesmi there was termination of service on thc ground of embezzle 
nated with effect from 25 - 1- 1984 for some extreneous con ment and absence from duty , that there was no domestic 
siderations and that tho I party had indulged in unfair enquiry and in that context it has been hold that the action 
labour practice. No material has been placed before mo in of the management was not bonafide . The facts of the re 
order to substantiate the said allegations. There is no pleading ported case would disclose that the workman had not atten 
in the claim statement that the officers of the II party used ded to his work from 11 - 5 -81 to 29 - 5 -81 due to his illness 
to compel him to do domestic work . The statements mado and for that reason his services had been terminated . On 
by WW - 1 the workman or WW - 2 Ramachandra Rao or WW - 3 the other hand , the management pleaded that the workman 
B . Alla Baksha in that connection do not find any support had gone on strike without obtaining 
from any documentary evidence placed heforo mo. In my 

leave and had com 

mitted ambezzlement. Before the labour court, the management 
viow , the said contention betrays of some afterthought. 

had adduced evidence and the Hon ble S . C . tound that tho 

finding of the labour court that the workman was guilty of 
12. In the written arguments, the repeated contention is embezzlement was passed on scrappy evidenco and in the 
that tho workman has been retrenched in violation of the context of a such facts It has been held that the termination 
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of service way not valid . The facts at land in the present 

ANNEXURE 
case would disclose that after 25- 1 - 1984 , the workman was 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
not heard of ut all until he came to the Chief Mechanical 
Engineer with Ex. M - 5 dt. 25-6 -1985. It is a clear case of TRIBUNAL -CUM -LABOUR COURT AT BANGALORE 
abandonment of service and not a case of illegal retrench 

Central Reference No. 13 /88 
ment of service , 

I PARTY : 
16 . In the case of Scooter India Limited , Lucknow , Vs . 

Shri V . Karunakaran No. 91 , Sih Cross Matlilere Ex 
Labour Court , Lucknow , the facts would disclose that the 

tension Bangalore - 560054 . 
workman had indulged in distribution or exhibition of 
offensive hund bills and pamphlets etc ., and the management 
contended that he had indulged in acts subversive of disci 

II PARTY : 
pline . The Labour Court found that thic conduct of the work 
man was motivated by ideals which were not relevant and 

The General Manager , Southern Railways Park Town , 
that his conduct was rough , bordering to rudenoss and with 

Madras . 
highly , exaggerated sense of his duties. The Labour Court 

APPEARANCES : 
had excrciscd its powers 6 (2A ) of the U . P . Industrial Disputes 
Act Section 6 (2A ) is not there in the Industrial Disputes Act. 

For the I rarty Shri K . Subba Ruo , Advocate . 
Since the facts are entirely different, I am of the view that 
the principles laid down in the authority huve no bearing. 

For tho Il party Shri J. Nagaraj, Advocute. 

AWARD 
17 . The authority of Inder Pul Yadav and Others Vy. Union 
of India ( 1985) 2 Supreme Court Cases (Page 648 ) shows 

By exercising its powers under Section 10 ( 1 ) ( d ) of this 
that casual labourers employed in Railway projects and who Industrial Disputes Act, 1947, the Government of India , 
had been in continuous service for more than a yeus cannot Ministry of Labour made the present reference on the 
be subject to termination of their services . The simple question 

following point of dispute by its Order No. L - 41012 / 53 /87 
involved in the case at hand , is whether it is a case of dis 

D . II ( B ) dated oth March , 1988 . 
charge or illegal termination of his services or abandonmeal 
with effect from 25- 1 - 1984 . On facts , it has been held that it 

POINT OF REFERENCE 
is a clear case of abandonment of service . The observations 
made in the case of Inder Pal Yadav are not attracted , in 

" Wbether the action of the management of Southern 
& caso where there is voluntary abandonment of service . 

Rilway in terminating Shri V . Karuvakuran, Khalasi 

Welder from service with effect froni 24 - 1 - 1985 is 
18 . It is reiterated that the case of Chandu Lal Vs. 

justified ? If not, to what relief the concerned 
Munugeincnt of M / s. Pan American World Airways Inc . 

workman is entitled and from what date ? 
( 1985) 2 Supreme Court Cases, Page 727 , has no bearing 
for the reason that there is no case of the II party that his 

2 . The I party workman has filcu his cluim statement 
services wero terminated for loss of confidence . For tho same 

and inter alia , it is stated as follows. 
reason , the case of L . Michael and another Vs . M / s, Johnson 
Pumps India Ltd . ( 1975 I L . L . J. Page 262 ) ig of no 

He was appointed as a Welder lil a substantive vacancy 
assistance to him . 

on 24 - 10 - 1981. His services were wrongfully terminatud 
on 24 - 1 -1985. The said order is illegal. Then ho raised a 

disputo before the R . L . C . It l ailed . He was wppointed 
19 . Looking from any angle , I am of the view that there 

against a permanent vacancy, but he vas treated as a casual 
i no illegal termination of his services on 25 - 1 - 1984 and 
that the workman is not entitled to any relief, 

labourer , with a viow to deny him the benefit of employment 

for permanent vacancy . The action of the management is 
20 . In thc result, an award is passed to the effect that the 

malafide and amounts to unfair labor practice . It is dis 
question whether the services of Slari B . N , Vijaya Rao , 

criininatory . They have not followed the principle of 1 st 
Casual Worker had been termingled with effect from 

come first go , As per his Sorvice Card , there was a deli 
16 - 9 - 83 does not arise and that the management of Wheel 

berato break in his service , with a view to deny him the 
and Axle Plant. Yelathanka , Bangalroe has not terniimuted 

benefit of absorption for a permanent post. As per Rule 25 
the services of Shri B . N . Vijaya Rao with effect from 

of the Railway Establishment Manrial, if a casual labourer 
25- 1 - 1984 , but that it is a caso of voluntary 

works for 4 months he attains temporary status and is given 
abandonment of his work by the workman himself and that 

regular pay scale and other allowances, He will be further 
he is not entitled to any relief. 

entitled to abyorption as per Rule 2512 . The II party is an 

industry as per Section 2 ( ) of the I. D . Act. The II party 
(Dictated to the Stenographtr, taken down by her, got was bound to follow the provisions of Chapter V - A and 
typed and corrected by me. 

Chapter V - B of the I. D . Act. No notice or compensation 
B . N . LALGE , Presiding Oficer 

was given to him prior to the teralination of his service . 

Many persons junior to him were still continued in their 
[No. L -41012 /13387-D . II ( B ) ] service. No seniority list was prepared prior to the termi 

nation of his service . The provisions of Sections 25- F and 

25- 6 have not been complied with by them . The termina 
4 T. AT. 1142 . - mufrui forana ufufrun , 1947 ( 1947 tion of his service is violativo of Articles 14 and 16 of the 
45 14 ) # ETT 17 THU # , ita 4R aforu Te HERE 

Constitution . There are still job opportunities , since the 

II party is an expending organisation . He has put in 240 
के प्रबंधतंत्र से संबंब नियोजकों और उनके कर्मकारों के बीष , अनुबंध days of work in a year . The action of the management 
में निर्दिष्ट प्रौद्योगिक विवाद में केन्द्रीय सरकार प्रौद्योगिक प्रधिकरण , 

is illegal and arbitrary , in view of the case law laid down 

by the Supreme Court. An award may be passed , directing 
# TATTO 19347941fa t ot Brita 741 17 -4- 89 the management to reinstate lin with all consequential 
को प्राप्त हुआ था । 

benefits. 


$ . 0 . 1142 . - - In pursuance of section 17 of the Industrial 
Disputes Act , 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal, Bangalore as shown in the Annexure , 
in the industrial dispute between the employers in relation 
to the management of Southern Railways , Madras and their 
workmen , which was received by the Central Government 
on the 17 - 4 -1989 . 


3 . The management has filed its counter statement an 
intor alia , it is contended as follows. 

Tho I party was engaged as a casual daily rated ELR 
labour under the Bridge Inspector of Southern Railway Out 
24- 10 - 1981. His employment was seasonal, intermittant and 
sporadic , extending for short periods . Such kind of labour is 
recruited from the nearest available sources. The conditions 
applicable to the permanent or temporary employees 
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do not apply to them . The intake of fresh casual labourer 

The evidence of MW - 1 then discloses in para 4 that after 
is also subject to prior approval of the General Mareger , even he completed four months work , with a vicw to give him 
in the case of Ex -ELR casual labourers . On completion of temporary status , he was sent to medical exainination but 
thc minimum required service , for granting hin monthly he was not found fit and in that connection the Medical 
rate of pay . the I party was sent for medical examintion . Superintendent lad lysued a letter dated 11 - 12- 87. The 
He ippeared for the medical examination on 15 - 4 - 82 , but evidence of MW - 1 further discloses that after 19 - 9 -82, tho 
he did not complete the said examination . The Medical workman did not turn up at all . The evidence of MW - 1 
Superintendent, Southern Railway reported about it as per has gone unchallenged that after 19 - 9 - 82 he did not turn 
Annerie - A . From April 1982 to September 1982 , lie had Lip at all . The evidence of MW - 2 S . V . Dhulappanavar 
absentel on several occasions. After a lapse of two years who was working as the Bridge Inspector, Bangalore from 
ind ih : 0 months, he was engageal as ELR Khalasi by PW - 1 1979 to 1984 shows that he had recruited the l party work 
Bangalore with ellect from 28 - 12 - 1984. Ho gain stopped man on 24 - 1 -81 for daily wages and the work for which 
UWIly from work on liiy own with effect from 8 - 4 - 1985, The he was taken way for the construction of it covering for 
ll party 11.74 nçither dismissed nor retrenchec him from sci trans -shipment shed to Byappanahalli and it was of the 
vicc. Ite las ceased to be in service, since he has absented duration of threc or four months, MW - 2 lian further stated 
Hiinxcii. In the case of caual labourer , if he remain absent that as per the rules , he had sent the workman for medical 
for 3 days unauthoricdly , it is deemed that he has left the examination on 6 -4 - 82 and that on 16 - 4 - 82 the workman 
service . After receiving the casual labour card , he left approached him and told him that he wanted sometime to 
the services on his own accord . He is not entitled to any recoup his health and get cured of the defects as rointed 
relict. Though he has voluntarily Icft the service , he is out by the D . M . O . MW - 2 however states that he was conti 
bluming the II party with a view to claim :Ilegul benefits . nued on that plea till 19 - 9 -82 And thereafter the workman 
Questions of Isle of one month s notice and payment of did not turn tip either with any medical cerrificate or other 
compcasation do nut arise . The other allegations that the wise . In para 6 of his evidence MW - 2 Dhulappanavar ad 
termination is illegal or that it is discriminative or that it mits that he had issued the caguut labour card Fx . W - 1. 
is in violation of Acticles 14 and 16 of the Constitution are Fx. W - 1 shows the following particulars. 
not correct. The decisions shown in the claim statement 
Are Not Applicable . The General Manager is not a legal 

- - - -- - - - - - - -- - - - - - 
Entity . The reference may be rejected , 

şi. Periud 

Number of 
No , 

days Attendod 
4 . The management has then examined four witnesses 

- - - - - - - - - - 
and hay got marked Exs. M - 1 to M -8 . 

T. 20-10 -8110 19 -11- 81 
5 . Tho I party workman has got examined himself and 

2 . 20 - 11-8110 19 - 12 - 81 
two wilnewsos. Ex W - 1 has been got marked . 

3 . 20 -12 -81 10 19 -1- 8 ? 
6 . The parties have been heard . In addition , the I party, 

4 . 20 - 1- 82 10 19 -2 - 82 
counsel has filed the written arguments . 

3 . 20 -2 -82 10 19 -3 -82 
7 . My finding on the point reference is that it is not 

6 . 20 -3 -82 to 19 - 4 - 82 
a case of the management of Southern Railwoy terminating 

7 20 -4 -8210 19 - 5-82 
the wervice of Shri V . Karunakarun , Khalasi Welder with 
effect fronı 24 - 1 - 1985 . but it is case of the workman himself 

8 . 205- 8210 ) 19-6 -82 
abandoning service. He is not entitled to any relief. 

9 . 20-6 -82 10 19 -7- 82 
10. 20 - 7 -82 to 19 - 8 - 82 

II . 20 -8 -82 10 19. 2 .82 ! 
REASONS 


- 


- 


- - - - 
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8 . MW1 Panncer Selvam has stated that the I party work 
mun was taken as a daily rated casunl worker on 24- 10 -81 
for it cannal kind of work . In para 2 of the claim state 
mont, it is admitted by the I party workmun that he had 
betin taken on 24 - 10 -81. Para 2 of the evidence of 
MW - L shows that from 24 - 10 -81 to 19 - 9 - 82 , he was work 
ing with the Bridye Inspector and Ex. M - 1 series are the 
attendance sheets showing his attendance. The particulars of 
attendance at Ex , M - 1 series regardiog the I party workman 
are as follows. 


- -- -- - - - 


1 . 28 - 12 -84 1020 - 1- 85 
2 . 21 -1 -85 10 20 -2 - 85 
.1. 21 - 2 - 85 10 20 -3 - 85 
4 4 -4 - 8510 7 -4 -85 

- . - 
The casuul lubour service card Ex, W - 1 obtained by the I 
party workman at an undisputed : oint of time substantiates 
the evidence of MW -2 Dhulappanavar , as regards the fact 
that after 19 -9 -82, he never turned up for work to the offico 
of MW -2 Dhulappanavar, 


- 


- 


-- 


-- -- - - . 


Month 


SI, Exhibit 
No . Number 


No . of days 
attondod 


1 


M1-1 (a ) 


2 M -1 (b ) 
3 M -1 (c ) 

18- 160 ) 
54-16 ) 
6 11 -1 ) 
7 -1 (E) 
8 11- 1 (hr ) 
9 1- 10 ) 
10 M -1 ( 1) 
11 M - 1 (k ) 


Oct. /Noy. 1981 

( fiom 20 - 10 - 81 to 19 - 11 - 981 ) 
Nov./Dec . 1981 
Dec. 1981 to Jun . 1982 
Jan 33 10 . Feb . 1982 
F -6 ,182 to March 82 
March 8.2 to April 198.1 
April 82 16 May 1987 
May 82 to June 1982 
Juno 82 10 July 1982 
Sirly 82 10 A1:8 . 1982 
Aug . 82 10 Sept. 1982 


9. The evidence of MW -3 Dr, H . C . Parameswar, tho 
Divisional Medical Officer shows that the I party work 
had appeared on 15 - 4 - 82 and underwent a part of his 
medical examinalon . He has theo tesified to the certificato 
No. 082131 daod 15 -4 - 82 . The witness had brought the 
original documents of Exs, M -2 to M - 5 and after kooping 
the xerox copies of the samc, the said documents have been re 
turned , since it submission was made that they are documents 
required for day to day use . The evidence of MW -3 
further discloses that on that day his vision was found to 
he defective and he did not come to the required standard . 
It is further to be seen from Ex. M -2 that ihe colour vision 
1est had not been completed , As per the slip written by 
the D . M . O . Ex. M -2 ( a ) it is to be found that the D . M . O , 
had given him a chance to appear again for further exami 
nation . Ex. M - 3 shows that the workman had paid a fco 
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of Rs. 8 on 6 - 4 -82 as required by the rules. Ex , M - 4 is As against the evidence of the management that he had 
the receipt of the Lady Willingdon State T , B . Centre showing abandoned his service on 19 - 9 - 1782 from the work spot oť 
that ho nad paid thợ required fee at the said Hospital also 

MW -2 Dhulappanaver , the Chief Bridgo luspector and thut 
on 6 - 4 - 82 . The certifcatc at Ex. M - 5 discloses that he had 

he had worked only for 86 days from 28 - 12- 84 to 7 -4 - 85 at 
bocu subjected to radiological clinical tests and that M , R . 

Bangarpet with the MW - 4 Ramanuthan the permanont way 
Chest was nommal. Ex. M - 6 is tho Ictter addressed to the 

inspector and that after 7 - 4 -85 he again abandoned his service , 
Divisional Personnel Officers by the Medical Superintendent 

the I party workman has got examined himself and two wit 
and it shows that the I party workman had appeared for 

nesses. The ovidence of WW - 1 has been alroady analysed 
medical examination on 15-4 -82, but he did not get tho 

and examined to find out as to how it is consistent only with 

the case of the management that he had once abandoned his 
medicl examination completed . In para 6 of his evidence 
MW - 3 Dr. Paramoswor has sworn that colour vision defect 

service at Bangalore on 19 - 9 - 82 and again though employed 
in A total disqualification for a Khalasi. 

at Bangarpet on 28 - 12 - 84 he abandoned that also on 7 - 4 -85. 
It way urged before 

In 1e. cyamination in Para 26 , WWV - 1 swears that he had 
me for the I party that the I party workman was not given 

worhca continuously as shown in Ex W . 1 It uppears that WW - 1 
an opportunity to filo an appeal against the findings of the 

Karunakaran had himself forgotten about the entries made 
Divisional Medical Officer , since he was not informed about 

in Ex . W - 1 . Ex, W - 1 itself shows that under the Bridge In 
the said findings. The evidence of MW - 1 , MW -2 and MW - 3 

spector , Southern Railway , Baogalore city , ho has worked 
hus been relied upon to establish the fact that after 19 - 9 - 1982 

only for the period between 24- 10 -81 and 19 -9 -82 and never 
the workman did not turn up or work and never worked with 

thereafter. It then shows that at Bangarpet, under the 
the Bridge Inspector, Bangalore , viz . MW - 2 Dhulappanavar, 

Permanent way Inspector , he has worked only between the 
period 28 - 12 - 84 and 20 -4 -85 and never therofator . Thus, 

there is an implied admission by WW - 1 that he has not worked 
10 . On the other band, tho I paity workman WW1 during the intervening period 19 -9 - 82 and 28 - 12 -84 either at 
Karunakaran has stated that from 1981 to 1985 he was Bangalore or at Bangarpet. 
working continuously . Exccpt Ex, W - 1 he has not relied upon 
Hay other document. In the cross -examination he concedos 
in para 15 that whenover he hud attended for work , the 

11. WW - 2 Manikyam has stated thut Karunakaran has 
Il party had entered about it in the muster rolls . Ho worked along with him at Bangalore in the yoars 1982 to 
further admits that his service particulars are recorded in tho 1985 . It is conceded by him in para 9 that the I party work 
servicc card , in para 16 , he further concedes he has not man was working in tho Ollice of the Bridge Inspector from 
worked under any other officer except MW - 2 S . V . Dhulappa 1981 and in Paru 10 , he admits that Shri S . V . Dhulappanavar 
nayar , the Bridge Inspector . In para 17, he further admits was the concerned officer, Admittedly WW - 2 has no record to 
that on 16 - 4 - 82, he had appeared for the medical examination show that he has worked inder Shri S V . Dhulappanvar 
and thut the doctor had told him that he should again appear trou 1981 to 1985. In para 11 WW2 Slui Monikvani swears 
for further medical test after one week , It is very much con thot cven in 85 the l party was working under MW - 2 Siri S . V . 
ceded by him that he did not appear before the doctor on Dhulappadavar at Bangalore. Ho has reiterated that till 1985 
that day. He however explains that he was not well. It appears Shri V . Karunakaran was working at Bridge Jaspector s office 
in the evidence of WW - 1 Karunakaran that the Medical at Bangalore . It is not the case of the I party Karunakaran 
Officer had made entries in the hook . However, le denies that himself that in 1985 he was working under the Bridgo Inspec 
the doctor had informed him that he had colour blindness. tor , Bangalore . The evidence of WW - 2 Manikyam iting con 
In para 18 , he explains that the Engineer had told him not tradictory to that of WW - 1 Shri V . Karunakaran , and it is 
to go to doctor again . No such suggestion has been made to further contradictory to the service card Es. W - 1 , Ho can 
MW - 2 Dhulappanavar the concerned ongineer . However , thero hurdly be belioved . 
is a specific admissible in Para 22 that he did not take any 
Medical fitness certificate from the Divisional Medical Officr 

12 . WW - 3 Shri Manoharan has sworn that in 1981, fie 
of the Railways . From the foregoing admissions , it emerges 

joined the mechanical section and even in 1935 Shri V . 
that though he had boen referred to the D . M . O . and he had 

Karunakaran was working there. Since it is not the case of 
Aprxcited on 16 - 4 -82, he did not produce uny medical fitness 

tho I party workman Karunakaran himself that he was 
certificatc before MW - 2 Bhulappanavar. In spite of his denial 

working in Bangalore in 1985 also , the evidence of WW - 3 
in para 23 that he did not twn up for work after 19 - 9 -82, it 

Manoharan can hardly inspire any confidence. The crux of 
is an admitted fact by him that he approached the permanent 

the matter is not whether Shri V . Karunakaran had put in 
way Inspector, Ramanathan in 1984 and the letter engaged 

240 days of service in any year preceding to 24- 1- 1985 but 
him on 28 - 12 - 84. It has been further admitted by him that 

it is whether the management hus terminated his services 
under Ramanathan ho worked for one month and then there 

illegally with effect from 24 - 1 -85, as alleged by the I party 
was a break and after that he again worked for three or 

workman or whether it is a case of voluntary abandonment 
four months. It is verily conceded by him thene service parti 

with effect from 24 - 1 - 85 , as put forth by the management, 
culars have been recorded in his service card . WW - 1 Karuna 

The learned counsel for the I party has strongly contendai 
karun had been shown Ex, M - 8 , his letter duted 12- 2 - 86 , He 

that the II party has not produced the documents called for, 
admits that he had given it and that Ex. M - 8. ( a ) is his sig 

in spite the order passed by this court and thus an adverso 
nature . The endorsement at Ex . M - 8 ( b ) made by 

inforence arises against the II party and that thereby it may 
MW - 4 Ramanathan indicate that at the request of the work 

be held that Shri V , Karunakaran was in continuogu service 
man he had issued the scrvico card . The evidence of MW - 4 

right up from 24 - 10 - 1981 till 24- 1 - 1985. By J. A . No . III 
Ramapatban that on 28 - 12 - 84 he had taken the I party Karuna 

dated 24 - 10 -88 , the I party has gought for production of three 
karun as a casual labourer on daily wages is consistent with 

documents, such as muster rolls, acquittance registers and 
the evidence of MW1, MW -2 and MW - 3 that after 19 - 9 -82 , 

attendance registers from 24 - 8 -81 to 20 - 4 - 1985, fitness certi 
ho did not work with the MW - 2 Dhulappanavar, the Chief 

ficate dated 20 - 4 - 83 and letter dt, 29 - 12 -84 issued by Rama 
Bridge Inspector at Bangalore and that only on 28- 12 -84 . 

nathan After rece ving the objections and licaring the parties, 
ho however approached the pormanent way inspector of a considered order has been passed on I. A . No, II on 13 - 12 - 88 
Bangarapet. The letter issued by MW - 4 Ramanathan at 

and it was partly allowed to the extent that the TI rarty 
Ex. M - 7 is consistent with the service card Ex. W - 1 . As 

should produce the documents pertaining to the attendance 
observed carlior, the workman had received Ex. W - 1 when 

of the IT party for the period from December 1984 to Aptit 
there was no dispute between the parties . It is not the case 1985. After taking several adjournments , the learned conusel 
of tho I party workman that he found anything wrong in 

for the IT party submitted that the vid records were not 
the entries of Ex, W - 1 tho service card or that he made any traceable . Now , accepting the submisiun made for the I 
representation to the higher authorities of the railways or Party and drawing an adverse inrerence against the Il party 
that till today he has taken any action contending that the 

management, it can safely he held that the I party workman 
service particulars shown in Ex. W - 1 are not correct, MW - 4 was in service from December 1984 to April 1985, Ag ob 
Ramunathan was working as the permanent way inspector at served carller, it is not the case of the T party Karunakaran 
Bangarpet from 1974 to 1987. The said fact has gone that he had worked in Bangalore from 28 - 12 -84 to 20 - 4 - 85. 
ugchallenged, He has categorically sworn that on 7 - 4 -85 the 

but it is his case that he had worked between that noriod 
I party workman stopped attending for work on his own 

At Bangarpet. In addition to his oral testimony, he has placed 
accord and thereafter he nover turned up . His evidence 

reliance on Ex. W - 1 also in that connection . The evidence 
further discloses that one Mr. Ratnam has issued the service of MW - 4 Ramanathon also shows that from 28 - 12 -84 till 
card to the I party workman and Ratnam was his successor , 

20- 4 - 84, he was working in Rangarpet. Though . it has hoen 
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guggostod to MW - 4 Ramanathan that Karunakaran had been 
transferred to Bangurpet on 20 - 12- 1984, there is no such case 
pleuded in the claini statement and no Whisper in the state 
ment of WW - 1 Shri V . karunukaran that he had been trans 
ferred from Baugaloro to Bupgarpet on 20 - 12 - 1984, Thus, 
in spite of any adverse inference that could be drawn 
against the II purty , it would be of no consequence for the 
I purty workman tu establish the fact that tho II party had 
tcrminuted his services on 20- 4 - 85 at Bangarpet. 


13 . In the written arguments , it has been repeatedly con 
tended that the services of the I party workman have termi 
nalcd illtgally on 20 - 4 -85. 


India ( 1986 $ . c . Page 132 ) . It has been stated tlist if the 
action of the management, striking the namo of the workman 
from the rolls amounts to retrenchment and if the juovi 
sions of Section 25- F are not complicd with , it amounts to 
illegal termination . It has been analysed and discussed to 
how it is not a case of termination of service or striking the 
nime of the workman from th¢ rolls, but it is a case of 
abandonment of service by the workman himself. Then , 
reference has been made to the cvidenco of MW - 3 Dr. 
H , C . Parameswar and it has been contended that the report 
of the Medical Officer bag not been communicated to hloi 
and termination on that ground is llegal. Reference has 
made to the casc of Application No. 1994 |1986 before the 
Central Administrative Tribunal, A zerox copy of the said 
Order in produced . The facts of the said case would show 
that the applicant had been issued with an officer of appoint 
ment dated 30- 11 - 83 and he had appeared for the medical 
examination but that he was orally luld that he had failed 
in the medical test. In para 6 of the order , it has been 
stated that no official communication had been sent to the 
applicant about the medical disqualification and in the light 
of the said finding of fact , it has been ordered that ho 
should be given a Mesli opportunity . The specific case of 
the II party is that with effect from 20 -4 - 85 , the I party 
workman liad abandoned his services . It is not the case of 
the II paity that he was not continued in service because 
he was found to be legally unft. "The evidence produced 
try the workman itself shows that even though he had not 
completed the medical test, ho had been continued in servico 
even at Bangalore itsclf. until he himself abandoned on 
19- 9- 1982. The said contention is therefore not available . 


14 . There is no dispute on the point that MW - 4 Ramana 
than was the Permanent way Inspector of Bangarpet under 
whom WW - 1 Shri V . Karunakaran was last working. It has 
been suggested to him at Paru 8 that the services of WW - 1 
Shri V . Karunakaran were terminated on 20 - 4 -85. Thc wit 
ness has donied the buggestions. The order of reference 
indicates that copy of the same was marked to A . L . C . 
(Central I) Bangalore with reference to his file No. 8 (4 ) 787 
B3 . It indicates that the I party workman had raised the 
dispute before the Assistant Labour Commissoner , Bangaloro 
in 1987 . From the evidence of WW - 1 Shri V , Karunakaran in 
para 25 and his letter Ex. M - 8 dt. 12 -2 - 86 . It is evident that 
ho had obtained the service card Ex . W - 1 on 12 - 2 - 86 . Ex . 
M - 7 is a lctter dt. 15 - 12 87 addressed by permanent way 
Inspector and it shows that he had worked only uptil 7 -4 -85 
and that thercaſter stopped going for work on his own . In 
para 24 of his evidence WW - 1 concedes that he had worked 
at that place from 28 - 12 - 84 to 7 - 4 -85 and that there is a 
Tecord is that connection . Ex. M - 7 is the said record . It is 
not the case of the I narty workman that the entries mado 
in Ex, M - 7 or in Ex, W - 1 are not correct. It is also not his 
case that when ho obtained Ex, W - 1 on 12 - 2 - 86 as is evident 
from Ex. M - 8 , he made any complaint to any ollicer of 
the II party or to the labour autliorities that though the 
II party had terminated his services illegally on 20 - 4 -85 , It 
had not issued any order of termination or that he had in 
sisted upon an order of termination tout the officers of the 
IT party did not lesne the game with any ulterior motive. 
The immediate conduct of WW - 1 Shri V . Karunakaran in 
kecping calm and quict from 21- 4 -85 till the dato hc ralsed 
the dispute in 1987 is consistent only with the fact that he 
had himself alondoned the service with effect from 20 .485, 
whereas it is not consistent with the allegation that the 
management illegally terminated his service on 20 - 4 - 95 . 
Nothing prevented the workman from producing the office 
cony of the petition made on him to the Assistant labour 
Commissioner , raising the l anute or from caluny for the 
conciliation records from the Assistant Labour Commissioner . 
One cannot forget the fact that even till today he workman 
has neither ple del nor tricd to place before this court any 
nicce of cvidence to show that the contention of the II party 
that he is colour hlini is not true. All the aforesaid evi-. 
dence 18 looked in the light of the circumstances analved 
nhove would lead to a fnvulnerable conclusion that he had 
himself abandoned the service on 20 - 4 - 85, 11 hos been 
contendent in the written en mets that his name had teen 
struck off froņn the rolls hid it amounted to termination 
of service . There is no such plea for any cvidence. 


18 . In the written arguments in para 5 there are statement 
regarding his medical examination . The fuct that lie had 
not subjected himself to the medical test completely has 
been brought on record , in order to show the cause as to 
Why for the workman Shri V . Karunakaran abandoned the 
service himself. For the very same reason shown above, 
I find that the contention of para 5 of the writton argu 
nients are not sustainable . 


19 . In para 6 of the written arguments, it has been con 
tended that the management has not followed the last como 
first go principle and that there is violation of Section 25 - 0 
of the I. D . Act. Reference has been made to the authori 
ties , such as Naroiam Chopra Vs. Presiding Officer, Labour 
Court ( 1988 ( 3 ) S . C page 35 ) and Chandu Lal Vs. Manage 
ment of Ms. Pan American World Airways Inc . ( 1985 ) 2 
Supreme Court Cases , page 727. In thọ first case, thoro 
was a finding of fact that the management had not complied 
with the Section 15 - F of the I. D . Act in cg much as tho 
service of the workman had been terminated without notiro 
or payment of compensation . In the case of Chandy Tal, 
his service had been terminated for loss of confidenco , where 
as under the provisions of the settlement, the management 
ought to have held 1 domestic enquiry . Under such cir 
cunstances , it has been held that the action of the manage 
ment was in violation of Section S - F and illegal. In the 
case at hand , a finding has been recorded that the workman 
had himself abandoned the service and the management did 
not terminate his service . The authorities do not help him . 


15. In part 1 of the written arguments, it has been con 
tended that the IT party han committed unfils labour rrac 
tice hy changing him on od hoc basis and terminating his 
service grbitrarily . The evidence on record does not show 
that the IT party indulged la any unfair labour practice in 
compulsorily causino any break in his service . The ervice 
card Fx W - 1 itself helies the sald contention . There is no 
termination of his service, either legal or otherwise . 


20 . In para 7 of the written arguments, it has been statod 
that the evidence of WW - 2 and WW - 3 prives that the 
workman has been in continuous service t the date of his 
termination and thus it is case of retrenchment. The 
facts have been ready analysed and discussed and it is 
shown as to how no question of violation of Section 25- F 
is involved and as to how it is only a caso of voluntary 
abandonment. 

21. In para 8 of the written arguments, it has been repca 
ted that his service has been retrenched and reference has 
been made to the case of Sivi Chaku Vs. Union of India 
ant Ors , decided by the Central Administritve Tribunal 
( 1987 ( 2 ) Vol, IJI A . T . R . ) , I cannot but roitrate that since 
there is no case of termination of service , the provisions 
of Section 25 - G are not attracted . Thç case citod is not 
pertinent, 


16 , In para 2 of the written ornments, it has Fecr con 
tended that the terininntion of his service noonnts to rele 
renchment and for not coninlying with mravisions of Sec . 
tion 25- F . It is illegal. In facts , it has been held that it 
is not a case of termination of service of retrenchment. The 
contention is not sustainablo . 


22 . In para 9 of the written arguments , referenco has 
been made to the case of Inder Pal Yadav and Others Vs. 


17 . In para 3 of the written argumente , a reference has 
heen made to the case of H . D . Singh Vs. Reserve Bank of 
1134 GI/89 – 7 . 
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theat there wathe factsthere 


BEFORE SHRI ARJAN DEV PRESIDING OFFICER CEN 
TRAL GOVT . INDUSTRIAL TRIBUNAL, CUM LABOUR 

COURT, KANPUR 


Union of India and uthors ( 1985) 2 Supretue Court Cases 
page 648 ) . The facts of the reported cac would show 
that there was termination of services of the workman on 
the ground of winding up of the projects. Since the work 
man had put in 240 days of ye_rivo, it has been held 
that absorption should bo in the order of length of conti 
nuous service . The evidence produced by the lI party has 
proved that from 20 -4 -85, he has doundong, the service, 
whereas the workman has not proved that the Il party had 
terminated his services with effect from 20- 4 - 85 . Thọ prin 
ciple laid down in the authority applied only to a case where 
the railway adnrinistration has terninated the service of a 
workman . Since the facts differ, the authoriy in of co 
assistanco to the workman . 


J.D . No . 2 of 1989 


In the matter of dispute between 
Shri Chandra Prakash Saxena, 
Villago & Post Office Sarai, 
Mulidhar District Mainpuri. 

AND 
The Suptd. Post Offices , 
Mainpuri Division , 
Malopuri- 205001. 

AWARD 


23. In Para 10 of the written arguments , it has been 
contended that the management has indulged in unfair labour 
practice . On going through the record , I find that there is 
no force in the said contention 


24 . The I party has placed reliance on the case of Gam 
mon India Limited Vs. Niranjan Dasg ( 1981) I Supreme 
Court Casey ( Page 509 ) . The authority has laikl down a 
principle that if the termination of service is on the ground 
of reduction in the volume of business , it amounts to ret 
renchment and the provisions of Section 25 - F of the I. D . 
Act shall have to be complied with . The case of the I 
party workman Shri V , Karunakaran is not a case involving 
the question of termination of service . Tho authority has 
do bearing. 


1. The Central Govt. Ministry of Labour, vido its notifi 
cation No. L -40012 / 55 / 87 - D .II( B ) dated 27 - 12 -89 has referred 
the following dispute for adjudication to this Tribunal : 


" Whether the action of the management of post office 

Sarai Murlidhar District Mainpuri in terminating 
tho services of Sh . Chandra Prakash Suxona DD & 
Postiran with effect from 3 - 2 - 87 is justified ? If not, 
to what relief the workmun cnncerned is entitled to ? 


25 . The learned counsel for the I party contended that 
the II party had not prepared nor published any seniority 
Jist and that oven subsequently the management ! as not 
basorbed the I party workman , thouth his juniors have been 
absorbed and that all thcsc actions of the management show 
that the l party is entitled to reinstatement with all the 
consequential benefits. The submission proceedy on the 
preniso that the management has terminated liis servicos 
and that too illogally with cffect from 20 - 4 -85. The said 
concntion has been disproved by the II party . The II party 
has succeeded in proving that he had himseif abandoned 
the service. The contention is not sustainable . 


2 . In the present case notice was insued to the workmon 
at the address noted in the reference order to file statement 
of claim by 23 - 2- 89 , on 9 - 2- 89 ly registered post. On 23 -2 - 89 
the workman moved application for time to file statement of 
claim and the case was adjourned in his presence and the 
workman noted the date as 4 - 4 - 89. Today dospite notice 
neither the workman appeared before the Tribunal por Aled 
his claim statement . 

3. Thus in the circumstances of the case, it appears that 
the workman is not interested in prosecuting the case . As 
such a no clalm award is given in the case against the 
workman . 


26 . I ooking from any angle, I find that the I party work 
man is not entitled to any relief 


4 . Reference is answered accordingly . 


27. I the result, an award is passed to the effect that it 
is not a case of the management of Souhern Railway termi 
nating the service of Shri V . Karunakaran , Khalast Welder , 
with effect from 24 - 1- 1985 or with effcct from 20 -4 -1985. 29 
disclosed in the evidence , but it is a case of the said work 
man hinself abandoning his service with effect from 20 - 4 - 198 .5 
and that he is not entitled to atky relief . 


ARJAN DEV, Presiding Officer 

[No. L - 4001° / 55 /87 - D . II( B )] 


(Dictoted to the Stenographer, taken down by hier , got 
typed and corrected by me.) 

B . N . I ALGE , Presiding Officer 

[No. L -4101253187-DJI (B )] 


a Parint 28 T, 1989 
FT T. 1144 .- - tattoos francia fufth, 19.17 ( 1947 
T 14 ) OKT 17 T H COT 7 , el # 24173 174192TH 
मार्किटिंग और सर्विग एक्पर्टेशन सेंटर, मागपुर के प्रबंधतंत्र से संबंड मियो 
जकों और उनके कर्मकारों के बीच , अनुबंध में निर्दिष्ट प्रौद्योगिक विवाद में 
केन्द्रीय सरकार प्रौद्योगिक प्रधिकरण नं . 1, बम्बई के पंचपट को प्रका 
fora qoft , ita * * * i 194- 89 TITTAT 


TT. 07. 1143 - etfire forure ufufru4 , 1947 ( 1947 
47 14) Eret 17 r # , ata 797 ay 
पीसट आफिस, मैनपुरी, के प्रबंधतंत्र से संबंस नियोजकों और उनके कर्मकारों 
के बीच, अनुबंध में निर्दिष्ट प्रौद्योगिक विषाद में केन्द्रीय सरकार प्रौद्योगिक 
मधिकरण , कानपुर के पंचपट को प्रकाशित करती है, जो केन्द्रीय सरकार 

17- 4 -89 TT TTI 


New Delhi, the 28th April, 1989 


$ .0 . 1143.- _ Ln pursuance of Section 17 of the Industrial 
Disputos Act, 1947 ( 14 of 1947) , the Central Government 
hereby publishes the award of the Central Government In 
dustrial Tribunal, Kanpur as shown in the Annexure, in the 
industrial dispute between the employers in rolation to the 
management of Supdt, of Pont Offices, Mainpuri and their 
workmon , which was received by the Central Government on 
the 17 -4 - 1989 . 


S. O . 1144 .- In pursuance of Section 17 of the Industrial 
Dlupuites Act, 1947 ( 14 of 1947 ) , ihe Central Government 
herchy publishes the award of the Central Government 
Industrial Tribunal, No. I, Bombay as shown in the Annexure, 
lo the industrial dispute between the employers in relation 
to the management of Handicrafts Marketing & Service 
Extension Centre, Nagpur and their workmen , which was 
received by the Central Government on the 19- 4 - 1989 . 
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4 . Providing marketing outlets to Handicrafls artisans 

by organising Handicrafts exhibitions through out 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

the country dy fer tho Annual Programme of work 
TRIBUNAL NO . I AT BOMBAY 

beiny assigacd to them by : be Headquarters Onico 

of tbo Development Commissioner (Handicrafts) , 
REFERENCE NO . CGIT -4 OF 1987 

5. Arranging demonstration uf advanced tools and 
PARTIES : 

çquipment, packaging methods to improve efficiency 

of production . 
Lmployers in relation to the manufement of Handicrafts 
Marketing & Service Extension Centre , Nagpur. 

6 . Arranging end supcrvising training programines for 
AND 

handicrafts artisans , 


7 . Arranging for analytical study of craft with a view 

10 sorting out the problems confronted by handi 
cratts artisans such as Technical Seminar , Marketing 
Clinic otc. 


their workmen . 
APPEARANCES : 

For the Managenient - Mr. Ramesh Darda , Advocalo . 

For the Workinen - - Workman frescot in person . 
INDUSTRY . Handicrafts. 
STATE : Maharashtra . 
Bonibuy . tilo 281h March , 1989 . 

AWARD 


8 . Promoting Co- op. movemeu 

arusang. 


among handicrafts 


9 . Other ad -hoc assignments which are assigned by 

the Headquarter s Office und Regional Offices of the 
010 tho Development Cominissioner (Handicrafts ) . " 


Thic Ceutral Governinent in exerciso of the powers 
conferred by clausc ( d ) of sub -section ( 1 ) and sub - section 
(2A ) of section 10 of the Industrial Disputes Act, 1947 , 
has roferred tie following dispute to this Tribunal for 
adjudication : 


Iliesc activities cannot bo considered as soveroign functions 
of the State and hence in view of the decision in the 
Bangalore Water Supply and Sewerage Board case ( 1978 
Lub . t.c , 467) the contention that the employer in this caso 
is not an Industry must be rejected , 


" Whicle tho aclion of the management of Handicrafts 

Marketing and Scivice Extension Centrc Nagpui in 
torminating the services of Slui Avinash v , Thulkar 
Daily wagcs helper w . e .f, 31- 8 - 1981 is justificd ? 
If not, to wlait relief the workman is entitled ?" 


2. Ilie workinun Shri Avinash v . Thulkar was comployed 
as Telper on daily wage basis in the Marketing and Service 
Lxtension Centre , Nagpur with ellcct from 16 - +- 1983 . His 
Services were terminated with ellect from 31- 8 -1984, on the 

+ that tho workman was u casual worker epiployed 
on daily wages for spotted work and there was no wolk 
for which he could be employed after 31 - 8 - 1984 and there 
was no post in which he could be absorbed . 


3 . The workman uid not filc any clutement of claim . To 
the written stateinent filed by the Director Regional ) , 
Western Region , Office of the Development Commissioner 
( Handicrufts ) on behalf of the first party the main conten 
lion - raiscd is that the Marketing und Service Extension 
Centic at Nagpur is part of the Ollice of Developinent 
Commissioner (Han licrafts ) , Bombay , which is an attached 
Office under Ministry of Textiles , Goverainent of India 
having liyo Regional Offices including the one at Bombzy , 
apd hence is not un industry within the meaning of section 
2 ( j) of the Industrial Disputes Act as all its multifarious 
activities are functions of the State . It was also contended 
that therewar no work which could be gives to the worknian 
after 31- 8 - 1984 and there was no past in which he could 
be absorbed , 


5 . It is an admitted position that thic workoran s services 
were teininatcd without any notice and even wihout writtcz 
order tu thut ellcct. No retreachint compensation was 
also paid to him when his services were terninated . In his 
Alfidavit, Shri S . Z . Hussain , The Assistant Director, Handi . 
crafts Marketing and Service Extension Centre , Nagpur has 
specifically stated that Suri Avinash Vishwanath Thulkar was 
employed as helper on daily wage taxis in Marketing and 
Service Extension Centre , Nagpur wille ellect from 16 - 4 - 1983 
for work if Cusual nature and that Shri Avinash Vishwanata 
Thulkas worked for 130 days during the period from 
16 - 4 - 1983 to 31- 8 - 1983 and for 303 Juys from 1 - 9 . 1983 to 
30 - 7 - 1984 . According to hiin , the work was neither conti 
nuous nor regular. He also stated that the workinan could 
pot be considered for regular employoient because he did 
not fulfill the minimum qualifying service roguired for regular 
appoin \ment of daily wagers against group D posts, which 
was two yars scrvice with atleast 240 day , attendance in 
cach year. It may be that the workman was not qualified 
to be absorbed in permanent post as per the guide -linc , 
issued by the Government of ladia in this Ephalf. It may 
also be that after 31- 8 - 1987, there was no work which could 
be given to the work in and hence there was justitication 
for terminating his services . But from the facts siated by 
Shri Hussain in his affidavit it is clear thut !he workman 
had worked for 240 days during the period of 12 calender 
months prior to 31 -8 - 1984, the date on which his corvicos 
were terminated . It may be that the service was not 
continuous but service for 240 days in a period of 12 calender 
monihy is not only ervice for a year but is decried to be 
continuous service , even if interrupted. The worktuan , 
therefore , must be deemed to be in continuous service for 
u period of one year and hence before terminating his servico 
it was obligatory on the management to give him one 
month s notice in writing indicating tho reasons for retrench 
ment or to pay him wages in lieut of such notice alongwith 
retrenchment compensation as per chau : ( b ) of section 25- F 
of the Industrial Disputes Act. Admittedly , this was not 
done . The workman s retrenchment and therefore his 
fermination , WAS void ab -initio and the woreman must be 
declared to be in service of the tist party . In the result 
therefore the first party Handicrafts Marketing and Service 
Extension Centre, Nagpur is directed to re - instato Shri 
Avinush Vishwanath Thulkar in service forth with and to 
pay him full back woges from 1 - 9 - 1984 till he is actually 
re -instated . Award accordingly . 

(No. L - 42012 21185- D . LI ( B )). 


4 . Io tle written stotenent, the Director gave the following 
broad classification of the multi- farious activities of the 
Marketing and Service Extension Centre - - 


" 1. Survey , Identification of Huodicrafts within arca of 

jurisdiction - compiling irea directory inter- alia 
listing out capable manufacturers, Collection and 
cnriation of statistical information pertaining to 
Handicrufts Industry . 


2 . On the basis of the survey. rendering extension 

service to needy artisans such as raw material 
assistance , credit, design assistance etc . 


3 . Attending to trade enquiries on Handicrafts. 


- 


1384 THE GAZETTE OF INDIA : MAY 18 , 1989 /VAISAKHA 23 , 1911 [PART II - SEC . 3 (ü ) 1 

- - 

= = S -- - - - - - 
FT. 47. 1145 - Tutfi fanta Trafiqh , 1947 ( 1947 

4 . It is the case of the workman that as his part-timo scr 

vicc was terminated during thc pendency of reference No . 
61 14 ) 61 at 17 Haus # furat TETT HAFTE 

LGIF- 39 of 1988 , it was incumbcnt on the cmployer to ob 
सुपरिटरद माफ पास्ट आफिस, माकुासन डिवीजन , नागपुर के प्रबंधतत्र tain approval of this Tribunal for the said termination Ag 

contemplated by proviso to 33 ( 2 of the Industrial Disputes 
से सब नियोजको मार उनके कमचारी के नाष , मनुबध में निर्दिष्ट 

Act and as no such approval was even sought by the emp 
भायागिक विवाद में मन्द्रीय सरकार प्रायोगिक अधिकरण नं.- 1 यम्बई 

loyer sccuon 33 stood contravoned . 
के पचपट का प्रकाशित करता ह, जो फन्द्राय सरकार को 24- 4-89 को 
976 841 sat 

5. It is, however, pertinent to note that the iermination of 
the part- ime service of he workman was no effected for any 

14sconduct . No ipproval of th3 I ritunal under section 33 ( 2 ) 
S . O , 1145 . - In pursuance of Section 17 of the industrial 

( b ) was therefore docessary. The termination was simple 
Dispues Act, 1947 ( 14 of 1947 ) , the Central Govt. hereby 

termination . It may amount to retrenchment and might have 
publishes the award of the Central Government Industrial 

been enected in contravcution of sectiou 25 -F of the Indus . 
Tribunal No. I, Bombay in respect of a complaint us A of 

rial Disputus Act. But that aspect of the patter is irrelevent 
thic said Act filed by Shri Manjur Hussain against the inunaye 

Su far as this complaint is concerned . As no approval was 
ment of Asstt . Supit. of Post Offices Moffussil Dn., Nagpur 

necessary under secion 33 ( 2 ) , the termination eltected with 
12 which was recojved by the Central Governmont on tho 

out obtaining the approval conteniplatcd by that provision 
24 - 4 - 89 . 

cannot be said to be in contravention of section 33 of the In 

dustrial Dispuics Act. Unless there is contravention of sec 
ANNEXURE 

tion 33 , section 33- A cannot invoked by the concerned 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

workman and no complaint under secrion is maintainanle . 

complaint under scution 33 - A is thus mis- conceived and 
TRIBUNAL NO , I AT BOMBAY 

therefore deserves to be dismissed . Further complaint under 
Complaint No. CGIT-4 of 1988 

Stclion 33 ( 1 ) cannot be filed uclure this Thibunal which das 

no juriaiction to entertain and lry such complaint. Ilic 
( Arising out of Ref. No. CGIT- 39 of 1989 ) 

complaint is thereforç dismissed . Award accordingly . 
PARTIES : 

M . S . JAMDAR , Prosiding Officer 
Shri Manjur Hussain : Complainant 

[No. L - 1301112189 -IRUUVI 
V / 8 

ft . q . 1146 - Tutfra forma afufruh , 1947 ( 1947 
1 , Shri T . M , Sorto , 

$ T 14 ). Fi TTT 17 W HITTÄ , SAMT titt t . 97 . 
The Assistant Suput. Posu 
Ottices , Wast- Division 

बना श्रानगर प्रबन्धतंज से सम्बद्ध नियोजकां और उनके कर्म कारों 
Monussil Dn ., Nagpur -440012 . 

के बीच, अनुबंध म निर्दिष्ट औद्योगिक विवाद में फैलाय सरकार पायोगिक 
2. Shri L G . Sherko, 

मधिकरण, चंगगढ़ के पचपट को प्रमाणित करती है, जो केन्द्रीय सरकार 
The Sr . Supdt., Post Offices 

at 19- 4-89 Ta TATOTI 
Motfussil Du ., 
Nagpur -4400012 . 

S .O . 1146. - In pursuance of Section 17 of the Industrial 
Opposits Partios Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 

hereby publishes the award of the Contral Government In 
APPEARANCES : 

dustrial Tribunal, Chandigarh as shown in the Annexure , in 
For the Workman : Shri A . S . Bbagat, Advocate , 

the industrial dispute between ibe employers in relations to 

tht management of Exccutivo Engineer ( Elect. ) , CPWD , Sri. 
For the Management : Siri Ramesh Dada, Advocate. nagar and their workmen , which was roceived by the Central 

government on the 19 - 4 - 1989, 
INDUSTRY ; Post and Telegraph 
STATE MAHARASHIRA : Bombay , dated 29th day of 
March , 1989 . 

ANNEXURE 

BEFORE SHRI M . S . NAGRA , PRESIDING OFFICER , 
AWARD 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
The womplainant Shri Manjur Hussin his filed this complaint 

CUM -LABOUR COURT, CHANDIGARH 
under section 33- A read with section 33 ( 1 ) of the Industrial 

Caso No. I.D . 75 /88 
Disputos Act, 1947, boing aggrieved by the termination of 
his service as part-time workman in the Kantec Cily Post 

PARTIES : 
uttico during the pendency of Reference No. COIT- 39 of 

Employers in relatin to th manngonent of 
1988 . 

Central 

Electrical, CPWD Srinagar. 
2 . The complaint Şliri Manjur Hussain was working as Extra 

AND 
Department Dolivory Asent in Kampte City Post Offico 

Their workman Daljit Singh . 
on monthly wage of Rs. 240 /- since 1 - 3 - 1985 Ho took charge 
of the sud post from Shri Niyaz Ahmed as mentioned in 

APPEARANCES : 
tho charge report. His services were terminated without any 
written order and without any 

For the workman : None . 
notice on 9 - 2 - 1987. Tho 
complaint thereforo raised an industrisi dispute which was 

For the management : Anil Jit Singh . 
ref referred by the Contral Government to this Tribunal for 
ariudication by an order dated 29 - 7 - 1988 

AWARD 
3 . After his services as ED .D . A ware terminated on 
9 - 2 - 1987, the workman was appoinnted as a part time water 

Dated : 30-3- 1989 
man in tho Kampte . Post Office from 10 - 2 - 1987. Howevor, 

On a dispute raised by workman of Central Electrical, 
attor the aforesaid reference was made by the Government 

CPWD , Central Government had been pleased to make tho 
in tospect of his carlier termination the Assistant Superin 

following reference vide No . L -42012 181 / 87 -DU ( B ) dated 
tendent of Post Office West Sub Division, Nagpur , chose to 

11th October , 1988 to this Tribunal ; 
terminate the part time service of the complainnt as watci 
man in the Ramptee Post Office with effect from 18 - 8 - 1988 . 

" Whether the action of the Exocutive Engineer (Electri 

cal), Contral Electrical Division CPWD , Srloagar 
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(Kashmir ) in terminating the services of Shri Daljit 

In view of the statement reproduced above made by repre 
Singh son of Balwant Singh Asstt. Pump Opcrator 

sentative of the wurkers Union , ny lcurned predecessor vide 
is justified ? If not, what relief the workman is en 

in order dulcd 17 - 12 - 1986 ordered for return back of the 
titled to and from what date ? 

1clcience as No Dispute Ayurd , Thereafter Gen . Secretary 
OL Le Sular Workers v1101 , Jyolipuran moved ul application 

Quied 1 - 1 - 1987 for Setung aside of the orde . dacu 17- 12 - 80 
2 . Nonc has put up appearance on bchulf of the workman 

on the ground that under an erraucous impression about 
Worakman himself was present on the last date of hcaring 

cttlet .nl of another case mavetantly brouf sidenent 
when the proceedings wero adjourned froin 27- 2 - 1989 for 

was made in this case and that No Dispute Award yvon in 
today i.e . 30 -3 - 1989 . Reference proceedings Ble , thereforc , 

this case be set aside. In its reply tiled the manugement 
ticld for wunt of prosecution Central Governnient be in 

oppowd te apixcation and my learned pcdecessor por bus 
formed accordingly . 

Ordei datud 10 - 10 - 87 had scl aside No Dispute Awad. 


Chandigarh . 
30 - 3 - 1989 . 


M . S . NAGRA , Presiding Officer 

(No . L -42012 / 181187- D .II ( B ) ) 


# T . H . 1147:-- - - Uiter fuar iafült , 1947 
( 1947 47 14 ) UTTT 17 Wi Facur , 17 APR TOUT 
हाईड्रो इलैक्टिक प्रोजक्ट, ज्योतिपुरम के प्रयन्धतंत्र से सम्बद्ध नियोजकों 

आर जनभः कर्मकारों के बीच , अनुबंध में निर्दिष्ट आद्योगिक विवाद में 
मन्त्रीय सरकार औद्योगिक प्रधिकरण, चंदीगत फे पंचाट को प्रकाशित 
Etat , IT PAR pt 19- 4- 89 # SET TOT I 


3 . Caso of the workmag is nicalioned in the latencnt of 
claun 18 that the management had appointed surveyors in 
Work charge cudic in the scale of Rs. 200 - 31) agd all the 
LALI VC ory appointed are 1. 1 .1. dipura luider having unuci 
gone two years course . On thc wiher hand mangement ap 
pointed draftsman in regular cudle in the pay scale of 
KS, 425 -700 who are also I. T .I . diploma hulder having under 
gone two yeurs course and some of thom do not cven possess 
any diploma, That yurveyors employed in somno other PIO 
jects of the National Hyuiveluchtis Power Curporation Ltd . 
havo also been allowed pay scale of Rs. 330 .. 60 and in this 
Vicw of the matter action of the management to keop suive 
yors in the work charge cadre in the scalc of Rs. 260 - 430 is 
unjustified and tentupiount to discrmination . Workman thus 
claim pay scale of Rs. 425 - 700 at par with draftsman ap 
pointed in regular cadre or atleast pay scale of Rs. 330-550 
as in the caso of surveyors - employed in other projocts of 
National Hydro Electric Power Corporation Ltd , 


S . O . 1147 , - - In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Contral Government 
Jicreby publish¢s the award of the Cautral Guvernment lu 
dustrial Tribunal, Chandigarh as shown in the Annexure , in 
tho industrial dispute between the employers in relation to 
the managegiet of Salal Hydro Eloctric Project, Jyotipuram 
and their workmen , which was received by the Central Govt. 
on thc 19 - 4 - 89 . 


ANNEXURE 


BEFORE SHRI M . S . NAGRA , PRESIDING OFFICER , 
CENTRAL GOVT. INDUSTRIAL TRIBUNAL -CUM 

LABOUR COURT, CHANDIGARH 

Case No. ID . 32 /86 
PARTIES : 
Employers in relation to the management of Salal Hydro 
Elcctric Project, Jyotipuram J. K . 

AND 

Their Workmon 
APPEARANCES : 


4 . In its answer tiled the management took pled that func 
tionally there is no parity betwcen tlic two categories of 
draftsman and surveyors. Function of the Craftsman and 
those of the survoyors have been mentioned in detail in para 
No, 4 of the written statement. It is pleaded that duration of 
training course for draftsman and surveyors is not tho 
determining factor for cquating them at par with cach other 
and nature and study and curricula aic differcnt as also 
raturo of duties and functions assigned to their posts. It is 
pleaded further that Surveyors alongwith other categories of 
employees of the project were transferred to NHPC cadro 
w . e. f. 1 - 4 -1983, but all these surveyors were appointed prior 
to 1- 4 - 1983 when the project was under the direct administra 
tive control of the Ministry of Energy, Govt. of India . Tho 
classification and categorisation of employees appointed by 
the management of Salal Hydro Electric Project prior to 
1 -4 - 1983 were diado by a duly constituted body viz . 3rd pay 
commission in 1973 by classifying the category or Survoyors 
in work charged cadro in the pay scale of Rs. 260 -430, 48 
all the cmployecs recruited by the project prior to 1 - 1-1983 
were considered to be Govt. vf India employees . 


The managoment has pleaded that demand of the petitioners 
Unions stands already fulfilled through a bilaterol ketilement 
signed by the management of Şalal Project and seven othor 
Union and Associations including the recognisel Union 
under Section 18 ( 1 ) of the Industrial Disputes Act, 1947 on 
3 -4 - 1986, whoreunder the pay scales of all the catogories of 
Workcharged employees were rationalised vide - Office order 
No . Part 1 / 15 of 1986 dated 31- 5 - 1986 , As per tho rationalised 
pay scalos, surveyors have been placed in the following thrco 
catcgorics with three different ray scales. 


For the workmen - Shri H . N . Biswas. 

For the management - Shri R . L . Gupta 
INDUSTRY : Salal Hydro Electric Project STATE J& K 

AWARD 

Dated 28th March , 1989 
Present rcfcrence No. L - 42011( 10 ) /85- D . LI ( B ) dated 17th 
March 1986 U /S . 1041Xd ) of the Jndustrial Disputes Act 
was received from the Labour Ministry for decision of the 
dispute which is as under : 
" Whether the demand of the Salal Workers Union for 

payment of wages to Surveyors in regular cadre in 
The Salal Hydro Electric Project in pay scalo of 
Rs, 423- 700 fs justified ? If yes, to what relief aro 

the work men entitled to ? " 
2 . At preliminary stage of the proceedings Shri H . N . 
Biswas representaive of the workmen made the following 
statement on 17- 12 - 1986 . 
" In view of the settlement submitted by the General 

Socretary of the Salal Workers Union , the matter 
stands settled between the parties and a No Dispute 
Award , may pleased be stnt to the Ministry ." 


1 . Surveyors Gr. UI- 260 -430. 
2. Surveyors Gra. II-_- 330 - 560 . 
3. Surveyors Gr, I – 425 - 800 . 


and in view of the above the petitioner Union have no justi 
fication to press the dispute any further . 

In the rejoinder filed the worknjen trok plea that the Salal 
Workers Union Reed , which has sponsored the present dispute 
has not signed the bilateral settlement dated 3 - 4 - 1986 and 
is such the said settlement is not binding on its member and 
moreover workmen claim pertain into bring them on the 
regular cadre ind yanting them pay scale of Rs. 425 - 700 
or atleast Rs. 330 - 360 fron the date of their appointment. 


5. Parties were allowed to lead evidence and only work 
men availed the opportunity. Workmcn filled andavit Ex , WI 
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of Naroah Kumar one of tlic Surveyor /workman who re Tribunal, No . I , Bombay as shown in the Annexure , in the 
iterated alicgations made in tic claim stutement. During his industrial dispute between the employors in relation to the 
CIUS ,- Oxudination he adnited that t .. etc is oulutę aume Marugemont of Asstt . Supdt. of Post Offices, East MFL Sub 
Bion of dialtsman) 2004 survoyors with separate books and Division , Nagpur and thoir workmen, which way received by 
bylabui . Ile was also giveni diğeient duties being performed 

de Central Government on the 19 - 4 - 1989 . 
by draftonin and suti veyor, be adıuitted that there are some 
surveyors who are in grade I and grade II which they [ cach 

ANNEXURE 
by way or pronoticin . Only in out project in Dhuuli ( 31bü 
thore are one or two surveyors in grado of Rs, 330 -530 . 

HETORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL NO . I AT BOMBAY 
6 . In this statement of clain dated 15 - 10 - 1987 gled under 

Reference No. CGIT -39 of 1988 
tho sigondures oí V . P . Aiary, Vice President of the Salal 
Worleis non workman have soubit that they be brought PARTIES : 
On regalar cadre and subscquerily they be granted pay scale 
of Rs. 429 - 700 ut par with to draftsman or atle :1st pay scalo 

Employers in relation to the Management of Asstt. Supdt. 
of Rs. 350 - 500 . Rcierence wiado by 1/10 Central Govt. [141 

of Post Oficos, East MFL Sub -Division , Nagpur , 
Oruci datud 17 . - 1986 does not cover the controverzery 
faised i de statcincnt of claim is the workcharge surveyors 

AND 
of Sulal 110jet ure entitled to diouunt on the regular cadre . 
I thicrefo .e , proceed to apprcciate the inerits of the peti 

Their Workmen . 
tioners ( u . 1f their claim for pay scuie of Rs. 425 - 700 is 

APPEARANCES : 
justilied . I hc woskulen a e seeking the pay scale of Rs. 425 - 700 
on the 31 ound that the draftsman who yro illo two years 

For the Managemcpt. - Nr. Ramosh Darda, Advocate. 
ill diploma hulders have been granted the said scale . I find 
woight in the argunucnls advaliced by the loproseutalive of 

For the Workmen . - Mr. A . S . Bhagat, Advocate . 
the management that duration by the training course for INDUŞIRY : Post út Telegraph . STATE : Maharashtra . 
obtaining 1. T .I. diploma can not be detoimining factor 
for cquating the pay of surveyor with the draftanian , It is not 

Bombay, dated the 29th day of March , 1989 
a case of equal pay for cqual work in as much a $ job 
function of the two posts ure entirely different. Surveyor job 

AWARD 
is pre- construction only and they can not seek cquating of pay 

The Central Government in cxercise of the powers con 
Scalc Oil t10 y . Duud that thcy havc equal elucational qualitic . 
tion or iſ incir job is more onerous . Admitiedly the draftsnian 

ferred by clauso (d ) of sub -section ( 1 ) and gub -section (2A ) 
Ale working in regular cadre and the petitioners / Surveyois 

ot tection 10 of the Industrial Disputes Act, 1947, has refer 

l ed the following dispute to this Tribunal, for adjudicativu : 
ore in the work charge cadre , Tho petitioner have failed 
lo establi7 ) their clajov for equating them at par with viruts 

" Whiother the action of the Assistant Supdt. of Post 
man in the matter of pay scale . The present reference was 

Offices, bust Mofussil Sub -Division Nagarpur in ter 
madc 011 17 - 3 - 1986 and subsequent to that seven other 

minating the services of Shui Manjur Hussain and 
unions and associations including recognised union have 

EDDA at their Kampter City Post Office w .e .f . 
adınittedly entered into bipartitc settlement wherein pay 

9 - 2 - 1987 is justified ? If not, to whut rclict the 
scalos of work charge cmployces including the surveyors 

workman concernod is entitled to ?" 
have been rationalised and the surveyors have been placed 
in the following thrce categories with three difforcnt pay 

2 . The workmun Shri Manjur Hussain was working as 
scales as follows : 

Extra Department Delivery Agent in Kampice City Post 

Otico on monthly wage of Rs. 240 since 1 - 3 - 1985. He took 
Survoyors Grade JII 260-430. 

charge of the said post from Shri Niyaz Ahmed as men . 
Surveyors Gr. II 330 -550 

tioned in the charge report (Ex. W - 1 ). His services Heio 

terininated without any written order or without any notico 
Surveyor Gr. I 425- 800 . 

on 9 - 2 - 1987. He claimed that he was appointed in a clcar 

Vacancy and before his services were terminated he worked 
Surveyor yade III drawing pay scale of Rs. 260 -430 on for nearly two years, for 712 days to be procise . According 
proniotion as survsyor gl ade II llave been allowed pay scale to him , his services were terminated in order to accommodate 
of Rs. 330 - 550 and surveyor grado II on promotion as grado Shri J. B Tekade, who was working ay E . D . D . A . at Adasa 
I has allowed pay schlo of Rs, 425- 800 which is reasonablo Borgaon and another person was nowly appoiuted in the 
categorination with avenues on promotion , 

vacancy caused by Shri J . B . Tekade at Adama Borgaon . 

According to him , the termination of his service was not 
The reference is therefore returned with the findings that only in contravention of tho Rules of the Postal Department 
demand of the salal workers union for payment of wages to 

Lout anvunted to retrenchment, which having been elected 
all workcburgo sirveyors employed at Salal Hydroelectric Twithout following the procedure prescribed in section 25- F of 
Project for the pay scale of Rs. 425-700 is not justified . 

the Industrial Disputes Act, was void and in -operative. 


Chandigarh . 
28 -3 - 1989. 

M . S. NAGRA , Presiding Officer 

[No. L -42011/ 10 /85-D . II (B )] 
FIT . ET. 1143- - 07171747 fæ419 sfifirta , 1947 ( 1947 
47 14 ) FI ETT 17 TECH, sfru * * TT HETTH AFATET 
पोस्ट प्रापिभ, पूर्षी एम एफ एप्स, सबडिविजन नागपुर के प्रयाधतंत्र में 
मम्बन्ध निमोनकों और उनके कर्मकारों में बीच अनुबंध में निर्दिष्ट 
ordifra fpirit 12 Tur 3fait u . 1, api 

ET TIT:7 TO E , Y + 11 TTET , DT 15h 1- 897 
7,1 ! Ti PFI 1 


3 . The Employer , Assistant Superintendent of Post Offices 
West Sub -Division , Nagpur contended that the workman Shri 
Manjur Huissalp was engaged purely on temporary basis as a 
substitute E . D . D . A .-cum -ED packer by the SPM , Kamptco 
City Post Office with effect from 1- 3 - 1985 and he worked 
as a substituto during the period of two years on ono or tho 
other post of ED employees in short-term arrangements of 
grude D and postmen cadre staff and as no regular post was 
vacant after 23 - 9 - 1986 thc workman s services were dis - con 
tinued when Shri J. B . Tekade joined the duties. The Assis 
tant Superintendent of Post Offices maintained that the trans 
fer of Shri J, B . Tekade whoso request for trapsfor to Kampiec 
on account of ill health was pendaig for long was duly con 
sidered and was as per the Recruitment of ED Staff Rulos. 


4 . The two charge reports Ex. W . 1 and Ex, W - 2 clearly 
show that the workman was appointed in a clear vacancy . 
As a matter of fact, the Assistant Superintondent of Pont 
Offices has 110t denied that the workman was appointed in 
{ clear Vacancy on 1 - 3 - 1985. What lie has verred in his 
Witton statement is that after 23 - 9 - 1986 there was no regular 
post vacant or the workman and hence his services were 
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dis-contlaucd whon Shri J, B . Tekade joined the duties . It is 
algo not disputed that in the vacuncy caused at dasa Borgor 
due to transfer of Shri Tekade to kamptee , new poison 
was appointed . The termination of Shri Manjur Hussain way 
therefore arbitrary, unauthorised and illegal, 


5 . The termination which amounted to l etreacliment vas 
void ab initio also beculuse it was effected without ol:serving 
the pro - conditions of retrenchment laid down in section 25- F 
of the Industrial Disputes Act, Adinittedly , the workmun was 
in continuous service for nearly two years. It was therefore , 
incumbent on the employer to serve the workinaa with a 
notice , mentioning the cause of the retren . hment or to pay 
him wages in lieu of such notico and to pay him retrench 
ment compensation 49 per clause ( b ) of section 25 -5 , Admit 
tedly this was not done. The retrenchment and therefore 
the tormintaion was therefore void ab - initio and the workman 
is entitled to be reinstated in service . In the result, it 14 
declared that the termination of service of the workman Shri 
Manjur Hussain was void ab - initio and the Assistant Super 
intendent of Post Offices, Nagpur is directed to re -instate 
the workman in service forth -with and to pay him full back 
wages from tho date of thc termination till the date on which 
he is actually reinstated less the wagos pald to him as part 
time waterman in the Kamptce City Post Office from 10 - 2 - 87 
to 19- 8 - 1988. Arvard accordingly . 

M . S . JAMDAR , Presiding Officer 

[No. L - 40012 /36 /87- D . IIB)] 


2 . It is en admitted that ti. . Workman Stei Anl Rumboqu 
T 0019 , was elifloyed as labc :1er on dají Wi- yer with effect 
Trom 11- 5 - 1985 to 31 - 10 - 1985 , at the Nation Chu ! ) 1000) 

W /MV Tranimittcr project at Butlibori of All India Radio . 
Ilic workman specific :illy ascited thatt he worked corinnously 
and with ut any break for 17 months and 18 duy : t !! JO 10 - 86 
and worked for more than 240 days during 12 cnlendar 
mootis prior to the date from which li] civices vinte termi 
nated . The fact that he had worked for 240) diya in 12 
calendar months prior to the terminalion of bis cervice is 
not disputed . What is contended in that the voilman was 
pot working continuously without any break for 17 rionths 
and 18 days till 30 10 - 1986 and that he was nou on duty 
on number of occasions and also there was bicik in his 
service during the relevaut period . These breaks in the work 
man s service however has no legal effect and in spite of 
Iliese breaks the 240 duy s service in 12 calendar months shall 
be deemed to be continuously service for a period of one 
year within the meaning of si:b - section ( 2 ) of seciion 25 - B 
of the Industrial Disputes Act. Service of 240 days in a period 
of 12 calendar months is equal not only to service for a year 
but is deemed to be continuous Arvice , even if interrupted . 
As the workman was deemed to be in continuous ervice for 
a period of one year and more , it was incumbent on the 
employer to follow the procedure prescribd in section 25- F 
before terminating his service , It was obligatory on the emp 
loyer to give tho workman one month s notice in writing 
indicating the reasong for retrenchment or to pay him woges 
in lieu of such nolice and also rotrenchiment counren atlon 
2017ntionnlin clause ( ln ) of certion 25 F of thc Industrial Din 
rules Act. The facts that no appointinent order was given 
to the workman and that the procedure prescrihed for regular 
appointment under the first party was not followed in the 
case of the workman have no relevance . The fact that tho 
workman was o casal worldman who was sold on daily basis 
also does not alter the position. The termination of the work 
mon s service which in this cncc amounted to letrenchment 
was void and inonenative in row of the non - conrlinnce of 
conditions precedent to retrenchmnt as laid down in scction 
25- F of the Industrial Disnutes Act, 
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S .O . 11-19 ,-- - In pursuance of Section 17 of the Industri 1 
Disputes Act, 1947 ( 14 of 1947) , the Central Government 
hereby publishes the award of the Central Government Indus 
triel Tribunal No. I, Bombay as shown in the Annexure , in 
the industrial dispute between the employers in relation to 
the management of All India Radio , Nagpur and their work 
men , which was received by the Central Govornnient on the 
19 . 4 89 . 


ANNEXURE 
AEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL NO . I AT BOMBAY 

Reference No. CGIT -3 of 1988 
PARTIES ; 
Employers in relation to the management of All India 
Radio , Nagpur, 

AND 


3 . In the written statement, it is contended or behalf of 
th fire morty that the insual amn!oyment of the workman 
Was brought to an end because 1 0 workon was suspected 
ty Police in connection with a theft of core imported mato 
rial and it was thought inadviaghle to retain a casun mazdoor 
who worked on temporary basis and whore intigrity was 
doubtful. There is however, nothing or record to show that 
the workman s services were terminatoil on this ground . Ad 
mittedly , he was not dismissed or discharged from service for 
any mis -conduct. Moreover, the certificate issued by the 
Director Engineering Installation Shri Thalme, who filed the 
written atatement on behalf of the managnment, shows that 
the work of Shri Anil Rambhau Dhoning was satisfactory . 
In the result , therefore, the terminntion of he workman s 
service is declared to he void , and illegal and the first rarty 
is directed to re -instate Shri Anil Rambha Dhomne in 
service forthwlth, and to pay him full back wagon from tho 
date of the tormiration till actual re-instatement. Award 
Accordingly . 


Their workmen 
APPEARANCES : 

For the Management. - -Mr. Ramesh Darda , Advocate . 

For the Workmen . - Workman present in poreon, 
INDUSTRY : Broadcasting. 

STATE : Mahgrashtra . 
Bombay , dated the 28th day of March , 1989 

AWARD 


M . S. JIMDAR , Presiding Oncer 

[No. L -42012 /51 /87- D . II( B ) ] 
HARI SINGH , Desk Officer 


The Central Govorament in exercise of the powers con 
ferred by clause (d ) of sub -section ( 1 ) and sub - section (21 ) 
of section 10 of the Industrial Disputes Act, 1947, hag refer 
red the following dispute to this Tribunal for adjudication : 


The Protein 28 T, 1989 
87. T 1150- - pintu pare, fait 7779 afrat 6f4 
fry , 1948 ( 1948 + 7 34 ) ART 014 AM TERT ETT 
88 द्वारा प्रदत्त शविषयों का प्रयोग करते हुए उक्त अधिनियम के प्रवर्तन 
से मसमें नेशनल टेक्सटाईल कारपोरेशन ( उ. प्र . ) लिमिटेड, मानपुर 
के पंजीकृत प्रधान कार्यालय में नियमन नियमित कर्मचारियों को 
1- 10- 1983 # 30 - 9- 1991 pa forrit ut fata v 7Hfm 
है की प्रवधि के लिए छूट प्रदान करती है । 


" Whether the action of tho management of Director 

Engineering All India Radio , Nagpur in terminating 
the services of Shri Anil Rambhau Dhomne , Casual 
Labour , w .e . f. 30 - 10 - 1986 is justified ? If not , to 
what relief is the workman entitled to ? " 
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( प ) ऐसे कारखाने , स्पापन , कार्यालय या अन्य परिसर रम 

गए किसी रजिस्टर, लेबा यही या अन्य दस्तावेज की निकल 
तयार नाना या उमने उद्धरण लेना । 


[ म . एम- 3901 4/ 53/ 88 एस . एस -I] 

( स्पष्टीकरण शापन ) 
इस मामले में छूट को भूसमक्षा प्रभाव देना आवश्यक हो गया है 
क्योंकि छूट के आवेदन पर कार्यवाही करम में समय लगा था । किन्तु यह 
प्रमाणित किया जाता है कि छट को भूतलक्षी प्रभाष देने से किसी भी 
व्यक्ति के हित पर प्रतिकूल भाव नहीं पड़ेगा । 


3. पूर्वोक्स छूट की गर्ने निम्नलिखित हैं, अर्थाःत-- 
( 1 ) पूर्वाषर कारखाना, जिभ कर्मचारी नियोजित है, एक रजिस्टर 
रखेगा, जिसमें छट प्रा कर्मचारियों क माम भोर पवामिभान 
दिखाए जाएंगे :- . 
( 2 छ्ट होो भी, कर्मचारी आर अधिनियम में 

अधीन एंगी प्रसुप्रिया प्रान काले रहेंगे , जिनको पाने के लिए 
वे इम अधिसूचना जारी दी गई छूट प्रथला होने की तारीख 

में पुर्व सन्दम अभिदायों आधार पर हकबार हो जाने , 
( 3) छूट प्राप्त अनि के लिए दि कोई अभिवार पहले ही किए 

जा चुके हो तो ये वापस नहा लिए जाने , 
( 4 ) उन कारमाने का नियोजक , उस अवधि की बामन जिसके 

दौरान उस पारम्बाने पर उान अधिनियम प्रनत मान था 
(जिसे इममें इसके पश्चारा " उवा अवधि कहा गया है ) , 
एमी विवरणियां , ऐसे प्रारूप में और ऐसी विपिष्टियों सहित 
दंगा जो कर्मचारी राज्य बीमा ( साधारण ) विनियम, 1950 

i मधीन उसे उक्त अवधि की गावस वेय थी । 
( 5 ) निगम द्वारा उका प्रब नियम मी धारा 45 को अ -धारा 
( 1 ) अधीन मियुवा किया गया कोई निरीक्षक , या निगम 
का इम निमित्त प्राधिका कोई अन्य पवाधारी: - - 


New Delhi, the 26th April, 1989 


S . O . 11.50 . - In exercise of the powers conferred by section 
88 , rend with section 91A of the Employees State Insurance 
Act , 1948 (34 of 1948 ), the Central Government hereby 
exempts the rogular enıployees of the registered Head Office 
of The National Textile Corporation (Uttar Pradesh ) Limit 
ed , Kannur from the operation of the said Act for a period 
with effect from 1st October , 1985 upto 30th September , 
1991 . 


The above exemption is subject to the following conditions , 
namely : 


(1) The aforesaid i actory wherein the employees are 

employed shall maintain a register showing the 
names and desigautions of the exempted employees; 


( 2 ) Notvithstanding this exemption, the employces shall 

continue to receive such honeliis under the said Act 
to which they might have become entitled to on 
the basis of the contributiong paid prior to the 
date from which exemption granted by this notifi 
cation operates; 


( 3 ) The contributions for the exempted period, if already 

paid , shall not be refunded ; 


( i ) धारा 4.1 की अ -धारा ( 1 ) के प्रवीन, उा अवधि की 

बावत दी गई किमी विवरणी की विशिष्टियों को सत्यापित 

करने के प्रयोगनार्थ ; 
( ii ) यह अभिनिश्चित करने के प्रयोजनार्थ कि कर्मचारी राज्य वीमा 

( नाधारण ) विनियम, 1950 द्वारा यथा प्रोक्षिा रजिस्टर और 

अभिलेख जन अत्रि के लिए रखे गये थे या नहीं : या 
( iii ) यह अभिनिश्चित करने के प्रयोजनार्थ कि कर्मनारी, नियोजक 
द्वारा दिये गए उन फायदों को , जिसके प्रतिफल स्वरूप इम 

अधिसूचना के अनि छुट दी जा रही है, नकद में और 
अग्नु एप में पान का हकदार बना हुआ है या नहीं : या 
(iv ) यह अभिनिश्चित करने के प्रयोजनार्थ कि उन अधिक 

दौरान, जब यम कारखाने के संबंध में अधिनियम के उपबन्ध 
प्रत थे, ने विन्हीं उसमन्धों का अनुपालन किया गया था 

या नहीं ; 
निम्नलिग्निा कार्य करने के लिए सशक्त होगा : --- 
( क ) प्रधान या अव्यवहिन नियोजक से अपेक्षा करने कि वह उसे 

मी जान कारी ३ जिसे उपरोक्त निरीक्षक या अन्य पदधारी 
प्रावश्यक समझता है , 


( 4 ) The employer of the said factory shall submit in res 

pect of the period during which that factory was 
Aubject to the operation of the said Act (hereinat er 
referred to as the said period ) , such returns in form 
and containing such particulars as were due from 
it in respect of the said period under the Employecs 
State Insurance ( General) Regulations, 1950% 


( 5) Any inspector appointed by the Corporation under 

sub -section ( 1) of section 45 of tho said Act, or 
other official of the Corporation authorised in this 
behalf shall , for the purpose of -. 


(i) verifying the particulars contained in any return 

submitted under sub - section ( 1) of section 44 for 
the bald period ; or 


(ii) Ancertaining whether registers and records wero 

malntained as required by the Employees Stato 
Insurance (General) Regulations, 1950 for the sald 
Deriod; or 


( ग ) से प्रधान या प्रवाहित नियोजफ के अधिभोगाधीन किसी 

कारखाने स्थापन, कार्यालय या अन्य परिसर में किसी भी 
उचित समय पर प्रवेश करना और उसके प्रभारी से यह अपेक्षा 
करना कि यह व्यक्तियों के नियोजन और मजदूरी यो संदाय 
में संबंधित से लेना , बहि । और अन्य दस्तावेज, ऐसे निरीक्षक 
या अन्य पदधारी के समक्ष प्रस्तुत करे और उनकी परीक्षा 
करने दे , या उन्हें ऐ मी जानकारी दे , जिसे ये बापण्यक समझते 

है ; या 
( ग ) प्रधान या अपवाहा नियोजक की , उसफे अभिकर्ता या सेवक 

की , या ऐसे किसी व्यनिम की जो से कारखाने , स्थापन , 
कार्यालय या अन्य परिसर में पाया जाए , या ऐसे किमी 
पकिर मी जिसके बारे में उस निरीक्षक या अन्य पदधारी 
के पाभ यह विश्वास करने का युक्तियमम कारण है कि वह 
कर्मचारी , है, परीक्षा करना, , या 


(ill) assortaining wherlier the employees continue to be 

entitled to benefits provided by the employer in 
cash and kind telng benefits in consideration of 
which exemption is being uranted under this notif 
cation ; or 


( iv ) ascertaining whether any of the provisions of the 

Art had been complied with during the period 
when such provisions were in force in relation 
to the said factory be empowered ; or 


(a ) require the principal or it riediate employer to 

furnish to him such information as he may con 
older necessary ; or 
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(6 ) enter any factory , establishment, office or other 

ANNEXURE 
premises occupied by such principal or imme 
diate cmployer nt any rçasonable șime and re 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
quire any person found incharge thereof to pro 

TRIBUNAL (NO . 2 ) AT DHANBAD 
duce to such inspector or other official and 
allow him to examino such accounts, hooks and 

Reference No. 268 of 1986 
other documents relating to the employment of 
persons and payment of wages or to furnish 

In the matter of an Industrial dispute under Section 10 
to him quch information as he may consider 

( 1) (a ) of tho I. D . Act, 1947 . 
docessary ; or 

PARTIES : 
(c ) examine the principal or immediate employer, his 

Employers in relation to the management of Chasnalla 
agent or servant, or any person found in such 

Colliery of Messrs, Indian Iron and Stocl Company 
factory , establishment, office or other premises 

Limited and their workmen . 
or any person whom the said inspector or other 
official has reasonable cause to believe to have 

APPEARANCES : 
been an employee ; or 

On behalf of the workmon : Shri B . N . Sharma, Joint 
(d ) mako copies of or take cxtracts from , any regis 

General Secretary , Janta Mazdoor Sangh . 
ter , account hook or other document maintain 
ed in such factory , establishment, office or other 

On behalf of the employers : Shri R . Paul, Dy, Manager 
permisos. 

( Personnel) 
[No. S -38014 / 53 /88 -SS .I) STATE : Bihar 

INDUSTRY : Coal 

Dated , Dhabad, the 6th April, 1989 
EXPLANATORY MEMORANDUM 

AWARD 
It has become necessary to give retrospective effect to the 
cremation in this case as the processing of application for 

The Government of India , Ministry of Labour in exercise 
exemption took time. However , it is certied that the grant 

of the powers conforted on them under Section 10X1Yd ) of 
of exemption with retrospective effect will not affect the in 

the I. D . Act, 1947 has referred the following dispute to this 
terest of anybody adversely , 

Tribunal for adudication vide their Order No . L - 20012 ( 134 ) 

86 -D .III(A ), dated , the 30th July, 1986. 
af Permatt, 289 , 1989 

SCHEDULE 
9 . T. 1151 - - # t stforest forfler att to 

" Whether the demand of Janta Mazdoor Sangh that the 
t49 - afy , 1952 ( 1952 T 19 ) het e 5 - 734 

management of Chasnalla Colliery of M / 8. TISOY 

Ltd . should regularisa As Watchmen their workmen . 
ETT ( 1 ) ATTT 29 manat At site to soft # 3417 , 

whose names are given below , with payment of 
eft f . 97 . # 1 " ( Tran T ) # 7 31 HT , 1999 

Appropriate wages to them as Watchmen under the 
(पूर्वाहन ) से अगले आदेश तक सेन्द्रीय भविष्य निधि प्रायुक्त के रूप 

National Coal Wagos Agreement IN 18 ustified ? 

If so , to what relief are these workman ant led 7 
में नियुक्त करती है । 
[* - 12012 /2 /88 TH . CH . MI ) 

ANNEXURE A 
g . * . ACETTE ATT erfare 

1. S /Shri Ram Ratan Bhar 
New Delhi, the 28th April, 1989 

2 . Jagrosan Yadav 

3 . Suresh Singh 
S .O . 1151. - In exercise of the powers conforted bv sub 

4 . Baljnath Yadav 
section ( 1 ) of section 5 - D of the Emplovees Provident Funds 

S . Buddhi Mallik 
and Miscellaneous Provisions Act, 1952 ( 19 of 1952 ), tho 
Central Government herehy adooints Shri B . N . Son (Indian 

6 . Chandip 
Postal Service ) as Central Provident Fund Commissioner with 

7. Yudhisthir 
effect from 31st March , 1980 (Forr noon ), until further 
orders. 

The cast of the workmon is that the 7 concerned work 

men aro performing their duties as Watchmen in their Secu 
¡No. A - 12012( 2 ) /88- $ S , IJIJ 

rity department of Chasnalla Collicry of M / . TISCO Ltd . 
A . K . BHATTARAI, Under Secy . 

for more than 10 years but have not been regilarised 99 

Watchman inspite of their repeated representation . They were 
FiT . 7 . 1152 - - Wifit 

employed in time rated job of different categorles and were 
ferant fufiua , 1947 

subsequently requisitioned by the management to work AS 
( 1947 47 14 ) 7 TITT 17 977out # , retet 74TT , Watchman in the Securlty department continuously . Although 
मसर्म इण्डियन प्रायरन एप स्टील कं लि . की . पेसनामा कोलियरी 

they have worked for 10 years as Watchmen in the Scrurity 

department they have neither been redesignated as Watch 
के प्रबन्धन से सम्बद्ध नियोजकों और उनके कर्मकारों के बीच, अनुबंध man nor regularised by making Atment in the appropriate 
में निर्दिष्ट अद्योगिक विपार में केन्द्रीय सरकार औद्योगिक मधिकरण 

Grade. The concerned workmen jointly made representation 

dated 11 -6 -85 to the Additional General Manager ( C ) of the 
Y # 2 ) Fara , dai2 Avfuray 7 H 

Company and domanded their regularisation as Watchmen 

in accordance with the performance of their duties as Watch 
New Delhi, the 26th April, 1989 

men , The management did not concede to their demand not 

gave any roply to the said renresentation . When the manage 
S .O . 1152 . - In pursuance of section 17 of the Industrial ment did not concede to their demand the concerned work 
Disputes Act. 1947 ( 14 of 1947 ) , the Central Government men approached their union , namely , Janta Mazdoor Sangh 
hereby publishes the award of the Central Government In 

for raising industrial dispute hefore the ALC ( C ) Dhanbad . 
dustrial Tribunal No 2 , Dhanbad as shown in the Anne 

The Joint General Secretary of Junta Mazdoor Sangh raised 
vure in the Tyrlustrial dispute between the cmplovcıs in rela 

the industrial dispute before the ALC (C ) Dhanbad vide their 
tion to the Management of Chasnala Colliery of M /s , India lettor dated 4 -12 -85. The unlon demanded that the concern 
Tron & Steel Company I.(d , and their workmen . 

ed workman should be rogularised as Watchmen in the 

Security Department and should be placed in appropriate 
1 131 GI/ 89 - 8 
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union is illegal, unjizstified and is liable to be rejected and 
that the concerned workmen are not entitled to any relief. 


The point for decision is whether 7 concerned workmen 
should be regularised as Watchmen with payment of ap 
propriate wages as watchmen under NCWA - III. 


grade of scale of pay of NCWA- III with protection of their 
existing wages . The ALC ( C ) took up the matter in concili 
ation but it ended in failure . Thereafter the present reference 
was made to this Tribunal for adjudication . The actual job 
performance if a workman is the deciding factor for their 
grade, scale of pay and proper designation but the manage 
ment in gross contravention of the law did not act properly 
and refused to concede to the demand of the union represent 
ing the concerned workman . The concerned workman had 
along been working continuously as Watchmen from the 
very date of their appointment but they have been deprived 
of the benefits enjoyed by the Watchmen in the security 
Department. The management is making discrimination in the 
case of the concerned workman which amounts to victimisa 
tion , and behalf of the concerned workmen that the concerned 
unfair labour practice . On the above facts it is prayed on 
workmen should be redesignated as Watchman with protection 
of their wages from the date of their appointment with all 
consequential benefits. 


The workmen examined two witnesses atid the manage 
ment examined one witness in support of their respective 
case . The workmen exhibited one document which has been 
marked as Ext. W - 1 . The documents of the management 
have been marked Ext. M - 2 to M -5 . 


The case of the management is that the Chasnalla Collierv 
was planned for mining col by Horizon miring in view of 
the existence of special mining condition . In the course of 
extension of footwalls , longwalls and ventilation connection 
of first horizon , a major disaster causing the death of 375 
persons occurred of 27 - 12 - 1975 resulting in flooding of the 
mine . Since then Horizon mining remained closed rendering 
about 1600 workers surplus to the requirement of the man 
agement. In order to alleviate the miscries of the family of 
the 375 employees who died in the accident the manage 
ment provided employment to the dependent of deceased 
employee thus Creating further surplus workmen in the 
establishment. The management did not retrench 
any of the surplus workmen of Chasnalla Colliery 
and maintained them on the roll paying them wages and 
other benefits which caused huge loss to the management. 
The management started taking help of the experts of 
Indian and foreign countries to redesign the plan for com 
mencing the Horizon mining with safety and to arrange 
financial aid so that the operation may commence . The 
management employed the surplus workmen on alternative 
iobs as and when poesihle and during : he rest of the period 
ther remained idle without doing any work although they 
get full wages for the idle period . The concerned 7 work 
men belonged to the group of surp !us workmen of Chasnalla 

Colliery belonging to different categories. The concerned 
workman at Si. Na 1 Shri Ramratan Blar, Sl. No . 3 
Suresh Singh , S . No. 5 Puddhi Mallik and S . No . 6 
Chandin are in Cat. IV . $ 1. No. 1 Bajinath Yadav is in 
Cat. IT Sl. No. 2 Jagrosan Yadav and Sl. No . 7 Yudhisthir 
are in Cat. III. The wages of all these Category II, III 
and TV are more than the wages of Gràde - fixel for the 
Watchmen . The seven concerned workmen were posted in 
the security departnient to be engaged on cusc . jobs in 
cluding the job of Watchmen depending upon the require 
ment. The concerned workmen do not possess necessary 
training and experience of Watchmen and as such they are 
not fit to be permanently employed as Watchmen of the 
security department. Ex -servicemen , ex -policemen and 
Homeouards are more suitable for the post of Watchmen 

and the management generally recruits such persons as 
... Watchmen . The concerned workmen are in fact working 

as Helner to watchmen / security men and they are 10 be 
reverted to their original iobs in the mining department 
as soon as those jobs will be available on the mining side . 
In such situation the demand for regularisation of ihe con 
cerned workmen as Watchmen is without any merit. The 
sponsoring union is stronger union having no idea about 
the prohlems of the Colliery. There are several roro niced 
unions functionin , in the colliers since before 1975 , ani 
are fully aware of the facts and circumstances under which 
The management is carryin huge surnlus 13hour and they 
are not raising such absured demand ; s has been raiced by 
the snonsoring union . Thcir unior nad requester the inan 
ygement not to retrench the surp !!!s labour and to ntilise 
them partially in some wary or wther so that the curplus 
workers are not penemploved . On the ahove iacts it is suh 
mitted on behalf of the management that the demand of the 


It appears from the case of the workmen in their W .S . 
that the 7 concerned workmen are working as Watchmen 
since the date of their appointment whereas the case of 
the management is that the concerned workmen vere ac 
tually working in different categories in Chasnalla colliery 
and that thev were given all ernative job in the security 
department after the Chastalla disaster which took place 
in December , 1976 . Hence it has to he seen whether the 
concerned workmen were working as Watchmen since the 
date of their appointment or whether thev were put to 
work in the security department when thev herame surnlus 
after the disaster in Chanalla Coiliery , WW - 2 Suresh Singh 
is one of the concerned workmen . He has stated that all 
the concerned workmen were appoinied in 1973 as Mazdoor. 
He has stated that they received appointment letter . He has 
further stated in his cross .ermination that all the concerned 
workmen are working as Watchmen since before Chanalla 
disaster of 1975 Townrds the end of his cross -examination 
he has stated that he cannot say the category of which 
wages were heing raid to them . Thus he has very con 
veniently tried to escape about the category in which the 
different concernet workmen were nlaced . WW - 1 Ramsatan 
Rhara is one of the concerned workman . He has stated that 
211 the 7 concerned workmen are working as Watchmen in 
the security denartment of Chasnalla colliery since ahont 
11 vears anal that although they are working as watchmen 
the management did not designate them as Watchmen . In 
cross - examination he has reiterated that since the date of 
their appointment they were all working as Watchmen . He 
has stated that he has no paper with him regarding his an 
nointment as Watchmer and the concernai workman Mid 
net ret anv authorita: tevork as Watchmen . Je has fuirthi ago 
stated that on 27 - 12 - 75 there was dicaster in Chaspata 
collierar due to which the said mine was closed. He also 
ciprorts the mananement that some of the workmen died 
in the said dicaster and as such one of their derennents 
were taken in the employment by the management and there 
was surplus of watchien due to the closure of the said 
mine and also because of the appointment rif denendents 
of the deceased workmen . He stated that surplus workmen 
were sent to work in the security department. Jitnir llierv , 
rone way and washeries . Ho has further stated that in 
security department training is imparted but the concerned 
workmen prerë not giver any training in the security re 
nartment. He has denied that as they had taining in the 
security donartment the manngement decide to transfer 
them to other department. The evidence nf WW - 1 sunports 
the more nf the management that after Chasnalla dicaster 
the Chasnalla colliery was closed and the persons working 
there hecama surplus and the management give them al 
ternative employment at different places including the secil 
rity department. MW - 1 Shri G . N . Verna is working as 
Sr Administrative Officer Incharge of Administration in 
C !! ling Security department of Chasnalla collier , rof ITSCO . 
He lns stated that due to the accident in Cha nalla colliery 
in 1975 the workmen working in be said colliery becaide 
surnlus and were Geplwad at different places in different 
collieries of UISCO on altornative iohs. He has stated that t e 
7 moncerna workmen who were also workmen of Chasnila 
Colliery prior to the accident were deploved in the security 
department on the aternative jobs and that their wases were 
not altered on the denloyment in the security department. 
He has hinted ahout the dificulty of the inanacement if 
the concerned workmen are regularised in the secu 
rity department in view of the fact that they would 
be getting wages of Cat . II , III and IV which they 
are already getting and is higher than Group - H wages 
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of the Watchmen and this would lead to heart burn rent places , Thess registers will show that the con 
ing for the regular watchmen of the security depart cerned workinen were deployed to work as watchmen 
meily who are drawing less viages than that of the in the sccurity department, Exi. M - l is the leave 
qoncerned workmeu and this may jurtier lead to a şick register of the security department of Chasnalla 
demand of mgner Wages by the perulancnt watchmo colliery for the year 1985 . This document docs not 
of the security deparuncat. MIV - 1 has stated that serve any purpose for deciding the case . The cvi 
the total strength of watejmen in the security depart dence therefore comes to this that the concerned 
nient is Ivo Out ot wnica 93 are regular watchimen worknen are working as Watchmen ijl the security 
Who are all ex - servicenen . Hz has further clar fird department of Chasbulla collicry after Chasnalla dis 
that there is no civilian oui of those 93 regular Walcli aster of 1975 . Although the concerned workmen are 
men . He has stated that there are papers to show admittedly workijg as Watch .cen since 1110 yeur 
the sanctioned strength of the security department 1976 they have not been designated as Watchmen 
and that the payment of the security departincnt is and the are still placed in Cai II , III & IV to which 
made according to the sanct:00vd strength of the they originally belonged and are getting the wages of 
security person . He has stated that the original desis their old category. It appears that they were promot 
nation of the concerned woikuen continued and 10 cd from Cat. [ Mazdoor to the higger categories . 
new designation vas assigned to them u the security The prayer portion in the W . S . of the union show s 
department in accordance with the job being per that with the re - designation of the concerned work 
formed by them . It will also appear from his evi men as watchild their wages were also to be prom 
dence that the concerned workmen used to work as tected from the date of their appointment. The con 
helper of the regular watchmen and used to accom cerned workmen were appointed as Mazdoor in Cat . 
pany the regular watchmen in their job . He stated I and the prayer in the W .S , therefore cannot be for 
that the concerned workmen were also taken nisc . protection of their wages of Cal, I from the date of 
work in the securily deparimunt. 

their appointment. It clearly shows that the con 
cerned workmen were 11 the higher category II, III 

and IV and as such the demand was being made 
From the cvidence of WW - 1 and WW - 2 discussed 

for protection of their wages of Cat, while redesignat 
above it will appear that the Codicemcd Workide ! 

ing them as Watchmen . Now the qucstion is wlie 
were appointed as Mazdoor near about the year 1973 

ther the workmen who hail already been regularised 
and that since then they were working as Watch 

in the different calegories can be rcgularised as 
men . Had the concerned workinen been working as 

watchmen with protection of their category wages 
Watchman from the very date of their appointment 

which they were getting prior to thcir employment as 
in thic designation of mazdoor the concerned wUIK 

watchman . The Centrul Standing Orders of Chas 
men would not have been promoted to the jobs ofi 

nalla colliery definçs " Probationer " in clause 3 . Pro 
Cat. II , III and IV . The fact that the concerned work 

bationer is one who is provisionally employed to fill 
men were promoted from Cat. I mazdoor to Cat. II 

a vacancy in a permanent post and has not coinplet 
and ] Il itself will show that the concerned worknen 

ed 3 months service in that post. It further pro 
were not working as Watchmea in the security 

vides that if a permanent workman is employed as 
department from the date of their appointment and 

Probationer in a new post he may at any time dur 
that as they were working in different categorics they 

ing the probationery period not exceeding 3 months 
were placed in different categories and were paid the 

be reverted to lis old permanent poşi. There is no 
wages of the higher Cat. II , III und IV which was 

evidence that the concerned workman was at any 
carrying more wages than the wages of Watchinci 

tinie employed : il Probationer in the new post of 
Grade - H . It is clear therefor that the concerned 

Watchmen . According to the Standing orders 3 
workinen were not working as Watchnen in !he secu 

Workman appointed as probationer against permanent 
rity department of Clasnalla collicry prior to the 

post existing at a particular line can claim regulari 
disaster , 

sation after completion of the period of probation . 

Unless the concerned workmen were placed as Pro 
It is admitted that th : concerned workmen were bationer in the permanent vacancy of watchmen they 
working as Watclunen in the security department of cannot claim to be regulariscd as Watchmen . 
Chasnalla colliery . Ext. M -6 is the Attendance 
Register for the period January , 1983 to December , 

Section 257 of the I. D . Act provides that the compensation 
1984, Ext. M -5 is the Attendance Register from 

shall bc paid to a workman who has been laid off if he 

reluses to accepl any alternative employnient in the said 
January , 1985 to December , 1985 . l11 these two 

establishment from which he has heen laid oft and such . 
registers the concerned workmen s designation shows alternative employment does not call for any special skill 
that they were from mining departinent. At no place or previouy expcrience ind cin be done by the workmen 
of the Attendance register their designation was 

provided that the wages which would normally have been 

paid to the workmen are offered for the alternative employ 
shown as Watchmen . The fact that they are sliown 

ment also . After Chasralla disaster the mine was closed 
to be from the mining department or from the coal und the worknien could have been laid off by the management. 
mine supports the fact that the concerned workmen 

But instead the management took a compenssionate viow of 
were placed in the security departn :ent fiom the 

the matter and decided to give alternative oniploynient to 

the workmen who lud become surplus to the management due 
mining side of the colliery and had not worked as 

to the closure of the Chasnalla colljery . It was for this 
watchmen prior to their deployment in the security rcuson that the concerped workmen were placed in the 
department. Ext. M -2 , M . 3 and M - 4 are daily security department where no technical knowleduc was re 
duty register of Security department Chasnalla which 

4 1icl iind they were to work along with the perinanent 

watclimen . The management had also protected their wages 
shows the deputation of the regular watchmen and 

which they were prcviously getting and the management did 
the concerned workmen on different dates at diffc 

not order for payment of for less wages of Watchman . It is 


to be from Watchmenregister the partinent." 

mining the fact thacsigiati 
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stated in tho W . S . of the management that as soon as the APPEARANCES : 
work of the category to which the concrned workmon origi 
nauy Delongca is taken up in Chasnulla collely, the con 

On behalf of the workman -- Shri J. P . Singh , Advocalt . 
Cernd wulkmen will be roplaced in their original jobs. Thero 
is another reason why the concerned workman could not bo 

On behalf of the employers - Shri B . N , Prasad , Advo 
legused as Walcumun . It appears from the ovidence of 

cato . 
Y YY - 1 400 2150 mio tviuenco OI MW - 1 tnal jor posting i 

STATE : Bihar. 

INDUSTRY : Coal 
118 cvulivy uepuluncal trading is impurted but no training 
WAN Xiven lo tie concerned workmen , ihe case ot the majago 

Dated, Dhanbad , the 11th April, 1989 
wa Luluor is thu Luoy uro mostly deployug ex servicenien 
414 ex -policoman in the security departuient and as the 
concernea Worktuen are noither trained nor aro ex - servico 

AWARD 
u ve OnW ulun 14 Will LOL ve wurb whild 10 lexularno 
шуш шу релацень роҳи он үціcіщеn, 1 деrе 13 по 440 

Tho Government oi India , Ministry of Labour in exerciso 
av bendwuL CUTULIVA OL Workwen placed in the allor 

of the powers conferred on them under Seclion 101/( d ) of 
Mauve Juw 4 . Co was possibly of rotating of the mino 

the I. D . Act., 1947 hos Teterred the following dispute to 
1 pieving wcu 10 LICU Oil Rut JUD OI wie willefolyLU 

this Tribunal for adjudication vido their Order No. L - 20012 
WALA LAY Vivugeu , il IVUS no doubt Juncwbat unusual 

(5 ) / 87 -D11 ( A ), dated , the 6th May, 1987, 
Huur # WUIMU Wulkuly for over 12 years as warchwcu 
210 10 Dewg legumu ucu but there does not appar to bu 

SCHEDULE 
umy 14w LV kualis Sucn workmen in we Htoi native JUU 
үYиле це Шаймешеці 5 uying to reopen e mіng ігор 

“ Whether the action of tho management of Lohapatti 
vvн шуу дате реей расса Щtne 4tei ggglye ob, More 

colliery of M / s , Bharat Coking Coal Limited in 
uvet c wanafuwenL 19 paying tho miguer wagos of tho 

dismissing S / Shri M . M . Prasad end 10 others from 
VADUL LULUutes 10 Wicii the concerned wOrkuen origl 

service with effect from 15 - 1 - 1982 is justified ? Il 
undy Velvuncu , AS Ilany years Dave passed since the con 

not, to what relief are those workmen onlitlod ? " 
Outu wo . Aucu nueve decu pracoa i no acernative job of 
Welcwall in lite security acpus [mont, it will be wornwhilo 

ANNEXURE 
cur 100 management to decido now wnether they will be 

Name of the workmca 
repurtod 10 jou of the old category in the near futuro 
WILO , a year or [hey will continue in tng security depart . 

1 . M . M , Prasad, Hoad Clerk . 
mcnt and there is no possibility of placing the concerned 

2 . D . K . Mukherji , Electrician 
WOL Men to their old job the managemeat may docide to 

3 . A . K . Pathak , Elec . Helper 
108w . al wo10 us walcunen in loc secully department as 

4 . Jagdish Prasad , Bill Clerk 
wy, now Loey nave secureu experience of Wachmen uaviny 

5 . Ranı Navami sugh , Office Peon 
Wuncu Weicone inore thun 12 years . 

6 . Rohan Mahato , Trammer 
in the result, I hold that the demand of Janja Mazdoor 

7 . B . Charku Mahato , Trammer 
Sangu inat tno management of Chasnalla Coluery of M /s . 

8 . Rajeshwar Singh Elec , Helper 
11800 . Liu , should regulariso the 7 concerned workmen as 

9 . Kali koy , Timber Mistiy 
wutmen is not justified . The management however will 
consider the matter as discussed above . 

10 . Jogendra Singh , Attendance clork . 

11, R . N . Prasad , Attendance Clerk , 
This is my Award . 
I. N . SINHA, Presiding Officer The case of tho management is that the concerned 11 work 

men wore chargesniceled by the Agont , Loba , atly Colliery and 
[No, L -20012 / 134 /86 -D . IL ( A ) ] 

AM ( 1 ) Arog NO. 4 vide chargesnoet dated 29 -11- 78 for 

committing serious acts of misconduct on 27 -11- 78 at about 
# T . 17. 1153 .- - talfirei ferater fufarua , 1947 4 . 45 P . M . under clause 180 (e ), 18 (1Xu ) and 18 (1)(L ) which 

dculs with riotious behaviour instigation and aberment of the 
( 1947 47 14 ) SET 17 quca , ETT TATT, Avel 

act of misconduct i. e . assult and for prea hing for inciting 
भारत कोकिग कोल लिमिटेड को योहापट्टी कोलियरी के प्रबन्धतन से to violence. It was alleged that the concerned il workmen 
सम्बद्ध नियोजकों और उनके कर्मकारों के बीच, अनुबंत में निर्दिष्ट 

and Baiju Mahato armed with lathi and iron rod lcd a mob 

of about 200 persons at 4 .45 P . M . on 27- 7 -78 to tho 
मौद्योगिक विवाद में केन्द्रीय सरकार औद्योगिक अधिकरण , सं . 2, manager s bungalow and severely assaulted S / Shri A , Dutta , 
पनबाद के पंचाट को प्रकाशित करतो है, जो केन्द्रीय सरकार को 

Manager , R . S , Yadav, Engineer and Dr. S . P . Mahanti, 

Medical Officer with lathi and iron rods inflicting serious 
19- 4- 1989 T STET GUANTI 

injuries on them . As the chargesheetod workmen were not 

available in the colliery the chargesheets were sent to them 
S . O , 1153. - In pursuance of Section 17 of the Industrial 

by registered post and it was also published in the local 
Dispules Act, 1947 ( 14 of 1947 ), the Cenual Government 

Hindi Newspaper " Awaz " . The registred cover were returned 

by the postal authority undelivered . In response to the chargo 
horeuy puolishes the award of the Central Government In 

sheet published in the Newspaper the concerned workmen 
dustrial Tribunal No, 2 , Dhanbad as shown in the Annexure 

submitted their written explanation to the chargesheet denying 
in tho industrial dispute between the employers in relation 

the charges . Thereafter the management ordered to hold a 
to the Management of Lohapatti Colliory of M / s. Bharat 

domestic enquiry and appointed Shri P . N . Chaturvedy the 
Coking Coal Ltd ., and their workmen , which was received 

then Addl. Chief Security Officer to hold the enquiry into 
by the Central Government on the 19 -4 - 1989 . 

the charges levelled against the concerned worknien , The 

enquiry officer held the domestic proceeding in presence of 
ANNEXURE 

the concerned workmen and their representative co -worker. 

The enquiry officer had held the enquiry in fair and just 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

manner and had observed the principles of natural justice . 
TRIBUNAL (NO . 2 ) AT DHANBAD 

The concerned workmen were given opportunity to be repre 

seated through their co -worker. The management s witnesses 
Reference No. 150 of 1987 

were examined in presence of the concerned workmen and 
In the matter of an industrial dispute under Section 

their co -workers . The concerned workmen were given full 
10 / 1Xd) of tho I.D . Act, 1947 

opportunity to cross - examine the witnesses examined on behalf 

of the monagement and the concerned workmen were also 
PARTIES : 

given opportuniy to give their own statement and produced 

thoir witnesses in defence , The concerned workman Shri M . M . 
Employers in relation to the managomont of Lohapatti 

Pandit examined Shri Nemchand Rewani, Sint. Baldehi Devi 
Colliery of Messrs . Bharat Coking Coal Ltd . and 

and Smt. Savitri Dovl. The concerned workman Rajoswar 
their workmen . 
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Singh examined Shri Hurkhu Pandit in his defence concerned the concerned workmen , The original facts has been delibera . 
workman Shri A . K . Pathak examined Shri Gouſangą toly elaborated and twisted in order to trap the concerned 
Ulluleijoe in livs delence, Tho other concerned wolkull vid work in to give and show & pausiblo caso to that the 
not examine any witness in their defence . On the basis of concerned workmen may be lisinisscd from service, Under 
the evidence produced in tho enquiry , the enquiry oflicor the peculiar ground oi tension created in the collicly some 
submitted his report, He held the concerned workmen guilty of the officers of tho colliery were assal. lted and therefore 
of the charge framed against them . The disciplinary authoriy the otficers combincd to punish the important persons amongst 
went through the enquiry procecdiug, caquiry report and the worl.crs attributing to thein ovortacts in order to impli 
findings of the enquiry Ollicor and agreeing with the finding CHLO them in the departmental action as well as in the cri 
in the enquiry report dismissed the concerned workmon from minal cayo . Tlie evidence adduced during the domestic co 
service of the company , Having regard to tho seriouyness of quiry disclosed that the Area office was aware of some trouble 
the misconduct and its effect on the geveral discipline, the botween the manager of the colliery and the clerical staff 
action of the management in dismissing the coucerned work . and as such some others of the Area wero deputed to go to 
men is bwnalidc, justified and legal. The concerned workmen the colliery and restore normalcy . On that very date the 
wero dismissed from the services with ctfect from 15 - 1 - 82 . concerned workmani Shri M . M . Pasad , Head Clerk went to 
1 he industrial dispute was raised on behalf of the concerned the office of the colliery Enginoer Shri R . S . Yadav at about 
workmen after a gap of about 1- 1 / 2 year s, A criminal case 1 . 00 P . M . and complained to him that Shri Yaday was laging 
was also instituted against them for the said allegation con a propaganda in the colliery that wifo of the Head Clork 
tained in the chargesheot before the enquiry oficer in which had ulicit connection with the Colleiy Manager. It was 
they were convicted by the trial Court but wore acquitted by further alleged that Shri M , M . I rayad bad assaultod Shri 
the Appellato Court. It was only after the concerned work Yoday at that time. The Area oflicers were in iho quarter of 
men wero acquitted by tho appellate Court in the criminal the colliery Manager who on hearing that some incident 
case that they raised the industrial disputo . The authority of 

took place between Shri M . M . Prasad and R . S Yadav called 
the disciplinary authority nover challenged by both of them to the colliory Manager . After hearing 
the concerned workmen Puur 10 the acqujital both sides the Area Officer tried to pacify both of them and 
order of the appellato criminal Court. The acquittal Accordingly Shri M . M . Prasad went away . Subsequently a 
of the concerned workmen by the appellate Court in the rumous was sprcad that officers had combined to assault 
Criminal Case has no bearing in the departmntal action which Shri M . M . Prasad and decided to lodge FIR against him . 
has been taken on proved misconduct in tho departmetal This attitude on the part of the oilcers created a lepse feeling 
enquiry held in accordance with tho principles of natural amongst the staff in thợ colliary and they came in tho mob 
Justice . The concerned workmen Shri M . M . Prasad was to the quarter of the Colliery Manager showing their resent 
further charged alleging that on 27 - 11 - 78 at about 1 . 00 P . M . mont but the mob did not actually assault any of the officers . 
ho went to the quarter of Şliri R . S . Yadav , Engineer 
Armed with iron rod and assaulted him with it . The enquiry 

The second part of the story which took place at about 
officer did not find Shri M . M . Prasad guilty of the said 

4 .45 P . M . originated out of the first part of the story which 
charge contained in the chargesheet marked Ext. M - / V by 

took place at about 1 ,00 P . M . should have been considered 
the enquiry officer. On the above facts it is submitted on 

by the enquiry officor , in the light of his observation about 
behalf of the management that the action of the management 
in dismissing the concerned workmon from scryice with effect 

the occurrence of the Girst part in order to take a correct 
from 15 - 1 - 82 is justified and the concerned workmen are not 

conclusion . The enquiry oflicer should have considered that 

for some good reason workers were agitated about the be 
entitled to any relief . 

liaviour of the officers of the colliery and that the mob came 

in agitated mood , Tho oficers of the managenient wero them 
The case of the workmen is that the concerned 11 work 

selves to be blamed for creating such a situation and as such 
men worked in Lohapatty Colliery of M / s. B . C . C . L . on 

their testimony with regard to the ovçrtact on the part of 
different jobs, They were chargesheeted on 29-11-78 for 

the concerned workman cannot be accepted to be true . The 
alleged misconduct against them under clauso 18 (i)(0 ), 18 (iXu ) 

enquiry officer purposely did not put any reliance on the 
and 18 (i)(t) of the Standing Orders of Lohapatty Colliery and 

defenco witness , The action of the management in dismissing 
they were asked to show cause against the proposod discipli 

the concerned workman is a glaring instance of unfair labour 
Dary action with order of suspension pending enquiry . The 

practice . On the above facts it is prayed that the order of 

dismissal of the concerned workman should be set aside and 
concerned workmen submitted the explanation denying the 
allegations as false , baseless and misrepresentation of facts . 

they should be reinstated in their service with Affect from 
Thereafter the management allowed the concerned work 

the date of their dismissal with back wages and other emolu 

ments admissible to them , 
mon to resume their duties and ordered for a domcetic on 
quiry by Shri P . N , Chaturvey , DIG / Chief of Security into 
the charges levelled against the concerned workmen . Ond 

As the concerned workmen were dismissed After holding a 
FIR was lodged on 27- 11- 78 with regard to the occurrenco domestic enquiry into the charges levelled against them tho 
which the concerned workmen were chargeshceted in the de management prayed that it may first be decided as a prelimi 
partmental enquiry . The Police submitted chargeshçet ufter nary issue whether the doniestic enquiry held into the charges 
investigatiog the case and the concorned worknien were tried against the concerned workmen was fair, proper and in ac 
and found guilty of the charges and wero convicted , No action cordance with the principles of natural justice . From the 
was taken against the concerned workmen for about 2 years W . S . of the workmen also it appears that the fairness and 
After the submission of the enquiry report, It was only after propriety of the domestic enquiry was being challonged . A 
the conviction recorded by the trial Court in the criminal such the Tribunal decided to hear the particy on the prelimi 
Case that the management took tip the matter for conside e nary issue whether the domestic enquiry hield into the charges 
tion of the enquiry report and Jassed order of dismissal against the concerned workmen was fair proper and in ac 
against the concerned workmen . The management simply con . cordance with the principles of natural Justice , vidc order 
sidered the judgement of tho trial Court to make up it . dated 7 - 10 -88, the Tribunal hold that the enquiry proceeding 
mind in passing the order of dismissal, The worknien had Wus fair , proper and in accordance with the principles of na 
Alcd Appeal against the order of their conviction and sen tural justice and the caso was fixed for houring on merit on 
tonce were acquitted by tho aprollate Court. The very basis tho inaterials which were already on the record of the onguiry 
of dismissal was the order of conviction and sentence re 

proceeding. 
corded by the Magistrate which no longer existed in view of 
tho fact that the judgement of conviction and sentence passed The points for consideration in this case are : 
by the trial court was set asido and the concerned workmen 
were acquitted . The order of dismissal passed by the manage 

( 1 ) Whether the charges levelled against the concerned 
ment, therefore , should be set aside . The order of dismissal 

workmen are incorporated in clause 18 (1)( e ), 18 (1 )( u ) 
datod 15 - 1 - 82 is based on the enquiry report of the enquiry 

and 18 (it) of the Certificd Standing Orders of 
officer in which the finding is perverse . The entire enquiry 

Lohapatty Colliery ; 
proceeding was against the principles of natural justice, 

( 2 ) Whether the chargesheet and the dismissal order 

have been issued by the competent authorities; 
The facts stated by the manncement during the domestic 

( 3 ) Whether the order of dismissal passed against tho 
enquiry was inconsistent with the chargegheet Issued against 

concerned workmen should be set aside in view of 
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thele acquittal in the criminal case for the same 
ccurrence ; 


challenged . I hold therefore ihat the charges levelled against 
the concerned workmen are incorporacd in clause 18 ( 1 ), (e ), 
( t) and ( u ) of the Certiiled Stonding Orders of Lohapatty 
colliery which govem the workmen of ino said colliery . 


(4 ) Whether the alleged acts alleged against the concerned 

workmen was within tlie unbit of the disc plinovy 
jurisdiction of the employers ; 


Point No. 2 


( 5 ) Whether the charges levelled against thc concerned 

workmen have been established in the domestic en 

quiry; and 
(6 ) Whether the punishment of dismissal is too larsh ? 


The inanagement had examined Dr. S . P . Monanty , Medical 
Officer , Shri A . Dutta, Manager Lohupatty Colliery , Shri R . S . 
Yadav, Engineer , Lohapatty Colliery , Shri S . . Bancrice , 
Personnel Manager , Area No . 2 , Shri A . Kumar Area 
Manager , Area No. 2 and Dr, S . K . Mishra , Medicul Ollicer 
Murlidih Colliery before the enquiry officer. The concerned 
workmen Sbri M . M . Prasad examined Shri Neinchand 
Rowani, Smt. Baidehi Devi and Smt. Saviiri Devi in his 
defence . The concerned workman Rajeswar Singh examined 
Harkhoo Pandit in his defence and Shri A . K . Pathak exa 
mined Gouranga Chatterjee in his delenco refore the En 
quiry Oficer . The entire documents related to the Enquiry 
proceeding have been filed before the T5ribunal and they are 
marked Ext. M - 1 to M - 18 . 


It is submitted on behalf of he workmen thout the charge 
sheet issued by the Agent was withwyut authority as he was not 
competent to issue the cane. It is further stated that the 
dismissal order passed by the General Manager is bad as he 
Ind no authority to pass and the order of dismissal against 
the concerned workmen . It is also stated that the General 
Manager did not pass any speaking order . It is submitted on 
behalf of the management that tho authority of the General 
Manager tu issue the dismissal order or the competency of 
the Agent to issue chargesheet was challenged during the 
enquiry proceeding and the concerned workmen hud procecded 
in the enquiry proceeding assuming that the chargesheet way 
issued by tho Agent who had the authority to issue the 
chargesheet and that the General Manager had the authority 
to pass the order of dismissal of the concerned workmen from 
service . It was held in 1970 Lah , I. C . pago 443 (Raynoy 
Ghosh -Vrs-DVC ) that it is well settled , in absence of the spe . 
cific proof to the contriliy the regularity of the oflicial act 
inust be presumed . The workmen huve rot produced any 
paper to show that the Agent had no authority to issue the 
chargesheet or that the General Munuger had no authority 
to pass the order of dismissal. The Agent is the owner of 
the mint and as such he hoy the authority to take disciplinary 
action . The management has filed delegation of powers to 
the General Manager dated 17- 1 - 79. It will appear that in 
stem No. 17 of the said delegalion of powers full powers 
were given to the General Manager to takc disciplinary action 
including termination /removal from service in respect of the 
Wage Board employees working under him . Thus no room 
for doubt is left to show thut ihe General Manager has the 
authority to dismiss a worlman from service . The General 
Manager had the authority to pay the order of dismissal 
against the concerned workmen as per Ext. M - 1 to M -11. 


Point No. 1 


i 


It has been submitted on behalf of the workmen that tlie 
chargesheet against the concerned workmen was issued tinder 
clause 18 (ixe ), (t) and ( u ) cf thc Certified Stunding Orders 
of the Lohapatty collisry as ammended by the Appellate 
authority but there was no such provision in clause 18 . The 
charges relating to fighting, inciting or prcaching to violanco 
and abetment do not exist at all in thc Standing Order of 
Lohapatty Colliery which was finally ainmended by the appel 
late Authority . The certified Standing orders Of Lollapatty 
colliery was filed in the enquiry proceeding and the name is 
marked as Ext. A -XXXVI which contains all the charges 
which had been levelled against the concerned workmen Under 
clause 18 ( i ) , ( e ) (i ) und ( u ) relating 10 assault riotiuus or dis 
orderly behaviour at the premises of the mine , preaching or 
and abctment to the above miscouduct. It will therefore 
appear that the charges levolled against the concerned work 
men are incorporated in clause 18 of the Certified Stuuding 
Orders of Lohapatty collicry . Thleurned counsel for the 
workmen has submitted the Standing orders for the Coal 
Mining Industry as modified in accordance with the modifica 
tion orders by the Appellate authority in Appeal No. 1 of 
1950 . There is a schodule attached to the said Standing Orders 
and from Sl. No. 74 of the sclicitule it will appear that East 
Lohapatty Sharia had submitted their draft standing orders 
under the Industrial Employment (SC ) Act, 1946 to the 
RLC ( C ), Calcutta along with other collieries, Fruin the real 
of the standing order as modilied by the appellate authority 
it appears that the said order was the Model Standing Order 
for the Coal Mining Industry and it was not the Certified 
Standing Order of Lohapatty colliery . The extract from cer 
tifled copy of Lohapatty collipry filed by the manageinent 
in the domestic enquiry and was marked as A - XXXVI. The 
concerned workmen never raised any obicction either before 
the enquiry officer or even in their wrillen stillerent filed in 
this Tribunal that thic provision of the Certified Stunding 
Orders of Lohanty Colliery under wbich they were charged 
was not the Certified Standing Orders of Lohapatty Colliciy 
and was not applicable to them . The letler filed along with 
the Standing Order will show that clause 18 of the Certificd 
Standing Orders Ext, A - XXXVI of Lohapatty Colliery wis 
the cortified standing orders as cirtified by the Certifying Offi 
cer on 31 - 3 -64. Thus there can be no doubt that Ext. A 
XXXVI contained the relevant clause 18 of the Certified 
Standing Orders of East Lohputty Colliery relating to mis 
conduct and that the Standinu Orders filed on belsulf of 
the workmen is not the curtied Standing Orders of E - L 
Lohapatty colliery and was a Modei Standing Order which 
alo appears to have been modifier and a new schedule A 
was inscrted in the Industrial Employmen : ( S . O . ). Act, 1946 
hy G . S . R , 732 dated 12- 5 -71. The authenticity of the Certificat 
Standing Orders of East Lonuparty rolliery which was corti 
fied in the year 1964 cannot be disbelieved and cannot be 


It has been submitted on Lehalf of the workmen that the 
dismissal order of the General Manager including Fxt . M - 1 to 
M - 11 is not speaking order . It will appear from the dismissal 
orders Ext. M - 1 10 M1- 11 that the General Manager had 
received the finding of the enquiry ofllcer in connection with 
thc enquiry proceeding against the concerned workmen and 
uftçr pertising the same he agreed with the finding of the 
enquiry Officer that the charges as levellod against the con 
cerned workmen have been proved . The finding of the enquiry 
olilcer in the domestic enquiry became a part und parcel of 
the order of the General Manager at the General Manager 
had concurred after porusing the enquiry proceeding of the 
enquiry officer and as such it cannot be said that the order 
of the dismissal- passed hy the General Manager is not a 
speaking order . In view of the above I hold that the charge 
sheet against the concerned workmen issued by the Agent was 
with authority and that the General Manuger had the autho 
rity to pass the order of disrnissal against the concerned 
workmen . I further hold that the order of dismissal passed 
hy the General Manager was a speaking order . 


Point No. 3 


It has been submitted on behalf of the workmen that in 
view of the acquittal of the concerncd workmen in the cri 
minal case they cannot be helt guilly of the charges levelled 
ilgainst them in the domestic enquiry. Admittedly a criminal 
cuse was started against the concerned workmen in which they 
were convicted by the tual court but were finally acquitted 
by the appellate court. There are several decisions to the 
cffcct that Acquittal of an employce in a criminal casc cunnot 
he used for the purpose of showing that the employees must 
He exonerated from the charges levelled against them in the 
domesite enquiry . The proceeding in the domestic enquiry 
is cntirely different from the proceeding in a criminal trial. 
The enguiry officer was not bound to rely upon the criminal 
Court s judgement in !lle domestic enquiry . The judgement 
in the Criminal Appeal acquitting the concerned workmen 
was passed after the order of dismissal of the concerned 
workpien . I have already hell 1. 9l the domestic enquiry held 
against the concerned workmen was fair, prance and in accord 
ance with the principles of natural justice. This Tribunal has 
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no jurisdiction to git as if it were an opellate Court and in 1978 LIC page 116 their Loriships in the Supreme Court 
view of the proviso to Scotion 11A of the JD . Act, it is went further and held that thc alleged misconduct committed 
not permissible for the Tribunal to take into count the vutside the premises but adjacent to tho premises of the 
evidence or judgement in the Criminal Court which WAS Company was an act of misconduct. 
not a material available at the domestic enquiry. The learned 
Advocate appearing on behalf of the workinen hay rcferred 

In view of the above I hold that the acts alleged against 
to a decision reported in 6 SCLJ page 3923 ( U . P , State Elec the concerned workmen were within the ainbit of the dis 
tricity Board ). The facts of the said case were quite different ciplinary jurisdiction of the employers , 
and the decision made therein was not in respect of the fucts 
of the caso involved in the present reference, Accordingly 

Point No. 5 
I hold that the order of dismissal passed against the concerned 
workmen cannot be set aside in view of their acquittal in the 

Theic was an elaborate examination and cross- examination 
criminal case for the game occurrance. 

of the management s witnesses before the Enquiry Ofileer . 

It is admitted by the concerned workmen that a mob had 
Polat No . 4 

gone to tho bunglow of the Manager at about 5 P . M , ON 

27- 11- 78. This will find support from the statement of the 
It is submitted on behalf of the workmen that the alleged concerned workinan Shri M . M , Prasad hefore the enquiry 
Incident of assault on the officers did not occur while the ollicer. According to the workmen the cause of the athering 
concerned workmen wero 0 :1 duty at the place of work as of the said mob had some history of the past. According to 
has been mentioned in pri 17 (i)(c ) of the Model Standing the concerned workman Shri M . M . Prasad , Shii R . S . Yadav, 
Orders for Coal Industry . According to the workmicn the Engineer had spread rumours that Shri M . M . Prasad used 
occurrance did not take maco at the place of work and thero to takс his wife in the night at tho residence of the Colliery 
fore the provision of the Standing Order is not attracted . Manager and when Shri M . M . Pd . was told this fact by his 
I have alrcady stated above that the Standing Orders appli wife at about 1 . 00 P . M , he went to the quarter of Shri Yadav 
cable to East Lohapatty colliery is the certified stunding orders and asked him as to why he was spreading such rumour 
and not the Model Standing Orders and as such we have not whereupon there was some altercation . According to Shri 
to look into the provision of clause 17(1Xc ) of the Model M . M . Prasad Shri Yada y had assaulted Shri M . M . Prasad 
Standing Orders but we have to look to the provision of the Shri Yaday had assaulted Shri M . M . Prasad whereas accord 
Certified Standing Orders of Enst Lohapatty collier y contains ing to Shri Yadav he was assaulted by Shri M . M . Prasad at 
in its Clause 18 . The concerned workmen werc charge that time. Therefore it appears that Shri M , M , Prasad be 
sheeted vide Ext. ITT marked by the Enquiry Orccr under came furious when he learnt about the allegation being mado 
clause 18 (i)( e ), ( u ) and (t ) of the Certified Standing Orders regarding the character of his wife. It will further appears 
of Lohapatty colliery . Clause 18 (i)( e ) relates to the misconduct from the evidence that the officers of the colliery wanted to 
of drunkenness , fighting or riotious or disorderly or indecent get the matter settled amically between Shri M . M . Prasad 
behaviour at the premises of the mine . The word " at the and Shri Yaday and it was decided that Shri Yadav and Shri 
premises of the mine" iy rolovant for our decision . There is M . M . Prasad should prepare t paper regarding the settloment 
no mention in clause 18 (1)( e ) regarding the place of work of their dispute but it admittedly appears that Shri M . M . 
where the misconduct hus to he committed and it only refer Prasad did not agreed to enter into writton sotticment and 
to the premises of the inine . Admittedly the occurtance took he went to the office of the colliery where he was head clerk 
place in the residential colony (xf East Lohapatty colliery in and told the incident regarding tho sprcadiag of rumour by 
front of the bunglow of the Manager of thic Colliery . Tho Shri Yadav in respect of his wife and he along with some 
residential colony including the Manager s bunglow in the of the cmployees left tlic Work and some othor employees 
residential colony of East Lohapatly collicry was within the also joined them in the way and thus formod a moh which 
premises of the mine und as such it cannot te said that the went 10 the bunglow of the Manager at atout 4 .45 P . M . on 
alleged occurranco did not take place within the ambit of the 27 - 11- 78. Thus the fact that some of the concerned work 
disciplinary jurisdiction of the cmployer. Several decisions men along with the mob had gone to the bunglow of the 
have been cited by the learnet Advocate appearing on hehall Manager is admitted . It now remains if the concerned work 
of the management to show that the misconduct taking place men had assaulted and committed misconduct as alleged in the 
in the residential colony, staff quarters and hunglow of the charges levelled against them . 
Manager are within the premise of the mine. According to 
clause 18 (ie) of the certified standing orders of the collictv 
assant! and riotious tetraviour when committed at the premises 

Before entering into the evidence regarding the occurranco 
of the mines will be covered under the provisions of miscon 

I would like to refer another matter also which will show 
duct. Clause 18 ( 1)( e ) and ( 11 ) of the Certified Standing Orders 

that the occurranco was not an individual act of Shri M . M . 
under which the concerned worlimen were charged do not 

Piusad and Shri Yadav but it had taken shape of a wider act 
specify that the misconduct therein should be committed at 

of the workmen of the colliery and the officers of the colliery . 
the work place . In view of the said provision of the Certified 

It has been admitted position in the evidence of witnesses 
Standing Orders if the act of misconduct alleged against the 

and the stateinent of the concerned workmen that the rela 
concerned workmen was committed at the premises of the 

tionship hetween the management and the staff particularlv 
mine, the provisions of the standing orders are attached and 

Shri M . M . Prasad was strained from October, 1978 . It will 
are within the disciplinary jurisdiction of the manngement. 

appear from Ext, A -XV that on 25 - 11 - 78 a meeting of the 
upion of the workers was hold at the colliery office where a 

charter of demand was written by Shri M . M . Prasad and 
To llustrate I would refer to some of the cases cited on was handed over to the management. Item No. 51 of the 
behalf of the management in this connection , AIR 1961 S .C . demand in Ext. A - XV relors to the alleged ill behaviour of 
page 1189 shows that an einployee in drunken state had com the Manager of the colliery and tense situation in tho colliery . 
mitted disorderly behaviour inside the colony in the dead Thus it will innear that it was not only the individual difl er 
of night in which the emplovee was dismissed . The Hon ble cnce between M . M . Prasad and Shri Yadav but the workmon 
Şupreme upheld the said dismissal order . In the case reporica in general had gricvance against the collicry Manuger. Shiri 
in AIR 1965 Supreme Court page 155 the dismissed worker M . M . Prasad , no doubt, was taking an active part because 
had waylaid and assaulted a superior officer on the way of the rumour alleged to have heen spread by Shri Yadav 
while returning from duty . The said incident did not take but it cannot he said that it was the only reason for the 
place at thc work place but the Hon ble Supreme Court assemblezc of the mob . On the other hand it appears that 
upheld the order of dismissal as the act committed by the the workmen were nurturing grievance against the colliery 
dismissed worker constituted misconduct. The one low cited manager and had expressed their grievance in their demand 
by the learned Advocate appearing on behalf of the workmen in Ext . A - XV in the meeting of the union held on 25 - 11- 78 , 
namely Lab . L. C . 1983 page 909 will show that the act com In view of the above admitted saljent facts it would arpear 
mitted in that case was outside the premises and there wils that the alleged incident of riotlou4 hehaviour and assault was 
dispute of vacation and unauthorised occination of lavici. not over nny private affair between the assailants and the 
The facts of the said case were entirely different as iil the officers of the colljerv hut it anpears that Shri M . M , Prasad 
said casc the misconduct were committed outside the pre hal aggravated the fcclings of the workmen hy introducing 
mises and it took place in respect of dispute of vacation of the incident regarding the spreid of rumour hy Shui Yadav 
unauthorised occunation of land . The decision in the said case about the character of the wife of Shri M . M . Prasad. and 
cannot be a safe guide for the purpose of the present case. In this hastened the process in expressing the feelings of the 
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workmen 
Managor, 


which 


they were nurturing against the colliery 


behaviour of the concerned workmen at the premises of 
the mind under clauso 18 (ixe ) of the Certified Standing 
Orders of East Lohapatty Colliery has been established . It 
will also appear that the concerned workmen were preaching 
and inciting violence which led to the occurrence of assault of 
the officers as found above . As all the concerned workmen 
have been found to have taken active part in the assault of 
the officer and were inciting violene I do not think the churgo 
of abelment or attempt at abetment of misconduct is the ap 
propriate charge against the concerned workmen and as such 
I hold the charge under 18 ( u ) to be redundant and not atab 
lished . Considering the evidence I hold that the enquiry ofil 
cer has correctly come to a conclusion that the charges under 
clause 18 ( i )( c ) and (t ) have been established against all tho 
concerned workmcn . 


The enquiry officer has elaborately discussed the evidenco 
and the documents placed before him and detailed discussions 
of it by me will only be a repetition of the same and as 
such I have avoided to repeat the same. 


I have gone into the statement of the witnesses examined 
on behalf of the manageinent and have also gono into the 
statement of the concerned workoren and the evidence of 
their defence witnesses . There are 11 concerned workmen 
against whom charges were levelled and wero dismissed 
from service . On calling of thc cvidence of the manage 
mçnt witnesscs and the statoment of defence witnesses it 
will appear that the injury was seen on Shri A . K . Dutta , 
Manager, S . B . Mohanty , Medical Officer and Shri R . S . 
Yadav Engineer and that some of the defence witnesses had 
also learnt about the injury on treir person . The injured 
cfficers namely Shri A . K . Mutta Manager , S . B . Mohanty , 
Mcdical Officer and Shri R . S . Yaday have been examined in 
this case, Besides them Shri S . K . Banerjee , Personnel 
Manager Area No . 2 Wits present at the alleged time of ouçur 
rence as also stated about the agsault . Shri M . M . Prasad 
was seen by Shri A . K . Dutta assaulting Shri Yadav with lathi, 
Shri S . B . Mohanty also saw Shri R . S . Yaday being assaulted 
by the persons in the mob . Shri R . S , Yadav has stated that 
the concerned workman Shri M . M . Prasad , Shri D , K . 
Mukherjee, A . K . Pathak , Jagdish Prasad, Rajeswar Singh , 
Jogeswar Singh and R . N . Prasad assaulted him with lathi. 
Shri A . K . Dutta also stated that the concerned workman 
Shri M . M . Prasad , D . K . Mukherjee , A . K , Pathak , Jagdish 
Prasad , Rajeswar Singh , Yogendra Singh and R . N , Prasad 
assaulted Shri Yaday with lathi. Shri R . S . Yadav has stated 
that the concerned workman Ramnavami Singh assaulted him 
with iron rod and his evidence has been supported by Shri 
A . K . Dutta who had seen Rampavami Singh assaulting Shri 
R . S . Yadav withi 4 long iron rod . It will further appear 
from the evidence of Shri A . K , Dutta that he was assaulled 
by Shri Ramnavani Singh with iron rod on his head and 
that the concerned workman B . Charku Mahato , Rohan 
Mahato , Kali Roy assaulted Shri A , K , Dutta with latbi. 
Dr. S . B . Mohanty became unconscious and its sucn he was 
not able to say specifically about the concerned workman who 
had assaulted the different officers . Shri S . K . Bancrjeo stated 
that Ramnavami Singh assaulted Shri A . K , Dutta with iron 
rod and that Rajeswar Singh assaulted Shri A . K . Dutta with 
lathi and Manager ( A . K . Dutta ) fleed to his bunglow being 
chased by Rajeswar Singh and Ramnavami Shri S . K . Banerjee 
further stated that he had seen and identified the concerned 
workmani R . N . Prasad , Yogendra Singh , Charku Mahato , 
Rohan Mahato and Kali Roy also assaulting with lathi in the 
mob . Thus it will appear from the eye witnesses and the 
persons who hud actually received injuries that all the con 
cerped 11 persons who were in the mob had assaulted the 
thrce oflcers Shri A . K . Dutta , Manager , Dr. S . B . Mohanty , 
Medical Officer and Shri R S . Yadav , Engineer . No doubt 
it appears that some specific concerned workmen had assaulted 
the three officers but that in itself is not of much impor 
tancc . All the concerned workmen werd members of the 
mob which had come determined with lathi and iron rod and 
had assaulted officers and as such it was the joint responsibility 
of all the concerned workmen who were identified and seon 
assaulting the officers. In this view of the matter I hold that 
all the 11 concerned workmen had taken part in the assault 
of Shri A , K . Dutta , S . B . Mohanty and R . S . Yadav . 


It has been submitted on behalf of the workmen that they 
were suspended by the management at the time the charge 
sheet was served on them and that they were not paid gub 
sistence allowance . No evidence was led on this fact before 
the enquiry officer , It will appear from para - 4 of the W . S . 
of the workmen that when the concerned workmen submitted 
their explanation the management allowed the concerned 
workmen to resume duties . It will thus appear that the concern 
est workmen did not remain in suspension and they were allow . 
ed to rosume duties and as such the grievances of the con 
ceiner workmen that they were not paid subsistence allow 
nico dur n , the enquiry proceeding appears to be quito 
baseless . 


Point No. 6 
From the evidence discussed and the finding arrived above 
it will appear that the concerned workman armed with lathi 
and iron rod had gone to the bunglow of the colliory Manager 
in a mob about 200 persons and had shown the strength of 
mob by assaulting the officers who were standing near tho 
gate of the bunglow of the Manager . It appears that tho 
concerned workmon along with mob had collected with an in 
tention to assaul the officers and to teach them a lesson by 
taking the law in their own hands. Such act of assault and 
riotious behaviour on the part of the concorded workmen is 
a very serious charge and cannot be taken lightly . In the 
above view of the matter I do not think that the dismissal 
of the concerned workmen from service under such circumg 
tances was at all a severe punishment. 


In the result, I hold that the action of the management 
of Lohapatty Colliery of M /s . BCCL in dismissing the con 
cerned 11 workmon from service with effect from 15 - 11- 82 
is justified and consequent the concerned workmen are entitl 
ed to no relief . 


This is my Award. 


sdl 
I. N . SINHA , Presiding Officer 

[No. L - 20012 /5 /87- D .JIT( A )] 


A 


formatt 27 


A , 1989 


Shii M . M . Prasad might have some individual grudge 
against Shri R . S . Yadav in connection with the alleged 
rumour by Shri Yaday against the character of his wife but 
so fur Manager A . K . Dutta and Dr. S . B . Mohanty is con 
cerned there was no individual dispute between any particular 
person . From the resolution of the union it was 
clear that the workmen were nuturing grievances against 
Shri 1 . K . Dutta , Manager and M . M . Prasad by inciting the 
workmen on the plea that his prestige was at a stake due 
to the spieading of tho rumour regarding the character 
of his wife collected htę workmen in a mob resulting in the 
assault of the three officers in front of tho bunglow of the 
collicry Manager , There was absolutely no cvidence against 
Shri Dr. S . B . Mohanty giving any cause to the workinan for 
the assault. It appears that the workmen were against the 
officers and as such they assaulted the officers who were pre 
sent there . Even Shri S . K . Banerjee , Personnel Manager 
would have been assaulted if he had not been removed to the 
bunglow of the manager and closcted inside the room of the 
manager. In my opinion the currence of assault and riotious 


FT. - 1154 -- utatta farata fafura , 1947 ( 1947 
Fr 14 ) mit ETTT 17 47 7 # , 7 * , ATT 
कोका कोल लिमिटेड का एरिया में . 2 के ओपन फास्टर प्रोजेक्ट 
के प्रबन्घतंत्र में सम्बस नियोजकों और उनके कर्मकारों के बीच , अनयंध 
में निर्दिष्ट औद्योगिक विवाद में केन्द्रीय सरकार औद्योकि अधिकरण 
I 6417 # Ta toorfina 71 

New Delhi, the 27th April, 1989 
S . O . 1154 . - In pursuance of Section 17 of the Industrial 
Disputey Act, 1947 14 of 1947 ) , the Central Gove;nment 
hereby publishes the award of the Central Government 
Industrial Tribunal No. 1 , Dhanbad as shown in the Anncture 
in the industrial dispute between the employers in relation 
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to the Arca No. II Open Cirst lirojcct of Ms. Bhuat Coking 

" Whether the demand of the union t1:,1 Shri S . K . 
Coal Ltd . and their virkneu . 

Bishwas sluoull bo regularised Is Statistical Clerk 

in Gradc-l with retrospective effect hy the inanage 
ANNEXURE 

ment of Block - l1 O . C . P . of M / s . Bharat Coking 

Coal Limited is justified ? If so , to what relief 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAI, 

the concçined workmen is entitled ?" 
TRIBUNAL NO . 1, DHANBAD . 

2 . That while the matter is pending before the Hon ble 
In the matter of a referen s Under Section 1011) ( d ) of the 

Tribunal, the parties have mutually discussed and nogotiated 
Industrial Disputes Act, 1947, 

for arriving at an amicable settlement ; 
Reference No. 98 of 1988 . 

3 . That as a result of this negotiation , the parties have 

Hiced to resolve the dispute on the following terms and 
PARTIES : 

condijons : 
L. uployers in relation to the management of Arca No . 

TERMS AND CONDITION 
II Open Cast Project of Ms. B . C . Ç . I til . 
AND 

( A ) It is agreed that the workman namely Shri S . K . 

Bishwas will be regularised as Junior Statistical 
Their Workmen , 

Assistant in Tech , and Supervisory Grade D with 

cffect from 1 - 1 - 1988 . 
APPEARANCES : 
For the Employers - Shri B . N . Prasad , Advocale, 

( B ) It is further agreed htat ho will be given notional 

seniority in Tech , and Supervisory Grade D with 
For the Worknien - Shui D . Mukherjee , Secretary, 

effect from 1 - 9 - 1986 without any arrears of wages 
Bihir Colliery Kamgar Union . 

i.c . for the period from 1- 9 - 1986 to 31 - 12 -87 he 
STATE : Bihar, 

will not be paid any arrear of wages. 
INDUSTRY : Cral. 
Dajedl , the 271h February, 1989 . 

( C ) It is further agreed that this settlcment is full and 

final in respect of all claims arising out of the 
AWARD 

above dispute and thic workman will have no fur 

ther claim in this regard . 
The present referencc arises out vf Order No. L - 24012 4 . That the parties consider and confirm the above terms 
( 2 .53 ) 87 - D . IV ( B ) , dated , the 26th July , 1988 pasyed by the as fuir , reasonable and advantageous to both of them . 
Central Government in respect of an industrial dispute 
betucen the parties mentioned above . The subject matter 

Prayer : 
of the dispule lias been specified in ihe schedule to the said 

The parties, therefore , most respectfully jointly pray 
order and the said schedule rung as follows ; 

that the Hon ble Tribunal may be gracious enough 

to accept this settlement and to give the Award in 
" Whether the demand of the Union that Sri S . K . Biswas 

terms thereof. 
should be regularised As Statistical Clerk Grade -I 
with retrospective effect by the Management of 

For the workmen : 
Area No. Il Open Cast Project of Mls . B . C . C . Ltd ., 

1 . ( S . K . Singh ) 
is justified ? If so , to what relief the workman 

Area Secretary 
concerned is entitled ? " 

B . C . K , Union 

Block - II Arca . 
2 . The dispute has been settled out of Court. A memo 
randum of settlement has lieen filed in Court. I have gone 

2 . ( S . K . Bishwas ) 
through the terms of settlement and I find them quite fair 

Workman concerned . 
And reasonable. There is no reason why an award should For the Employer : 
not be made on the basis of terms and conditions laid down 
in the memorandum of settlement. I accept it and make an 

1. (G . Rai) 
award Accordingly . The memorandum of settlement shall 

General Manager , 
form part of the ward . 

Block -JI Area 
3 . Let a copy of this award be sent to the Ministry as 

2 . Sa /- Illegible 
required under Section 15 of the Industrial Disputes Act, 

Dy. Personnel Manager , 
1947 . 

Block - il Area, 

Witnesses : 
S . K . MITRA , Presiding Officer 
(No. ( - 240121253 /87 - D . IV ( B ) IP (Coal-1)] . 

1 . ( T . D . Mahato ) 

President, 
K . J. DYVAPRASAD , Desk Officer, 

R . C . K Union , 

Block - U Arca Branch , 
BCI-ORE THE PRESIDING OFFICER , CENTRAL, 

2 . ( B . Ram ) 
GOVERNMENT INDUSTRIAL TRIBUNAL NO . 1 , AT 

Sr , Stenographer (H ) 
DHANBAD 

Block -Il Arca 
Reference No. 98 / 88 

Part of the Award 

( 13 . N . Prasad ) 
PARIES : 

Sd . /- Illegible , 

Advocato 

27 - 2 - 89 . 
Fmployer s in relation to the management of Block - II 

For the Employer, 
0 . C . P . of M / s . B . C . C , Ltd , 
AND 

to feritt, l , 1989 
Their workmen . 

47. HT , 1155. - foret for afufitur , 1947 ( 1947 
JOINT COMPROMISE PETITION 

FT 11) a : T* 13 TAROT À , STT HATT ÅR 7777 
The partics named above most respectfully submit as कोकिंग कोल लिमिटेड का गोविन्दपुर क्षेत्रा 3 के प्रमन्धतंत्र से 
under : 

सम्बद्ध नियोजकों और उनके कर्मकारों के बीच , अनबंध में निर्दिष्ट और 
1 . That the Central Government referred the abov matter प्रौद्योगिक 
to this Hon ble Tribunal for adjudication with the following 

विवाद में केन्द्रीय सरकार प्रौद्योगिक अधिकरण सं . 2, 
terms of reference : 

धनबाद के पंचाट को प्रकाणित करती है । 
1134 GI/89 - - 9 


purployers in on the industrial Tribunalward of the 
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New Delhi, the 1st May , 1989 

contained thcrcii ) arc fair proper and bencficial to 

both the partics. Accordingly I accept the same aud 
S . O . 1155 . - In pursuance of Section 17 of Indus pass an Award in terms of the Compromisc petition 
trial Disputes Act , 1917 ( 14 of 1947 ), the Central which forms part of thc Award as Annexure . 
Government herely publishes the award of the 

[No. L -20012252186 - D . 3 (A ) IR (Coal)- 1 ) ] 
Central Government Industrial Tribunal as shown in 

I. N . SINHA , Presiding Officer 
the annexure in the industrial dispute between the 
employers in relation to the Management of Govind 

ANNEXURE 
pur Area . III of Ms. Bharat Coking Coal Ltd , and 
their workinen . 

BEFORE THE PRESIDING OFFICER CENTRAL 

GOVERNMENT INDUSTRIAL TRIBUNAL 
ANNEXURE 

NO . II, DHANABAD 
BEFORE THE CENTRAL GOVRNMENT IN 
DUSTRIAL TRIBUNAL (NO . 21 AT DHABAD 

Reference No 29187 
PRESENT : 

Employers in relation to the management of 

V . T .C . Centre in Govindpur Area No . 
Shri I.N . Sinha , 

III of Ms. B . C . C . Lid ; 
Presiding Officer. 

AND 
Referance No. 24 of 1987 

Their Workmen 
In the inatter of an Industrial Dispute under Sec 

PETITION OF COMPROMISE 
tion 10 (1 ) ( d ) of the I. D . Act, 1947 , 
PARTIES : 

The Humble petition on behalf of the parties 
Employers in relation to the management of 

to the above reference most respectfully sheweth : 
V . T . C . Centre, Govindpur Area No. II 1 . That the Central Govt. by notification No. L 
of Ms Bharat Coking Coal Limited and 

20012 (252 ) 86 -DIII ( A ) dated 15 - 1 - 1987 has been 
their workman . 

pleased to refer the present dispute on the following 
APPEARANCES : 

issues : -- 
On bchalf of the Workmen . - Shri G . D . Pan 

THE SCHEDULE 
dey , Vice President , R . C . M . S . Union . 

" Whether the demand of the Rashtriya Colliery 
On behalf of the employers --- SI S . P . Singli, 

Mazdoors Sangh that the management of 
Personnel Manager , 

V . T . C . Centre in Govindpur Area No. III 

of Ms. Bharat Coking Coal Ltd , should 
SATE . — Bilar. 

give promotion to their workmen Shri Uma 
INDUSRY - Goal. 

Shankar Mishra , Scientific Asstt, to Tech . 

Grade B with retrospective effect is justi 
Dated , the 3rd April , 1989 

fied ? If not to what relief is the said work 

man entitled " ?. 
AWARD 

2 . That the parties have arnicably settled the dis 
The Govt. of India , Ministry of Labour in exer 

pute on the following leims :- - 
cior of the poWars conferred or them under Section 
10 ( 1 ) of thc I. D . Act, 1947 has referred the 

TERMS OF SETTLEMENT 
following dispute to this Tribunal for adjudication 

( A ) That the concerned workman Shri Uma 
vide their oron No. L - 20012 (252) 86 - D . ilil A ), 

Shankar Mishra will be promoted to Tech . 
dad the Nil. 

Grade - B with effect from 15 - 1 - 1987 and 

his scale of pay in Gr. B will be fixed on 
SCHEDULE 

15 - 1 -87 taking into account his seniority 

and fixation from the date his juniors was 
" Whether the demand of Rashtriya Colliery 

promoted i.e , with cffect from 14 - 8 - 1979. 
Mazdor Singh that the inanageinen of 
V . T . C . Cilt in Gouindolit Area No III 

(B ) That for the purpose of his seniority in 
of Messrs Bharat Coking Coal Limited , 

Grade - B notional seniority will be given 
should give promotion to their workman , 

to him retrospectively with effect from 
Shri Uma Shankar Mishra , Scientific Assis 

14 - 8 - 79 from the date when his juniors 
tant, to Technical Grade - B with retrospec 

were promoted . 
tive cffect is justified ? If so , to what relief 
is the said workman cntitled ? 

( C ) That the concerned workman will not claim 

any back wages by way of difference of 
In this case both the parties did not file their res 

wages for the prior period . 
pective W . S , Thereafter 110 case was fixed for filling 
written statement by the parties, Subsequently both 

(T ) That in view of the settlement there re 
the partics appeared before me and filed a Petition 

mains nothing to be adjudicated . 
of Compromije. I heard the parties on the said peti Under the facts and circumstances stated above 
tion of compromise and I do find that the terms the Hon ble Tribunal will be graciously pleased to 
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accept the settlement as fair and proper and be 

Clerk , Arun Kumar Bhanot, Clerk , and R , K , 

Gupta , Spl. Assistant at their Branch at Ambala 
pleased to pass the Award in terms of settlemen . 

Cantt. Shimla and Panchkula respectively was legal 

and justified ? If not, to what relief is the con 
FOR THE EMPLOYERS 

cerpe worknien entitled and from what date ? " 
K . KUMAR 

2 . Case of the workmen is that respective of the fact 

that ilicy had been tansferred on their requesty they are 
GENERAL MANAGER 

Colilled to 6 dalys join ng line and thic bank management 

had arred in curtailing their joining time giving actul 
S . P . SINGH PERSONNEL MANAGER 

travelling time. It is contended that joyting tinc 14:1177 issible 

to the workmin is governed by Bank Circular No. 270 / 691 
FOR THE WORKMEN !UNION 

BC / S7F | 32 dated 24 - 10 - 1969 which make no discrimina 

tion in the extent of joining time pernii-sible in case of 
G . D . PENDEY, 

transfer on icquest or transfer of an employce otherwisc . 

Workmen I. P . Manchanda, Arun Kumar Bhunot and R . K . 
VICE PRESIDENT 

Glipta on transfer to Ambala Cantt, Shimla and Panchkula 
RASHTRIYA COLLIERY MAZDOOR SANGH . 

spectively weic declincal joining time of 6 days on the 

shot frolind thai they had heen transferred oji teir own 
Witnesses : 

sequest. They were allowed one day joining time and 
aggrieved with the $ 4111ctley representrd to their Union 
which took up their natter resulting in the present refc 
Tence. Workmen had pointed out that management itself 
allowed uszul joining time of 3 days to some of the bank 
employecs viz . Mrs . Neeraj Sood and Rajesh Kuinar Mattoo 
who had also be il transferred on their own rcquests , but 

the management discriminated in the case of the present 
To fri, 76 477 , 1989 

workmen by allowing them only onc duy ju ining live, 


fir . it . 1151 -3 fiti FTTCT sfumat, 1947 
( 1947 147 14) To ai 175 47774t ij, i FST 
निपट बे प्रयतन व संबद्ध नियोजकों और कि माननारी के 
बान , अनमय में निट यानि रियाय में कोन्द्रीय सरकार औधोगिक 
Sif271 . , , . ä с94€ TI stili 1 ofs in series 72.87T 
फो प्राप्त था । 

New Delhi, the 26th April, 1989 


3 . In its answer filcd , management took plea that en 
ployees are entitled to transfer allowance and joining timo 
only in case where transfers are eflected at the instancc ot 
the management and in case of transfer on request, thcy 
aro given one day joining time as per prevajling practice . 
Il is pleaded that Bank Circular No. 270 /69 /BC /STF | 32 
cuted 24 - 10 - 1969 is applicable only to the employecs mens 
tioncc linder the category of Transfer and it does not 
cover employees who are transferred on their own request. 
It is however admitted that Smt. Niraj Sood and Rajesh 
kriniar Mattoo who hud been transferred on their requests 
and were initially allowet one day joining time, hacl been 
on their representation given 3 days joining time on com 
passionate ground . 


S . O . 1156 .- --ln pursuando of section 17 of the Industrial 
Dispule s Aliut, 1947 ( 14 ví 1947), th : Central Giveinnicut 
hereby publishes the award of the Central Government 
Initi Iribunal, Chandigarh as shown in the Arnicure 
in the industrial dispute between the employers in relation 
tu le Syndiale Bank anl their workmen , which was received 
lry li ( entral Governmu. . 


INNEXURE 


3 : ll: S :RI M . > . AGRA , PRESL : * . ( FFICER , 
INTRA . COVI RNMENT INDULIRLIL TRIBINAL 

CW -LABOUR COURT , CHANDIGARU 


Cisc No. 1. D . 86 / 87 


P47.11 
Employers in relation to the management of Syndicate 

link , 


4 . Puities were allowed opportunity to lead cvidence , 
Shri M , R . Gurg , Chairman , Syndicate Bank Employees Union 
Ludhian : appeared on behalf of the workmen) and tendered 
his affidavit Ex. W - 1 reiterating allegations made in the 
statement of claim . In rebuttal the management tendred 
atsidavit Ex. M - 1 of Shri K . G . Gadiyar Manager Industrial 
Relation Syndicate Bank Zonal Ofice Delhi who appearing 
as MW - 1 also tenderel resresentations Ex . M - ? to M - 4 oſ 
1. P . Mianchanda , Arun Kumar Bhanot und R E . Gupta 
respectively requesting the management for their transfer . 
Tlc alac placsit on flecosy . M - 5 of 1ic Rank Circular 
- No . 270 /69 /DC /STF | 32 dated 24 - 10 - 1969; cony Ex, M - 6 
- of olice letter from Dy. Personnel Manager to Asnit General 
Manager , Regional Omice , Delhi informing that one d y join 
ing time need he granted when an cmployee is transferred on 
request. Ho has placed on filo copies Ex. M - 7 and M -8 
letters received by Syndicate Bank from Union Bank of 
India and Bank of India inforining the Syndicate Bank that 
they are not allowing any joining time to the award staff 
employces who arc transferred on their own request. He 
also transferred copy Ex. M - 9 of representation submitted by 
one of the present workman seeking three days joining time 
Cu șt onc day joining turo allowed to him . 


AND 

Their workden 
APPEARANCES : 

For the werhinen - Shri M . L . Basuor. 

For the management — Shri Gopal Malijan . 
INDUSTRY : Banking 

AWARD 


Duled , the 20th March , 1989 


On a dispute raised by workmen of Syndicate Bank Cent 
Tul Government was pleased to make the following reference 
vide No. 1.- 12012 / 5187 - D .II ( A ) dated 7 - 9 - 1987 to this 
Tribunal : 


15. Ld . counsel for the workman has argued that the 
perusal of the Sastri Award and the Bank Circular (copy 
EX, M1- 5 ) do not sulier from any ambiguity in regard to the 
evenl of joining time permissible to the enployees of the 
Syndicate Bank and yet management of the Bank had heen 
persing the policy of discrimination and pick and choose in 
the matter of giant of joining time in as such as the employce 
similarly placed had been given varied joining time on trans 
fur. In this respect he has drawn my attention to the state 
.ment of Shri K , G . Gadiyar who has admitted that Mrs . Niraj 
Soud inil Rajesh Kumar Muttoo who lal also becn trang 
ferred on their icquest mudd heun granted 3 stays joining time. 
It is worthwhile to reproduce para 18 - A of the Bank circular 
No. 270 /69 /DC /STF | 32 catcd 24 - 10 - 1969 . 


W ! Hier the action of the Syndicate Bank , Zonul 

Office , Delhi in cenying 6 days juining time on 
transfer on request to S / Shri I. P . Manchanda . 
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- = AS 
" Joining time and transfer 

ANNEXURE 


(a ) joining time may be allowed to a murried cmployee 

up to 6 days and for on unmarried cmployee upto 
3 days cxecutive of the number of days spent... . ... .. 


BEFORE SHRI ARJAN DEV , PRESIDING OFFICER 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 

CUM -LABOUR COURT, KANPUR 


IN THE MATTER OF DISPUTE BETWEEN . 


Industrial Diipulo No. 172 01 1988 


employec ou transfer on their own rcqucst shall be entitlcd 
to lesser joining time or no joining time. It is interesting to 
note that Syndicate Bank is allowing its officers 6 days 
joining time irrespective of the fact whether transfer is on 
the request or otherwise . It is a cusp of unreasonable 
discrimination between ofticers and the other employees, The 
omployces also need some time to make necessary arrange 
ments of shifting from one station to another . It can not 
be accepted that officers need time for making arrangement 
of shifting and employees do not need any such time. It 
seems to be a case of unfair practico adopted by the Bank 
in allowing joining time to the officers and disallowing the 
same to other employees. 


Shri Subhash Chandra Sharma, 
Clo Shri A . K . Kulshosht) , 
6 - P S T . Coloney , 
Agra . 


ΡΕΤΙΓΙΟΝ 


AND 


Regional Manager , 
Central Bank of India , 
1271 Bhairaun Bazar , 
Belanganj, 
Agra . 


OPP, PARTY . 


AWARD 


6 . The l . counsel for lio Management has su essed that 
when no transfer allowance is gencrally permissible in respect 
of transfer on raquest, the Rank management is within its 
right to lay down lesser joining time or actual travelling 
time for employees transferred on request. In support of 
his arguments he has drawn my uttention to the provisions 
of para 4 under the head : " Travelling allowance and joining 
timo of the said circular datod 24 - 10 -1969 (copy Ex , M5) 
which lays down that travelling allowance call not bo claimed 
by the employco of the Bank on trusfer from one station 
to another if he has been transferred at his own jequest. 
Non payment of T . A . in case of transfer on his own request 
in no way debar an employce from entitlement of joininy 
time. While in case of travelling allowance it has been 
specificd in the said circular that 1 . A . is not permissible to 
an employee on transfer itt his own request, but no such 
exception has been made in para No. 12 governing joining 
time on transfor if joining time is not be allowed where tho 
transfer is on request. Thc Pank circular is al embracing 
covering all typc of transfers . 


1. The Central Government, Ministry of Labour, vide its 
notification no . L - 120121355188 - D . II( A ) dt. 29 - i 1 -88 has 
referred the following dispute for adjudication to this 
"Tribunal ; 


Whether the action of the management of Central Bank 

of India for terminuting the services of Shri S . C , 
Sharma and not considering him for further cmploy 
ment while recruiting fresh hands under section 25F 
of tho I. D . Act, is justified ? If not to what relief 
is the workian entitled ? 


2 . In the present case notice to the workman concerned 
fixing 12 - 1 - 1989, for filing statement of clain was sent or 
7 - 12 - 1988 . On 12 - 1 - 1989 , neithr the workman nor any unc 
on his behalf attended the Tribunal and no claim statement 
was filed on his behalf , Again the case was adjouutied to 
16 - 2 - 89 for filing claim statement hut on 16 - 2 - 89 also nono 
uppeared from the side of the workman nor any claim 
stutemont was filed . 


7 . The reference is returned with the findings that since 
non officer employees of the syndicate Bank are entitled to 
joining time as permissible in para 12 under the Head 
travelling allowance and jсining time in circular No. 2701 
69/BC /STF |32 dated 24 - 10 - 1969 (Ex. M5) irrespective of the 
fact whether transfer is on request or otherwise act of the 
management of Syndicale Bank Zonal Office New Delhi in 
denying 6 days joining tinc to I. P . Manchanda Clerk , Arun 
Kumar Bhanot. Clerk , and R . K . Guna Spl. Assistant on 
transfer on request was illegal and unjustified and the said 
omployees are entitled to Ivail í days joining time within 
six months of the publication of the Iwird . 


3 . In the circumstances it appears thal the workinan con 
cerned is not interested in contesting the case . As such 4 
no claim award is given in the cave. 

ARTIN DEV , Presiding Officer, 

(No. L - 120121355)88-D .[1( B )] 


Chandigarh . 
20-3 - 1989. 


M . S . NAGRA , Presiding Officer 

INo. L- 1201215187-D .II(A )] 


56 Freep , 28 352 , 1959 
41 . 57. 1158 - EfT forat sifarfait 1947 
( 19.17 FII 1:1 ) af art 1797. , 97477347 
प्राफ बडोदा के प्रबन्यतन के संबद्ध नियोजकों और उनके कर्मकारों के 
बीच, अनुबंध में निविष्ट अयोगिक विवाद में केन्द्रीय मरकार औद्यं निक 
अधिकरण, चंडीगढ़ के पंच रट को प्रकाशिम करती है , जो केन्द्रीय सरकार 

19- 4-89 T 979 STAT ! 


Fr. W . 1157 arfori fara fitrat in 1947 
( 1947 61 14 ) ATT 17 TATUT # , TOTT. AFSHA 
बैंक प्राफ इंडिया के प्रबन्धतंत्र के संबड नियोजकों और उनके कर्नमारों 
के बीच , अनुबंत्र में निर्दिष्ट औद्योगिक विगद में केन्द्रीय सरकार 
औद्योगिक अधिकारण , कानपुर के पंचपट को प्रमाणित करती है , जो 
केन्द्रीय मरकार को प्राप्त हु मा या । 


New Delhi, th : 28th April, 1989 


S . O . 1157. - In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal. Kunpur as shown in the Aneruic in the 
industrial disputę lictween the çmployers in iclation to the 
Central Bank of India and clicir workmen , which was received 
by the Central Government. 


S . O . 1158 , - u pursuance of Section 17 of the In 
dustrial Disputes Act , 1947 ( 14 of 14471, the Can 
tral Governinent hereby publishes the award of the 
Central Government Industrial Tribunal, Chandigarh 
and shown in the Annexurs in the idustrial dispute 
between the employers in relation to the Bank of 
Broada and their workman , which was recived by 
the Central Governtient on the 19 - 4 - 1989 . 
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ANNEXURE 


ANNCXURE 


BEFORE SHRI M , S , NAGRO , PRESIDING 
OFFICER , CENTRAL GOVT., INDUSTRIAL 
TRIBUNAL - CUM -LABOUR COURT, 

CHANDIGARH 


BEFORE SHRI M . S , NAGRA , PRESIDING OFFI 
CER , CENTRAL GOVT., INDUSTRIAL TRIBU 
NAL - CUM -LABOUR COURT, CHANDI 

GARII, 

Case No. I. D . 1788 
PARTIES : 

Employers in relation to the Management of Bank 
of Baroda . 

AND 
Their workman : Ronak Singh . 
APPEARANCES : 

For the Workmau - None 

For the Management- None . 
INDUSTRY · Banking . 


Case No . ID . 52,86 
PARTIES : 

Employers in relation to the managementul 
Union Bank . f India . 

AND 


AWARD 
Dated : 9 - 3 - 89 


Their Workmen : Kat2, 7), Singh and Makleni 

Singh . 
APPEARANCES : 

For the Workmen - - Shri Nalha Singh , 
For the Employers --- Shri Gopal Malajan . 

AWARD 

Dated 30 -3 -89 . 
On a dispu e raised by Karam Singh and Makhan 
Singh against the Union Bank of India , Central Govt. 
had vide No. L - 12012 !214185 - D . II ( A ) Dated 2 4112 
July , 1986 referred the followin : dispute to this Til 
bunal for decision :- - 
" Whether the action of the management of Univu 

Bank of India in termining the employ 
ment of S /Shri Karam Singh and Makhan 
Singh wel. 25 - 5 - 1985 is justified ? It not, 
what relief are those workmen CW cerneal 
entitled ?" 


On a dispute raised by workman of Bank of Broda 
Central Govt. liad bee ? pleade :] to make the follow 
ing reference Vide No . L - 12012 140j87-DJI( A ) 
dated 18th March 1988 , to this Tribunal : 


" Whether the action of the inanagement of 

Bank of Baroda in not restoring Telex Opc 
rator Allowance to Shri Ronak Singli w .e .f . 
23 - 3 - 86 is justificd . If not , in what relief 
the concerned workman is entitled ? ?? 


2 . Nonc has put up wppearance on behalf of the 
workman & Management. Workman was represent 
cd on the last date in person & Management was re 
présented on the last ciate by Shri Dharam Singh when 
the proceedings were adjourned from 9 - 2 -89 for today 
i. c . 9 - 3 - 1989 Rolerance proceedings are therefore , 
filed for want of prosecution . Ccitral Govt. be infor 
med accordingly . 
Chandigarh 

M . S NAGRA , Presiding Ollicer 

[No. L - 1201214087 - D . IV ( A )] 


2 . Case of the petitioners cS set out in the state 
ment of claim is that they joined the services of illo 
Union Bank of ludia as tank guardiguman 01, 1211 . 
July 1984 at salary of Rs. 150; - p . in . Barili mananca 
ment however illegally terminated their services 011 
03 - 5 - 1985. The petitioner have sought their reinstate 
nient back in service with full back wages . 


4511 . pangunutan omis 


illegally 


41. 6 . 1159 :- - ifti fer977 tifafira , 1947 
( 1947 47 14 ) i gibt 17 di STATT # , dirit A RT 
बैंक शाफ इंडिया के प्रबन्धतंत्र से संबंद्ध नियोजकों और उनके कानकारों 
के मोच , अनुबंध में निविष्ट औद्योगिक विवाद में केन्द्रीय सरकार आयोगिक 
अधिकरण , घडीगन के पंचाट को प्रमाणित करती है, जो केन्द्रीय मरकार 
# 19 -4 -89 Tot pri GUTTI 


The respdt. Bank jiz its reply took preliminary ob 
jection that ihere is no relation of entployer and em 
ployee between the claiments SShri Karam Singh 
and Makhan Singh and the Union Bank of India . It 
is pleaded that claimuents were cagaged by the Punjab 
Police department through senior Superintendent of 
Police Gurdaspur in pursuance of minutes of meet 
ing held on 27- 3 - 1984 circulated vide letter dated 
28 - 3 - 1984 by the Inspector General of Police CID 
Punjab . The clarnients liad been working under the 
discipline and control of the District Senior Superin 
tendent of Police and were amenable to the same 
penalty as an ordinary police personnel . Bank has 
taken ohjection that petitioners are not a “ workman " 
withio meaning and th : expression as envisaged under 
the provisions of the I. D . Act, 1947 and as such pri 
sent reference for reinstatement is not competent. It 
is pleaded that service of Special Police Officers 
were made available by the police authorities in terms 
of Poliec Act to maintain security in Banks owing 
to law and order situation in Punjab Stale . 


rene hereby ustrial Tribundustrial 


S.O . 1159.--- In pursuance of Scction 17 of the 
Industrial Disp . c Act 11:47 111 of 1947 ), ihc Ceni 
tral Govern rent hereby publishes thic award of the 
Central Government ludustrial Tribunal, Chandigarh 
as shown in the Annexure in the industrial dispute 
between the employers in relation to the Union Bank 
oli India and their workmen , which was received by 
the Central Government aj the 19- 4 -89 


- 
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3 . Parties were allowed opportunity to Icad evi Punjab to obtain from Banks requiremnt of police 
dence . Management placed on ble Ex. MI affidavit of guards to be appointed as SPOs (Special Police Offi 
P . K . Souli, branch Manager, Union Bank of India , cers at important branches and to sanction additional 
Zaffarwal Branch and tendered documents Ex. M requirement of force for this purpose and to be paid 
to M10 . He solemuiy affumed thai petitioners Karum for by the Bank for which sauction to be obtained 
Singh and Makhan Singh were posted as aimed from the Govt. in top priority basis . Perisal oji tlie 
guard S . P . O . for Palfarwal Branch of the Bank by minutes sent alongwith saia letter shows that it was 
order dated 11 - 1 - 1984 of District Superintendent of stipulated in the mouting of Bank Officers with the 
Police Gurdaspur. The petitioners alongwitlı others Auviser to Governor , Punjab thay manager of each 
were engaged by the Punjab police apartment in pur branch will arrange to pay to each S .P . O . honora 
suance of minuces of icering huid on 27 - 3 - 1984 ci rium @ Rs. 15 per day and ille disbursement of 
culated vide leiter dated 28 - 3 - 1984 lvy Inspector Gene honorarium will be done through the police officer to 
ral of Police , C .I. D . Punjab , In pursuance of the said 

be designated by the SSP . It will be worthwhile to re 
circular dated 28 - 3 - 1984 pctitioners had been work 

produce column (iv ) of para 3 of the minutes accom 
ing under the Cull control of the Punjab Police and 

panying the said letter dated 28 - 3 - 1984 ( copy Ex. 
were emcnable to the same penalty as an ordinary M3) which roads as follows : 
police persooncl. The pctitioners werc issued alins 
and ammunition by the police station Dhariwal to 
perform their duties as armed guard SPO urder the 

" It will be made plain to ail individual employ 

ed on this duty that they are not regular 
directions and control of districi police . However they 

employees of the bank and 
were paid honorarium at the rate of 15 per day on 

silould not , 
daily basis. It is stated that arm and ammuni(10113 1553 

therefore , turbour in thcir minds any claim 
ed by the district police authorities of the petitionery 

for periradent cmployment or other conccs 
were wihdrawn through Chaman Lal, ASI Police 

sions which are available to Bank cmployces . 
Station , Dhariwal confirmation of which was made 

However as and when a Bank Security force 
by Branch Manager vide letter dated 23- 5 - 1985 and 

is raised , they will be given preference in 
thereafter one Ram Singh was posted in place of 

the natter of recruitment provided they are 
petiiioners by orders of SSP conveyed through 

found fit otherwise and their performance 
D . S . P . vide letter dated 15 - 1 - 1986 . It is stated further 

has been upto tlic mark during this period . 
that appointment of the petitioner as well as that of 

Employment as SPD is not a regular guvein 
Ram Singh was only a stop - gap arrangem -nt till the 

ment service . It is only an ad hoc arrange 
Bank made its own arrangement under the Banking 

ment which has been provided in 1hc police 
Regulations . During Cross - examination Sliri P . K . 

Act . tide over a difficult law and order 
Sodhi admitted that bank liud paid honorariumn to the 

situation and thc moncy proposed to be 
petitioner @ 15 - per day including the weckly rusts 

paid to them is not a salary but actually an 
of Sunday . He made staiement that guards weic with 

honorariu ! ) for ineeting their out oi por 
drawn by the police on 23 -5 - 1985 . 

ket expenses etc ." 

Tiirough letter dated 17-5 - 1984 (copy Ex. M8 ) 
In rebutal petitioner liled ofidavits Ex , WI of Regional Manager of the Bank informed S . S . P ., Gur 
Makhan Singh and Karain Singh to the affect that dapur that apropos discussion with Adviser of 
they were appointed on 12 - 7 -81 at a salary of Rs. 511 Governor of Punjab on 27 - 3 -1984 it is reiterated 
per month as gunnan by the Bank and their services that SPOs shall not claim appointment in the bank 
were illegally terminated on 25 - 5 - 1985 without any as a matter of right for their continued posting for 
retrenchment componsation and one month orice oro than 90 days and Bank shal] make payment 
pay. It is also mentioned that Bank authorities have: of salary directly to the department for onward dia 
recruited Uggagar Singh and Ram Singh after coust bursement to the SPOs. Regional Manager through 
ing the petitioner from service , Makhan Singh peti separate letter dated 17 -5 - 1984 ( copy Ex, M9) in 
tioner appearing as WW1 vade state Tent that af er forlied . Inspector General of Police , ÇID Punjab 
termination of his services, Bank had employed ( re about the districtwise requirement of posuing of 39 
gar Singh and Ram Singlı after 315 days respectively . SPOs at different branches, Managemen : hava placeri 
During his cross -examination lię admitted that neither on file an attested photos at copy Ex . M4 of letter 
he applied to the Bank for any appointment 11or hc No . 280 -84 DGP dated 11 - 7 - 1984 ordering appoint 
was issued any appointment letter, He made statomen ing of 61 gunman and issuance of arnis and ammuni 
that he was called to the police station and taken to tation to them . The names of Karam Singh and 
the office of D .S . P ., Gurdaspur where Bank Onccis Makhan Singh petitioners appear at serial No . 40 
were present to tell their requirement. He was given and 41 of the said letter. Management has also placed 
gun on the surety of the Bank but he can not say if on file Copies Ex M4 of letter dated 23 - 9 - 1986 from 
it belongs to the police or the Bank . He admitted · District Sainik Welfare Officer to Rcgional Manager, 
that during th course of his employment he was ask Union Bank of India making recommenda ions for 
cd by the police to hoing certificate from the Bank the posting of regular armed guards, copy Ex. M5 of 
authorities if luis work is a satisfactory . 

letter confirming return of rifle and ammunition by 

the Bank authorities to ASI Chaman Lal of Police 
4 . The evidence to the file shows that IG Police , Serian , Dhariwal ou 23 - 5 - 1987. Management has 
C .I.D . Punjab had throuh its leter dated 28 - 3 - 1984 also placed on file Ex. M11 copy of letter sent by 
( copy lx 11 3 forwarded a note containing minutos r. Saman Singh and Maklian Singh to SEO Diariwal 
the mecting field by Bank Officers with Advisor tu District Guardaspur offering their cxplanation for late 
Governor Punjab calling upon Superintendent of Police reporting at the Bank Branches for cuard duty . The 


discussio,informedy Ex . M8 
that spots of Punjabs 
as à mau shall not 02 . 27 -3- 1981 Advisorour 


that bride of Dios teil thcie Bank bintanike.He ados ask 
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management lias ten dered copy Ex . M7 of onder 21171 and ammunition by police authori! ics whicli were 
dated 14 - 1 - 1986 froni to SSP Gudaspur appoint !) returned back to the police departent when services 
Rain Singh as SFO at honorarium of Rs. 15 per day. rol the petitioners Waiu diperhat with It is also ini 
copy Ex. M6 of letter dated 15 - 1 - 1986 from DSP Chilence that citer discousing with le scivious of the 
to bünk authorities informing them about posting of petitioners the police had posted fresh S . P .Os, at 
fresh SPOs. Management had also tendered copy Ex. Jaffarwal branch of the Union Bank of Indi:t. The 
M10 of Staff circular No . 2018 dated 16 - 11 -1978 peiitioners were adhine employees of police deptt. 
laying conditions of appointment of Sub staff in diffe and no employees of the Union Bank of India . There 
rent branches offices. 

is no question of termination of their service by the 

Bank . The reference is therefore returned with the 
The evidence on the file slows that District Super tindines that nicther petitoners had bon employed 
intendent of police Gurdaspur through his order dated by the Union Bank of India nor their services were 
11 - 7 - 1984 (cony Ex. M2) had posted as many as terminated by the said bank and they are not entitled 
61 SPOs at different branches of various banks with to any relief whatsoever, 
in district of Gurdaspur , Karam Singh and Maklian 

Chandigarh . 
Singh whose names appear at Serial No. 40 and 41 

M . S , NAGRA , Presiding Officer 
respectively in the said order of appointment were 
posted at Union Bank of India branch Zaffarwal, 

[No. L - 12012214185- B .IT( A ) ] 
However, they were paid honorarium a Rs. 15 per 
day by the bank authorities. The petitioners liad 

11. 11. 1169 . -- piaiftri fata mfafrah , 1947 
offered their explanation of late attendance to Sta 

( 1917 FIT 14 ) i el 17 cm ET,H A TTFIT 750 
tion House Officer, Dhariwal as evident from letter 

य : ६ प्रपन्प्रतंत्र का संपन्न निकों और कार्नकारों के बीच , 
Ex . M11. Their services were dispended with on 23rd 

नवंबंध में निदिष्ट औद्यापिक विधान में केन्द्रीय सरकार भौधानिक अधि 
May 1985 . The bank authorities returned the arm 
ammunition back to the police authorities . The polic . 

717 , Titi G H ITT TT TTIINT A , the report til 
authorities posted fresh S . P .Os Ram Singh and others 19 - 4-89 fi Fifi g ir 2011 
at evident from letter dated 14 -6 -84 of Senior Supdt. 
of Police, Gurdaspur , and letter dated 15 - 1 - 1986 of 

S . O . 1160 , — In pursuance of Section 17 of the In 
D . S . P . Gurdaspur (Copy Ex, M6) . The present peti 

dustrial Disputes Act, 1947 ( 14 of 1947), the Cent 
tioners along with many others had been posted in 

ral Government hereby publishes the award of the 
pursuance of decision taken by police authorities ar 

( entral Cuvernment Industrial Tribunal, Chandigarh 
State level in a conference held with bank officers 

is shown in the Annexure in the industrial disputo 
on 27 -3 - 84 . 

between the employers in relation to the UCO Eank 

and their workmen , which was received by the Central 
It is simple case where in light of deteriorating law Governmrn on the 19th April, 1989. 
and order situation in Public State it had been thou 

ANNEXURE 
ght fit by the police provide S . P .Os at vulnerable 
bank branches but their honorarium was to left he 

BEFORE SHRI M . S . NAGRA , PRESIDING 
paid by bank branches so guarded . The petitioners 

OFFICER , CENTRAL GOVERNMENT INDUS 
contend that they were employees of the bank . The 

T7141. TRIBUNAL -CUM -LABOUR COURT, 
hank management has taken a stand that petitioner s 

CHANDIGARH 
were only adhoc employees of the police depit, of 

Case No. ID 1889 
the State . In support of his contention that petitioners 
are employees of the State Police Learned counsel 

PARTIES : 
for the inanagement referred me to various provisions Employers in relation to the Management of UCO 
of the Police Act, 1952 which envisages appoint 

Bank 
ment of S . P .Os (Special police officer ) at cost of in 

AND 
dividual. In this respect he had drawn my attention 
to section 13 of the Police Act which provides that 

Their Workmen : Sukhdeo Singh 
the Distt, Supdt, of Police and officers senior to him APPEARANCE ; 
may on the application of any person , depute any 

For the Workmen . - - None 
number of police officers at the charge of the person 
making application but the said force shall he exclui 

For the Management : Shri K . K . Goyal. 
sive under the orders of the Distt. Sundt. of Police . INDUSTRY : Banking. 
He has further referred me to Section 17 of the Police 
Act which provides fo : appointment of S . P . Os. Sec 

AWARD 
tion 18 of the Act provides that S . P Os my appointing 

Dated : 16 - 3- 1989 
shall be amenable to the some penalty ond he suh 
ordinate to the same authority as the ordinary Ticos On a dispute raised by Workmen of Uco Bank , 
of police There is over -whelmning evidence on the Central Govt. had been picaded to make the following 
file to show that present petitioners were appointed relence vide No. L - 120121621187 -DII ( A ) dared 
as S . P .Os. hy Police anthorities but since they were 22110 March , 1988 to this Tribunal. 
deputed to guard Bank: the Bank management ad 
Agreed to pay honorariumi @ Rs. 15 per day to the 

"Whether the action of the management of UCO 
S . P .Os so posted . Admittedly present petition . rs never 

Bank in terminating the services of Shri 

Sukhdco Singh , Gunmen , Burani Kalal 
applied to the bank authorities for thicír appointment 
and no letter of appointercnt was issued to them . 

Branch , with effect 25 - 9 - 86 is justified ? Tf 
The S .P .Os including the petitioners had heen given 

not, to what relief is the workmen cntitled ?" 


bank manaat they were so guarded .im was to 7 


- 


- - - 


- - - - - - - 
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2 . None has put up appearance on bchall of the ferred to as the Management ) . While posted at the 
Horkman was represented the last cirle by Shri l atel Nigar Branci) oi the Management a charge 
0 . P . Mehta when the proceedings we adjourn front 

sheet dated 28 - 11 - 1973 wus issusd to him . A ac 
6 -2 - 1989 for today i.e. 16 - 3 - 1989 Reference proceed 

partmental enquiry was held against him and the En 
ings are therefore, filed for want of proiecution . Cont 

quiry Officer found the charges proved against him 

and proposed the purisument of dismissal from ser 
ral Govt. be informed accordingly . 

vicc , vide letter dated 30 - 5 - 1974 . After giving him a 
Chandigarh , 

personal hearing the punishinene was confirmed and 
16 - 3 - 1989 . 

the workman was dismissed from service w e .f. 

10 - 12 - 74 . The workman filed an appeal before the 
M . S . NAGRA , Presiding Officer 

Managing Director wiro recorded order dated 30 -5 - 75 
[No. L - 12012162187- D . II( A )] to the effect that the punishment of dismissal imposed 

upon the workman had been confirmed by him while 
Ti farorit, i 4 , 1489 

working as Dy . General Maniger and he did not 

consider it proper to liear the appeal and accordingly 
47. AT 1161, - - latfores ferata ufafya , 1947 ( 1947 

constituted an appellats body consisting of the Dy. 
14 की धाग 17 के अनुसरण में , फेन्द्रीय सरकार यूनियन बैंक General Manager Administration Mr. Limji C . Mis 
प्राफ इंडिया के प्रबन्ध मंत्र के मबद्ध निगनिकों और उनके कर्मकारों के try and the Assistant General Manager, West Divi 
योच, अनुबंध में निदिन्ट प्रौद्योगिक विवाद में केन्द्रीय सरकार प्रौद्योगिक 

sion - I, Mr, O . K . Gopalan and empowered it to deal 
अधिकरण, नई दिलानी के पत्रपट को प्रकाशित करनी है, को केन्द्रीय मरकार 

with and dispose of the appeal preferred by the 

workman . The said appellate body disposed of the 
17 EMT TI 

appeal vide its order dated 7 - 7 - 1975 , the operational 
New Delhi, the 1st May, 1989 

part of which is reproduced below : 
S .O . 1161 . - In pursuance of Section 17 of the In 

" We are, however, of the opinion that the 
dustrial Disputes Act, 1947 ( 14 of 1947 ) , the Cen 

punishment of dismissal imposed on him hy 
tral Government hereby published the award of the 

the Enquiry Officer. looking to the gravity 
Central Government Industrial Tribunal, New Delhi 

of misconducts committed by him , is a hi 
as shown in the 1111 : 1re in the industrial dispute 

harsh . We, therefore , set aside the punish 
hetween the enployers in relation to the Union Bank 

ment of dismissal, imposed as Mr. M . L . 
of India and their worknen , which was received by 

Gupta . Further, we hereby impose on Mr. 
the Central Government. 

M , I.. Gupta the punishment of perma 
ANNEXURE 

nently stopping his next three annual in 

crements with the cffcct of postponing all 
BEFORE SHRI G . S . KALRA : PRESIDING 

his future increment by 3 years," 
OFFICER : CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL : NEW DELHI 

The decisions of the appellate body was communi 

cated to the workaian vide letter dated 24 - 10 - 75 
I. D . 29187 

which reads as under : 
In the matter of dispute between : 

" HEAD OFFICE : 6680 BOMBAY SAMA 
Shri M . L . Gupta , Through Assistant General 

CHAR MARG , PORT, BOMBAY - 1 . 
Secretary , N . C .B . E ., 91. Sarai Nazar Ali , 

RO ( N ) : STF : 6493 24th October, 1975 
Ghaziabad . 
VERSUS 

MEMORANDUM 
The Regional Manager , Union Bank of India , 

Mr. Mithai Lal Gupta is advised to receive the 
Regional Office, 26 - 28 - D , Connaught Place , 

Original copy of the Order No . MDO : 
New Delhi. 

PD : 1845 dated 7 - 7 - 1975 passed by the 

Deputy General Manager and by the Assis 
APPEARANCES : 

tant General Manager as the appellate 
Shri Tara Chand Gupla for the workman , 

authority in deciding the appeal preferred 
Shri L . S . Puri for the Management. 

by Mr. Gupta against the order of his dis 

missal from the service of the Bank , MI, 
AWARD 

Gupta shall sets that is terms of the order 

passed by the Deputy General Manager and 
The Central Government in the Ministry of Lab 

the Assistant General Manager, as afore 
our vide its Order No. L - 120121218 / 86 - D . II ( A ) 

said , thc punishment of dismissal imposed 
dated 16th April, 1987 has referred the following 

upon Mr. Gupta stands set aside and ins 
industrial dispute to this Tribunal for adjudication : 

tead the punishment, of permanently stop 
" Whether the action of the management of 

ping his next three annual increments with 
Union Bank of India is not paying salary 

the effect of postponing all his future incre 
and allowance io Shri M . L . Gupta for the 

ments by 3 years , is imposed . 
period 10 - 12 - 74 to 24 -10 - 75 i.e . the period 

Mr. Gupta is accordingly reinstated in the ser 
of dismissal to reinstatemont in terms of 

vicc of the Bank und is advised to report 
Order Jated 24 - 10 - 75 is justified ? If not. 

to the Staff Department in this office for 
to what relief is the workman entitled ?" 

duty further instructions . 
2 . Shri M , L . Gupta was appointed in the clcrical 

Sd 
cadre of the Union Bink of India (hereinafter re 

REGIONAL MANAGER ( N ) ” 


to what relict in oras tempos do termo periodo 
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3 . Alicr being reinstated in service , the workman 

( b ) Because even in the letter of the Regional 
made an application dated 2 - 12- 75 requesting that 

Manager dated 2 - 6 - 76 , which was com 
his salary for the period 10 - 12 - 74 to 23- 10 - 1975 i. e . 

municatcit tu Shri M . L . Gupta after his 
the period between disinissal and reinstatement, which 

retirement of service , there was neither any 
had not been paid to him , may be arranged to be 

reference to any order of the Appcllate 
paid . Thereafter the workman was informed vide 

Body , nor was any such order of the Ap 
letter dated 2 - 6 - 1976 by the Management as under : 

pellate Body given to Shri Gupta alongwith 
" Our Ref. RO ( N ) : STF · 2540 

the said leiter dated 2 -6 - 76 to the effect 

that Shri Gupta was not to lic paid any 
Your Ref. Date June 2, 1976 

pay and advances for the period from the 

date of his dismissal to the date of bis 
Subject : Salary for the period from 10th De 

reinstatement, 
cember, 1974 to 23rd October, 1975 . 

Because even supposing without admitting 
This has reference to the representation dated 

that the Appcllate Body had passed any 
17th May , 1976 , submitted by Mr. Mithan 

such order which , of course , was never 
Lal Gupta . 

communicated to Shri M . L . Gupta , there 
Mr. Gupta is inforincd that the period from 

was no provision in any award or bipartite 
10th December , 1974 to 23rd October, 

settlement, governing the service conditions 
1975 , has been treated as leave on loss of 

of the workma under which the pay and 
pay and allowance with continuity of ser 

allowances of the workman from the date 
vice . 

of his disniissal to the date of his rein 

statement could be withheld even after the 
Sull 

order of dismissal was set aside in appcal. 
( Ambc Prashad ) 
Regional Manager ( N ) ” 

( d ) Because once the order of dismissal of the 

workman was set aside , the dismissal order 
The workman then filed an application being LCA 

became non est and the workman was dee 
No . 75 84 under section 33C ( 2 ) of the I. D . Act 

med to have been restored to the position 
claiming his wages for the period from 10 - 12 - 74 to 

existing impiediately before the date of dis 
23 - 10 - 75 , which was dismissed by niy Id . predeces 

missal and he would be deemed to liave 
sor Shri 0 . P . Singla vide his order dated 27 - 12 - 84 . 

been continuing in service from such date 
Para 8 of the said orde; reads as under : 

and was accordingly entitled to his full pay 

and allowances from the date of dismissal 
" 8 . Under the circumstances aforesaid , this 

till the date of his reinstatement. 
Labour Court exercising powers under sec 
tion 33 - C ( 2 ) of the I. D . Act cannot up 

( e ) Because the order contained in the Regional 
set the orders of the Appellate Authority 

Manager s letter dated 2 -6 -76 " that the 
allowing the workman no wages for the 

period from 10th December , 1974 to 23rd 
period lietween the date of dismissal and 

October , 1975 has been treated as leave 
the date of reinstatement because the Ap 

on loss of pay and allowances with contin 
pellate Authority has such power and the 

uity of service ." was wholly unjustified , ar 
interference with such powers exercised by 

bitrary , without the authority of law and 
the Management can only be under refe 

without jurisdiction and in violation of the 
rence under section 10 of the ID , Act , 

principle of natural justice as well." 
47 and not in an annlication under section 
33 - C ( 2 ) of the I. D . Act, 47," 

5 . The Management has justified its action as 

being in accordance with the provisions of law . It 
Thereafter the workman raised industrial dispute submitted that the Appellate Body vide its order 
before Assistant Labour Commissioner ( C ) , New dated 7 - 7 -75 had affirmed that the charges against 
Delhi which was taken up on his behalf by the the workman stood fully established and the said 
National Confederation of Bank Employees. But the body only modified the quantum of punishment. In 
conciliation proceedings çnded in failure , that is how view of this the order of the Management that the 
this reference is hclore this Tribunal. 

period from the data of dismissal to the date of re 

instatement be treated as leave on loss of pay and 
4 . The workman has challenged the action of the allowances with continuity of service is fully justi 
Management in not paying him the salary and allo fied. It was further stated that the order dated 2 -6 - 76 
wances for the period 10 - 12- 74 to 23 - 10 - 75 on the communicated to the workman concerned by the 
following grounds : 

Regional Manager was in fact the order of the Ar 

pcllate Body which was conveyed by the Regional 
" (a ) Because neither in the orders of the Ap 

Manager. It was further submitted that a finding 
pellate Body dated 7 - 7 - 1975 nor in the Me 

on this point has already been conclusively given by 
morandum dated 24 - 10 - 75 of the Regional 

my predecessor Shri O . P . Singla in LCA No. 75 / 94 
Manager dated 24 - 10 - 75 under which the 

and , therefor , the workmar is estopped to raise this 
order of the Appellate Body was conveyed point in the present proceedings. 
to Shri M . L . Gunta , there was any order 
to the effect that Shri Gupta would not be 6 . The Management examined M11 Shri Gursharan 
paid his pay and allowances for the period Singh , Chief Manager Personnel in support of its 
from the date of his lismissal to the date caso . Since the information extractc from him in 
of his reinstateinent, 

cross -examination is revealing and material for the 
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resolution of the present controversy , his entire state allowances with continuity of service was not an ad 
nient is reproduced below : 

ministrative Order and was in fact a decision of the 

Appellate Authority . With respect I am not inclined 
"MW1 Shri Gursharan Singhi, Chiei Manager 

to agree with this finding of the Labour Court be 
Personnel, Union Eank of India , Zonal Ollice 

cause it is factually wrong, The letter dated 17 - 1 - 1976 
North Zone , New Delhi. On S . A . 

which has been held to be a decision of the Appel 
I do not recollect whether the w : rkman was sus 

late Authoriy by the Labour Court is extracted from 
pended pending enquiry or not without look 

the order dated 27 - 12 -84 and is reproduced below : 
ing at the record . It is correct that earlier 

UNION BANK OF INDIA 
an order of dismissal was passed aguinst the 
workman and 01 :1 aprcal the dismissal was 

From Department of Personal Central Office 
set aside and the punishnient was reduced 
to stoppage of three increients with cumu 

To The Regional Manager, Regional Office (N ), 
lative effect . The Appellate Authority did 

New Delhi. 
not pass any other order. After the order 
of the Appellare Authority the workman was 

Our Ref. · PD : 124 : IR 
reinstated in service . It is correct that the 

Your Ref. 

Dated 17th January , 1976 
Appellatc Authority had not passed any or 

Subject : Mr. M . L . Gupta , Head Cashier. 
ders that the period from 10 - 12 - 1974 to 
23 - 10 - 15 was to be treated as leave with 

Kindly refer to your letter No . RO ( N ) : STR : 
loss of allowancc with continuity of service . 

1306 : 75 / V dated 6th December, 1975 on 
Volunteered the workman had made a rc 

the above subjcct. 
presentation for payment of salary for this 

We have to advise you that in Mr. Gupta s case 
perio :1 which was sent to the Central Office 

the period from 10th December, 1974 to 
and the Central Office tick a decision that 

23rd October, 1975 may be treated as leave 
it was to be treated : leave on loss or pay 

on loss of pay and allowances with contin 
and allowance . We have not placed on rc 

uity of service . 
cord any such order passed hy the Central 

Kindly advice compliance , 
ROSAC 

Sal 

Asstt . Superintendent." 
23 - 5 - 1988 . 

I . ( ). * There is not a word in this letter that the decision 

heing communicated had been taken by the Appellate 
7 . It may be noticed that ncitliur in the operativ , Authority . The ld . Labour Court decided to ignore 
order of Appellate Body dated 7 - 7 - 75 nor in the mem this fact and placed reliance on the oral evidence of 
orandum dated 24 - 10 -75 which have been reprodu . Shiri Gurcharan Singh Supcrintendent in the Personnel 
ced above, there is any order to the cffect that the Office who had stated that thc order conveyed was 
workman would not be paidl--his päy and allowances that of the Appellate Authority . The said oral state 
for the period from the date of his dismissal to the ment of Gurcharan Singh is now proved to be in 
date of his reinstatement. Even in the letter dated correct by the statement made by Gursharan Singhi , 
2 - 6 - 76 reproduced above , there was not reference to Chief Personnel Manager, MW1 which has been re 
any such order of the Appellate Body , nor any such produced above . In fact it was beyond the jurisdic 
order of the Appellate Body was annexed to that Ict tion of the Labour Court in an application under sec 
ter dated 2 -6 - 76 on its very face shows that it was tion 33- C ( 2 ) of the I. D . Act to go into the compli 
issued by the RegionalManager himself ond not under 

cated questions whether such an order was passed by 
instructions of the Appellate Bodv. Though in the writ the Appellate authority or not when the documentary 
ten statement and in the affidavit of MW1 Shri Gur 

evidence spoke otherwise or whether the Appellato 
sharan Singh the Management has taken up the posi 

Authority had the power to pass such an order , 
tion that it was decision of the Appellate Body , yet Therefore , the observations of the ld . Labour Court 
MW1 Gursharan Singh in his cross- examination has 

to this cxtent have to be treated as obiter dicta , in 
stated that the Appellate Body had not passed any 

ally case with the dispute having been referred to this 
orders that the period from 10 - 12- 74 to 23 -10 - 75 was Trihwal for adjudication , the plea of estoprel is 
to be treated as leave with loss of pay and allowan not available to the Management as the whole mitter 
ccs with continuity of service. He further stated that has been thrown wide open . 
Appellate Body did not pass any other order besides 
the order dated 7 - 7 - 75 . It is , therefore; manifest that 

8 . On a consideration of th : entire facts of the 
the - Appellate Body had not passed any such order 

case , the position that emerges is that when the 
and any such order that no wages were to be paid to 

workman , after his reinstatenient filed the tiplica 
the workman for the period between dismissal and 

tion dated 2 - 12 - 75 frs payment of wages for the 
reinstatement and the decision was only of the Man 

period 10 - 12 - 74 to 23 - 10 - 75 , the lower Manage 
agement in its administrative capacity . The Managc ment sought the advice of the Central Office and the 
ment has laid great stress on the finding of the Lah . decision communicated to the workman vide l et er 
Our Court in order dated 27 - 12 - 84 in TCA No 75 ! dated 2 - 6 - 76 is of the Central Offic . The question 
84 -wherein it was held that the letter dated 17 - 1 - 76 thont arises is whether such a decision by the Central 
was from the personal department communicating that Office can he taken to be a decision of the Aprel 
in the case of the workman the period 10 - 12- 74 to late Authority . The answer has to be in the nega 
23 -10 - 75 may be treated as leave on loss of pay and tive unless such a decision had been obtained , from 


y bie no Body, which 
to the and 
heal to the end 


ter dathy thicor the App ane aptentthe 
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the Appellate Authority which in the presen case 
consisted of the Dy. General Manager Administra 
tion Mr, Limji C . Mistry and the Assistant General 
Manager , West Division - I, Mr. O , K , Gopalan . It 
has been clearly admitt : d by MW1 Shri Gursharan 
Singh , Chief Manager Personnel that the Appellate 
Authority had not passed any orders that thc period 
from 10 - 12 -74 to 23 - 10 - 74 was to be treated as 
leave with loss of allowance with continuity of 
service and that the Appellate Authority did not 
pass any other order except the order dated 7 - 7 - 75 . 
In view of this unambiguous statement it is lield 
that the order not to pay the salary for the period 
between dismissal and reinstatement had not been 
passed by the Appellate Authority . 
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an employce under suspension gets the subsistance 
allowance during the period of suspension and even 
In the case of such an employee the whole or part 
of the period of suspension can at the discretion of 
the Management be treated as on duty in which casu 
only ine would be entitled to his full pay and 
allowances for the whole or part of the suspension 
period for which he is treuted on duty but no such 
power or discretion is given lo the Management in 
the case of an cupluyee who is not under suspen 
sion during the pendency of enquiry and such an 
cmployee cannot, thereforc , be treated even worse 
than an employce under suspension and be deprived 
of his pay and allowances altogether for the period 
from the date of disinissal to his reinstatement . 
Under these circumstances , the order dated 2 - 6 - 76 
entailing pecuniary loss to the workman by treating 
huni on leave on loss of pay and allowances for the 
period from 10 - 12 - 74 to 23 - 12 - 75 operated as an 
order of additional punishment which was not 
authorised by the provisions of Bipartitę Settlement. 
In the case Dhamankar (NS ) V , Cantonment Board 
Belgaum & Others ( 1987 - 11 -LIN - 160 ) where an 
eniployee of the Cantonment Board was dismissed 
after a departinental cnquiry and he filed an appeal 
against the order of dismissal and the Appellate 
Authority modified the penalty of disinissal to re 
duction to the lower raak , with the further order 
that the period between his dismissal and reinstate 
mont be treated as cxtra ordinary lcave without pay 
and allowance , it was held as under : 


9 . Apart from the fact that the Appellate 
Authority did not pass any such order , the Appel 
laty Authority did not have the power 10 pass any 
such order . There is no provision in any award or 
Bipartite Settlement giving the Management a power 
or even a discretion to withheld the wages of the 
workman from the date of his clismissal to the date 
of his reinstatement, once the order of disinissal has 
been set aside in appcal. The Management has not 
referred to an such provision in its written statement. 
Their only contention is that the Appellate Autho 
rity had confirmed that the charges against the 
workman had bec ı established and had only modi 
fied the punishment of dismissal to one of stopptgc 
of increments but the fact remains that the order of 
dismissal had been set aside by the Appellate Autho 
rity and as a consequence the dismissal became nun 
est and the workman is to be deemed to have been 
restored to the position existing before the date of 
his dismissal and, he would be deemed to have coll 
tinued in service and would accordingly be cntitled 
to his full pay and allowances upto the date of luis 
reinstatement. The worknan has produced a copy 
of chapter XIX of the Bipartite Settlement datud 
19 - 10 - 66 on " disciplinary action and procedure 
therefore " A pcrusal of this chapter shows that the 
Management has been given no power or even a 
discretion to treat the workman on leave on loss of 
pay and allowances when his dismissal is set asidu 
in appeal and some punishment other than dismis 
sal is awarded to hini. It is only in the case of an 
cmployee under suspension pending an enquiry that 
if some punishment other than dismissal is inflicted , 
the whole or a part of the period of suspension may 
at the discretion of the Management be treated as 
on duty with the right to a corresponding portion 
of the wages allowaocus etc . The workman was not 
under suspension during the pendency of enquiry 
against him . The contention of the ld , representa 
tive of the Management in his written arguments 
that in terms of the aforesaid provisions of the Bipar 
tite Settlement, the Manageinent had vide order 
dated 2 - 6 -76 irformed the workman thai the period 
from 10 - 12 -74 to 23 - 10 -75 had been treated as 
leave on loss of pay and allowances with continuity 
of service is untenable as no such plea has been 
taken in the written statement, nar, has it beci men 
tioned in the letter datod . 2 - 6 - 76 , that the diso 
puted period had been treated as leave on Jess of 
pay and allowancs, with continuity of service in 
pursuance of the provisions of clause 19 .12 of the 
Bipartite Settlement. Again it may be observed that 


6 . The next argument directed against the 

appellate crder at apnexuro 2 1 is also 
attractive and , therefore, accepted . It is 
attractive because it is founded on the 
well accepted principle that no servant 
shall be imposed with punishment which is 
not authorised by law . In fact, Sri Datar, 
pointing out the two facts of the operative 
portion of the orger, drew my attention 
to the fact that while reduction in rank is 
permissible under the service rules, the 
second punishment of treating the cntire 
period of suspension till the date of the 
order as period of leave without pay wus 
not a punishment prescribed under the 
relevant scrvice rules . He, therefore, con 
tended that whilc two punishments for the 
same offence itself is impermissible un 
less expressly authorised by law , a punish 
ment not authorised by law at all would be 
wholly illegal and I would have no hesi 
tation to accept the argument . 


7 . 


Sri C .L . Bhatta , learned counsel for the 
Cantonment Board , could not place any 
material before me by which it could be 
inferred that the rules authorised imposi 
tion of the punishments:* Tle submitted 
that the school of the punishments of 
trcating the period between his dismissal 
and reinstatements as leave without pay 
was power " incidcntal to the exercise 
of power specificd in the rules . I should 
have no hesitation to uphold the sccond 
contention as well , as a second punishment 
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not specifically authorised cannot be held 

petitioner apart froin causing a stignia . 
to be incidental” , 

There is thus no cscape from the conclu 

sion that an order by the controlling olli 
10 . Similarly in the case B . Atul Bari V . The 

cer is such that the principles of natural 
General Manager, Karnataka State Road Transport 

justice, which requirc that a person must 
Corporation and others ( 1985 -LIC , 533 ) Karnataka 

be given an opportunity to show cause 
High Court , in which the dismissal of the petitioner 

before passing an adverse order against him 
employeo was set aside in appeal but the Appellate 

is applicable .. . . . . Admittedly no such op 
Authority proceeded to make a conscquenlial order 

portunity having been given before passing 
to the cffect that the period between the date of dis 

the impugncd orders (Annexure 3 & 5 ) , 
missal and the date of reinstatement should be trea 

the same are liable to be truck down as 
ted as leave due to himn and where leave is not due 

one in breach of fundamental principles or 
at his credit it should be treated as leave without 

rules of natural justice.” 
wages , it was held as under : 

12 . In view of the discussion made above , the ac 

tion of the Management in not paying salary and al 
" 2 . I think there is much force in the conten 

lowances to the workman for the period from 
tion of the petitioner . When once the peti 10 - 12 - 74 to 24 - 10 - 75 j.e . thc period between dis 
tioner s appeal was accepted the only con 

missal and reinstatement is held to be illegal and 
sequential order which the 2nd respondent 

unjustified . The Management is directed to make 
could make was to reinstate him in service 

payment of the full salary and allowances for this 
with all back wages that was duc to him . 

iperiod to the workian within 12 % interest per 
Once the dismissal order was sct aside the 

annum till actual payment. This reference stands dis 
dismissal order became non est. The lear 

posed of accordingly. 
ned Counsel for the respondent has not been 
able to point out any decided case or any 

G . S . KALRA , Presiding Oficer 
statutory regulation of the Corporation 27th March , 1989 . 
which cnables the 2nd respondent to make 

[No. L -12012213 , 86 - D . II ( A ) ) 
such a consequential order . In that view of 

N . K . VERMA, Desk Oficer 
the matter , the pctitioner must succeed . 
The impugned order of the 2nd respon 

fatti, 26 419 , 1989 
dent dt. 25th October 1982 , in so far as 
it relates to the consequential direction 

# 1. 11 . 1162 . -- . tattfirei faars traffA 1947 ( 19 .17 
commencing with " the intervening period 
from 

# ir 14 ) 

TTÜ, 
the date of dismissal to the date of 

i Eren 17a 

HTETT 
reinstatement is treated as leave due to him 

मैसर्ज वस्टन कोशल फोर लिम ., मब परिया मैनजर बेल्लारपुर सत्र 
and where leave is not at his credit , it 

ऐरिया के प्रबन्धतंत्र के सम्बद्ध नियोजकों और उनके कर्मकारों के बीच , 
should be treated as leave without wages" अनुबंध में निदिष्ट औद्योगिक वियार गे केन्द्रीय सरकार औग्रामिक मधिकरण 
is without the authority of law and with जबलपुर के पंचपट को प्रकाशित करती है, जो केन्द्रीय सरकार को 
out jurisdiction . In the result , the petitioner 

21-4 -89 # it 

TI 
is entitled to the second prayer and a writ 
in the nature of mandamus will issue dir 

New Delhi, the 26th April, 1989 
ecting the 1st respondent-General Mana 
ger of the Corporation to pay to the peti 

S . O . 1162 . - In pursuance of Section 17 of the In 
tioner the salary from the date of dismis 

dustrial Disputes Act 1947 ( 14 of 1947 ), the Central 
sal to date of reinstatement having regard 

Government hereby publishes the award of the Cent 
to the last salary drawn by him before the 

ral Government Industrial Tribunal, Jabalpur as 
termination ." 

shown in the Annexure , in the industrial dispute 

between the employers in relation to the management 
11. Not only the order dated 2 -6 - 76 is illegal and 

of Sub Area Manager, Ballarpur Sub Area of Ms. 
unjustificd , it also violates the principles of natural 

Westerii Coalfields Ltd , and their workmen , which 
justice . The said order adversely affected the work 

was received by the Central Government on the 
man and resulted in pecuniary loss to him in as much 

21- 4 - 1989. 
as his entire pay and allowances for the period from 

ANNEXURE 
10 - 12 -74 to 23 - 10 -75 were denied to him inspite of 
his dismissal having been set aside. In the casc B . B . 

BEFORE SHRI V . S . YADAV , PRESIDING 
Dutta Vs. Union of India ( 1973 - L . I. C . 276 ) Delhi 

OFFICER CENTRAL GOVERNMENT INDUST 
High Court it , was held as under : 

RIAL TRIBUNAL CUM LABOUR COURT 

JABALPUR (M .P .) 
" This decision is , therefore , an authority for the 

Case No CGIT |LCBX13)|1989 
preposition that if an order is passed against 
a Government servant which results in 

PARTIES : 
pecuniary loss to him and which adversely 

Employers in relation to the management of 
affects him , then the very nature of the 

Sub Area Manager, Ballarpur Sub Area of 
duty casts an obligation on the Govern 

Ms. W . C . Ltd . Chandrapur and their work 
ment to give an opportunity to the concer 

man Shri Anjayya Ballayya , represented 
red Officer before passing the order . In the 

through the Organising Secretary, Rashtriya 
present case , the impugned order has un 

Koyala . Khadan Mazdoor Sangh (INTUC ), 
doubtedly caused a pecuniary loss to the 

Post and District-Chandrapur (M .S .) . . 


JABALPCUM LABOENT INDNG 


of the actier, Ballarpu 
in dismissya 
w . 
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APPEARANCES : 

6 . This settlement duly and finally resolves the 

dispute pending before CGIT , Jabalpur vide 
For Workmcn - - Slui G . V . R . Sharnia . 

reference quoted above . 
Tor Management.-- Slıri Rajendra Menon , Ad 

7 . That the parties agree to file the compromise 
vocale . 

settlement before the Presiding Ollicer, 
INDUSTRY : Coal Mincs. DISTRICT : Chandrapur 

CGIT , Jabalpur and request for an award in 
( M . S . ) 

terins of this settlement , 
AWARD 

The aforementioned terms of settlement appear to 

be fair, just and in the interest of the workman con 
Dated , 4th April, 1989 

cerca . I therefore, record my award in terms of the 
By Notification No. L -22012|98 | 88 - D -4 ( B ), datcu setilement and make no order as to costs , 
30 - 12 - 1988 the Central Government in the Mmstiy 

V . S . YADAV , Presiding Officer 
of Labour referred the following dispute to this Tri 

[No. L - 2201219888 -DIV (B )] 
bunal, for adjudication : 
" Whether thc action of the management of Sub 

Hir . W . 1161, - - irfitui faiz o h , 1947 
Arca Manager, Ballarpur Sub Area of Ms. ( 19.47 91 14 ) mar 17 # warnt it, Fire E7 A 
W . C . Lid ., Chandrapur in dismissing from 167 ain iTATITZI, AHUT FIT 14475 f ., 877 
service of Shri Anjayya Ballayya W . c.f . के माम्बा नियोगकों और उनके कानकारी के बीच, अनुबंध में निदिष्ट 
23 - 2 - 1982, is justified ? If not, to what re 

औद्यानिका विवाद म पन्द्रीय सरकार आधानिक माघ | सं . 1 , बम्बई 
lief the workman concerned is entitled ? " 

a TTC pot triturri fii üft wirsiz itira 19 - 4-89 T 
The statement of claim of the workman was receiv 

प्राप्त हुमा था । 
ed by post on 7 - 3 - 1989. Thereafter the case was 
dixed for fuing the statement of claim by the manage 

S . O . 1163. -- In purskalice of Section 17 of the Industriul 

Dispolites Act, 1947 ( 14 of 1947 ), the Central Government 
ment on 4th April, 1989, On that day Shri Rajendra 

horeny publishes the waid of the Central Government In 
Menon Advocate for the management filed Memoran 

dustrial Tribunal No, I, Bombay as shown in the Annexure , 
dum of Settlement duly signed by the representative in the industrial dispute between the employers in relation 
of the management and the Organising Secretary of 

to the manageinent of Additional Chief Security of M / s . 

i . ( . Lid ., Nagpur and thcir workmen , which was received 
the Union and by the workman . The terms of the 

by the Central Government on the 19th April , 1989. 
settlement duly verified before inc by Shri Rajendra 
Menon , Advocate for the management and 

ANNEXURE 
Shri G . V . R . Sharma for the Union , and the sanie BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
arc reproduced below : 

TRIBUNAL NO , I AT BOMBAY 
1 . That Shri Anjayya Ballayya will be offcred re 

Reference No. CGIT - 5 of 1989 
employment as Driver and posted as such at 

PARTIES ; 
Chandrapur Arca Office within 30 days from 

Employers in relation to the management of M /s . Wos 
the date of receipt of consent award by the 

tcro Coalfields Limilcu , Nagpur . 
CGIT. 

AND 
2 . That the period of absence of Shri Anjayya 

Their Workmen , 
Ballayya from 23 - 2 - 1982 till his joining 
duties in terms of this settlement shall be 

APPEARANCES : 
treated as dies -non on the principle of " No 

For the Management- -Mr. D . L . Dharmadhikari, Advo 
work no Pay " . 

cute . 
3 . That Shi Anjayya Ballayya will not be entitled 

l or the Workmen --Workman present in person . 
to any wages for any other payment or bene 

INDUSTRY ; Mining 

STATE : Maharashtra . 
fit whatsoever for the period of idleness from 

Bombay, the 27th day of Marclı, 1989 
the date of absence to the date of joining 
in terms of this settlement. 

AWARD 

The Central ( jovernincnt in exercisc of the powers con 
4 . An assurance of good performance and con ferred by clause (c ) of sub - section ( 1 ) and sub -section (2A ) 

duct will be furoished by Shri Anjayya Bal of section 10 of the Industrial Disputes Act, 1947 , hay re 
layya in writing before joining duties. 

{ cried the following dispute to this Tribunal for adjudica 

tion : 
5 . That on re - employment Shri Anjayya Ballayya 

" Whether the action of ilic managemenl of Addl. Chicf 
will be kept on probation for a period of 

Security of M / s . Western Coalfields Limited , Nagpur 
one year, during which period , his perform 

in dismissing Shri R . P . Raut, Security Guard at 
auce and conduct will be closely watched . If 

Walni Colliery , vide their order dated 1st February , 

1988 is justified ? If not, to what relief the work 
performance conduct during the probation 

man cuncerned is entitled ? " 
period is not found satisfactory , his services 
will be liable to be terminated . 

2 At the hearing of the relcrence , parties filed a Memo 
If the per 

randum of Setilement and prayed for an award us per tho 
formance and conduct during the probation terms of the setilement. The terms of settlement are as fol 
period are found satisfactory , he will be 
given continuity of service for the limited " 1. It is greed that Shri R , P . Raut shall be taken 
purpose of payment of gratuity . 

bach in einployment as fresh Security Guard in any 


luus . 


dics- non . 
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of the mincs / Areas other than Co . HQRs /Nagpur of section 10 of the Industrial Disputes Act, 1947, has rcferr 
Area , within one month of this settlement. He shall co the following dispute to this Tribunal for adjudication : - - 
repxirt for duty to Addl. CSO , WCL Hqrs., for his 
further posting. 

" Whether the action of the management of M / s. Western 

Coalfields Limited in Sub -Arcal No. Ill, Hindustan 
Shri R . P . Raut shall not lyc cntitled for wny wages 

I alpeth Colliery , PO Babupeth , District Chandra 
OT lcnefit whatsoever for the period of his idleness 

pur ( M .S .) is justified in terminating the services of 
i.e. froni 4th February, 1988 till hc resince his 

the workman Shri Ramesh Durgaiah w . . f, 1011 
duty and the period of idleness will be treated as 

May . 1983 ? If not , what relief is the said workman 

cntitled to ? " 
3 . Shri R , P . Raut shall give a written undertaking to 
the management before joining his duties that lie 

2 At the hearing of the reference, partics filed a Memo 
shall be regular in his dutics. 

cini vf Settlement and prayed for an award as per the 

terms of the settlement. The terms of settlement aro as fol 
Shri R , P . Raut shall be on probation for a period JOns : - - 
of one ycar during which period his fierformance 
and conduct shall be closely watched . If thic per 

" 1. That Shri Ramesh Durgaya will be offered le -om 
formance and / or conduct during thc probaljon is 

ployment as General Mazdoor and posted 25 such at 
not found satisfactory , his services will be liable to 

any of the units of Chandrapur Arca within 30 
he terminated , 

days from the date of receipt of conscnt award hy 
5 . This settlement settles the dispute fully and finally 

the CGIT , subject to his medical filness . 
And there shall be no claim on behalf of workman 

That the period of absence of Shri Ramesh Dutyayu 
in future . 

from 101h May, 1983 till his joining diitics in terms 
6 Shri R . P . Raut shall withdrew the civil suit Oled by 

of this Settlement shall be treated as dies non on 
liim and submit evidence of its withdrawal to Add. 

the principle of No work No pay . 
C . S . O . 

That Shri Ramcxh Durguya will not be entitled to 
7 . Copy of this settlement shall be submitic hoth by 

any wages or any other payment or benefit whatso 
management and the workman to the concerned 

ever for the period of idleness from the date of 
authorities. " 

absencc to the date of joining in terms of this scttle 

ment. 
3 . The Settlement is quite fair and is in the increst not 
only of the workman but also in the larger interest of the 

4 . An assurance of good performance and conduct will 
industrial peace. I, therefore , accept the settlement and pass 

be furnished by Shri Ramesh Durgoyn in writing 

before joining duties . 
an award in terms of the said settlement. Award accordingly . 
M . S . JAMDAR , Presiding Ollicer 

That on rc - cmployment, Shri Ranch Durgaya will 
[No. L -22012 /91 / 88 - 1) . IV ( B )|| 

be kept on probation for a perioxi of one year dur 

ing which period , his performance and conduct will 
# T . 1. 1164. ----3af.tfi faalt ufafrit, 1: 47 

be closcly watched . If performance / conduct during 

the probation period is not found satisfactory, fuis 
( 1947 4 1 1.1) FETT 17 of 172 X , RÉTT Tirton 

services will be liable to be terminale . If the per 
$ 1761ick fit . 177 frp - III forrt araga forf 747 # 

formance and conduct during the probation period 

are found atist actory , he will be given continuity 
प्रबन्धतंत्र के सम्बद्ध नियागको और उनके कनकारों के बीच , धनबाब 

of service for ihe limited purpose of reynient of 
में निविष्ट आधारिक विवाद में केन्द्रीय सरकार औद्यागिक प्रविारण , 

gratuity . 
सं . 1 , बम्बई के पत्रपट का प्रकाशिा करती है, जो केन्द्रीय गरकार को 

6 . That this ficcment shall not be treated as prece 
19- 4- 89 FTTH 3971 AT 

dent for any other case. 

7 . This scilement fully and Anal! resolves the dis 
S . O . 1164. - In pursuance of Section 17 of the Industrial 

pute rending Icfore CGIT , Bombay vide reference 
Disputes Act, 1947 ( 14 of 1947) , the Central Government 

quoted above . 
hereby publishes the award of the Central Government lo 
dustrial Tribunal No. 1 , Bombay as shown in the Annexure , 

That the parties agree to file this compromise settle 
in the industrial dispute between the employers in relation 

ment before the Presiding Officer , CGIT , Bombay 
tu the management of Western Coalfields Ltd . Şub - Area - III , 

and request for an award in terms of this settlement. " 
Hindi stan Lalpeth Colliery and their workmen , which was 

3 . The settlement is quite fair and is in the interest not 
received by the Central Government on the 19th April , 1989. 

only of the workman but also in the larger interest of the 
ANNEXURE 

Industrial peace . I, therefore , accept the settlement and pass 

un award in terms of the said settlement. Award accordingly . 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

M . S . JAMDAR , Presiding Officer 
TRIBUNAL NO . I AT BOMBAY 

[No). L -21012 /77 / 86 -D . III( B )] 
Reference No. CGIT -24 of 1987 
PARTIES : 

til 17. 1185 . --- terfra fara wfaften, 1947 

( 1947 AT 14 ) ETTT 17 # 4777 7 , ist # 
Employers in relation to the management of Sub - Area 

No. II, Hindustan Lalpeth Colliery , M / s. Western यंग्टन फानफोल्छण लि . र माजरो कालियपरा , सब ऐरिया - 1 के प्रबन्ध 
Coalfields Limited , P . O . Chandrapur, District 

तंव के मम्बन नियोजकों और उनके कर्मकारों के बीच, अनुबंध में 
Chundrapur ( M . S .). 

निदिष्ट औद्योगिक विवाद में केन्द्रीय सरकार औद्योगिक अधिकरण में . 1 
AND 

2 * i TTTT # syfirfurt FrTÁT , T A FIT FIT 19- 1- 89 
Their Workmen . 

7 BITTI 
APPEARANCES : 
For the Management - Mr. P . S . Nair, Advocate , 

S . O . 1165. — In pursuance of Section 17 of the Industrial 
For the Workmen - - Workman present in person . 

Disputu s Act, 1947 ( 14 of 1947), the Central Government 
INDUSTRY : Mining. 

STATE : Maharashtra 

hereby publishes the award of the Central Government Jn 

ushial Tribunal No. 1, Bombay as shown in the Annexure , 
Bombay , the 27th day of March , 1989 

in the industrial dispute between the employers in relation to 
AWARD 

the management of Western Coalfields Limited, New Mujri 
The Central Government in exercise of the powers con Culiery , Sub -Area - I and theil wurkmen , which was received 
ferred by Clause (d ) of sub - section ( 1) and sub - section (2A ) by the Central Government on the 19th April , 1989 , 


- 


- - 


- 


- 


- 


- 


- 


- - - 
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ANNEXURE 

Industrial peace , I, therefore , accept the scttlement and pass 

x11 Oyurd in terms of the said settlement. Award accordingly . 
BLFORT THI CENTRAL GOVERNMENT INDUSTRIAL 

M . S . JAMDAR , Presiding Officer 
TRIBUNAL NO , TAT BOMBAY 

[No. L - 21012 / 88 /86 - D . TIT ( B ) ] 
Reference No. CGIT - 28 of 1987 

7 . T 1166 . -- tfit ferartifafran, 1947 
PARTJES : 

( 1947 FL 14 ) * EITT 17 77TUT trata # 17 T 
Employers in relation to the management of M / s. Wes 
tern Coulfields Limited , P . O , Shivjinagur , District 

ईस्टर्न कोल फील्युम लि . के प्रबन्धतंत्र के सम्बद्ध नियानकों और उनके 
Chandrapur (MS) . 

फार्मकारों के बीच, अनुबंध में निर्दिष्ट औद्योगिक विवाद में केन्द्रीय मरकार 
AND 

औद्योगिक प्रधिकरण , आसनसोल के पंचपट को प्रकाशित करती है, जो 

aient Air 19- 4- 99 # 9TCH 41 TL 
Their workmen . 
APPEARANCES : 

S . O . 1166 .- - In pursuance of Section 17 of the 

Industrial Disputes Act , 1947 ( 1 .4 of 1947 ), the 
For the Management Mr. P . S. Nair, Advocate , 

Central Government hereby put lishes tiie award of 
For the Workmen - Workman present in person . 

the Central Government Industrial Tribunal, Asansol 
INDUSTRY : Mining . 

STATE : Maharashtra , as shown in the Annexurc , in the industrial dispute 
Rombay , the 27th day of March , 1989 

between the employers iri relation to the manage 

ment of Eastern Coalfields Ltd . and their workmen , 
AWARD 

which was received by the Central Government on 
Thc Central Government in exercise of the powers con 19 - 4 -89. 
ferred by clause ( d ) of sub -section ( 1 ) and sub - section (24 ) 
of section 10 of the Industrial Disputes Act, 1947, has refer 

ANNEXURE 
red the following dispute to this Tribunal for adjudication : 

BEFORE THE CENTRAL GOVERNMENT IN 
" Whether the management of M / s. Western Coalfields 

DUSTRIAL TRIBUNAL , ASANSOL 
TLimited in Sub . Area No. 1 , New Majri Colliery . 
Shivajinagar , District Chandrapur (MS) is justified In the matter of a reference under section 10 ( 1 )( d ) 
in terminating the services of Shri Tulsiram Karnu 

of the Judustrial Disputes Act, 1947 
Gohekar , a Cagual U / G Loader w .e .f, 5th Decem 
ber , 1984 ? If not, to what relief the workman con 

Reference No . 11 of 1987 
cerned is entitled to ? " . 

PARTIES : 
2 . At the hearing of the reference , the parties filed a 
Memorandum of Settloment and prayed for an award as per 

Employers in relation to the management of 
the terms of the settlement. The terms of settlement are as 

Seetalpur Collicry (now Sodepur Area ). 
follows : 

AND 
" 1 . Shri Tulsiram Karnoo will be reinstated on the 
same post as held by him at the time of termina 

Their Workmen . 
tion . 

APPEARANCES : 
The period of absence from the date of his termi 
pation to the date of joining will be treated as dieg 

For the Employers : Shri B . N . Lala , Advocate , 
non i.c. " No work No pay " . 

and Shri D . P . Roy, Dy. Personnel 
The workman will not be entitled to wages or 

Manager . 
any other payment whatsoever for the period of 

For the Workmen · Shri N . N . Sinha , 
idleness from the date of his termination to the 

Vice 
date of his re -instatement joining his duties . 

President, Colliery Mazdoor Congress 

(BMS) . 
On reinstatement Shri Tulsiram Karnoo Gohokar 
will be kept on probation for a period of one year STATE : West Bengal 

INDUSTRY : Coal. 
during which his attendance, performance and con 
duct will be closely watched . An assurance of gond 

Dated , the 30th March , 1989 
performance , conduct and punctuality will be fur 
nished by the workman before joining the duties. 

AWARD 
If performance conduct during the probation period 

By Order No. L - 19012 (83 )- D .IV . B , dated , 
is not found satisfactory . his gervices will be liable 

the 
to be terminated . However , if his performance and 

29th June, 1984 , the Central Government in the 
conduct during the probation reriod are found satis Ministry of Labour, had , rcferred in exercise of the 
factory the management may consider to grant him powers conferred by clause ( d ) of sub -section ( 1 ) of 
a continuancy of service for the limited purpose of 

Section 10 of the Industrial Disputes Act , 1947, 
payment of gratuity . 

referred the following dispute to the Central Govt . 
The posting of Shri Tulsiram Karnoo Gohokar shall Industrial Tribunal, Calcutta . Subsequently , the 
he decided by the management. 

dispute has been transferred to this Tribunal vide 
The workman will be allowed to join duty within Govt. of India , Ministry of Labour, Order No . 
the period of one month from the date of receipt S - 1102575787 - D .IV ( B ) dated the 21st September , 
of consent Award from the Tribunal, 

1987 , for adjudication by this Tribunal : 
Both the parties agreed to settle the dispute mutually 

" Whether the punishment of dismissal from ser 
on the above terms and conditions and copy of the 
memorandum of settlement will be submitted jointly 

vice awarded to Shri Bachnu Harijan , 
hy the both parties to the Hon ble Tribunal for 

Guard of Sectalpur Colliery by the Agent, 
passing consent award ." 

Seetalpur Colliery and General Manager, 
3 . The settlement is quite fair and is in the interest not 

Dishergarh Arca (new Sodepur Area , P . O . 
only of the workman but also in the larger intercat of the 

Sunderchak , Burdwan ) of M /s Eastern 


-- 


- 
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Coalfields Ltd . is disproportioną !c to the 

of caiquiry dated 22 - 11- 79 . But by his 
offence allegedly committed by him ? If so , 

leiter dated 30 - 11 -79 infurinud the manage 
to what relief the workman is entitled ?** 

ment that he would not be able to partici 

paie in th : proposed enquiry . Thereafter 
2 . The case of the management of Scctalpur 

several notices wcre served on him request 
Collicry of Ms. Eastern Coalfields Ltd , as appearing 

ing him to attend the inquiry with 
from the written statement subjnitted , details apart, 

assula 

rance to give him full opportunities to con 
is as follows : 

duct his defence, but he did not partici 

pate in the enquiry and in the circumstan 
The present reference is not mainiainable . The 

ces the Enquiry Officer proceeded to hold 
truc and proper construction of thic order of 

the enquiry in his absence on 15 - 1 - 80 9 .31 
reference envisages that tre Tribunal is 

30 - 1 - 80 when the witnesses were examin 
simply to decide whether the punishment 

ed . The Enguiry Officer cross -examined 
of dismissal inflicted on the concerned work 

some of the witnesses for the management 
man is disproportionate ji relation to the 

on behalf of the concerned workman , After 
nature of offence committed by him , as 

completion of the enquiry he submitted his 
spelt out in the chargesheet and proved in 

report on 17 - 3 -80 holding the concerned 
the domestic enquiry . In the circumstan 

workman guilty of the charges. The General 
ces, it is essentioj to determine the fairness 

Manager thereafter considered the charge 
and propriety of the domestic enquiry as a 

shect, the reply of the concerned workman 
preliminary issue . Shii Bachan Harijan , the 

and the enquiry proceedings and was con 
concerned workman , while employed as a 

vinced that the enquiry was conducted as 
Guard at Sectalpur Colliery of M s. Eastern 

per procedure and was satisfied that the 
Coalfields Ltd . was charged in writing on 

concerned workman was guilty of the 
10 - 10 -79 for committing theft in respect of 

charges mad , against him beyond doubt. 
about 13 tonnes of coal from the collicry in 

Since the charges were grave and there was 
Truck No , BHW 9697 in the early hours at 

no extenuating circumstances, the General 
about 2 2 . m , on 6 - 10 -79. While he was 

Manager decided to dismiss him from ser 
fleeing away with the stolen coal in the said 

vice which he did by order in writing dated 
truck hc was caught by the Police who 

718 - 5 - 1980 . Since the concerned work 
seized the said Truck with loaded coal 

man was under order of transfer to Bar 
therein . He was further charged in the 

mendia Colliery of the Employers situated 
same chargeslicet for an occurrence on 

within the same Arca and within the juris 
16 - 9 - 79 when at about 4 a .m , another 

diction of the General Manager of Scctal 
Guard , Khokan Pandit found him sitting 

pur Colliery , the Employers for abundant 
inside a Truck loaded with coal near 3 - A 

precaution served the order of dismissal at 
Pit Seetalpur Colliery and when charged hc 

Seetalpur Colliery and Barmondia Colliery 
trcatened him with dire consequences and 

on him . In the circumstances the Emplo 
tried to put him under the wheels of the 

yer has prayed that the dismissal of the 
Truck and there after he fled away with the 

concerned workman from service be Beld 
truck loaded with coal and after the inci 

to be justified . 
dent, he, armed with a sword , abused the 
Guard Khokan Pandit and threatened him 

3 . The case of the concerned workman , as appear 
(Pandit ) that if the matter was reported to ing from the written statement submitted by the 
the police he would be punished . Such acts sponsoring union , Collicry Mazdoor Congress, briefly 
of the concerned workman amounted to stated , is as follows : 
misconduct under the Standing Orders 
applicable to the workmen of the Colliery 

Bachan Harijan was working as Guard of Seetal. 
and he was called upon to explain his 

pur Colliery . Chargesheet dated 10 - 10 - 79 
conduct in writing. He gave an explanation 

was issued against him alleging misconduct 
dated 7 - 11 - 79 derving the charges and rc 

under Clause 17 ( 1 )(a )(1) (r ) of the model 
quested for stay of disciplinary proceedings 

Standing Orders of the Coal Mines over 
till finality of the alleged crimnial proceed 

incident of 6 - 10 - 79 and 16 - 9 - 79 . Prior to 
ings . The union sponsored his case inic 

the issue of the said chargesheet a police 
diately after 10 - 10 -79 the date of submis 

casc being Kulti P . S . Casc No . 5 ( 10 ) 79 

US. 30734113321379 of LP . C . was start 
sion of chargesheet submitted a letter dated 
11- 10 -79 to the management enclosing a 

ed against him over the self same incident. 
list of purported office bearers of the union 

The said police casc was for commission of 

grave offence triable by Court of Sessions. 
in which the concerned a orkman was stated 

However, the concerned workman gave 
as Organising Secretary of the union for the 
first time. The General Manager of the Area 

reply to the chargesheet on 7 -11-79 rc 
by his letter dated 26 - 10 - 79 addressed to 

questing the authorities to stay the discip 
the union communicated his decision not to 

linary proceeding in view of the criminal 
take any action on the letter of the uninn 

case of giavo nature as he would be put to 
dated 11 - 10 - 79 . Domestic enguiry into the 

double jeopardy since his defence in the 
charges levelled against the concerned 

criminal case could not be divulged earlier , 
workman was initiated on or about 

This Manager was so much yindictive that 
12 /14 - 11 -79 and liç was served with notice 

during the pendency of domestic enquiry 


ALT 
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the concerned workian was transfcired to 7 . Sri C . P . Roy , my predecesor-in -office, after 
Barmondia Colliery on 31 - 10 - 79 . The consideration of evidenci un record , held the 
management informed him that the enquiry domestic enquiry to be fair and proper and 
would be held by the Fnquiry Ollicer of directed that the matter would be heard on merit . 
Dhomomain Colliery . Although there was Accordingly the matter was heard on merit when 
an Enquiry Oflicer of Seetalpur Colliery , the both the parties advanced arguments in support of 
Enquiry Officer acted as Enquiry - cum - Pre their respective cases. 
senting Officer and as a judge of the dis 
ciplinary proceeding and as per pre -mediat 

8 . Sri B . N . Lala , learned Advocate for the 
cd plan of the Manager treld the enquiry 

management has submitted that the Enquiry Officer 
according to his sweet will with a malafide 

was justificd in holding the concerned workman 
motive of victimising the concerned work 

guilty of the charge of thcft as alleged against him 
man . It is alloged that on the basis of in 

upon consideration of evidence on record . He has 
valid and illegal report of 

further submitted that the subject matter of 
the Enquiry 

off 
Officer, the General Manager issued order 

ence , i.e . the loaded coal on truck was the pro 
of dismissal by letter dated. 7 -5 - 80 although 

perty of Seetalpur colliery and as such offcnce of 
he is not the disciplinary authority. 

theft was committed in respect of property belong 
The 

ing to Seetalpur colliery . He has 
management entertained a biascd attitude 

contended that 
against the concerned workman who was 

since the concerned workman was a Guard and 

committed the act of theft, the action of the inan 
originally a loader Supervisor and he was 
stopped from duty in 1975 . Consequently 

agement by awarding punishment of his dismissal 
industrial dispute arose which crded in a 

from service is justified . 
settlement on 8 - 10 -80 when the manage Sri N . N . Sinha , Vice President of the sponsor 
ment had to pay 57 per cent of his wages. ing union has submitted that the act of theft has 
He also could not oblige the Manager in not been proved against the concerned workman at 
carrying out his order to vacate land in all and the Enquiry Officer was not justified in 
Septenber , 1979 . The order of disinissal holding him guilty of theft . He has further sub 
is illegal, pre -meditated , malafide , unjusti mitted that there is no evidence on record indica 
fied and wrongful and the concerned work tive of the fact that the loaded coal in the truck 
man is entitled to reinstated in service with belonged to Sectalpur collierv and hence the man 
full back wages. He was not infurined agement of Seetalpur Colliery was not competent 
about the date of enquiry and as such hc to launch domestic enquiry against the concerned 
could not take part in the disciplinary pry workman . He has submitted that the management 
cecding. The charges levelled against him had an eye on the concerned workman for long 
are iinaginary and he has been falsely ini hecause of his trade union activities and dismissed 
plicated in the crimiral case . The order of him from service with a malafide motive by way 
dismissal is als ) unjustified on thc ground of victimisation . 
that it is illegal and based on perverse find 
ings of the Enquiry Officer . 

9. It is an irrefragablc postion that Bachan 

Harijan , the concerned workman was employed as 
4 . In the rejoinder to the written statement of the Guard of Seetalpur Colliery at the time the alleged 
· management, the sponsoring union has reiterated nccurrence took place . It appears that the Manager 

its own case as spelt out in the written statement and of Seetalpur Colliery issued chargesheet (Ext. M - 2 ) 
contended that the principles of natural justice has against the concerned workman on 10 - 10 -79 on 
been violated in liolding the domestic enquiry . It has the following terms : 
heen further contended that the punishment of dis 

" It has come to my notice that on 6 - 10 - 79 at 
missal from service is disproportionate , 

about 2 a .m . (midnight) a truck No. BHN 

9697 was found being loaded at Seetal 
5 . In thc rejoinder to the written statement of the 

pur Bauripara near 3 - A Pit aiding . The 
concerned workman , the management has asserted 

Security man while seasing some foul 
that the chargesheet was issued under certified Stand 

play tried to stop my putting a stone 
ing Orders of Seetalpus Colliery and that the con 

barricade on the road but the truck filed 
cerned workman was given reasonable opportunity 

way . Due to the above fact the SAP 
to defend himself in the domestic enquiry . It has 

Force fired causing damage to onc of the 
been denied that the order of dismissal is malafide, 

tyre which was caught after hot chase 
illegal and unjustified and the findings of the En 

on G . T . Road near Petrol Pump. The 
· quiry Officer perverse . 

Security men caught you while you were 

assisting the changing of the damaged 
6 . At the time of hearing the praliminary issue 

tyre of truck No. BHW 9697 and the 
the management examined two witnessess, namely , 

Truck was found loaded with coal which 
MW - 1 Shymal Kumar Banerjee , Enquiry Officer 

was approximately 13 tonnes . The Truck 
and MW - 2 Durgapad Roy and laid in evidence a 

alone with coal was seized by the police 
sheaf of documents which have been marked Exts . 

and you were also arrested by Kulti P , S . 
M 1 to M - 19 . On the other hand , the sponsoring 
Union has examined only one witness i.e . W . W . 1 

The aforesaid acting as your part clearly proves 
Nagendra Nath Sinha and laid in evidence a mass that you stole coal from depot without any author. 
of documents which have been marked Exts , W - 1 

isation and loaded the same in the Truck No. 
to W - 5 . 

BHW 9697 with same ulterer motive. 
1134 GI / 89 — 11. 
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On 16 - 9 - 79 of above 4 a. m . one Truck loaded The Enquiry Officer proceeded ex -paste against the 
with coal was passing near 3A pit of Sectalpur col concerned workman and examined four witnesses , 
liety gate which was intercaped by putting road namely SjShr Khakhan Pandit, Guard , Jang Baha 
blocks, When Sri Khakan Pandit who as guard at dur, Havildar, Kishorilal Singh , Security Officer and 
depot along with Security personnel reached near A . P . Misra , Havildar. 
the Truck you werc found sitting inside the Truck . 

13. It appears that on the basis of oral testimony 
When Sri Pandit challenged you , you threatened 

of these witnesses the Enquiry Officer has come to 
him with dire consequence and tried to put him 

the following findings : 
under the wheel of the Truck , When the Driver of 
the truck fied away on your instruction . 

" Statements given by the prosecution witnesses have 

corroborated with cach other and from their statements 
It has further been reported that on 16 - 9 - 79 

recorded at the enquiry it transpired that Sri Harijan 
after the incident you along with others started 

the delinquent was involved in the very incident of 
loitering near Seetalpur 3A Pit colliery gatc with a 

6 - 10 - 79 and was caught red -handed by the SAP 
sword in year head thrcating and abusing Sri 

Force while he was assisting to change the damaged 
Khakan Pandit and other security guards with tho 

Tyre. It also transpired that Sri Harijan had threaten 
fo lowing words, you have reported coal theft to 

od and abused Sri Khakhan Pandit , Guard on 
the police , wc shall finish you. 

16 -9 - 79 following the incident of 6 - 10 -79 . 
Show cause as to why disciplinary action should 

So from the above findings , the charges Levelled 
not be taken against you for threatening, abusing , against Sri Bachnu Harijan stand substantiated ." 
committing theft , fraud , dishonesty of company s 

The evidence of Khakhan Pandit is that on 16 - 9 -79 
property . This will come under Section 17 ( 1 ) ( a ) 

at about 4 a .m . while he was on duty in the 3rd shift 
(i) (r) of the Standing Orders applicable to you ." 

at [ tepot of 3 - A Pit of Seetalpur colliery hc found a 

truck loaded with coal stood near the gate of 3 - A Pit 
The concerned workman was directed to show cause 

of Sectalpur Colliery and was instructed by Kishorilal 
as to why disciplinary action shall not be taken against 

Singh , Security Inspector to prevent the truck from 
him for threatening , abusing , committing theft, fraud , 

leaving the place . He has further stated that when 
dishonesty with regard to company s property under 

he saw the truck was about to Icave he tried to put 
Clause 17 (1 )(a )(i)( ) of the Standing Order . 

Up road block by stones and bricks and the truck 

ultimately stopped and he found two men sitting in 
10 . The concerned workman replied to the charge 

the truck of when the concerned workman was one . 
sheet by his letter dated 7 - 1 - 79 (Ext . M - 3 ). He has 

His further testimony is that the concerned workman 
specifically stated in his reply that the charges levelled 

asked him to remove the road block failing which he 
against him are false, fraudulent, malafide and that 

would kill him and thereafter the concerned workman 
he is quite innocent of the cliarges levelled against 

attempted to put him under the whech of the truck , 
him . He has further stated that he was never arrest but he warded off his attempt. He has also stated 
ed in the manner and in the place as alleged and that after the incident the concerned workman and 
complained that he has been entrapped in a false ohers were found leitering near the gate of 3 ? A 
charge at the instance of the Security men of the 

collierv gate and that the concerned workman had a 
company and that since a police case which is false 

sword in his hand and he thrca ened Pandit with dire 
and exclusively triable by Court of Session , he will 

consequences . With regard to occurrence of 6 - 10 - 79 
have to face double jeopardise by disclosing his evi Sri Pandit has stated that he saw one truck running 
deno in domestic enquiry . In the circumstances, he away at high speed and after sometime he heard some 
prayed that disciplinary proceeding should be stayed sound like firing and on the next morning he came 
till the finality of the criminal proceeding. He has to know that hte loaded truck was caught on the G . R . 
reiterated that he is not guilty of theft of coal nor is he Road near Petrol Pump after a hot chase and the 
guilty of damaging employce s property work nor is concerned workman was caught red -handed while he 
he guilty of threatening of abusing any co -worker , was assisting in changing the damage tvre. Thus , it 

is evident from the evidence of this witness that ho 
11. The management was not satisfied with the cx has not seen the concerend workman committing the 
planation submitted by the concerned workman and act of theft . His testimony with regard to the attemot 
decided to hold domestic enquiry and in the process of the concemed workman to put him under the 
appointed Sri Shyamal Kumar Banerjee, Enquiry wheel of a truck is also opse - dixit . He has claimed 
Officer, Dhamomain colliery as Enquiry Officer. The that many persons were present when the concerned 
evidence of Sri Shyamal Kumar Banerjee who figures workman threatened him with dire consequences, but 
as MW - 1 indicated that Sri Madhu Banerjee was the none of them has come forwar ilto vench for 
Enquiring Officer at Seetalpur colliery and the reason 

the 

fact that of his being threatened by the concerned 
is best known to the management as to why Sri Madhu 

workman , About the occurrence of 6 - 10 - 79 his 
Banerjee was not appointed as Enquiry Officer in the evidence is no tetter than heresay. Sri Jang Baha 
instant case . 

dar has detained with regard to the occurrence of 

6 - 10 - 79 . He has vouched for the fact that they 
12 . However, it appears that the concerned work gave a hot chase to a loaded truck which they could 
man did not participate in the enquiry on the ground intercept at a Petrol Pump near Navamatnur and he 
that participation in the said enquiry would expose saw the concerned workman assisting in changing one 
him to double jeopardise while the criminal casc damaged tyre . Thus, this witness has also not seen 
against him for almost the self same offences were the conceraed workman committing the act of theft. 
ponding in criminal Court . 

The statement of Kishorilal Singh is of no avail in so 
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far as the act of theft is concerned. The evidence of evidence to prove the charge of causing wilful dem 
A .P : Misra is not indicative of the fact that he is an age the property of the employer. The offence of 
cye witness to the occurrence which happened on threat and abuse as alleged against the concerned 
15 - 9 - 79 . His evidence with regard to the occur workman has not been proved by cogent evidence. 
rence happened 6 - 10 - 79 is that they gave a hot chase 
to a truck loaded with coal and while they went to 

16 . Since the concerned workman is not found 

guilty of the offences complained of, the punishment 
Nayamatpur Petrol Pump they found one truck stand 

of his dismissal from service is not only dispropor 
ing by the side of the road and that Subedar Saheb 

tionate but is not sustainable at all. 
and two . Sepoys arrested the concerned workman who 
was assisting in changing the damaged tyre of the 17 . Accordingly , the following award is rendered 
truck . Thus, the evidence of this witness does not the punishiuent of dismissal from service awarded to 
indicate that he saw the concerned workman commit Shri Bachnu Harijan , Guard of Seetalpur Colliery by 
ting the act of theft. 

the Agent, Seetalpur Colliery and General Manager , 
14 . Theft, as defined in Section 378 of the Indian 

Disbergarh Arca (no Sodępur Area, P . O . Sunderchak , 

Burdwan ) ol Mis, Eastern Coalfields Lud , is dispro 
Penal Code , is as follows : 

portionable to the offence allegedly committed by him . 
" Whoever, intending to take dishonestly any In the circumstances the concerned workman is en 

moveable property out of the possession of titled to be reinstated in Service with effect from the 
any person without that person s consent date of his dismissal from services i.e . 78 -5 - 1980 and 
removes that property in order to such tak to get 75 per cent of his back wages. 
ing , is said to comipit theft." 

In the circumstances of the case , I award no cost. 
Theft is essentially an offence against possession . 

S. K . MITRA , Presiding Officer . 
In order to provo act of theft it is the boundon duty 

[No. L - 19012 83 /- D .IV ( B ) ] 
of the management to prove that the coal loaded in 
the truck belonged to tbem . 

11 . Fr. 1167 . - -3afti fara Tirta , 1947 
Sri. B . N . Laia has submitted that aftcr nationalisa ( 1947 1947 14 ) fit ari 17 # TY , WANT TOT 
tion all the coal mincs of the country belong to the भारतीय खाय निगम के प्रवन्धतंत्र के सम्बद्ध नियाजकों और उनके 
Central Government as such coal loaded in the truck 

कर्मकारों के बोध, अनुबंध में निर्दिष्ट औद्योगिक विवाद में केन्द्रीय सरकार 
should be presumed to be thc property of Seetalpur 
collicry . But this is an impossible position for the 

antuifita wa CUT , TUTERTE * 410 fit ftirfara ficat 
Central Governmetn is not teh owner of all the Coal 

EFFAIT TATT FT 19- 4-89 47 9767 g 1 OTI. 
mines in the country . That apart , even if it is assum 

S . O . 1167. - In pursuance of Section 17 of the In 
ed that the Central Government is the owner of coal 

dustrial Disputes Act, 1947 ( 14 of 1947) , the Central 
miners in the wountry , the coal loaded in the truck as 

Government hereby publishes the award of the Cent 
per thc logic of Sri Lala , should belong to the Central 

rul Government Industrial Tribunal, Chandigarh as 
Government and 101 to the management of Seetalpur 

shown in the Annexure , in the industrial dispute bet 
colliery . Anyway , it has not been proved that the 

ween the employers in relation to the management of 
management of Seetalpur colliery was either the 

Food Corporation of India and their workmen , which 
owner or possessor of the coal loaded in the truck , 

was recived by the Central Government on the 
The Enquiry Officer has stated that he did not want 19 -4 -89. 
to ascertain as to which the collicry the stolen coal 
belonged and he had no knowledge about the quan 

ANNEXURE 
tity of the recovered coal. He has admitted that BEFORE SHRI M .S . NAGRA , PRESIDING OFFI 
none of the witnesses examined by him has specifially CER , CENTRAL GOVERNMENT, INDUSTRIAL 
stated that the workman caused any damage to the TRIBUNAL -CUM -LABOUR COURT, CHANDI 
property of the colliery . 

GARH 
15 . The certified Standing Order applicable to 

Case No. ID 787 
Seetalpur Colliery has been produced by the mana 
gement. Clause 17 ( 1)(aXIXr) of the said Standing 

PARTIES : 
Order runs as follows : 

Employers in relation to the Management of Food 
" (a ) Theft , fraud or dishonesty in connection 

Corporation of India 
with cmployers business or property; 

AND 
(i) Causing wilful damage to work in progress Thcir Workmen P . K . Singla & Jagdish Rai Goel. 
or to property of tho employer; 

APPEARANCES : 
(r ) Theatening; abusing or asatuting any supc 
rior or sub -ordinate or co -worker." 

For the workmen : None . 
From my discussion it is evident that the charge 

For the Management : N . K . Zakhmi. 
of theft has not been proved against tho concerned 

AWARD 
workman ; the charge of fraud or dishoncsty in con 
nection with cmployers busintss or property fairs no 

Dalod : 15- 3 - 1989 
better. The charge of causing wilful damage to work On a disputo raised by Workmen of Food Corpora 
to progress does not, in the context of facts and tjon of India , Central Government had been pleaded 
circumstances of the case , arise at al). There is no to make the following reference vide No. L - 31| 40 ! 
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workmetij 
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86 - Con . ID . (I( B ) dated 20 January 1987 to this section ( 2A ) of section 10 of the Industrial Disputes 
Tribunal 

Act, 1947, has referred the following dispute to this 

Tribunal for adjudication : 
" Whether the action of the management of Food 
Corporation of Indiu in punishing SiShri P . 

" Whether the management of Ms. Western 
K . Singla and Jagdish Rai Goel Watchmen 

Coalfields Ltd . in Sub Area No. 11, Ghugus 
by stopping thres increments with commu 

Collieries , P . O . Ghugus P . O . & District 
lative effect with effect from 1 - 1 -81 is just 

Chandrapur (MS) is justified in non - con 
and legal ? If nut, 10 what relief are S |Shri 

sidering the demand of grant of designation 
P . K . Singla and Jagdish Rai Gocl are entit 

as Security Guards to the 22 workmen viz . 
led to and from what date ?” 

Shri Madan Durgayya & 21 others with 

effect from the date they are working as 
2 . None has put up appearance on behalf of the 

such ? If not, to what relief thc workinen 
workmcn . Workmen was represented on the last date 

concerned arc entitled ? " 
by Shri P . K , Singla when the proceedings were ad 

2 . After the reference was made out of 22 persons 
journed from 8 - 3 -89 for today i.c . 15 - 3 - 89 . Refer 
enco proceduring are therefore , filed for want of 

16 have already been regularised as Security Guards 

vide Office Order dated 19 - 2 - 1988 . Out of the rc 
prosecution . Central Govt . be informed accordingly . 

maining 6 , one Shri Krishna Pandurang is dead and 
Chandigarh . 

hence the dispute referred for adjudication survived 

in respect of only 5 persons namely S /Shri Godsel 
15 - 3 - 1989 . 

Lukas, Matadih Desai, Viswanath Damu, Bapurao 
M . S. NAGRA , Presiding Olicer Ragho and Hairam Chandradeo . This position is ad 

mitted . At the hearing of the reference parties filed 
¡No. L - 3140186 , Con .I-DJI ( B ) ] 

a memorandum of settlement settling the dispute that 
The fament, 27 419 , 1989 

survived for consideration and prayed for an award 

in terms of the said settlement. The terms of settle 
" 1. tit . 1168 . - - 31Tfit forare fariga , 1947 ment are as follows : 
(1947 14 ) 47 arct 17 listopacup T FFITTO " 1. In regard to the 16 persons who have 
वैस्टन कोलफीलम लि . सब ऐरिया नं . II धुनम कोलियरीज के 

already been designated as Security Guards 
प्रयम्वतंत्र के सम्बद्ध नियोजकों और उनके कर्मकारों के बीय, अनु बध 

there remains no dispute of what -so -ever 
में निर्दिष्ट औद्योगिक विवाद में मन्द्रीय सरकार औद्योगिक प्रधिकरण 

nature pending for adjudication . 
सं . 1 बम्बई के पंवट को प्रकाशित करता है, मा केन्द्रीय सरकार को 

The remaining 5 persons viz . S /Sliri Godsel 
19- 4-59 Fit 97537 41 TL 

Lukas, Matadih Desai, Viswanath Damu 

Bapurao Ragho and Jairam Chandradeo will 
New Delhi, the 27th April , 1989 

be designated as Security Guards with pros 

pective effect as per the cadre scheme of 
S .O . 1168 . -- In pursuance of Section 17 of the 

Security Personnel formulated by JBCCI 
Industrial Disputes Act, 1947 ( 14 of 1947) , the 

under II, No . 51. Even if , any person out 
Central Government hereby publishes the award of 

of these 5 , does not fulfil the norms of cadre 
the Central Government Industrial Tribunal No. 1 , 

scheme, he will also be regularised as Secu 
Bombay as shown in the Annexure, in the industrial 

rity Guards with prospective effect and such 
dispute between the employers in relation to the 

regularisation will be personal to them with 
management of Western Coalfields Ltd . Sub - Area No . 

out forming any precedence. 
II, Ghugus Collierics and their workmen , which was 

The absorption rcgularisation will be with 
received by the Central Government on the 19 -4 - 89 

prospective effect and be completed within 
ANNEXURE 

30 days from the date of signing of the 

settlement. 
BEFORE THE CENTRAL GOVERNMENT INDUS 

Under the circumstances when inatter per 
TRIAL TRIBUNAL NO . I AT BOMBAY 

.taining to all the concerned 22 persons (out 
Reference No . CGIT- 2 of 1988 

of which Shri Krishna Pandurang is died ) 
PARTIES : 

has been resolved on the above terms and 
Employers in relation to the management of 

conditions mutually thicre remains no dis 
Westcm Coalfields Ltd . 

pute of what- so - ever nature and the concern 
AND 

ed persons and the Union , will 110t raise 

any issue in connection with the above 
their workmcn . 

dispute in future. 
APPEARANCES : 

The parties have agreed to submit the above 
For the Management.-- Mr. P . $ . Nair , Advocate . 

settlement before the CGIT - 1 , Bombay for 
For the Workmen . - Mr. R . C . Pandey , Gencral 

getting Consent Award ." 
Secretary of Rashtriya Vidharbha Coal 3 . The Settlement is quite fair and is in the in 
Employees Union , 

terest not only of the workman but also in the larger 
INDUSTRY : Mining 

interest of the Indusırial peace . I, therefore , accept 
STATE : Maharashtra 

the Settlement and pass an award in terins of the 
Bombay , dated the 27th day of March , 1989 

said settlement . 
- AWARD 

27 - 3 - 89 
„ The Central Government in exercise of the powers 

M . S . JAMDAR , Presiding Officer 
conferred by Clause (d ) of sub -section ( 1) and sub 

{No. L -2101120186 - D . NII ( B ) ] 


( TT-1 1 - 3 ( 11 )] 704 Til 775118 : " 13, 1989/ unt 23, 1911 

1417 
= 
-- == - = = - = - = = = 

- - - - - -- - -- 
= - - 

- - - - - 
-- 

-- 

- - - - - - - - - -- - - 

- - - - - - -- - - - - - 
41. 57. 1169 . - - utaifit fara fefitea , 1947 

of three months. He had worked upto 13 -5 - 1984 on 
( 19 + 7 4.7 15.1) FT ETT 17 SETT 7 , WP 7.11a 

which date his services were icrminated withi inmc 

diate effect i.e . on 11- 5 - 84 along with six others on 
वैस्टन कोलफोल्डज लि . के जमना अकाटमा क्षेत्र के प्रवन्धतन के 

the following grounds - 
सम्बद्ध निराजको आर जर कर्मकारों के वोच , प्रनअप में निर्दिष्ट 
औधारिया विवाद में कन्द्रीय सरकार आयोfre अधिक लग जबलपुर में 

" On 8 - 5 - 84 at 8 . 30 a .m . while Shri J . Y . 
TTTET fra 70 w Fittee 77477 21 4 . 89 

Ghanekar, Supdt. ( M ) (Agent Jamuna C .G . 

Mincs was sitting in his office you along 
15 T 11 

with ..... ... ....forcibly entered pushing Shiri 

P . K . Alex , Driver, inside the room by 
$ . 0 , 1169.-- - lo pursuance of Section 1 7of the 

breaking the door open in a violent mood 
Industrial Disputes Act, 1947 (14 of 1947) , the 

carrying in your hand lathi and oticrs 
Central Government hereby publishes the award of 

carrying Lathi, Shovel, Rod and Stone in 
the Central Government Industrial Tribunal, Jabalpur 

their hands . You attacked him and assaul 
as shown in the Annexure , in the industrial dispute 

ted him severely with lathi. You along with 
between the employer ; in relatior to the management 

the above workmeni assaulted Shri P . K . 
of Jamuna & Kolina Arca Branch of Ms. Western 

Allex , Driver, S /Shri Kamla Singh and 
Coalfields Ltd . and their workmen , which was re 

Shymlal, Security Guards also ." 
ceived by the Central Government on the 21 . 4 -1989. 

3 . The case ct the workman is that he has üd 
ANNEXURE 

mittedly worked beyond the period of three months 

after 5 - 5 -84 till his services were terminatcd on 
BEFORE SHRI V . S . YADAV, PRESIDING OFFI 

14 - 5 -1984 . Had i- been the intention of the managc 
CEK , CENTRAL GOVERNMENT INDUSTRIAL 

ment to automatically terminated his employment 
TRIBUNAL -CUM -LABOUR COURI, JABALPUR 

they would have donc so on the expiration of three 
( M . P .) 

months i.e. 5 -5 - 84 . As such as provided for in proviso 
Case No . CGITLC ( R ) (57) | 1986 

to Clause B of the Standing Order the worknian hav 

ing completed three months continuous service 
PARTIES : 

management ought to have given two weeks notice 
Employers in relation to the management of before terminating his services which was not done. 

Jamuna & Kotma Area Branch of Western In any case , termination of his services without afford 
Coalfields Limited , Nagpur and their work ing him a reasonable opportunity to show causc in 
man Shri Prau Şirigh Slo Shri Dasrath Sirigh violation of the principle of natural justice and 
Bond of Jamuna 7 & 8 Mines represented statutory protection is not cnly against the funda 
by thc M . P . Colliery Workers Federation , mental rights and constitutional guarantec but is 
J & K Area Branch , P . O , Jamuna Colliery, void . The workman has been cliscriminated and have 
District Shahdol ( M .P .) . 

bcen given a step motherly treatment with the other 

persons wlio were named in the termination order, 
APPEARANCES 

against them a regular dorcestic enquiry was held 
For Workman .- - Shri Rohit Arya , Advocatc . and some of them have been even reir stated . Thus 
For Management.- - Shri P . S. Nair , Advocate , 

his termination is arbitrary , illegal and whimsical. 
R . Menon & A . K . Sashi, Advocates. 

4 . It is denied that he assaulted Shri J. Y . Ghone 
INDUSTRY · Coal Mining DISTRICT : Shahdol 

kar, Workman is innocent and this case has becu 

fabricated against him 
( M . P .) 

in order to justify his termi 

nation on both the counts. Thus his termiantion with 
AWARD 

out ho ding a domestic enquiry is not Justified , 
Dated · 6 -4 - 1989 

5 . Admittedly no demestic enquiry was held there 

fore this Tribunal afforded an opportunity to the 
By Notification No . (.-22012 (60 ) 85- D . VID . III ( B ) management to lead evidence to provc misconduct 
dated 20th June , 1986 the Central Government in before this Tribunal and parties adduced evidence . 
the Ministry of Labour has referred the following 
dispute to this Tribunal, for adjudication : - - 

6 . The case of the management is that the conduct 

of the workman was such that he was not entitled to 
" Whether the termination from services of Siri be retained in service auld the management has lost 

Pran Singh Si Dasrath Singh Gond of faith on him . Looking to the nature of his appoint 
Jamuna 7 & 8 mines by the sub -area Mana ment and his conduct nis termination is justified and 
ger, Jamuna and Koude Areas of Western 

proper . 
Coalfields Lio , vide letter No , WCLISAM 7. Question arises---- 
J & K D - 712584 dated 13114 - 5 - 1984 without 
Izolding engury . is justified ? If not, to what 

(i) Whether his termination without holding d 
relief the workman is entitled ? " 

domestic enquiry is legal and proper ? 
2 . It is a common ground that the workinan , Pran 

( ii) Whether his termination is justified on facts 
Singh , was appointed vide order dated 4 - 2 - 1984 as 

of the case and 
casual badli temprary picce rated worker in Incline 
No. 7 & 8 of Jamuna Colliery of the Western Coal 

( iii ) If not to what relief thc workman is cntitled ? 
fields Ltd . (hereinafter referred to as the workman 

Findings on all the above points : - - 
and the management ) . The order of appointment was 8 . Standing Order Nu. 3 . of the Standing Orders 
to take effect from 5 - 2 -84 ( Ex. Wļ1 ) for the period classified the workman . Clause ( d ) and ( e ) defines 


Statutory rights and has be 
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the Badli and temporary workman respectively with 

informed of the reasons for such termina 
which I am coaceracd , as follows : 

tion in writing. 
S .O . No. 3 ( d ) . - A Badlj or substilute is one 10 . On behalf of the management it has becii 

who is appointed in the post of a permanent contended that the Dianagement has informed the 
workman or a probationer who is tempora workman reasons for termination in writing vide Ex . 
rily absent, but he shall become permanent W12 dated 13 14 - 5 -84. One of the reason was that 
on completion of one year continuous service his appointment was only upto 5 -5 - 34 . There his 
( i.e . by putting in 190 attendances in the services were terininated by etilux of time. This is not 
casc of underground workmen and 240 quite correct because his services were admittedly 
attendances in the case of other workmen in retained upto 13 14 - 5 -84 on which date his services 
a period of 12 months , in the same post or were terminated with immediate cffect i.e . 14 -5 - 84 . 
posts of the same category . 

Therefore to my mind the second provision to S .O . 

No . 13 will not apply to the prosent case because ho 
$ . 0 , No. 3 ( c ) . - - A temporary workmaji is a 

had threc month s completed service . As such , the 
workman who has been engaged for work 

first proviso to the said s . o . No. 13 will apply and 
which is of an essentially temporary nature 

it was inbument upon the management to give two 
likely to be finished within a limited pericd , 

weeks notice of tho intention to terminate his em 
The period within whiclı it is likely to be 

ployment because his termination was not in 
finished should also be specified but it may 

accordance with the terms of his employment. There 
be extended from time to time, if necessary. 

forc his termination was not in accordancc with C1. 
The nature of the appointment of the workman ( Ex . ( b ) of S . O . No. 13 of the Standing Order. 
W1) goes to show that his appointment was of per 

11 . The second ground of his termination was as 
manent nature since certain conditions like payment 

mentioned in Ex. W 2 that he had not only attacked 
of Cat. 1 wages and retirement condition and others 

Shri Ghanekar but he had also assaulted Allex Driver , 
were laid down in his appointment order . Thus it 

Kamla Singh and Shyam Lal, Security Guards. There 
cannot be said that looking to the terms and conditions 

fore his termination amounted to misconduct attached 
laid down in Ex. W 1 tha : nature of appointment was 

with stigma. In this connection my attention has 
intended to be for a fixed period either as a Badli 

been drawn to S . O . No, 17 of the Standing Orders , 
worker or as a Temporary and Casual worker . The 

the relevant portion of which is as under : 
definition of Temporary workunan goes to show that 
the worker who is appointeil temporarily , cssentially 

(i) A workman may be suspended or fined or 
for temporary nature of work which is likely to be 

his increment may be stopped or he may 
finished within a limited period such a worker is 

be demoted or dismissed without notice if he 
treated as temporary . As alrcady pointed out the 

is found to be guilty of misconduct provided 
nature of his appointment does not show that he was 

that suspension without pay as a punish 
a temporary worker. Therefore the workman as per 

ment shall not exceed ten days ... . . ...." 
Cl, ( d ) of S .O . No . 3 would have obtained perma 
nent status on completion of one year continuous 

Without prejudice to the general meaning of 
service . Admittedly the scrvices of the workman were 

misconduct the following acts and omissions 
continued even after the expiration of three months. 

shall be treated as mis -conduct 
9 . Next S . O . No. 13 will apply in this case which 

( 1 ) Thrcateni ig , abusing or assaulting any 
runs as under : -- - 

superior or co -worker . 
S . O . No . 13 .-- Termination of Services. 

( ii) No order or punishment under Standing 

Order No . 17 ( i) shall be made unless the 
( a ) ... ... . . .anas 

workman concerned is informed in writing 
( b ) Subject to the provisions of the Industrial 

of the alleged misconduct and is given 
Dispute Act, 1947 and the provisions listed 

an opportunity to explain the allegations 
below on notice of termination of employ 

made against him . A departmental cnquiry 
mcat shall be necessary in the case of tem 

shall be instituted before dealing with such 
porary and badli workmen 

charges. ......." 
Provided that a temporary workman , who 

12 . From the above it is crystal clear that if a 
has completed threc months continuous 

workman s services arc terininated on grounds of 
service, sholl be given two weeks notice of 

misconduct attached with stigma a domestic enquiry 
the inteution to terminato his employment 

is a must . Admittedly tho management held no en 
if such termination is not in accordance with 

quiry . The plea of the management is that since the 
the terms of the contract of his employnient. 

workman was a temporary casual badli workman and 

he had not swam into the harbour of S . 25F of the 
Provided further that when the services 

I.D . Act, no notice or retrenchment compensation 
of a temporary workman , who has not con or domestic enquiry was called for. I am unable to 
pleted three months continuous service , arc agree . I have already pointed out that the workman 
terminated before the completion of the ter had already completed three months services on the 
of employment given to him , he shall be date of his termination . Therfore as per the first 
informed of the reasons in writing . When proviso to Cl. ( b ) of S . O . No . 13 at least two weeks 
the services of a badli workman are tcrmi notice was necessary and further since his termina 
nated before the return to work of the per tion being for a major misconduct a domestic enquiry 
Iqanent incumbent or the expiry of tiis Waz reyuired to fulfill the requirement of above 
( badli s) term of employment, he shall be stand, my orders and natural justice . 
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service only and not cntitled to any back wages, 
Consequently I answer the reference as under - - 
That the termination from services of Shri Pran 

Singh , Slo Shri Dashrath Singh Gourd of 
Jamuna 7 & 8 Mines, by the Sub - Arca 
Manager, Majuna & Kotma Area of Western 
Coatfields Limited vide letter No, WCL 
SAM |J & K |D -72584 dated 13 14 - 5 - 1984 
without holding enquiry is not justified. He 
is entitled to be reinstated with continuity 
of service but without back wages, No order 
as to costs . 

V . S . YADAV , Presiding Officer 

(No. L - 22012160 :85 - D . V ] 


27 . 51. 1170 - luifia fatt 572 foizidl, 19.17 
( 1947 # 1 14 ) T T 17 * HATT H , te Tir 
बिमरामपुर ग्रुप प्राफ माईन मिसरामपुर कोलियरी के प्रबन्धतंत्र के सम्बद्ध 
नियोजकों और उनके कर्नकारों के बीच , अनुबंध में निविष्ट औद्योपिक 
विवाद में केन्द्रीय सरकार आधानिक अधिकरन जबलपुर के पंचपट को 
tirfit I dixit , f * fii 21- 4 - 49 Fj CHIETTI 


13 . Particy have , however, adduco evidence before 
this Tribunal. I will, therefore , scrutinise the same. 
In order to prove misconduct management has relied 
on written affidavits of Kanla Singh , Head Security 
Guard (M . W . 1) , Shyanı Lal Security Guard (M . W . 
2 ) , P . K , Allex Driver ( M . W . 3 ) , M , P , Mishra 
Scourity Guard ( M . W . 4 ) and Shri J . Y . Ghanekar 
( M . W . 5 ) . In this connection , it is pertinent to note 
that as per the termination order ( Ex . W 2 ) the 
workman had not only attacked and assaulted severely 
witlı lathi Shri Ghanekar , but also P . K , Allex Driver, 
Kamla Singh and Shyam Lal Security Guards. But 
the affidavits of these witnesses ( except of Shri Allex 
Driver ) go to show that they were dragged out and 
they could only hear the cries of Shri Ghanekar 
Bachao . This shows that except Shri Allex Driver 
rest were not eye witnesses to actual incident. The 
solitary remaining witness Slici Alex Driver even 
could not stick to it . In his cross - examination he 
admitted " I only saw the crowd coming and nothing 
more , What transpired after the crowd came I do not 
know " . Shri N . P . Mislıra had only seen the crowd 
coming from a distant. As to the identity of the work 
man the evidence is also not reliable , According to 
cross -examination of M . W . 1 Kamla Singh , P . K . 
Allex ( M . W . 3 ) and Shyamlal ( M . W . 2 ) they knew 
Pran Singh and he was working in Incline No. 1 and 
2 , while according to the management s case he was 
appointed and working in Incijna No. 7 and 8 of the 
Mine. They were unable to live names of at least 
material misurcant persons along with Praj Singli . 
In fact, none of thc witnesses ( except Shri Ghanckor ) 
in cross- examination stated that they werc assaulted 
by Pran Singh . There is also doubt as to the identity 
of the workinan , Pran Sirigh and his participation , On 
the other hand , Nelson ( W . W . 1 ) , Chandrika Prasad 
Tiwari ( W . W . 2 ) and the workman Pran Singhi 
( W . W ., 9 ) proved the alibi of Pran Singh that at the 
time of incident he had not gone in the colliery office . 
I am inclined to believe this plea of alibi in view of 
very material fact for which Shri Ghanekar could not 
give any satisfactury explanation . Report dated 8 -5 - 84 
is the written F . I. R . of Shri Ghanekar which was re 
duced into writing by the officer Incharge of Police 
Station same day . In this F . I.R . name of the work 
man Shri Pran Singh is not menticned at all . Thus 
looking to the discrepant and exagerated story of 
the management I see no reason to disbelieve the 
defence plea that the workman was not present or at 
Icast was not the leader during this incident. The 
plea of learned Counsel for the management is that 
there is no reason why management will falsely im 
plicate this workman is devoid of any substance . The 
stand taken by the management during evidence that 
he was a leader is not borne out even from the charge 
( Ex. W [ 2 ) . But during the cvidence this stand has 
been taken . In the circumstances I hold that even 
from evidence on record the misconduct is not 
proved . Therefore there can be no question of 
management losing confidence in him . 

14 . As a normal rule the workman is entitled to 
be reinstated . Question arises whether he is entitled 
to back wages or not. I find that the workman had 
put in service of three morths teri days and he had 
not put in continuous service for one year , Therefore 
he had not sailed into the liarbour of Suc . 251 of 
the I. D . Act, His servicos were temporary . Therefore 
nic is entitled to be reinstated with continuity of 


S . O . 1170 . - In pursuance of Section 17 of the In 
dustrial Disputes Act, 1947 ( 111 of 1947) , the Cen 
tral Government hereby publishes the award of the 
Central Governinent Industrial Tribunal, Jabalpur as 
shown in the Annexure , in the industrial dispute bet 
ween the employers in relation to the management 
of Bisrampur Group of Mines, Bisrampur Colliery 
and their workmen , which was received by the Cen 
tral Government on the 21 - 4 - 89 . 

ANNEXURE 
BEFORE SHRI V . S . YADAV , PRESIDING OFFI 
CER , CENTRAL GOVERNMENT TRIBUNAL 
CUM -LABOUR COURT , JABALPUR ( M . P . ) 

CASE NO . CGITILCIR ) ( 147) | 1987 
PARTIES : 
Employers in relation to the management of 

Bisrampur Group of Mines, P . O . Bisram 
pur Collicry District Surguja ( M . P .) and 
their workman , Shri Ramjit, represented 
through the M , P . Kolya Mazdoor Sabha 
(HMS) P . O . South Jhagrakhand Colliery 

Dist. Surguja (M .P .) 
APPEARANCES : 

For workman Union .- - Ghr N . L . Pandey . 

For Manageinent.- - Shri V . D . Bhide . 
INDUSTRY : Coal Mines DISTRICT : Surguja 

(M .P .) 
AWARD 

Dated : April 12 , 1989 
By Notification No. L - 21012 /21/87. D . ITI ( B ) dated 
3 - 7 - 1987 the Central Government in the Ministry 
of Labour referred the following dispute to this 
Tribunal, for adjudication : 
" Whether the termination of the services of Shri 

Ramjit , Ex- Trammer by tho management 
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of Bisrampur Group of Alinex P . O . Bistami 7 . The point for consideration before me is whe 
pur Colliery District Surguja vide letter ther the termination of the services of Shri Ramjit by 
No, BJKI138512944 dated 28 - 3 - 85 is jus the management of Bisrampur Group of Mines víde 
tified ? If not, to what relief the workman letter dated 28 - 3 - 85 (Ex. M2) ( The office order 
is entitled for ? " 

dated 25 - 3 - 85 terminating the services of 23 workers 
of Sub- Area Manager , Bisiampur was circulated by 

the Colliery Manager vide letter dated 28 - 3 - 1985 ) is 
2 . The undisputed facts of the case are that Shri 

justified . If not, to what relief the workman is en 
Ramjit was appointed vide order dated 30 - 9 - 1984 

titled ? 
(Ex. W1-Ex, MI) and his services were terininated 
vide order dated 25 - 3 - 1985 (Ex. M2 = Ex.W19 . 
3 . The case of the workman further is that after 

8 . I have gone through the documentary evidence . 

Ex. W 1 – Ex . M1 is the order of appointment dated 
the appointment he was given a job of Trammer on 

30 - 9 -84 which shows that Shri Ramjit Slo Chakori 
time rated pay and a selection list was also prepared 

was appointed as Casual ( Piece Rated ) worker with 
at the time of the appointment. He was sponsored 

pay and allowance as per N . C . W . A . III. The appoint 
by the Employment Exchange on being called by the 

ment was purely temporary for a period of six months 
management vide letter dated 9 / 10 -6 - 84 (Ex. W12 ) 

and the service of the workman will stand automati 
on first occasion . Thercafter the management again 

cally terminated after expiry of the said period . He 
felt to increase the strength of workers . Therefore 

will be governed by certified standing orders ( Coal 
thy management again no ified the Employment Ex 

Mines ) . Ex. W 2 is the notification of vacancies 
change vide letter dated 9 - 9 - 1984 . The total 

sent to the Jr. Employment Officer, Colliery Employ 
vacancies notified were 400 ( 300 plus 100 ). The 

ment Exchange , Bisrampur Colliery notifying 300 va 
workman therefore con ends that he was not appoint 

cancies of Piece Rated Loade : for Jainagar and 
ed for some cxigencies or accidental nature of work . 

Kumda of Bisrampur Colliery ( Sub - Area ) , The Emp 
He was appointed after due notification of perma 

loyment Exchange was requested to sponsor the name 
nent vacancies considering all the aspects for in 

of suitable candidates latest iv 25- 6 - 84 with a ratio 
creasing production and it was a planned and calcu 

of 5 ( five ) candidates for one post, Ex. W13 is the list 
lated manner. The workman concerned was engag 

of persons appointment by the management out of the 
ed in the permanent nature of job and he worked 

names sponsored by the Employment Exchange . Shri 
with the management till his services were terminat 

Ramji Slo Chakoti is shown at Sl. no . 1 . Ex W ]4 is 
ed vide order dated 25 - 3 - 1985 with eflect from 

a letter dated 22 - 9 - 84 addressed to Sub - Area Manager, 
31 - 3 - 1985 . The workinan further contended that 

Bisrampur by the General Manager ( BKP ) Baikunth 
the workman who were below in the selection list 

pur requesting him to take immcdiate action for 
appointed along with him have been retained and 

for notifying the vacancies with the Employment Ex 
their services are being continued by the managc 

change for recruitment in regard to general category 
ment. The management adopted pick and choose 

of persons & ITI trainees totalling 766 . Ex. W /5 is lct 
policy . Management has therefore violated the 

ter dated 9 - 9 -84 by the Sub -Area Manager, Bisrampur 
principles of " last come first go " . Therefore 

to the Junior Employment Officer , Employment Ex 
the action of the management in terminating the ser change , Bisrampur, in continuation of carlier letter 
vices of the workman is violative of the provisions 

dated 9 - 6 - 84. It reads as under : 
of the I. D . Act and Article 14 and 16 of the Cons 
titution a protection afforded to the workmen . The 
management has also not given one month s notice " In continuation of our letter No. BJ|95|84 | 
stating the reasons before terininating the services of 

3893 dt. 9 / 10 -6 -84 this is to inform you 
the workman as required under Standing Order Clause 

that since our programme for increasing tho 
13 . The workman is therefore entitled to be reinstated 

production have been received and we are 
with all back wages and other benefits with costs . 

in pressure to increase the production as 
quickly as possible . 


didates latested to succa ). Ther, and 


ohange for LITI trainhe Sub- Arficer, Ethel Carlie 


of thon 
2 ent hasons 
beired 
upore 
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4 . The management further contended that since he 
was engaged on purely temporary basis as a Casual 
( Piece Rated ) worker for a period of six months his 
services were terminated with effect from 31 - 3 - 1985 
vide order dated 25 - 3 - 85 (Ex . W9Ex . M 2 ) . The 
workman was never engaged as a Trammer . There 
fore the reference as it made by the Government men 
tioning Shri Ramjit, Ex - Trammer is bad in law and 
therefore is liable to be fojected as the same is made 
mechanically and without application of mind . 


We will be required more manpower as such 

in the first lot instead of 300 persons wo 
will be constrained to take approximately 
400 persons out of the list which has al 
rçady been sent to us and is under scrutiny." 


5 . The management also filed rejoinder and dánicd 
all the allegations made by the workman in his written 
statement. 


9 . The workman , Shri Ramjit gave his own state 
ment on oath as W . W . 1 and stated that he is illite 
rate , he can only write his name. He was appointed 
for indefinite period and he was working as Trammer 
( Underground ) in new Mines, Kumda . In his cross 
examination he admitted that he was appointed vide 
order Ex, W11 and he was stopped from work vide 
order Ex. W19 . He from the very beginning of his 
appointment worked as Trammer ( Underground ) and 
did not do any other work . On the other hand , 
management examined Shri Vikas T . Dattatrey Bhide , 
Senior Personnel Officer, Bisrampur. In examination 


did not dont examined Shibisrampur 
. 


6 . Parties have filed documentary evidence and ad 
duced oral evidence also . 


= 


- 


- 
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in - chief he has stated that there was no appointment Provided that no such notice shall be required 
in place of Ranjit after his automatic termination or to be given when the services of the workmen are 
stoppage of work . In his cross examination he stated terminated on account of misconduct. 
that to achieve the target of increased production 

( b ) Subject to the provisions of the Industrial 
persons were called for from the Employment Ex 

Disputes Act, 1947 and the provision listed 
change and some of them were selected including 

below no notice of termination of employ 
Ranjit. Attendance of Underground worker is taken 

ment shall be necessary in the case of 
in Form C Register but place of working is not 

temporary and badli workmen . 
written in that register . Duty register is separately 
maintained in which the place of working of the 

Provided that a temporary workmen , who has 
workers is writien , Duty Chart and Form C register 

completed three months continuous service , 
is in the possession of the management. He 

shall be given two weeks notics of the in 
has further admitted in his cross -examination 

tention to terminate his employment if such 
that at what place Ranjit worked must be 

termination is not in accordance with the 
written in duty chart and total working of 

terms of the contract of his employment. 
days and place in underground is recorded in 
the duty register . Trammer work is a permanent one. 

Explanation : For the purpose of this Standing 
Casual workers are also deputed to look after the 

Order service means as provided in Section 25 ( B ) (i) 
work of Trammer , Casual workers are appointed in 

of the Industrial Disputes Act, 1947. 
the Civil Construction and stopping inside which 

( c ) No workman shall leave the service of an 
means erection of a wall for diversion of the air . He 

employer unless notice in writing is given 
has further admitted that after completion of six 

at the scale indicated below : 
months continuous service , according to Standing 
Order Cl. 3 ( a ) ( vi) workers are treated permanent 

(i) For monthly - țated workmen . ... .. . . Ono 
workmen and it is true that Ranjit worked contin 

month . 
uously for six months. Workman has not given 

( ii) For weekly piece rated workmen ........ . 
the form of acceptance of terms and conditions of 

Two weeks." 
appointment dated 30 - 9 -84 . After he saw the list 

On the other hand , management has contended that 
Ex . W | 3 he has stated that some workers are still 

the workman was engaged only for six months. There 
working. All the other persons were also issued the 

fore after six months his services automatically cca 
appointment order like Ex. M 1 issued to Ranjit . 

sed , therefore his services were terminated as no no 
10 . From the above documentary evidence and the tice is required for casual contractual workman . 
statement on oath given by M . W . 1 , Shri Bhide , 
Senior Personnel Officer , Bisrampur , it is proved that 

12 . In his cross - examination Shri Vikas T . Datta 
a duty chart is maintained for workers who work 

trey Bhide ( M . W . 1 ) has admitted that after comp 
underground which the management should have letion of six months continuous service, according to 
produced before this Tribunal to show that Shri Standing Order Cl. 3 ( a ) ( vi) workers are treated 
Ranfit never worked underground as a Trammer as 

permanent workmen . He has further admitted that 
alleged by him . But this has not been done. There Ranjit worked continuously for six months . It is an 
fore an adverse inference is to be drawn and its basis admitted fact that though the workman was emp 
coupled with the statement of workman it is proved 

loyed only for six months but his services were con 
that the workman , Shri Ranjit worked continuously tinued after six months and admittedly his services 
for over six months inside the ground. It is also pro 

were terminated after six months. Therefore accor 
ved that some workers are still working in the mine ding to the Standing Order his services could not 
whereas the services of the workman have been 

have been terminated without following the provi 
terminated . This shows that it was a permanent 

sions as contained in S . O . No, 13 ( I ) as he acquired 
nature of job . 

the status of permanent workmen . If for the sake of 

arguments the workmen is treated to be a piece 
11. The workman has contended and argued that 

rated workmen even then two weeks notice is re 
the management has not followed the provisions con 

quired as he had admittedly completed three months 
tained in $ . 13 of Certified Standing Order. There 

continuous service . Therefore to my mind without 
fare the termination of the applicantlworkman is following the provisions of Standing Order the terni 
null and void . Clanse 13 of the Certified Standing nation of the workman is illegal, unjust and arbitrary 
Orders reads as under : 

as the services of the workman were not terminated 
" S .O , No. 13 TERMINATION OF SERVICFS : 

on account of misconduct . Even the temporary work 

man is, according to the standing orders , required to 
( a ) For terminating the services of a perma 

give notice as provide in Clause 14 ( c ) (i) & ( ii) . 
nent workman having less than one year of 
continuous service , a notice in writing with 

13. The workman has alleged that the management 
reasons or wages in feu thereof at the scale 

has not followed the last come first go " Rule . This 
indicated below shall be given by the emp 

contention has some substance . Shri Bhide has ad 
Joyer :- - 

mitted in his cross - examination that " Out of the 

names mentioned in the list Ex. W ! 3 some workers 
(1) For monthly rated workmen ...... .. One 

are still working . All the other persons were also 
month , 

issued the appointment ordor like Ex. M1 issued 
( i ) For weekly piece rated workmen ... . . . to Ranjit ." On this ground also the workman suc 
Two weeks. 

ceeds and his termination of service can said to be 
1134 GT89 – 12 . 

illegal or wrongful. 


orhim 
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14. Tlie workman las further contended that thic cir workinen , vliich 112 received by the Central 
management has violated the provision ; of S . 24 ( B ) Government on the 20 - 1 - 89. 
(b ) ( i) of the S. D . Act , Section 25 ( B ) ( b ) 

ANNEXORE 
( i) of the I. D . Ací reads as under : 

CENTRAL GOVERNMENT INDUSTRIAL 
“ 25 - B .Definition of continuous seivice -For 

TRIBUNAL AT CALCUTTA 
purpose of this Chapter--- - 

Reference No. 31 of 1983 
( 2 ) where a workman in continuous service 

PARTIES : 
with the meaning of Clause ( 1 ) for a per 
iod of one year or six months, he shall 

Employers in relation to the management of 
deem to be in continuous service under an 

Sodcpur Colljery , Messrs Eastern Coalfields 
employer 

Limited , Post Ollic : Sunderchak (Burdwan ) 

AND 
( a ) 

Their workmen 
( b ) for a period of six months, if the work 
man , during a period of six calendar 

APPEARANCES : 
months preceding the date with refc 

On behalf of employers. — Mr. B . N . Lala , Ad 
rence to which calculation is to be made, 

vocate with Mr. A . K . Mondal, Personnel 
has actually worked under the cmployer 

Officer. 
for not less than - - 

On behalf of workmen . / Mr. Amalesh Mitra , 
(i) ninety -five days, in the case of a work 

Counsel with Mr. S . K . Bose , Advocate . 
man employed below ground in a STATE : West Bengal. INDUSTRY : Coul. 
mine ; and 

AWARD 
( ii) one hundred and twenty days, in any By Oorder No . L - 19012( 121 ) & 2 - D .IV ( B ) dated 14th 
other case . 

June, 1983 , the Government of India , Ministry of 
I have already held above that the management has 

Labour and Rehabilitation (Department of Labour ) 
not produced any document register duty chart 

referred the following dispute to this Tribunal for ad . 

iO 
show that the workinau has not worked underground 

judication : 
as contended by him . I see no reason to disbelieve 

" Whether the action of the Agent, Sedepur 
his statement on oath that from the very beginning 

Colliery , Ms. Eastern Coalfields Ltd ., 
of his appointment he was working inside the ininc . 

P . O . Sundrchak (Burdwan ) is justified in 
Therefore he has actually worked below ground in a 

not paying underground allowance to S (Shri 
mine for more than ninety - five days. As such he is 

S . P . Goswami, P . K . Mukherjee, D . Singh , 
deemod to be in continuon service under an emp 

B . N . Mahata and G . Kar , VTC Instruc 
loyer as per Sec . 25 -8 ( 2 ) ( b ) ( i) of thc I. D . “ Act . 

tor of Sodepur Colliery for all the working 
15 . For the above reasons I hold that the termi 

days ? If not, to what relief the workmen 
nation of services of Shri Ranjit Slo - Shiri Chakori, 

arc cntitled to and from which date ?" 
Ex - Tranmer by the management of Bisrampur Group 2 . The case as made out by the Union sponsoring 
of Mines, P . O . Bisra : pur Colliery , District Surguja 

the cause of the alleged workmen concerned named 
vide letter No . BJ|KI13185 - 29 .14 , dated 28 - 3 - 85 

in the schedule to the reference in brief is as follows : 
is unjustified being ilegal. H : is entitled to be rein 

The concerned workmen used to work and perform 
stated as Trammer wish full back wages and all their 

underground joh as Overman and Forcm n - in - charge 
reliefs . No order as n coils 

in different collierics under the management of Eas 
V . S. YADAV , Presiding Officer 

tern Coalfields Limited . They were transfered to Vo 

cational Training Centre (VTC in short ) at Sodepur 
(No. L -21012 21 | 87 - D . III (B ) ] 

to work as Instructor for the interest of the adminis 

tration of the inanagement. While they were in their 
7 .1 . 01. 1171. - fir fatt qafTA , 1947 ( 1947 

provious jobs they used to enjoy the underground 

allowance as per the Mazunder 
air 14 ) TETY 17 

Award L . A . T . 
TANTOT Ħ , PAITHATE THIT 

Award . The workmen concerned in their capacity of 
कोलियरी मैउन ई , मो . लि . के प्रबन्धन के सम्ब नियोजकों और 

Instructors for vocational training to the workers are 
उनके कर्मकारों के बीच , अन बंध में निर्दिष्ट औद्योगिक विवार में केन्द्रीय required to go underground in the Mines . The man 
मरकार औद्योगिक अधिक कालकारता में पपपट को प्रमागिन करता है , agement however arbitrarily stopped the payment of 
TO Bratara 20 - 4-89 FT FT MIT 

underground allowance to the workmen concerned 

for the full month and were paying only the under 
S . O , 1171 . - - In pursuance of Section 17 of the In 

ground allowance to them for the days they went to 
dustrial Disputes Act, 1947 ( 14 of 1947 ), the 

the underground. 
Central Government hereby publishes the award of 

3 . The workmen concerned were holding their 
the Central Government Industrial Tribunal, Calcutta 

substantive post of underground workers , although 
as shown in the Annexure , in the industrial dispute 

they were brought to Sodepur VTC as Instructors . 
between the employers in relation to the management 

The underground allowance was whe part of their 
of Sodepur Colljery of Ms. Eastern Coalfields Lid , and 

monthly wages when they were transferred to the 


that frorking 
low grouch 
here 


oh as Oceler the inanaransferedt 


ent. While most of the Sodepur 


concerned to the managemt, referred to as hal Dis 
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VTC . The said privileges enjoyed by the workinen 5 . Both the management and the Union represent 
concerned cannot be curtailed . The underground al ing the concerned employees have adduced evidence , 
lowance has been sanctioned to the workmen whose buth oral and documentary . The first and foremost 
normal work is both on the surface and underground point as raised by the management before this Tri 
by the Mazumder L . A . T . Award and NCWA - II has bunal is that the einployees concerned are not the 
followed the said Award in this respect in principle . workmen as defined in section 2 (s ) of the Act and 
The management accordingly cannot ytop or curtail that accordingly the reference itself is not maintain 
the underground allowance which was cnjoyed by able and that this Tribunal has got 110 jurisdiction 
the workman concerned . In some other units of the to adjudicate in the matter . Let me therefore decide 
same management, the VTC Instructors are being this issue with regard to the maintainability and juris 
paid underground allowance for the whole month . diction first. 
The action of the management in not paying under 
ground allowance to the concerned workmen for the 6 . The term " workman " has been defined in sec 
full moutli is illegal and unjustified. The disputo tion 2 ( s ) of the Act. The relevant portion of the said 
arisen out of the non - payment of such underground section is quoted here : 
allowance to the workmen concerned was taken - up 
by their union . Conciliation was first attenipted but 

(s ) workman mcans any person (including an 
failed and the failure report of the Conciliation Ofii 

apprentice ) employed in any industry to do 
cer resulted in the present referenca , 

any inanual, unskilled , skilled , technical, 

operational, clerical or superviso [ y work for 
4 . The management in thoir written statement has 

bire or reward , wiether the terms of em 
duire that the concerned workmen are the work 

ployment be expressed or implied , and for 
men als derred in section 2 ( ) of the Industrial Dis 

the purposes of any proceeding under this 
putes Act, 1947 (hereinafter referred to as the Act ). 

Act in relation to an industrial dispute , in 
According to the management, the alleged workmen 

cludes any such person who has becn dis 
concerned beiog not the workmen , the reference is 

missed , discharged p ielrenclied in con 
not maintainable . All the concerned employees, ac 

nection with ; or as a consequence of , that 
cording to the management were appointed as VTC 

dispute , or whose dismissal, discharge or 
Instructors at Sodepus VTC with cffect froin their 

retrenchment has let to that dispute , but 
dates of such appointment. The Instructors of the 

does not include any such person : 
VTC are not the workmen as defined in section 2 ( ) 

(i) . .... . .......( ii) . . ... ... ...(iii ) . . . . . . 
of the Act. The employees like S . P . Goswami and 
P . K . Mukherjee were Overnani prior to their posting 

( iv ) who , being employed in a supervi 
as VTC Instructors . B . N . Mahata and G . Kar were 

sory capacity, draws wages cxcceding 
Foreman Incharge beforç their posting as Instructors 

one thousand six hundred rupees per 
in the VIC , All of the aforesaid four employecs as 

inensem or exercises, either by the nature 
Overman and Foreman Incharge were doing super 

of the duties attached to the office or by 
visory work , drawing such wages as would disentitlc 

reason of the powery vested in him , 
them to be the workman as defined in Section 25) 

functions mainly of a managerial nature " , 
of the Act. The cmployee D . Singh named in the re 
ference was directly appointed as the VTC Instruc 7. There is no dispute to the fact that the emplo 
tor. The employees concerned therefore were not yees, S . P . Goswaini and P . K . Mukherjec used to 
workmen accordnig to the management. All the con work as Overman in the underground in the Sanc 
cerned employees were employed as VTC toria Colliery and Sodepur Colliery respectively 
Instructors in the VTC at Sodepur which is before they were posted as lostructor in the VTC at 
the corunon Training centre for a group of Sodopur and that B . N . Mahata and G . Kar were 
mincs established under the Mincs Vocational Train working as Foreman Incharge in Sitalpur Collicry in 
ing Rules , 1966 and the concerned cinployees are the underground before their posting as Instructors 
required to impart the training as per the Mines Vo in the said VTC . It is also an undisputed fact that 
cational Training Rules. The Instructors of the VTC the other employee D . Singh named in the reference 
cannot be considered as the employees employed Wils directly appointed as Instructor in the Sodepur 
below ground , although they may require to go under VTC , The evidence of WW - 1 S . P . Goswami (named 
ground for a few days to impart training to the trai !n the reference ) shows that he lias been working as 
nees . The said employees working as VTC Instruc VTC Instructor since July , 1972 ; that P , K Mukher 
tors are however being paid the underground allowance jec has been working from 21 - 1 - 1974 , B . Mahata 
for the days they visit the underground as J11 from 11 - 1 - 1976 and G . Kar from 27- 7 - 1977. The 
structors . The employee working underground in the cvidence of S . P . Goswami further shows that D . 
jnincs can get the full month s underground allowanc : Singh was in the Sodepur VTC as Instructor when he 
provided he works in the underground 50 per cent joined there in 1972 is Instructor. According to tho 
of the full month s workiag days but in no circums management s suggestion put to him , D . Singh was 
tances can get the full month s underground allowance appointed as VTC Instructor in 1968 . 
by working less than 50 per cent of the working 
davs in a nionth in underground as per the Mines 8 . WW - 1 S . P , Goswami who has deposed on be 
Act and Rules Wherç under and ille circulars issuu fulf or the cmployees concerned has admitted that all 
for the purpose . The claini of the cuployees con of them were posted in Sudepur VTC as struc 
cerned is therefore not tenable and the employees fürs. The question now comes in for decision is 
concerned are not entitled to any relief according to whether the Instructors of the VTC are the workmen 
the management. 

as defined in suction 2 (s ) or the Act, Mr. Lala ap 
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pearing for the management has submitted that the 

it cannot be said that the work of a teacher 
Instructors are not the workmcn as defined in sec 

is technical. Here again , Krishna Iyer, J ., 
tion 2 (s) of the Act and in support of his such sub 

in the passage quoted above , after obsery 
mission he has drawn my attention to the following 

ing that teacher s work is not technical, qua 
decisions reported in ( 1 ) 1981 ( 1) LLJ, 61 (Miss . A . 

lified the statement by further observing : 
Sundaraambal v. Govt. of Goa Daman & Diu & 
other ), ( 2 ) 1984 (I ) LLJ 259 (Mr. Karthiyayani and 

" Nor arc we too sure whether in our techno 
others v. Union of India and others ), (3 ) 1982 (I) 

logical universe , education has to be ex 
LLJ 454 (Venkitaraman v. Labour Court, Ernakulam 

cluded ” . There may be teachers who 
und others ) . 

spend most of their times in the Labora 

tories. There may be teachers who spend 
9 . In the case reported in 1989 (I ) LLJ 61, the 

most of their time in workshops. Though 
Hon ble Supreme Court observed as follows : 

such works may be characterised as tech 
. .We are of the view that the teachers em 

nical or involving technological expertise , 

what is really involved in the work is 
ployed by educational institutions, whether 

imparting of education to the students . 
the said institutions are imparting primary , 

By using the word " technical what the 
secondary, graduate or post -graduate edu 

statute intends is the technical work in 
cation , cannot be called as workman with 

the ordinary parlance which a person 
in the meaing of Section 2 (s) of the Act. 

does and not the work that a teacher 
Imparting of education which is the main 

does." . . . . . .. 
function of teachers cannot be considered 
as skilled or unskilled mannual work or 
supervisory work or technical work or 10 . It appears from the principles of law as laid 
clerical work .. . . .. ..We agrce with the rea down in the aforesaid decisions, that the teacher of 
sons given by the High Court for taking the an institution is not the workman as defined in sec 
view that teachers cannot be treated as 

tion 2 ( s) of the Act, Now the question is whether the 
*workman as defined under the Act . . . ." 

teacher means also the Instructor of the institution . 
In the case reported in 1984 (1) LLJ 259 It has 

The institution may be for imparting cducation , in 
been observed by the Keralu High Court as follows : 

general or imparting training to the trainees. To my 

mind there does not lie any differences between the 
" Thc physical part of teaching is the oral in 

teachers and the Instructor of an institution . Form 
struction accompanied perhaps by visual 

No . 9 in Schedule XII of the Mines Vocational Train 
representations, the correction of written 

lng Rules , 1966 , Ext W - 7 framed under section 58 
work , the maintenance of records relating 

of the Mines Act, 1952 speaks of Training Officers 
to them etc. The oral instruction accom 

and Instructors, although no rule in the Mines Vo 
panied by visual representations only mani 

cational Training Rules refers to Instructors , Rule 
fest the intellectual activity whereby the 

20 of the said rules refers to Training Officer and 
product of the work of the brain and in 

Rule 22 refers to Trainers . Be that as it may, it un 
telligence of the teacher is communicated 

doubtedly appears from the Mines Vocational Train 
to the pupil , The element of physical exer 

ing Rules , 1966 that there are the posts of 
tion involved in the correction of the 

Instructors under the aforesaid Rules and Form 
written work of the students is also likewiso 

y of Schedule XII relates to the notice of appoint 
of the intellect of the teacher. It cannot be 

ment termination of Training Officers and Instruc 
asserted that even at this stage, the activity 

tors. It has already been stated that it is an undisput 
is predominantly physical. The physical 

ed fact that the employees concerned named in the 
part is only the manifestation of the pre 

reference were appointed as Instructors in the VTC 
dominant activity , which is intellectual in 

and have beçn working as such , WW - 1 , S . P . 
character. The prysical or mannual exer 

Goswami has admitted in his evidence that the sub 
tions are only accessory and incidental to 

jects of lectures and method of training are prescrib 
the process of imparting knowledge which 

ed in the Vocational Training Rules in different sche 
is predominantly an activity of he intellect, 

dules and that the basic guidelines are made through 
We cannot hold that the act of teaching is 

circulars from time to time. His evidence further 
a mechanical and repetitive physical exer 

shows that as Instructors of the VTC , they instruct 
cise rather than a process involving exer 

others about how to measure correct length of the 
cise of the intellectual and creative faculty 

prop and how to take heavy load and how to lay 
of the individual teacher." 

track properly and that their main duty is to instruct 
In the case reported in 1982 (T) LLJ 454 , it has the others by using own physical skill as to how the 
been observed by the Kerala High Court as follows : 

above work should be done . His evidence further 

shows that on the surface they impart only the theo 
“ The question whether a teacher does any tech retical portion of the underground work . He has 

nical work is not free from doubt. Even so , further stated in his evidence that the trainers work 
from the nature of the normal work en under their direction and they give training of tech 
trusted to him of imparting education to nical knowledge. MW - 1 A , Mondal, the Deputy 
the wards under him for helping their in Chief Mining Engineer has stated in his evidence 
tellectual and cultural evolution , advance that the nature of the job of the employees concerned 
ment and development, and to prepare is to teach the persons employed in the mines and 
them to be dutiful citizens of the country , that they teach in tho VTC . 


con in this concert as already elevant portion 
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11. In view of what has been stated alieve and Mahala and G . Kar are holding the post of Foreman 
regard being had to the nature of duties , to be Incharge , then also I find that they are not the work 
done by the Instructors, I find that the employees 

man as defined in section 2 ( % ) of the Act because of 
concerned as Instructors are nothing but teachers and 

the following reasons, which find support from tho 
that they are not workin :n as detined in scctlun 2 (3) 

decision of Mr. Justice E . K . Moidu in the Award 
of the Act. 

as already mentioned . The relevant portion of sec 

tion 2 (s ) of the Act as already quoted may be referred 
12 . Mr. Mitra appearing for the alleged workmen to in this connection , " workman means any person 
concerned has submitted that as the employecs S. P . employed in any industry to do any manual, unskilled , 
Goswami and P . K . Mukherjee were the Overman skilled , technical, operational, clerical or supervisory 
before their transfer to the post of Instructors and as work for hire or reward but does not include any 
the employees B . N . Mahta and G . Kar were the such person who bcing employed in a supervisory 
Foreman Incharge before their transfer to the post of capacity draws wages exceeding Rs. 1 ,600 per mensein 
insiructors, they are in the substantive post of Over alter amendment of earlier Rs. 500 or cxcrciscs 
man and Foreman Incharge respectively and that either by nature of the duties attached to the ufficc 
accordingly they are the workmen in view of the or by reason of the powers vested in him functions 
Mazdoor Award confermed by the labour Appellate mainly of managerial nature . In determining the 
tribunal, Mr, Lala has challenged such submission question as to whother a person is employed in a 
of Mr. Mitra and has urged before this Tribunal that supervisory capacity or otherwise inere description is 
the post of Instructors in the VTC are quite different not decisive of the nature of the employment. The 
from the post of the Overman and Foreman Incharge , question whether a person is cmployed in supervisory 
although their scale of pay may be the same and that capacity or clerical work depends upon whether the 
tho posting of the aforesaid employees to the VTC train and principal duties carried out by him are thoes 
as Instructors has ceased the character of the post of of a supervisory character or of a nature carried out 
Overman and Foreman Incharge as the case may be . by clerk or other persons specified in section . If a 
Mr, Lala has further submitted that according to the person is duing mainly supervisory work but inciden 
decision of this Tribunal presided over by Mr. Jus tally or for a fraction of time does also some clerical 
tice E . K . Moidu , on due consideration of the Ma work he would be deemed to be employed in a super 
zumdar Award , the Overman has been found to be visory capacity and conversely if the main work done 
not the workman as defined in section 2 ( s) of the is of clerical nature , the mere fact that some supervi 
Act, Mr. Lala has produced the plain copy of the sory duties also carried out incidentally or a small frac 
award passed by Mr. Justice E . K . Moidu in Refe tion of the work done by nim , will not convert his em 
rence No. 13 of 1976 and the Reference No. 17 of ployment as a clerk into one in supervisory capacity . 
1976 which were heard analogously with some other This is the line of approach which the Supreme Court 
applications of the Labour Court, in support of his made in Aganda Bazar Patrika (P ) Ltd , and its work 
such submission . Mr. Lala has filed another plain men reported in 1969 (II ) LLJ 670 . The relevant 
copy of the Award passed by Mr. Ustice M . P . Singh passage in that ifgard is quoted here : 
in Reference No . 3 of 1980 in relation to Mining 
Sardar, who was also found to be not the workman 

“ The question whether a person is employed in 
as defined in section 2 (s) of the Act in contrust to 

a supervisory capacity or on clerical work ta 
the Mazumdaer Award . The said copy of the Award 

our opinion depends upon whether the 
in respect of the Mining Sardar is not relevant in 

maith and principal duties carried out by 
our case as the employees concerned in the present 

him are those of supervisory character or 
case were the Overman and Foreman Incharge . Mr. 

olla nature carried out by a clerk . If a per 
Mitra on the other hand has produced one plain 

son is mainly doing supervisory work but 
copy of the Award of Mr. Justice M . P . Singh in Appli 

incidentally or for a fraction of the time 
cation No. LC - 20 of 1990 under section 33C ( 2 ) of 

also docs some clerical work it would havo 
the Act to show that the employer cannot stop or 

to be held that he is employed in supervisory 
curtail the underground allowance of the workmen 

capacity and conversely if the main work 
who used to get the same as conditions of service 

donc is of a clerical nature the mere fact 
without changing the condition of service in pursu 

that some supervisory duties are also carried 
ance of section 9A of the Act. The said copy of 

out inçidendly or as a small fraction of work 
the Award is also not relevant to determine whether 

done by hin will not convert his employ 
the Overman and Foreman Incharge are the work 

ment as a clerk into one in supervisory 
men as defined in section 2 (s ) of the Act. 

capacity " , 
13 I have aiready given the decision that all the In a later decision in the case of Burmali Shell 
5 employees concerned including S . P . Goswami and Management Staff Association and Others reported 
P . K . Mukherjee , who were Overman before their in 1970 (II ) LLJ 590 it has been observed as fol. 
posting as Instructors and B . N . Mahata and G . Kar , lows : 
who were Foreman Incharge before that posting as 
Instructors, are not the workpien as defined in section, 

" Frequently , however , an employee is required 
2 ( s ) of the Act because of their present posting as 

to do more than one kind of work . He may 
Instructors . Even if it be assumed for the shake of 

be doing manual work as well as supervi 
argum , nt as advanced by Mr. Mitra appearing for the 

sory work , or he may be doing clerical work 
the employees concerned that S . P . Goswami and 

as well as supervisory work . He may be 
P . K Mukherjee are still holding the substan 

doing technical work as well os clerical 
tive post of Overman and that B . N . 

work . He may be doing technical work 


a natura hose of us duries " whether ork ta 
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as well as supervisory work n of Overman and Foreman Incharge , although they 
such cases , it would be necessary arc holding the post of Instructors . 
to determine under whichi classification he 
will fall for the purpose of finding out whc 16 . In view of what has been discussed above, I 
ther he does not go out of the definition oï ſind that the enployecs are not the workman as dc 
" workman " under the exceptions . The fined in section 2 ( s) of the Act and accordingly this 
principle is now well -sctiled that, for this Tribunal cannot adjudicate the dispute raised by then . 
purpose , a workman must be held to be The relerence is thus found to be maintainable 
employed to do that work which is the work and this Tribunal accordingly has not no jurisdic 
he is required to do, cver though he may tion to adjudicate the present reference . 

be incidentally doing other types of work . 
14 . The question whether thy Overman 

17. WW - 1 S . P . Goswami has admitted in his cvi 

is the 
workman as defined in section 2 (s ) of the Act camo 

dence that circulars issued from time to time by the 
up for consideration before the All India Industrial 

Chief Inspector of Mines (designation changed to 
Tribunal (Colliery disputes ) which was presided over 

Director General of Mines Safety ) bind thc cmployees 
by Mr. Justice J. M . Mazumdar who passed his Award 

concerned . It is an undisputed fact that the place 
on 15 - 3 - 1950 . That Tribunal held that Overmen 

of work of the Overman and Forenan Incharge is in 
were lilled manual worker. Su according to the 

the underground of the mine. The persons cmp 
Mazumder Award Overman was workman as defined 

loyed below ground has been defined in section 2 ( 2 ) 
in section 2 ( s ) of the Act. Mr. Justice E . K . Moidu, as 

of the Mines Act, 1952 . It is also an undisputed fact 
mentioned above bas obverved tha , the decision in the 

that the person working in the underground would 
Mazumdar Award was made on the basis of the 

get the underground allowance The management 
then bve - laws but not in the basis of the Coal 

has come with the plca that the persons workint in the 
Mines Regulation , 1957. Mr. Justice Moidu has 

underground would get the full month s underground 
further observed that the decision in the Mazurder 

allowance provided he works 50 per cent of tlic 
Awird was also not on the basis of the amended 

month s working days in the undergrousd . Otherwise 
provisions of section 2 (s ) of the Act. He has further 

he will get the underground allowance for the days he 
observed that Mazumder Award cannot operate as 

works in the underground , Mr. Lala in support of 
resjudicata on the issue to be decided in the instant 

such plea of the management has produced the Cli 
case on the changed circumstances both in facts and 

cular No. 16 of D . G . M . S Circulars Eyt. M -9 . The 
law . I share thę opinion of Mr. Justice E , K , Moidu 

said circular No. 16 supports the aforesaid plea of 
in this respect . As per Regulotion 2 ( 22 ) of the Coal 

the management . The chart showing the attendance 
Mjues Regulation , 157 " overman " means a person 

of the concerned cmployces in the underground as 
possessing a mana; er s or Overman s certificate who 

Instructors of the VTC Ts Ext. M - 10 . It appears 
is appointed by the mariager in writing under any 

therefrom that the employces-concerned did work in 
designation what-su -ever to perform the duties of the underground less han 50 per cent of the work 
supervision or control in a mine or part thereof and 

ing days in a month . The concerned employees have 
is as such superior to a sardar . The duties and res 

rried to show that in Sitalpur VTC under the same 
ponsibilities of the Overian have been specified in 

management, the VTC Instructors are getting full 
Regulation 43. It aprcars from & perusal of the 

month s underground allowance . The documentary 
duties and responsibilities that Overman s main duties 

evidence Ext. M -9 , shows that the enployces concern 
are to supervise the work of persons working in the 

ed worked in the underground 13 days out on the 
underground of the mins. 

total working days of 26 in a month . Such belig the 

position , the Instructors concerned were rightly paid 
15 . Rule 46 ( clausę c) of the Indian Mines Rules, the full month s underground allowance , 
1955 has enjoined amongst others that for the pur 
pose of section 37 of the Mines Act, 1952 , the 

18 . In consideration of all the materials in the 
Overman and Foreman shall be deemed to be the 

record and all the facts and circumstances as 
persons holding the position of supervision or mana 

vealed in this case . I hold that the employees con 
gement or employed in a confidential capacity . Sec 

cerned as Instructors of the VTC are not cntitled to 
ticı 37 of the Minies Act, 1952 , deals with supervis 

the full month s underground allowance even if they 
ing staff and has restricted the application of same 

are treated as the workman as defined in section 2 ( 5 ) 
sections as mentioncd therein to the persons who can 

of the Act for tho sake of argument unless they wosk 
by rules be defined to be persona holding the posi 

in the underground 50 per cent of the working days 
tion of supervision or managernent or employed in a 

in a month and the action of the management us ten 
confidential capacity . On due consideration of all 

tioned in the Reference in such a case is not found 
the relevant provisions and duties and responsibilities 

to be unjustified . 
earmarked for the Overiuan and Forentan Incharge , 
I in agreement with Mr. Justice E . K . Moidu , hold 

This is my Award . 
tha : Overman and Foreman Incharge are employed 
in Supervisory capacity . The wage -sheets Ext. M - 11 

SUKUMAR CHAKRAVARTY , Presiding Officer 
show that monthly wages of S . P . Goswami, P , K , 
Mukherjee , B . N . Mahata and G . Kar are more than 

Dated , Calcutta , 
Rs. 1 ,600 . SO Slause ( iv ) to section 3 ( s ) of the Act 
takes the said employees out of the category of the 

The Illi April , 1989 . 
wujkman even if it he assumed for the sake of the 

No, L - 19012 121!82 -DIV ( B ) ) 
argument that they are substantially holding the post 
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Fr . 17. 117 " 717 91TT FTTIT 3f7ff , 11•17 and ultiinately on 15 - 2.- 1989 the partics filed and 
( 1947 147 11) TTT 17 i TT Try it, FÄT 2016 

Pirificd a minorandum of sellenient, 
# YTT. f. fr. ta . OTTOST 777751 IFET HET 

3. The terms of settlement are as under : 
नियोगकों और उनके बारकारों के बीच , प्रनबंध में निदिष्ट औद्योगिक 

Terms of Settlement 
ferar i dire 774 tefte 77: , * * T , 1997 TIT 

That the Union namely Chhatisgarh Khadan 
# irftra tom 7 FTES 21- 1-94 Treiro 

Karkhana Mazdoor Union , Banki Mogra 
wishes to withdraw the disputs regarding 
stoppage of Shri Brijdas from 16 - 12 - 1985 

to 23 - 2 -1986 and the Union herehy with 
S . O . 1172... In pursuance of Section 17 of the 

druws the dispute . 
Industrial Disputes Act, 1947 ( 14 of 1947 ) , the 
Central Government hereby publishes the award of 

in consideration of the demand made by 
the Central Government Industrial Tribunal, Jabalpur 

the Union , the management agrecs to pay 
as shown in the Annexure , in the industrial dispute 

to the Union /workman concerned a sum of 
between the cmployers in relation to the manage 

Rs. 3 .000 |- being the amount payable 
ment of Kusumda Project of Ms. S . E . C . Ltd . and 

towards wages, and all other dues to the 
their workmen , which was received by the Central 

said workman in full and final settlement of 
Government on the 21 - 4 -1989 . 

his claim . The amount will be paid to the 

workman within one month . 
ANNEXURE 

3 . The union or the workinan concerned will not 
BEFORE SHRI V . S . YADAV , PRESIDING OFFI 

claim anything more than the above amount 
CER , CENTRAL GOVERNMENT INDUSTRIAL 

of Rs. 3 ,000 / - and all the dispute herwecn 
TRIBUNAL -CUM -LABOUR COURT, JABALPUR 

the parties regarding stoppage of Shri Brij 
( M . P .) . 

das stands settled with the above settlement 

and the Union or the workman concerned 
Case No . CGIT |LC ( R ) ( 172 )|1987 

will not raise any claim whatsoever hefore 
PARTIES : 

the management or any other authority or 

Court in connection within the said dispute 
Employers in relation to the Management of 

of Shri Brijdas. 
Kusmunda Project of SÉCL , Post Kusmunda , 

4 . I have perused the terms of settlement and am 
Distt. Bilaspur ( M .P .) and their workman 

of the opinion that they are fair , reasonable , justo 
Shri Brijdas, Coal Cutter Machine Operator 

and in the interest of workman concerned as well 
through the General Secretary, Chhattis 

as the Union who raised the dispute . 
garh Khadan Karkhana Mazdoor Union , 

Therefore I 

give my award in terms of the above settlement 
P . O . Bankimongra , Distt. Bilaspur ( M .P .). 

without any order as to costs. 
APPEARANCES : 

V . S . YADAV . Presiding Officer . 
For Workmān . -- Shri Ramibilas Shobhnath , 

[No. L - 21012 / 10186 -DANI( B ) ] 
For Management.-- Shri P . S . Nair , Advocate. 

4 17 . T . 1173 m .spletfore foram ufaffra , 1947 ( 1947 
INDUSTRY : Coal DISTT. Billspur ( M . P . ) 

97 14 ) ETTY 17 FATTUT # , AFPT T Taft 

खाय निगम के प्रबन्धतंत्र से सम्बद्ध नियोजकों और उनके कार्नकारों के बीच , 
AWARD 

अनबंध में निविष्ट औद्योगिक विवाद में केन्द्रीय सरकार औद्योगिक प्रधिकरण 
Dated , the 3rd April, 1989 

चन्वीगा के पंचपट सो प्रकाशित करती है , जो केन्द्रीय सरकार को 
By Notification No. L -21012 / 102 /86 -DJII ( B ) , 

19-4-8.9 T 17 T 1 
dated 12- 8 - 1987, the Central Government in the S . O . 1173 , - - In pursuance of Section 17 of the 
Ministry of Labour referred the following dispute for Industrial Disputes Act, 1947 ( 14 of 1947) , tho 
adjudication under Section 1071 ) ( d ( 2A ) of the Central Government hereby publishes the award of 
1. D . Act, 1947 :- - 

the Central Government Industrial Tribunal, Chandi 

garh as shown in the Annexure , in the industrial dis 
SCHEDULE 

pute between the employers in relation to the manage 

ment of Food Corporation of India and their workmen , 
" Whether the action of the management of 

which was received by the Central Government on 
Kusmunda Project of SEC Ltd ., Post Kus 

the 19 - 4 -1989 . 
munda , Disét. Bilaspur (M .P .) in stopping 
Shri Brijdas , Coal Cutter Machine Operator 

ANNEXURE 
from work from 16 - 12 - 1985 to 23 - 2 - 1986 BEFORE SHRI M . S . NAGRA , PRESIDING OFFI 
was justified ? If not. what relief is the CER , CENTRAL GOVERNMENT INDUSTRIAL 
workman entitled to ? " 

TRIBUNAL -COM -LABOUR COURT, 
2. On reccipt of the reference order, partics filed 

CHANDIGARH 
their picadings and documents relied by them . The 

Case No. I.D . 78 /88 
concerned workman adduced his evidence on affi 

PARTIES : 
davit on 17 - 2 - 1988 and the case was fixed for cross 

Employers in relation to the Management of Food 
examination of the workman and evidence of the 

Corporation of India . 
management. On 16 - 9 - 1988 parties requested for 

AND 
Mme as they were negotiating for a mutual settlement 

Their Workman : Achra Singh 


B 


. 


- 


= 


- = 
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APPEARANCES ; 

On behalf of workmen . - - None . 
For the Workman . - - None 

STATE : West Bengal INDUSTRY : Coal 
For the Management.- Shri N . K . Zakhmi. 
INDUSTRY : F .C .I. STATE : Punjab 

AWARD 
AWARD 

By Order No. L - 19012 (23 ) 186 - D . IV ( B ) dated 
Dated 16th March , 1989 

31st December, 1986 , the Government of India , 

Ministry of Labour, referred the following dispute tu 
On a dispute raised by Workman of Food Corpora 

this Tribunal for adjudication : 
tion of India , Central Government had been pleaded 
to make the following reference vide No. L - 4201211941 

" Whether the action of the Management of Dalur 
86 - D . II. BID . IV ( B ) dated the 6th October, 1988 to 

band OCP , P . O . Pandeveswar, District 
this Tribunal. 

Burdwan in dismissing Shri Ashoke Tiwari 
" Whether the action of the Management of Food 

is justified ? If not, to what relief the work 
Corporation represented through the St . 

man concerned is cntitled ? " 
Regional Manager , Food Corporation of 
India , Chandigarh in reducing the rank from 2 . When the case js called out today , Mr. P . 
A .G . III ( D ) to the post of Watchman to Banerjee , Adovocato appears for the management and 
Sri Achra Singh , is justified ? If not, to what draws my attention to the Joint Petition of Compro 
relief the workman is entitled ? ” 

mise , duly signed by the parties filed on 7th March , 

1989. He prays for an Award in terms of the Joint 
2 . None has put up appearance on behalf of the 

Petition of Compromise . Considered the said Joint 
workmen . Workman was represented on the last date 

Petition of Compromise as weli as the submission of 
by Shri P . K . Singla who the proceedings were ad 

Mr. Banerjee . The terms of the Joint Petition of 
journed from 22 - 2 -89 for today i.e . 16 - 3 - 1989 Re 

Compromise appear to be fair , reasonable and in the 
ference proceedings are therefore , field for want of 

interest of the parties. I therefore , accept the same 
prosecution . Central Government be informed 

and pass an ‘Award in terms of the said Joint Petition 
accordingly . 

of Compromise which do form part of this Award as 
Chandigarh : 

Annexure A . 
16 - 3 - 1989 . 

This is my Award . 
M . S . NAGRA , Presiding Officer 

Dated , Calcutta , 
[No. L - 42012 194186 - D . II ( B ) D . IV ( B ) 

The 12th April, 1989 . 
47 . F . 1174 --- taiftra foram faftar , 1947 
( 1947 97 14 ) # 7 ET 175 99 # , FETT FTATTT 

SUKUMAR CHAKRAVARTY . Presiding Officer 
दल रमण्य ओ सी . पी . के प्रबन्धतंत्र के सम्बद्ध नियोजकों और उनके 

[No. L -19012123185 -D . III( B ) ] 
कर्मकारों के बीच अन बंघ में निविष्ट औद्योगिक विवाद में केन्द्रीय सरकार 
औद्योगिक मधिकरण कलकाता के पंचपट को प्रमाणित करती है, जो 

ANNEXURE A 
Hirata ATFIT # 20 - 4-99 T orop 


1988 duly sitention to thears for 

tion of prays for the parties partion asement 


BEFORE THE CENTRAL GOVT. INDUSTRIAL 

TRIBUNAL , CALCUTTA 

Ref . No. 13 of 1987 
PARTIES : 
Employers in relation to the Management ot- -- 

Dalurband OCP 


S . O . 1174 , - In pursuance of Section 17 of the 
Industrial Disputes Act , 1947 ( 14 of 1947 ) , the 
Central Government hereby publishes the award of the 
Central Government Industrial Tribunal, Calcutta as 
shown in the Annexure , in the industrial dispute 
between the employers in relation to the management 
of Dalurband OCP and their workmen , which was 
received by the Central Government on the 20 - 4 -89. 

ANNEXURE 
CENTRAL GOVERNMENT INDUSTRIAL TRIBU 

NAL AT CALCUTTA 

Reference No. 13 of 1987 
PARTIES : 
Employers in relation to the management of 

Dalurband OCP , P .O . Pandeveswar, District 

Burdwan . 
APPEARANCES - 
On behalf of employers. — Mr. P . Banerjeo , 

Advocate. 


Their workman ( Ashok Tewari of Dalurband 

OCP ) . 


The parties 
submit : 


above named 


respectfully 


beg to 


( 1 ) That the above case has been iled for heer 

ing on 12 -4 - 1989 . 


( 2 ) That the parties have arrived at a settlement 

and the terms of said settlement are incor 
porated in a - -memorandum of settlement 
necessary copies of which are annexed here 


1429 
[MTII- - 3 ( ii )] 

# ra il 977 : $ 13, 1999/0079 23, 1911 
- - - - - - 

= 
- 
- 

- 
- 
- -- -- 
- - - - 

= 

= 
- - -- -- = = - = 

- = 
= - -- 

- = - = - * * 
( 3 ) That for ends of justice an Award is required 

benofit including gratuity for the period 

from the date of precoding to his date 
to be passed in terms of said . settlement and 
the parties. 

of his dismissal till tho date of resumption 

of duty and his absence for the said days 
respectfully pray for the same 

shall be taken deemed as days non - est .. 
Dated : 6 - 3 - 1989 . 

( b ) That a copy of this compromise petition 
( 1) Avtar Krishan Kalhan 

shall be filed before the said Hon ble Tri 
( 1) A . K . Kalhan . 

bunal by the parties in the said reference 
General Manager , 

case with a prayer for making an Award - 
Kasta Area , 

in terms of this compromise petition . 
Employer. 

( c ) That the concerned workman shall be 
( 2 ) Bijoy Kumar Roy , 

reemployed within one month from the 
Sr. Personnel Oficer , 

date of this Award . 
Kasta Area . 

(d ) That the concerned workman shall not have 
FORM H 

any claim in any Form except in the 

mode and manger described above in the 
(See Rule 58 ) 

matter of and /or arising : out of the said 
Form of Memorandum of Settlement 

dispute . 
NAME OF PARTIES : 

Signed this 6th day of March , 1989 . 
( 1 ) Shri A . K . Kalhan , General Manager, Kasta 

Witnesses : 
Arca, Eastern Coalfields Ltd . 

Sd !- ( Illegible ) 
REPRESENTING EMPLOYERS : 

Sd - (Illegible ) 
( 2 ) Shri B . K . Roy, Sr. Personnel Officer, 
Kasta Area , P .O . : Kankortola , Distt : 

Signature of the employer : 
Birbhum . 

Sd - ( Illegible ) 
REPRESENTING OF WORKMEN : 

( 1 ) 
( 1 ) Sri Shobha Kant , President 

Signature of the employee . 
of Koyla Mazdoor Congress. 
( 2 ) Sri Ashok Tewari _ The concerned work 

Sdl ( Ilległble ) 
man , Ex - Clerk of Dalufband OCP . 

. (2 ) - 
Short recital of the Case : 

11 . 4 . 1175 --o f forerat afteforura , 1947 (1949 
: 1. Sri Ashok Tewari was serving as a Clerk 

T 14 ) ART y 

# , white # 
in the Personnel Deptt . of Dalurband OCP 

एस . ई . सी लि . रामनगर कोलियारी के प्रबन्धन के सम्बस 
w . c. f. 20 - 5 - 1982. 

नियोजको मौर उनके कर्मकारों के बीच , अनुगल में निविष्ट 
Said Sri Tewari was dismissed as the औद्योगिक विवाद में केन्द्रीय सरकार . औद्योगिक प्रधिकरण जबलपुर 
Management found him quality of mis 

date fitfam 47 of 
conduct as alleged in Charge sheet bcaring 

out 21 , 1. 89 
No. CS SPO134 / 1476 dt. 17 - 8 - 1982 in a 

को प्राप्त हुमा था । 
domestic enquiry held in connection with 
same. 

S . O . 1175. - -In pursuance of Section 17 of the 

Industrial Disputes Act, 1947 (14 of 1947 ), the Cent 
3 . Subscquently at the behest of Koyla Maz 

ral Gopernment hereby publishes the award of tho 
door Congress the accredited union of the 

Central Government Industrial Tribuual; Jabalpur as 
Concerned workman Tho said dissmisal 

shown , in the Annexure , in the industrial dispute 
order .was challenged at the conciliation level between the emplyers in relation to the management 
and finally it resulted in reference and it 

of Ramnagar Sub - Area of S . E . C . Ltd , and their work 
was registered as Reference case No . 13187 

men , which was received by the Central Government 
of The Central Govt. Industrial Tabanal, 

on the 21 -4 - 1989, 
Calcutta . 
4 . During pendency of the said reference case . 

ANNEXURE 
The parties conciliate over the dispute and BEFORE SHRI V . S . YADAV , PRESIDING 
finally arrived at a settlement on the terms 

OFFICER , CENTRAL GOVERNMENT INDUST 
appended hereunder. 

RIAL TRIBUNAL - CUM -LABOUR COURT 
Terms of Settlement 

JABALPUR (M . P .) 
1. That said Sri Ashok Tewari- will be 

CASE NO, CGIT |LC (R )(124) 1987 
reemployed in his old substantive post as 
clerk in Dalurband OCP subject to the 

PARTIES ; 
following conditions ; 

Employers in relation to the Management of 
( a ) That said Sri Tewari will have no claim 

Ramsagar Sub - Area of SECL , P . O . Ram 
for any hack wages or any other financial 

nagar Colliery , Distt. Shahdol (M .P .) and 
1134 GI / 89 - 13 
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भावेश 


नई दिल्ली , 27 अप्रैल, 1989 
का . मा . 1176 -- राजमावा ( संघ के शापकाय प्रयोजन के लिए 
प्रयोग ) मिगम , 1976 के नियम 8 के उप -नियम ( 4 ) के अनुसरण 
में केन्द्रीय सरकार कर्मचारी राज्य बीमा निगम के माध्य प्रदेश और 
गजरात के क्षेत्रीय कार्यालय और इस निदेशालय (चिकित्मा) दिल्ली की 
ऐसे अधिमूर्षित कार्यालय विनिर्दिष्ट करती है जिनके पे सभी कर्मचारी 
जिन्हें हिन्दी में प्रवीणता प्राप्ता है इस मादेश में सरकारी राजपत्र में 
प्रकाशन की तारीख से संलग्न मनुसूची में विनिरिष्ट मामा सरकारी कामकाज 
में टिप्पण , प्रारूपण और अन्य ममी शासकीय प्रपोजनों के लिए केवल 
हिन्दी का प्रयोग करेंगे । 

2. इस आदेश का यह प्रर्य नहीं लिया जाएगा जिउका बा | 
में इम नियम या किसी अन्य विधि के अधीन किसी अन्य भाषा का 
प्रयोग करना भावापक या अपेक्षित है । वहा अग्र भाषा का उक्न 
कार्यालय के सरकारी कामकाज में प्रयोग नहीं किया जाएगा । 


अनुम् पी 


क्रम सं . क्षेत्र का पाखा/प्रमाण 

नाम 


हिन्दी में किए जाने वाले 
कार्य का स्वरूप/ प्रकार 


their workman Shri Sewak Singh , Ex - Chow 
kidar through the General Secretary , M .P . 
Koyla Mazdoor Sabha (BMS), P. O . Sough 

Jhagrakhand Colliery , Distt. Surguja ( M. P.). 
APPEARANCES : 

For Workman - Shri N. L. Pandey . 

For Management. - Shri P. S . Nair , Advocate . 
INDUSTRY : Coal. DISTRICT : Shahdol (M .P .). 

AWARD 

Lated 4 - 4- 1989 
The Central Government in the Ministry of Labour 
has referred the following dispute for adjudication to 
this Tribunal vide Notification No. 21012/ 24 / 87 - D . 
III ( B ), dated the 15th September , 1987 under Sub 
section ( 2A) of Section 10 ( 1 )( d ) of the Industrial Dis 
putes Act, 1947 : 

SCHEDULE 
“ Whether the stoppage of work and non -regula 

risation of the services of Shri Sewak Singh , 
Ex-Chowkidar of Ramnagar Colliery by the 
management of the Sub -arca Manager of 
Ramnagar Colliery of SECL , Post Ram 
nagar Colliery , Distt. Shahdol is justified ? 
If not, what relief is the workman cntitled 

to ? " 
2 . After the receipt of the reference order , parties 
Aled their pleadings and the case was fixed for filing 
documents and evidence. On 29 - 2 - 1988 parties stated 
that they aro trying to get the matter settled mutually 
and after several adjournments filed a memorandum 
of settlement on 28 - 12 - 1988 which was verified by 
both the parties of 17- 1 - 1989 . 
3. The terms of settlement are as under : 

TERMS OF SETTLEMENT 
1. Agreed that Shri Sewak Singh Slo Kairnal 

Singh will be taken on employ nent from 
1 - 8 - 1988 as General Mazdoorat. I subject 

to medical fitness. 
2. That Shri Sevak Singh shall have no claim for 

back wages and other benefits whatsoever 

arising out of past employment. 
3 . That this a full and final settlement of the 

dispute and it shall not be reopened at any 


1 


2 


3 


- - 


- - 


- - 


- - 


1 . मध्य प्रवेश प्रशासन शाखा 


निम्नलिखित में संबंधित माम ने 
1. कर्मचारियों को नियुक्ति , 

सैनाती, पपोषति/स्थानान्तरण । 
2. अनुसूचित जातियों । अमु 

भूचित जन जातियां । 
3 . भविष्य निधि अग्रिम की 

स्पाई अंतिम निकासी । 
4. मुख्यालय कार्यालय से प्राप्त 

अनुदेशों को अग्रेषित करना । 
5. स्पानीय समितियों और 

क्षेत्रीय भोडों की बैठकें । 
6 . छुटटी । 
7. पौरा कार्यक्रमों / प्रशिक्षण 
___ का अनुमोवन । 
8 . मासिक / मई वार्षिक 
टाईगराईटिंग परीक्षा अवर 
श्रेणी लिपिक । उच्च 
श्रेणी लिपिक के लिए खुली । 
विभागीय परीक्षा । 
१. छुटटी यात्रा रियायत । 
वेतन | त्योहार / मोटर गाडी / 
साइकिल संबंधी भग्रिम और 

छुटटी के बदले नकद लेना । 
10. सेवा पंजियों में प्रविष्टियां 
निम्नलिखित से संबंधित 

मामले:- - 
1. बिलों का बनाना । 
2. विभिन्न बिलों से संबंधित 

पत्र व्यवहार । 
3. निकाली गई निधियों में 

स्थानीय कार्यालयों की 
निधियों का स्थानान्तरण । 


stage . 


रोकर शाखा 


4 . That parties will file a copy of this settlement 

before the Hon ble Presiding Officer, CGIT , 
Jabalpur in the refcrence case No. CGIT 
LC( R ) ( 124)/ 87 to give award in the terms 

of settlement thereof. 
4 . I have gone through the terms of settlement and 
in my opinion they are just , fair, reasonable and in 
the interest of the workman concerned and the Union 
representing the workman . Therefore , I give my 
award in terms of the above settlement without any 
order as to costs. 

V . S. YADAV , Presiding Officer 
INo . L - 21012 / 24} 87 - D - III ( B )] 

R . K. GUPTA, Desk offcer 
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3 . 


1 


बीमा - I शाखा 


2. गुजरात 


प्रशासन शाखा 


8. बीमाकृत व्यक्तिमों की 
शिकायतों का निपटान 
करना । 
9. डाक्टरों का चिकित्सा 
बोर्ड फीस का भुगतान 

करना । 
निम्नलिखित से संबंधित मामले 
1. सी - 18 जारी करना । 
निम्नालिखत से संबंधित 

मामले : - - 

अवकाश की स्वीकृति । 
2. अजित अवकाश का 

मकद भुगतान 
3. सामान्य भविष्य निधि से 

अग्रिम 
। त्योहार अग्रिम 
5. वार्षिक वेतन परि 

और दक्षता रोष 
6. सेवा पंजी में प्रविष्टियां । 
निम्नलिखित से संबंधित मामले : 
1. चिकित्सा व्यय प्रतिपूति । 
2. याना भत्ता / दोरा मता 

बिल । 
3. अवकाश यात्रा रियायत 


रोकर शाखा 


बिल 


4. मांगी गई राशियों का 

निपटान । 
5. लेखा परीक्षा आपत्तियों 

का निपटान । 
सामान्य शाखा निम्नलिखित से संबंधित मामले : 

1. टेंडर जारी करना । 
2. लेखन सामग्री को खरीद / 
3. पुस्तकों की खरीद और 

आपूर्ति । 
4. सामान्य वस्तुओं वर्दियों 

उपकरणों/फर्नीचर / बिगड़ने 
वाली वस्धुओं आदि को 

. खरीद । 
वित एवं लेखा शाखा निम्नलिखित से संबंधित मामले : 

1. चैक जारी करना । 
2. पी . डी . बी . / डी . बी . 

दरों का सत्यापन । 
3. रोकड़ वही खाता संख्या 

2 का रखरखाव और बैंक 

समाधान विवरणियो । । 
अंशदान शाखा एवं निम्नलिखित से संबंधित मामले : 
अंशदान शाखा ( नकद ) 1. एसिक - 38 रजिस्टर में 

प्रविष्टियों । 
__ . . . 2. बीमा संख्या के खंडों 

( ब्लक्स ) का स्थानीय 

शाखामओ को स्थानान्तरण । 
3 बीमा ति व्यक्तियों के अंतः 
क्षेत्रम/ स्थानीय स्थानान्तरण 

के मामले । 
। पुनः पात्रता और निगम 

सूचियों का प्रेषण । 
मा शाखा निम्नलिखित से संबंधित मामले : 

1. विस्तारित बीमारी 
हितलाभ की दरों का 

अनुमोदन । 
2. दुर्घटनाओं के मामले की 
__ मंजूरी । 

3. प्रसूति हितलाभों और 
__ अंत्येष्टि हितजामों के 
। मामलों में पत्राचार करना । 
4. स्थाई अपंगता निर्धारण 
हेतु चिकित्सा बोर्ड को 
भिजवाए गए मामले । 
5. এখাই মামানি ক 
हिसलामी अंतःक्षेत्रीय स्थानीय 
स्थानान्तरण के मामलों के 
बारे में पत्राचार । 
6 आश्रितों के लाभों का 

निपटान करना । 
7. पी . बी . डी . के भुगतान 
की गणना करना । 


वित्त एवं लेखा शाखा निम्नलिखित से संबंधित मामले : 

1. लेजर | खाता संख्या - 1 

__ में चलान की प्रविष्टियां । 
बीमा शाखा निम्नलिखित से संबंधित मामले : 

1. लेजर / सी . जी . रजिस्टर 

___ में चलान की प्रविष्टि । 
स्था . कार्यालय निम्नलिखित से संबंधित 

मामले : - - 

रोकड बहियां लिखना । 
स्थापना शाखा निम्नलिखित से संबंधित मामले : 

1. कर्मचारियों की नियुक्ति 

तैनाती / पदोन्नति / स्थाना 
न्तरण । 
2. अजित अवकाश | मवेतन 

अवकाश / प्रसूति / असाधारण 


3. निदेशालय 
चिकित्सा ) 
दिल्ली । 


छुटटी । 


3. छुटटो यात्रा रियायत / 
वेतन / त्योहार / साईकिल , 
स्कूटर, कार अग्रिम और 
छुटटो के बदले नकद 

भुगतान । 
4. परिवीक्षाधीन अवधि की 

समाप्ति पर प्रादेश । 
5. सेवा पुस्तिकाओं में 

प्रविष्टियो । 


1432 


THE GAZETTE OF INDIA : MAY 13, 1989 /VAISAKHA 23, 1911 [ PART II - SEC.--3 (ii) ] 


NA 
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IES 


रोकड़ शाखा 


6 . नेमासिकः । अर्धवार्षिक . 
टाईपराईटिंग परीक्षा अवर 
श्रेणी लिपिक, उच्च श्रेणी 
लिपिक अनुसूचित जातियों ! 
अनुसूचित जनजातियों के 
के लिए खुली विभागीय 

परीक्षा । 
17. सामूहिक बीमा योजना का 

कार्य । 
8. वार्षिक : गोपनीय : रिपोर्ट 
में पायी गई कमियों वा 
दोषों की प्रतिकूल टिप्पणियां । 
9. मुख्यालय से प्राप्त अनु 

देशों को अग्रेषित करना । 
10. . विशेष वेतन की मंजूरी 
11. वेतन निर्धारण 
12. ध वर्ग के कर्मचारियों से 

संबंधित अनुशासनात्मक 

कारंवाई । 
निम्नलिखित से संबंधित मामल : 
1. . बिलों का बनाना । 
2. भविष्य निधि अग्रिम की 

अस्थायी/ मन्तिम निकासी 
सामान्य भविष्य निधि 

में प्रवेश तथा नामांकन । 
3. विलों से संबंधित पत्र 
. व्यवहार । 
4. प्रेषण अनुभाग द्वारा भेजे 

जाने वाले पत्रों पर पते 
लिखना । 
निम्नलिखित से संबंधित 
मामले: - - 
1. बीमाकृत व्यक्तियों के 

औषधालय परिवर्तन 
संबंधित कार्य । 
2. बीमाकृत व्यक्तियों से 
.. प्राप्त शिकायतें । . .. 
3. मासिक रिपोर्टों के 

अनुस्मारक । 
4. चिकित्सा अधिकारियों के 
- आकस्मिक अवकाश । 
5 . चिकित्सा अधिकारियों 
.. की नियुक्ति तैनाती / 
___ पदोन्नति/स्थानान्तरण । 
6. हिन्दी कार्यशालाओं के 
· लिए नामित करना । .. 
7. नसबन्दी प्रमाण पत्र ।.. 
s, रोगी वाहनों से संबंधित 
.: कार्य । 

. . 
9. बीमाकृत व्यक्तियों द्वारा 
__ दबाई मादि पर - खर्च 

की गई राशि की प्रति 


केन्द्रीय भण्डार "निम्नलिखित से संबंधित मामले : --- 

1. फार्म व लेखन सामग्री 

की छपाई । 
2. अग्रिम फुटकर बिलों का 

लेखा शाखा में भेजना । 
3.. टेन्डर भामन्त्रित करना । 
4. कम्पनियों को भेजे जाने 

वाले लिफाफों पर पते 
लिखना । 
5. सामान्य वस्तुमों वर्दियों / 
" उपकरणों/फर्नीचर नष्ट .. 
होने वाली वस्तुओं आदि 

की खरीद । 
वित्त एवं लेखा शाखा निम्नलिखित से संबंधित मामले : -- 

1. अधिकारियों का वेतन 

पी जारी करना । 
2.... अान्तरिक लेखा परीक्षा । 

रिपोर्ट पर कार्रवाई करना । 
3. वर्ग ग व कर्मचारियों 
के वेतन बिलों संबंधी 

पत्राचार । .... 
. . 4. रजिस्टरों में प्रविटियां 

. किया जाना । . . . . 
निदेशालय ( चि . ) निम्नलिखित से संबंधित मामले : 
. के अधीन औषधालय 1. मरीजों से प्राप्त शिकायतें । 

2. रजिस्टरों - में पंजीकरण 
तथा बाहय रोगी विभाग 

को बाहय रोगी विभाग 
पचियां हिन्दी में जारी 

करना । 
3. बीमाकृत व्यतियों को 
जारी चि . प्रमाणपत्रों को 
स्थानीय कार्यालयों में 
भेजना । 

. .. 
4. दुर्घटना रिपोटों संबंधी पत्र 
व्यवहार । 
बीमाकृत व्यक्ति की प्रभावी 
श्री संबंधी रजिस्टरों में 

प्रष्टियां करना । 
सं . ई - 110121. 189-एस . एस . - 1] 

गोप गुप्ता, निदेशक 
ORDER 
New Delhi, 27th April, 1989 
S . 0 .1176. --In pursuance of sub -rule ( 4 ) of rule 8 of the 
Official, Languages ( Uso for Official Purposes of the Union) 
Rules , 1976 ,the Contal Government hereby specifies thatthe 

employees of the notified Regional Offices of Madhya Pre . 
. . desb and Gujarat of the Broployees Stato Insurance Cor 

poration and all the ompeyees of the Directorate ( Medical) 
Delhi, who have obtained proficiency in Hindi, shall use : 
Hindi alone in all olicid work for noting, drafting and for 
such othor official purposes as specifiod in the Schedule an 
nexed hereto with offer from the date of publication of this 
order in the official wette. 


चिकित्सा शाखा 


23, 1911 
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ATTO TI TIRER 13, 1989 * 
- 

- - - - - -- - - - - - 
2 . It shall not be construed from these order that no other 
language will be used in the official work lp tho said officos, 
whoro it is necessary or cssontial under the said rules or any 
other law , 

Schedule 


SI. Nameof 
No. Rogion 


Branch ) 
Division 


Nature / Type of work to be 
dono in Hindi 


3 


1. Madhya 

Pradosh 


Administra - Reforonco relating to : - - 
tion Branch (i) Appointmont Posting/ 

Promotion / Transfer of 

Staff . 
(il) Scheduled Castcs/ 

Scheduled Tribes. 
(üi) Advancos/Withdrawals 

from G . P .F . 
( iv ) Forwarding of instruc 

tions rocolved from 

Har. Office. 
(v ) Mootings of Local 

Committoes and Regi 

onal Board , 
(vi) Tour Programmos/ 

Trainings . 
( vii) Loavo . 
(viii ) Quarterly /Half yearly 

typing tests/Opon /De 
partmental tests for 

L . D . C ./ U . D . C . 
( ix ) L . T . C . Pay/Festival 

Motor Car / Cyclo Ad. 
vance and cushmont 

of Leaves . 
(x) Entries in Service 

Books . 
Cash Branch Reforonco relating to : 

(i) Proparation of bills . 
( li) Corrospondenco in re 

gard to different bills. 
(iii) Transfer of funds to 

Jocal offices from the 

funds withdrawn . 
(iv ) Settioment of amounts 

domanded . 
( v) Sottlement of audit 

objoctions. 
Goneral Roferoncc relating to ; 
Branch 

(i) Tenders. 
(11) Purchase of stationory , 
( lii ) Purchase and supply of 

books, 
( iv ) Purchase of general 

articles/livorics/ applian 
ces /furnituro apd pori . 

shabic goods etc. 
Finance & Refecence relating 10 : 
Accounts (1) Cheques. 
Branch UD) Verification of P. D .B ./ 

Dr. Toles , 
( th ) Maintenance of cash 

book Accounts No . 2 - 
and Bank Roconciation 
Statements. 


Contribution Rcformace relating to - 
Br. & (1) Entries in ESIC - 38 ro 
Contribution sistor, 
Bt. (Eash ) (li ) Allotment of Blocks of 

Insurance Nos, to local 

offices. 
( iii) Casos of inter-rogional/ 

local Transfers of I.Ps, 
( iv) Dospatch of Ro -ontitle 

mont & Exit lists . 
liuranse 11 Roforenco relating to : - - 
Princh 

(1) Approval of rates of 

extended sickness bone 

fit. 
( ii ) Sanction of Accident 

ca968 . 
( ili) Correspondence in MA 

toraity Bonofit and 

Funeral Bonefit cases , 
(iv ) Casos reforred to Mo. 

dical Board assosamot 
of permancot - disable 

ment , 
( v) Corrospondanco rerard 

ing intor-roglodal local 
transfer of the casos of 
permanent disoblament / 

Dependant Bonofts. 
(iv ) Settlomont of benefits 

of dopondants . 
(vil ) Assessmont of Payment 

of PDD . 
(viii) Sottlemont of com 

plaints of I. Ps . 
(ix ) Paymont of Feos of 

Modical Board to 

Doctors, 
Insurance I Referonco relating to : -- 

(1) Issue of C - 18. 
( vii ) Group Insurance 

Scheme, 
( viii) Adverse entries in the 

Adquel confidential 

Reports . 
(ix ) Forwarding of Instruc 

tions roccived from 

Hqrs . Orice. 
(x ) Sanction of special ray . 
( xi) Pay fixation . 
(xii ) Disciplinary section 

Against Group D 

employees. 
Cash Branch - Reference relating to : 

(1) Preparation of Bills . 
(41) Advance withdrawal 

from GPF , cnrolment 

and nomination formas. 
( 117) Correspondance rc 

garding Buls. 
(iv ) Writing of addresson 

on the envelope by the 

despatch sections . 
- 


- 


- 


- 
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3 
Medical Reference relating to : - - 

Cash Branch Reference relating to ; 
Branch (i) Change of dispensaries 

(1) Medical reimburscmcnt. 
of the tasured Persons . 

( 11 ) T . A ./Tour Advance 
(ii) Comploints received 

Bills . 
from the IP .. 
(iii ) Reminders regarding 

( iii) L . T. C . Bills 
submission of monthly 

Finence & Reference relating 0 : 
returns, 
( iv ) Casual leave of the 

Accounts (i) Entry of Challan in 
Medical officers , 

Branch 

Ledger Account No. 1. 
(v ) Appointment of Medical 

Insurance Reference relaſting to : 
Officers /Postings/ Pro 
motions / Transfors . 

Branch (i) Entry of Challan In 
(vi) Nomination for Hindi 

Ledgor/C .G . 
Workshops. 

Local Offices Reference relating to ; 
( vii) Work relating to Am 
bulances , 

Writing of Cash Books . 
( viii ) Sterilization certificates . 

3 . Directorate Establishment Reference relating 10 : -- 
( ix ) Reimbursement of Am 

(Modical) Branch (i) Appointments / Posting / 
ount incurred on medi 

Delhi. 

Promotion / Transfer of 
cines by the IPs. 

staff. 
Central Stores Reference relating to : --- 
(i) Printing of forms and 

( it ) Earned Leavc /Half Pay 
Stationery , 

Leavc /Maternity Leave / 

Extra Ordinary Leavc . 
( ii) Forwarding ofcontigent 
bills to Accounts. 

( iii ) Leave Trave.j Conce 
( ill) Tenders . 

ssions/Pay Fixation 
(iv ) Writing of addresses on 

Festival/Cycle /Scooter/ 
th : envelops to be sent 

Car Advance and en 
to the drins. 

cashment of Leave . 
(v ) Purchase of General 
articles/liverics / instru 

(iv ) Probation period . 
mcnts /Furnitures / 

(v ) Entries in the Service 
Perishable articles. 

Books. 
Fin . & A / Cs Reference relating to : - - 

(vi) Quarterly /Half Yearly 
Branch (i) Issue of pay slips to the 

Typewriting test/Open / 
cficers . 
( ii) Follow up action relates 

Departmental L . D . C . / 

U . D . Cs./ Scheduled 
to audit objections. 

Castes/ Scheduled 
( iii) Correspondence regard 

Tribes. 
ing the pay bills ofclass 
III & JY . 

[No. E -11012/1 /89 -SS. I] 
( iv ) Entries in the Registcrs. 

MEENA GUPTA , Direcror 
Dispensarics Reference relating to : 
under D (M ) D (i) Complaint received 

te faret, 28 ut , 1989 
from the patients . 
(ii ) Registrations in the 

TT. 97 . 1171 :- - uteftas fara stafrun, 1947 ( 1947 
OPD Registers and issy 

417 14 ) ☆ STCT 17 i 970 # , A T247€ RC * * 
of OPD slips in Hindi. 
( iii ) Medical 

प्रॉफ पटियाला के प्रवर्तन के संबंस नियोजकों मोर जमके फर्मकारों 
certificates 
1954c to thc IPS to the 

के बीच, अनुबंध में निर्दिष्ट भौद्योगिक विवाद में केन्द्रीय सरकार प्रौद्यो 
local officers . 

गिक मधिकरण , चण्डीगढ़ के पंचपट को प्रकाशित करती है, जो केन्द्रीय 
(iv ) Correspondance regard 

ARC 41 19 , 1989 1997 TI 
ing " AccidentReports " 
( v ) Entries in the registers 

rogarding effective list 
of I.PS . 

New Delhi, tho 28th April , 1989 
Administration Rcference relating to : 

S . O . 1177 . - In pursuance of Section 17 of the 
Branch 

(1) Sanction of leavc . 
(ii) Encashment of carncd 

Industrial Disputes Act, 1947 ( 14 of 1947 ) , the 
leave , 

Central Government hcreby publishes the following 
(iii ) Advance from O . P. F . 

award of the Central Government Industrial Tribu 
(iv ) Festival Advance . 

nal Chandigart # shown in the Annexure in the 
(v ) Annual increment & 

industrial dispute between the employers in relation 
Eficiency bar . 

to the management of State Bank of Patiala and 
( vi) Entries in Service Books. 

their workmen , which was received by the Central 
Government on the 9th April , 1989 . 


2 . Gujarat 
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ANNEXURE 
BEFORE SHRI M . S . NAGRA , PRESIDING 
OFFICER , CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL -CUM -LABOUR COURT, 

CHANDIGARH 


award of the Central Government Industrial Tribunal 
Chandigarh as shown in the Annexure in the indus 
trial dispute between the employers in relation to the 
Inanagement of State Bank of Patiala and their 
workmen , which was received by the Central Gov 
eriment on the 19th April, 1989 . 

ANNEXURE 
BEFORE SHRI M . S . NAGRA , PRESIDING OFFI 
CER , CENTRAL GOVT, INDUSTRIAL TRIBU 
NAL -CUM -LABOUR COURT, CHANDIGARH 


Case No . I.D . 43188 


PARTIES : 


Case No. ID 93188 


Employers in relation to the Management of 
State Bank of Patiala . 

AND 
Their workman . - H . K . Singla . 
APPEARANCES : 

For the Workman . None . 

For the Management. Shri B . K . Gupta . 
INDUSTRY : Banking 

AWARD 
Dated , the 16th March , 1989 
On a dispute raised by Workman of State Bank 
of Patiala , Central Govt . had bcen pleaded to make 
the following reference vide No . L - 120121726187 
D . II ( A ) dated 13 - 7 - 1988 to this Tribunal : 
“Whether the action of the management of 

State Bank of Patiala is denying seniority 
--benefit for 28 -4 - 1977 to 11 - 12 - 1979 to 
Shri H , K . Singla Cashier Sector - 17 Branch , 
Chandigarh is justified . If not, what relief 

the workman is entitled to ??? 
2. None has put up appearance on behalf of the 
workman . Workman was represented on the last 
date in person when the proceedings were adjourned 
from 13 - 2 - 1989 for today i.e . 16 - 3 - 1989. Rcfer 
ence proceedings are therefore , filed for want of 
prosecution . Central Govt. be informed accordingly . 
Chandigarh 
16 - 3 - 1989. 

M . S. NAGRA , Presiding Officer 
No. L -420121726187 - D . III . CB1 


PARTIES : 
Employers in relation to the Management of 
State Bank of Patiala . 

AND 
Their workman . - Gian Pal Singh. 
APPEARANCES : 

For the Workman . - Nonc . 

For the Management.- - Shri Dharam Pal Sharma. 
INDUSTRY : Banking 

STATE : Haryana 
AWARD 
Dated , 29th March , 1989 
On a dispute raised by Workman of State Bank 
of Patiala , Central Govt. had been pleaded to make 
the following reference vide No. L - 12012 !126 88 
D .III ( A ) dated 18 - 11 - 1988 to this Tribunal : 


“ Whether the action of the management of State 

Bank of Patiala in relation to their Faridabad 
Branch in merminating the servicc of 
Sliri Gian Pal Singh w .c .f. 26 -6 - 1986 and 
not giving him opportunity for his re 
cmployment is just, fair and legal ? If not 
what relicf the workman concerned is 
entitled ? " 


47. T. 1178 :- - outfit foarte sfuftra , 1947 ( 1947 
71 14 ) TTT 17 HIT UT , 277 7 
प्रफि पटियाला के प्रबंधतंत्र के संबर नियोजकों और उनके कर्मकारों 
के बीच , अनुबंध में निर्दिष्ट भौद्योगिक विवाद में केन्द्रीय सरकार, प्रौद्यो 
गिक अधिकरण , चण्डीगढ़ के पंचपट को प्रकाशित करती हैं, जो केन्द्रीय 
MATT 7 19 , 1989 YTT AT 


2 . None has put up appearance on behalf of the 
workman . Workman was represented on the last 
date by Shri P . K . Vij when the procecdings were 
adjourn from 16 - 2 - 1989 for today i.c . 29 - 3 - 1989 . 
Reference proceedings are therefore, filed for want 
of prosecution . Central Govt. he informed accord 
ingly . 
Chandigarh , 
29 -3 - 1989 . 

M . S . NAGRA , Presiding Officer . 

[No. L - 120121120 /88 -D . III( B ) ] 
P . V . SREEDHARAN , Desk Officer. 


S . O . 1178 .- - In pursuance of Section 17 the 
Industrial Disputes Act, 1947 ( 14 of 1947) , the 
Central Government hereby publishes the following 


- 


- - - 


- 


- 


- 


- 


- - - . . 


. 


- - 


- - 


- - 


- - 
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